The Metropolitan Water District
of Southern California Age nda

The mission of the Metropolitan Water District of Southern California‘is to provide
its service area with adequate and reliable supplies of high-quality water to meet
present and future needs in an environmentally and economically responsible way.

OP&T Committee Organization, Personnel and Tuesday, October 11, 2022

A. Fellow, Chair Technology Committee - Final - Revised Meeting Schedule

J. Morris, Vice Chair

S Blois 1 08:30 a.m. L&C
09:30 a.m. OP&T

M. Camacho . . . *

G. Cordero Meeting with Board of Directors 10:30 a.m. RP&AM

S. Faessel 12:00 p.m. BOD

F. Jung October 11, 2022

R. Lefevre

T. McCoy 9:30 a.m.

A. Ortega Live streaming is available for all board and committee meetings on

G. Peterson mwdh2o.com (Click Here)

T. Smith

S. Tamaribuchi A listen only phone line is also available at 1-877-853-5257; enter meeting ID:

H. Williams 831 5177 2466. Members of the public may present their comments to the

Committee on matters within the committee's jurisdiction as listed on the
agenda via in-person or teleconference. To participate via teleconference (833)
548-0276 and enter meeting ID: 815 2066 4276.

MWD Headquarters Building « 700 N. Alameda Street » Los Angeles, CA 90012

* The Metropolitan Water District’s meeting of this Committee is noticed as a joint committee
meeting with the Board of Directors for the purpose of compliance with the Brown Act.
Members of the Board who are not assigned to this Committee may participate as members
of the Board, whether or not a quorum of the Board is present. In order to preserve the
function of the committee as advisory to the Board, members of the Board who are not
assigned to this Committee will not vote on matters before this Committee.

1.  Opportunity for members of the public to address the committee on
matters within the committee's jurisdiction (As required by Gov. Code
Section 54954.3(a))

** CONSENT CALENDAR ITEMS -- ACTION **
2. CONSENT CALENDAR OTHER ITEMS - ACTION

A. Approval of the Minutes of the Meeting of the Organization, 21-1585
Personnel and Technology Committee held September 13, 2022

Attachments: 10102022 OPT 2A Minutes

3. CONSENT CALENDAR ITEMS - ACTION

Zoom Online and Boardroom


https://mwdh2o.legistar.com/Calendar.aspx
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2691
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=f27fc661-623c-4e4f-ba69-0e3b3f108039.pdf
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10.

7-6  Approve the Metropolitan Water District of Southern California’s
salary schedules pursuant to CalPERS regulations; the General
Manager has determined that the proposed action is exempt or
otherwise not subject to CEQA

Attachments: 10112022 OPT 7-6 B-L
10112022 OPT 7-6 Presentation

7-13 Adopt a resolution designating Metropolitan’s maximum
contribution for medical benefits for retired employees to comply
with the current authorized Memoranda of Understanding. [ADDED
ITEM]

Attachments: 10112022 OPT 7-13 B-L
10112022 OPT 7-13 Presentation

* END OF CONSENT CALENDAR ITEMS **
OTHER BOARD ITEMS - ACTION
NONE

BOARD INFORMATION ITEMS
NONE

COMMITTEE ITEMS

a. Unmanned Aerial Vehicles Data Analytics using Geographic
Information System artificial intelligence

Attachments: 10112022 OPT 6a presentation

MANAGEMENT REPORTS
a. Human Resources Manager's Report
b. Information Technology Manager's Report

FOLLOW-UP ITEMS
NONE

FUTURE AGENDA ITEMS
ADJOURNMENT

Zoom Online and Boardroom

October 11, 2022

21-1556

21-1598

21-1582

21-1583
21-1584


http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2662
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=d6e8fe2e-25ba-4304-8986-7c2834a6a372.pdf
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=3bbdb263-6713-4eff-80fa-da6a9bbfa5c2.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2704
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=3f667e87-29e5-4d8a-b101-8d9dc6860b43.pdf
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=44a2e38e-0329-43ca-9cbf-647e5da51bf5.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2688
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=1a356a03-f4ec-48d4-8ba5-372bd4772d54.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2689
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2690
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NOTE: This committee reviews items and makes a recommendation for final action to the full Board of Directors.
Final action will be taken by the Board of Directors. Agendas for the meeting of the Board of Directors may be
obtained from the Board Executive Secretary. This committee will not take any final action that is binding on the
Board, even when a quorum of the Board is present.

Writings relating to open session agenda items distributed to Directors less than 72 hours prior to a regular meeting
are available for public inspection at Metropolitan's Headquarters Building and on Metropolitan's Web site
http://www.mwdh2o.com.

Requests for a disability related modification or accommodation, including auxiliary aids or services, in order to

attend or participate in a meeting should be made to the Board Executive Secretary in advance of the meeting to
ensure availability of the requested service or accommodation.

Zoom Online and Boardroom



THE METROPOLITAN WATER DISTRICT OF SOUTHERN CALIFORNIA
MINUTES
ORGANIZATION, PERSONNEL AND TECHNOLOGY COMMITTEE

September 13, 2022

Chair Fellow called the teleconference meeting to order at 9:30 a.m.

Members present: Directors Blois, Camacho, Cordero, Faessel, Fellow, Jung (entered after rolicall),
Lefevre, McCoy, Morris, Ortega (entered after rollcall), Peterson, Smith and Tamaribuchi.

Members absent: Director Williams

Other Board Members present: Directors Abdo, Ackerman, De Jesus, Dennstedt, Dick, Erdman,
Goldberg, Gray, Hawkins, Kurtz, Miller, Pressman, Ramos, Record and Sutley.

Committee Staff present: H. Beatty, Chapman, Eckstrom, Hagekhalil, Kasaine, Munoz Marroquin,

and H. Torres.

1. OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO ADDRESS THE
COMMITTEE ON MATTERS WITHIN THE COMMITTEE’S JURISDICTION

None

CONSENT CALENDAR ITEMS — ACTION

2. CONSENT CALENDAR OTHER ITEMS - ACTION

A. Approval of the Minutes of the meeting of the Organization, Personnel and
Technology Committee held August 16, 2022

3. CONSENT CALENDAR ITEMS - ACTION

7-7 Subject: Adopt resolution designating Metropolitan’s maximum contribution
for medical benefits in order to comply with the current authorized
Memoranda of Understanding; the General Manager has determined
that the proposed action is exempt or otherwise not subject to CEQA

Motion: Adopt a resolution designating Metropolitan’s maximum contribution
for medical benefits in order to comply with the current authorized
Memoranda of Understanding.
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7-12  Subject:

Motion:

Authorize an increase in the maximum amount payable under 21-1515
contract with Meyers Nave by $190,000 to an amount not to exceed
$439,000 to continue providing legal advice and support services for
the Equal Employment Opportunity Office; the General Manager has
determined that the proposed action is exempt or otherwise not subject
to CEQA

Authorize an increase in the maximum amount payable under contract
with Meyers Nave by $190,000 to an amount not to exceed $439,000
to assist and advise the Chief EEO Officer with additional new core
personnel policies and procedures, including Operating Policies H-04
(Abusive Conduct and Workplace Violence), Investigation Procedures
and Discipline Procedures per State Audit recommendations and
deadlines in October 2022. In addition, Meyers Nave will provide
ongoing assistance and advice to the Chief EEO Officer regarding
compliance investigations, the transition of outside investigations from
the Legal Department to the EEO Office, building and staffing the
EEO Office, and related issues

No presentations were given, Director Morris made a motion, seconded by Director
Camacho to approve the consent calendar consisting of item 2A, 7-7 and 7-12.

The vote was:

Ayes: Directors Blois, Camacho, Cordero, Faessel, Fellow, Jung, Lefevre, McCoy,
Morris, Ortega, Peterson, Smith and Tamaribuchi.

Noes: None

Abstentions: None

Absent: Director Williams

The motion for item 2A, 7-7 and 7-12 passed by a vote of 13 ayes, 0 noes, 0 abstention, and 1

absent.

END OF CONSENT CALENDAR ITEMS

4. OTHER BOARD ITEMS - ACTION

5.

None

BOARD INFORMATION ITEMS

None
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6.

7.

8.

COMMITTEE ITEMS

a.

Subject: Update on Status of Recommendation from Independent Review of
Workplace Concerns

Presented by: Katano Kasaine, Assistant General Manager CFO
Jonaura Wisdom, EEO Officer
Diane Pitman, Group Manager of Human Resources
Abel Salinas, Ethics Officer
Shane Chapman, Assistant General Manager
Dan Guillory, Section Manager-- Operations Safety and Regulatory
Services

Ms. Kasaine provided an update of the State Audit recommendation items that are
completed. Ms. Wisdom provided an update on the implementation of EEO
recommendations from the State Audit. Ms. Pitman provided an update on the
implementation of HR recommendations from the State Audit. Mr. Salinas provided
an update on the updated Administrative Code which will be available on the MWD
website within the next couple of weeks. Mr. Chapman provided an update on District
housing. Mr. Guillory provided an update on the new draft procedure HSE 101.4
Safety Communications. Ms. Kasaine provided a comparison between State Audit and
Independent Review of Workplace Concerns.

The following Directors provided comments or asked questions

1. Peterson
2. Smith

3. Ortega
4 Dick

Staff responded to the Directors questions and comments.

MANAGEMENT REPORT

b.

Human Resources Manager’s Report
None

Information Technology Manager’s Report

None

FOLLOW-UP ITEMS
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None
9. FUTURE AGENDA ITEMS
Director Erdman requested a report on the transition to post COVID-19 workplace.
10. ADJOURNMENT
Next meeting will be held on October 11, 2022
Meeting adjourned at 10:16 a.m.

Anthony Fellow
Chair



BOARD

OF SOUTHERN CALIFORNIA ACTION

® Board of Directors
Organization, Personnel and Technology Committee

10/11/2022 Board Meeting

Subject

Approve the Metropolitan Water District of Southern California’s salary schedules pursuant to CalPERS
regulations; the General Manager has determined that the proposed action is exempt or otherwise not subject to
CEQA

Executive Summary

Pursuant to the California Code of Regulations, Section 570.5, Metropolitan’s Board of Directors is required to
approve an annual salary schedule, meeting specific requirements as outlined in the Code.

Details

Background

Pursuant to the CalPERS regulations, California Code of Regulations, Section 570.5, employee salaries must be
delineated in a salary schedule that meets the following requirements:

1. Approved and adopted by the employer’s governing body according to the requirements of applicable
public laws.

2. Identifies the position title for every employee position.

3. Shows pay rate for each identified position, which may be stated as a single amount or amounts within a
range.

4. Indicates the time base.

5. Is posted at the office of the employer or immediately accessible and available for public review from the
employer during normal business hours or posted on the employer’s internet website.

6. Indicates an effective date and date of any revisions.
7. Isretained by the employer and available for public inspection for not less than five years.
8. Does not reference another document in lieu of disclosing the pay rate.

To comply with the requirements, The Metropolitan Water District of Southern California’s salary schedules for
the following dates are attached for the Board’s approval.

Effective date:
e June 27,2021 (Attachment 1)
e June 26, 2022 (Attachment 2)

The approval of these salary schedules will ensure Metropolitan’s compliance with the California Code, the
negotiated Memoranda of Understanding (MOUs), and Administrative Codes. This will also ensure employees’
retirement calculations will be based on the appropriate rate of pay.
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Policy

Metropolitan Water District Administrative Code Section 6207: Positions Authorized
Metropolitan Water District Administrative Code Section 6208 Pay Rate Administration
Metropolitan Water District Administrative Code Section 6500: Hourly Pay Rate Schedule
Metropolitan Water District Administrative Code Section 11104: Delegations of Responsibilities
California Environmental Quality Act (CEQA)

CEQA determination for Option #1:

The proposed action is not defined as a project under CEQA (Public Resources Code Section 21065, State CEQA
Guidelines Section 15378) because the proposed action involves continuing administrative activities, such as
general policy and procedure making, and will not cause either a direct physical change in the environment or a
reasonably foreseeable indirect physical change in the environment (Section 15378(b)(2) of the State CEQA
Guidelines). In addition, the proposed action is not defined as a project under CEQA because it involves the
creation of government funding mechanisms or other government fiscal activities which do not involve any
commitment to any specific project which may result in a potentially significant physical impact on the
environment (Section 15378(b)(4) of the State CEQA Guidelines).

CEQA determination for Option #2:
None required

Board Options

Option #1
Approve the attached salary schedules.

Fiscal Impact: There is no fiscal impact associated with this board action.
Business Analysis: If approved, Metropolitan will be in compliance with the California Code of Regulations,
Section 570.5, and the negotiated MOUs.
Option #2
Do not approve the salary schedules.
Fiscal Impact: None
Business Analysis: If not approved, Metropolitan will not be in compliance with the California Code of
Regulations, Section 570.5, and the negotiated MOUs.
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Staff Recommendation

Option #1

&“ 9/28/2022

Date
uman Resources Group Manager
L]
10/3/2022
Adel Hagekhalil Date

General Manager

Attachment 1 — Metropolitan Water District of Southern California Salary Schedule effective
June 27, 2021

Attachment 2 — Metropolitan Water District of Southern California Salary Schedule effective
June 26, 2022

Ref# hr12688198

10
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Metropolitan Water District of Southern California
SALARY SCHEDULE

Attachment 1, 1 of 10

Report ID:  MHR828 Page No. 1

Run Date 09/ 20/ 2022

Effective Date: 06/27/2021 Run Tine 10: 30: 42

Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
YAO1 Account ant 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
VAO1 Accounting Tech | 029 $ 27.16- 35.76 $ 4,708- 6,198 $ 56,493- 74,381 02
VA02 Accounting Tech 11 034 $ 31.18- 41.00 $ 5,405- 7,107 $ 64, 854- 85,280 02
227 * Accounts Payabl e Admi ni strator 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 04
769 * Accounts Receivabl e Adm nstr 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 04
YAO4 Admi n Anal yst 044 $ 41.00- 54.00 $ 7,107- 9, 360 $ 85,280-112, 320 02
YC01 Admin Analyst | (O 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 05
YC02 Admin Analyst 11 (O 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 05
YC03 * Admin Analyst Il (O 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 05
VA04 Admi n Assistant | 031 $ 28.68- 37.75 $ 4,971- 6,543 $ 59, 654- 78,520 02
VCo1 Admin Assistant | (O 031 $ 28.68- 37.75 $ 4,971- 6,543 $ 59, 654- 78,520 05
VAO5 Admin Assistant 11 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 02
VC02 Admin Assistant Il (O 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 05
VA06 Admin Assistant 111 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 02
VC03 Admin Assistant 111 (Q 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 05
UAO4 Admin Secretary 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70, 387- 92,643 02
PMD34 * Agricul tural Liaison 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
937 Aircraft Pilot 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 03
TA12 Aqueduct & Power Di spatcher 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 02
T11 Aqueduct Punp Speci al i st 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 02
YC62 * Assistant Ethics Oficer 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 05
YAO08 Assoc Bi ol ogi st 043 $ 39.91- 52.54 $ 6,918- 9, 107 $ 83,013-109, 283 02
YA16 Assoc Chemi st 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
YC18 * Assoc Dpty General Counsel (O 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 05
YA26 Assoc Engi neer 050 $ 48.38- 63.51 $ 8,386-11, 008 $100, 630-132, 101 02
YA30 Assoc Environmental Specialist 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181- 125, 174 02
YA51 Assoc I T Proj Contr Speciali st 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 02
YA71 Assoc Li mol ogi st 043 $ 39.91- 52.54 $ 6,918- 9, 107 $ 83,013-109, 283 02
YA76 Assoc M crobi ol ogi st 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
YA84 Assoc Proj Controls Specialist 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YA97 Assoc Resource Speci ali st 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 02
WC02 Assoc Security Specialist (O 049 $ 47.02- 61.85 $ 8, 150-10, 721 $ 97, 802-128, 648 05
YA100 Assoc Water Quality Specialist 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
YAQ7 Asst Bi ol ogi st 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YC63 * Asst Board Admi nistrator 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
YAL5 Asst Chenmi st 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YA24 Asst Engi neer | 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
YA25 Asst Engi neer 11 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 02
YA28 Asst Env Specialist | 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YA29 Asst Env Specialist 11 043 $ 39.91- 52.54 $ 6,918- 9, 107 $ 83,013-109, 283 02
z12 * Asst GM Strategic Wr Initiatv 093 $119. 44-163. 17 $20, 703- 28, 283 $248, 435- 339, 394 01
985 * Asst General Auditor 081 $ 86.25-117.85 $14, 950- 20, 427 $179, 400- 245, 128 01
032 * Asst General Counsel 086 $ 98.77-134.92 $17, 120- 23, 386 $205, 442- 280, 634 01
Z55 * Asst General Counsel (O 078 $102. 89-134. 92 $17, 834- 23, 386 $214, 011- 280, 634 05
024 * Asst General Manager/ CAO 093 $119. 44-163. 17 $20, 703- 28, 283 $248, 435- 339, 394 01
Z14 * Asst General Manager/ CEAO 093 $119. 44-163. 17 $20, 703- 28, 283 $248, 435- 339, 394 01
006 * Asst General Manager/CFO 093 $119. 44-163. 17 $20, 703- 28, 283 $248, 435- 339, 394 01
002 * Asst General Manager/ COO 094 $122. 68-167. 68 $21, 265- 29, 065 $255, 174- 348,774 01
202 * Asst G oup Manager 085 $ 96.13-131.31 $16, 663- 22, 760 $199, 950- 273, 125 01
YA50 Asst I T Proj Contrl Specialist 033 $ 30.30- 39.91 $ 5,252- 6,918 $ 63,024- 83,013 02
YA70 Asst Li mmol ogi st 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YA75 Asst M crobi ol ogi st 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YA83 Asst Proj Controls Specialist 033 $ 30.30- 39.91 $ 5,252- 6,918 $ 63,024- 83,013 02
YA95 Asst Resource Specialist | 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
YA96 Asst Resource Specialist Il 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 02
Z04C * Asst Section Manager Il (O 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 05
TA15 Asst System Oper at or 041 $ 37.75- 49.67 $ 6,543- 8,609 $ 78,520-103, 314 02
295 * Asst Treasurer 057 $ 58.60- 76.59 $10, 157- 13, 276 $121, 888- 159, 307 04
Z52 * Asst Unit Mr-Conveyance&Di str 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
YA99 Asst Water Quality Specialist 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
Z32 * Audit Admi nistrator 073 $ 69.47- 94.87 $12, 041- 16, 444 $144, 498- 197, 330 01
Z29 * Bay-Delta Initiatives Manager 086 $ 98.77-134.92 $17, 120- 23, 386 $205, 442- 280, 634 01
768 * Bay-Delta InitiativesPolicyMr 085 $ 96.13-131.31 $16, 663- 22, 760 $199, 950- 273, 125 01
YA09 Bi ol ogi st 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
7264 * Board Admi nistrator 072 $ 67.61- 92.39 $11, 719- 16, 014 $140, 629-192, 171 01
uo4 * Board Executive Secretary 066 $ 57.67- 78.63 $ 9,996-13, 629 $119, 954- 163, 550 01
YC06 * Board Specialist (O 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 05
765 * Budget and Treasury Manager 081 $ 86.25-117.85 $14, 950- 20, 427 $179, 400- 245, 128 01
Z09 * Busi ness Qutreach Manager 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
YA12 Buyer | 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02

11
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Report 1D:

Effective Date:

MHR828

Cl assification

Code

YA13
YAL7
SA06
Y08
YC21
Z71
XA47
XAG5
122
Z73
772
Z42
SA04
SAO5A
XAO1A
XA02A
XAO03A
XA04A
XAO5A
Z36
TO4
XA06
XA07
XA09
PMD30
YA20
YA21
YA22
Z75
Z57
YC19
VAO7
XAll
XA12
XA13
Z41
T14
YC61
YC60
Z25
YC25
YC26
YC27
T12
168
YCA42
YA27
XA20A
XA21A
XA22A
YA31
Z59
716
YC35
VCo4
VC05
VC13
VC14
021
Z56
Z74
061
017
SA07
TA14
YA32
VAL17
VA16
041
031

L

7-6

Metropolitan Water District of Southern California
SALARY SCHEDULE

06/ 27/ 2021

Title

Buyer |1

Cheni st

Chi ef Cook

Chi ef Deputy General Counsel
Chi ef Dpty General Counsel (Q)
Chief EEO Oficer

Chi ef Phot ogr apher

Chi ef Vi deogr apher

Chi ef of Party

Chi ef Dvrst yEqt y& ncl snOffi cer
Chi ef Sust Rsl ncy& nnovOf fi cer
C ass & Conp Manager

Commerci al Truck Driver A
Commercial Truck Driver B
Construction Inspector |
Construction Inspector |1
Construction Inspector |11
Construction Inspector |V
Construction Inspector V
Control |l er

Conveyance&Di strbtn Special i st
Crane Certification Tech |
Crane Certification Tech Il
Cross Connection Technician
Debt Managenent Speci al i st
Deputy Auditor |

Deputy Auditor 1|1

Deputy Auditor 111

Deputy Chief EEO Oficer
Deputy General Auditor

Deputy General Counsel (C)
Deputy Treasurer

Desi gner |

Desi gner 11

Desi gner 111

Director of Info Tech Services
Di ver-1nland Conmerci al

Dpt yEt hi csOf cr  Adv, Conp&Pol i cy
Dpt yEt hi csOfcr | nv, Qut r ch&Educ
EEO Manager

EHS Field Specialist I (C
EHS Field Specialist Il (O
EHS Field Specialist Ill (C
El ectrical Specialist

El ectroni ¢ Tech Supervi sor
Enpl oyee Rel ations Speci al i st
Engi neer

Engi neering Tech |

Engi neering Tech 11

Engi neering Tech |11

Envi ronment al Speci al i st

Equal Enp Conpl i ance&Policy Co
Ethics Oficer

Et hi cs Policy Anal yst
Executive Assistant | (C
Executive Assistant Il (O
Executive Assistant to the GC
Executive Assistant to the GM
Executive Legislative Rep
Executive Legislative Rep (O
Executive O fice Manager
Executive Secretary

Executive Strategi st
Facilities Mint Assistant
Facilities Maint Mechanic

Fl eet Coordi nat or

Fl eet Di spatch Coordi nat or

Fl eet Di spatcher

General Auditor

General Counsel

Sal ary
Grade

043
048
024
085
074
083
048
048
053
085
085
064
037
037
038
043
048
053
056
072
047
038
043
043
060
031
036
045
078
077
066
048
032
035
039
072
047
060
060
068
043
045
050
048
055
051
056
038
043
048
053
066
FR

060
044
048
051
051
081
073
067
051
073
029
037
048
035
031
FR

FR

PP PP PPDPDPD PP PP PP B R R e R A R L R e e R A A e R AR AR <

Hourly
Range

39.
45.
23.
96.
92.
91.
45.
45.
52.
96.
96.
70.
33.
33.
34.
39.
45.
52.
57.
87.
44.
34.
39.
39.
63.
28.
32.
42.
79.
7.
74.
45.
29.
32.
35.
87.
44.
63.
63.
78.
39.
42.
48.
45.
55.
49.
57.
34.
39.
45.
52.
74.

63.
41.
45.
49.
49.
86.
89.
59.
49.
89.
27.
33.
45.
32.
28.

91- 52
76- 60
62- 31
13-131
39-121
05-124
76- 60
76- 60
54- 68
13-131
13-131
66- 92

84- 44.
84- 44,
79- 45.
91- 52.
76- 60.
54- 68.
04- 74.
57-114.
54- 58.
79- 45,
91- 52.
91- 52.
51- 83.
68- 37.
98- 43.
16- 55.
47-108.
36- 105.
61- 97.
76- 60.
51- 38.
09- 42.
76- 47.
57-114.
54- 58.
51- 83.
51- 83.
63-102.
91- 52.
16- 55.
38- 63.
76- 60.
52- 72.
67- 65.
04- 74.
79- 45,
91- 52.
76- 60.
54- 68.
61- 97.

51- 83.
00- 54.
76- 60.
67- 65.
67- 65.
25-117.
98- 117.
15- 80.
67- 65.
98- 117.
16- 35.
84- 44.
76- 60.
09- 42.
68- 37.

.54
.18
.18
.31
.05
.44
.18
.18
. 83
.31
.31
.39
54
54
76
54
18
83
61
69
60
76
54
54
00
75
30
52
59
72
40
18
81
16
02
69
60
00
00
89
54
52
51
18
54
25
61
76
54
18
83
40

00
00
18
25
25
85
85
78
25
85
76
54
18
16
75

Mont hl y
Range

$ 6,918- 9,107
$ 7,932-10, 431
$ 4,094- 5,405
$16, 663- 22, 760
$16, 014- 20, 982
$15, 782- 21,570
$ 7,932-10, 431
$ 7,932-10, 431
$ 9,107-11, 931
$16, 663- 22, 760
$16, 663- 22, 760
$12, 248- 16,014
5,866- 7,720
5, 866- 7,720
6, 030- 7,932
6,918- 9, 107
7,932-10, 431
9, 107-11, 931
9, 887-12, 932
$15, 179- 19, 880
$ 7,720-10, 157
$ 6,030- 7,932
$ 6,918- 9,107
$ 6,918- 9,107
$11, 008- 14, 387
$ 4,971- 6,543
$ 5,717- 7,505
$ 7,308- 9,623
$13, 775- 18, 822
$13, 409- 18, 325
$12, 932- 16, 883
$ 7,932-10, 431
$ 5,115- 6,727
$ 5,562- 7,308
$ 6,198- 8,150
$15, 179- 19, 880
$ 7,720-10, 157
$11, 008- 14, 387
$11, 008- 14, 387
$13, 629- 17,834
$ 6,918- 9,107
$ 7,308- 9,623
$ 8,386-11, 008
$ 7,932-10, 431
$ 9,623-12,574
$ 8,609-11, 310
$ 9,887-12,932
$

$

$

$

$

R e

6, 030- 7,932
6,918- 9, 107
7,932-10, 431
9, 107-11, 931
12, 932- 16, 883

$11, 008- 14, 387
$ 7,107- 9,360
$ 7,932-10, 431
$ 8,609-11, 310
$ 8,609-11, 310
$14, 950- 20, 427
$15, 597- 20, 427
$10, 253- 14, 002
$ 8,609-11, 310
$15, 597- 20, 427
$ 4,708- 6,198
$ 5,866- 7,720
$ 7,932-10, 431
$ 5,562- 7,308
$ 4,971- 6,543

Attachment 1, 2 of 10
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Annual
Range

Uni t
Code

$ 83, 013-109, 283 02
$ 95,181-125,174 02
$ 49, 130- 64,854 02
$199, 950- 273, 125 01
$192, 171- 251, 784 05
$189, 384- 258, 835 01
$ 95, 181-125, 174 02
$ 95,181-125,174 02
$109, 283- 143, 166 03
$199, 950- 273, 125 01
$199, 950- 273, 125 01
$146, 973-192, 171 05
$ 70,387- 92,643 02
$ 70,387- 92,643 02
$ 72,363- 95,181 02
$ 83,013-109, 283 02
$ 95, 181-125, 174 02
$109, 283- 143, 166 02
$118, 643-155, 189 02
$182, 146- 238, 555 05
$ 92,643-121, 888 02
$ 72,363- 95,181 02
$ 83, 013-109, 283 02
$ 83,013-109, 283 02
$132, 101-172, 640 04
$ 59, 654- 78,520 02
$ 68,598- 90, 064 02
$ 87,693-115, 482 02
$165, 298- 225, 867 01
$160, 909- 219, 898 01
$155, 189- 202, 592 05
$ 95,181-125,174 02
$ 61, 381- 80,725 02
$ 66, 747- 87,693 02
$ 74,381- 97,802 02
$182, 146- 238, 555 04
$ 92,643-121, 888 02
$132, 101-172, 640 05
$132, 101-172, 640 05
$163, 550- 214, 011 05
$ 83, 013-109, 283 05
$ 87,693-115, 482 05
$100, 630- 132, 101 05
$ 95,181-125,174 02
$115, 482- 150, 883 03
$103, 314-135, 720 05
$118, 643-155, 189 02
$ 72,363- 95,181 02
$ 83, 013-109, 283 02
$ 95,181-125,174 02
$109, 283- 143, 166 02
$155, 189- 202, 592 05
$247, 000 00
$132, 101-172, 640 05
$ 85, 280-112, 320 05
$ 95,181-125,174 05
$103, 314-135, 720 05
$103, 314-135, 720 05
$179, 400- 245, 128 01
$187, 158- 245, 128 05
$123, 032- 168, 022 01
$103, 314-135, 720 04
$187, 158-245, 128 05
$ 56,493- 74,381 02
$ 70,387- 92,643 02
$ 95,181-125,174 02
$ 66, 747- 87,693 02
$ 59, 654- 78,520 02
$287, 373 00
$358, 363 00
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Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
706 General Maintenance Asst 021 $ 21.78- 28.68 $ 3,775- 4,971 $ 45,302- 59,654 02
001 * General Manager FR $434, 990 00
YC22 * Cover nment &Regi onal Aff Rep(C) 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 05
YA37 Graphic Arts Designer 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
XA24 Graphi ¢ Technician | 034 $ 31.18- 41.00 $ 5,405- 7,107 $ 64, 854- 85,280 02
XA25 Graphi ¢ Technician I 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
XA26 Graphic Technician Il 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
SA08 Grounds Mai nt enance \Worker 029 $ 27.16- 35.76 $ 4,708- 6,198 $ 56,493- 74,381 02
Z01 * Group Manager 086 $ 98.77-134.92 $17, 120- 23, 386 $205, 442- 280, 634 01
Z60 * Group Manager - Engi neering Svcs 089 $107. 10- 146. 42 $18, 564- 25, 379 $222, 768- 304, 554 01
Z58 * Group Manager-External Affairs 086 $ 98.77-134.92 $17, 120- 23, 386 $205, 442- 280, 634 01
Z54 * Group Manager - Human Resour ces 086 $ 98.77-134.92 $17, 120- 23, 386 $205, 442- 280, 634 01
7266 * Group Manager-Info Technol ogy 088 $104. 27-142. 46 $18, 073- 24, 693 $216, 882- 296, 317 01
Z61 * roup Manager-Real Property 086 $ 98.77-134.92 $17, 120- 23, 386 $205, 442- 280, 634 01
7262 * Group Manager-Water Resrc Mgnt 088 $104. 27-142. 46 $18, 073- 24, 693 $216, 882- 296, 317 01
763 * Group Manager-Water System Ops 089 $107. 10- 146. 42 $18, 564- 25, 379 $222, 768- 304, 554 01
VC06 HR Assistant | (C 031 $ 28.68- 37.75 $ 4,971- 6,543 $ 59, 654- 78,520 05
VCo7 HR Assistant Il (O 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 05
V08 HR Assistant 11l (C 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 05
UMAO3 * HR Strategic Partner 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 05
Z40 * HRI S Manager 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 05
YC30 Human Resources Analyst | (O 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 05
YC31 Human Resources Analyst Il (C 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725-106, 350 05
YC32 * Human Resources Analyst [11(Q) 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 05
VC09 Human Resour ces Coor di nat or 041 $ 37.75- 49.67 $ 6,543- 8,609 $ 78,520-103, 314 05
222 * Human Resources Manager | 075 $ 73.26-100. 14 $12, 698- 17, 358 $152, 381- 208, 291 01
Z23 * Human Resources Manager |1 078 $ 79.47-108.59 $13, 775- 18, 822 $165, 298- 225, 867 01
24 * Human Resources Manager 111 081 $ 86.25-117.85 $14, 950- 20, 427 $179, 400- 245, 128 01
Z03D * Human Resources Section Myr 080 $ 83.90-114.69 $14,543- 19, 880 $174,512- 238, 555 01
T08 Hydroel ectric Specialist | 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
TO5 Hydroel ectric Specialist Il 048 $ 45.76- 60.18 $ 7,932-10,431 $ 95,181-125,174 02
530 * Hydroel ectric Supervisor 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
Y12 * | T Architect-Enterprs Software 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
YA106 I T Business Anal yst | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70, 387- 92,643 02
YA107 I T Business Analyst 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725-106, 350 02
YA108 I T Business Analyst 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
XA27A I T Conmuni cation Tech | 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
XA28A I T Communi cation Tech 11 043 $ 39.91- 52.54 $ 6,918- 9, 107 $ 83,013-109, 283 02
XA29A I T Conmuni cation Tech 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
YA38 IT Enterprise App Anal yst | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70, 387- 92,643 02
YA39 IT Enterprise App Analyst 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725-106, 350 02
YA40 IT Enterprise App Analyst 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
YA33 IT S Anal yst | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70,387- 92,643 02
YA34 IT AS Analyst 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
YA35 ITAS Analyst 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
YA42 IT Infrastructure Adminstr | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70, 387- 92,643 02
YA43 IT Infrastructure Admi nstr 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725-106, 350 02
YA44 IT Infrastructure Adminstr 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
YA46 I T Network Engi neer | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70,387- 92,643 02
YA4T I'T Network Engineer 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
YA48 I T Network Engineer 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
YA52 IT Project Controls Specialist 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280- 112, 320 02
YA54 IT Quality Analyst | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70,387- 92,643 02
YA55 IT Quality Analyst 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
YA56 IT Quality Analyst 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
PMD32 * | T Service Manager 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
YA58 I T Software Devel oper | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70,387- 92,643 02
YA59 I T Software Devel oper 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
YA60 I T Software Devel oper 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
Y05 * | T Specialist -Disaster Recvry 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
XA31A I T Support Anal yst | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70,387- 92,643 02
XA32A I T Support Analyst 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
XA33A I T Support Analyst 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
YAG2 I T System Admi ni strator | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70, 387- 92,643 02
YA63 IT System Admi ni strator 11 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725-106, 350 02
YAG4 IT System Admi ni strator 111 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
Y18 * Info Gov&Ent Content Mynt Spec 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
YCl1 Info Tech Analyst | (O 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70, 387- 92,643 05
YC12 Info Tech Analyst Il (O 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725-106, 350 05
YC13 * Info Tech Analyst Il (O 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 05
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Y14 * I nfo Technol ogy Architect 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
Y06 * Inland Feeder Projects Admintr 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
Y10 * |Inspection Trip Manager 061 $ 65.25- 85.23 $11, 310- 14,773 $135, 720- 177, 278 04
Y17 * Inspection Trip Specialist 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
184 I nspector |V 050 $ 48.38- 63.51 $ 8,386-11, 008 $100, 630- 132, 101 03
XA16 Instrumt&ntrl Tech | 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 02
XA17 Instrumt &ntrl Tech |1 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 02
XA18 Instrumt & ntrl Tech I11 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280- 112, 320 02
XA19 Instrumt & ntrl Tech Speci al st 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92, 643-121, 888 02
716 I nventory Coordi nator 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280- 112, 320 03
PMD33 * |Investnent Mynt Speciali st 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 04
XA35A Lab Info Systens Specialist | 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
XA36A Lab Info Systens Specialist Il 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95,181-125,174 02
UAL16 Laboratory Assistant | 025 $ 24.35- 32.09 $ 4,221- 5,562 $ 50, 648- 66, 747 02
UAL17 Laboratory Assistant |1 029 $ 27.16- 35.76 $ 4,708- 6,198 $ 56,493- 74,381 02
XA40 Laboratory Technol ogi st | 034 $ 31.18- 41.00 $ 5,405- 7,107 $ 64, 854- 85,280 02
XA41l Laboratory Technol ogi st |1 036 $ 32.98- 43.30 $ 5,717- 7,505 $ 68,598- 90, 064 02
YAG6 Land Surveyor 053 $ 52.54- 68.83 $ 9,107-11, 931 $109, 283- 143, 166 02
705 Landscape Mai nt Coordi nat or 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280-112, 320 03
XA42A Landscape Mai ntenance Tech | 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
XA43A Landscape Mai ntenance Tech |1 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83, 013-109, 283 02
VAO8 Law Clerk 029 $ 27.16- 35.76 $ 4,708- 6,198 $ 56,493- 74,381 02
Z30 * Law O fice Administrator (O 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 05
YAG7 Legal Anal yst 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280- 112, 320 02
VA09 Legal Assistant | 033 $ 30.30- 39.91 $ 5,252- 6,918 $ 63,024- 83,013 02
VA10 Legal Assistant |1 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70,387- 92,643 02
VA1l Legal Assistant II1 041 $ 37.75- 49.67 $ 6,543- 8,609 $ 78,520-103, 314 02
uco1 Legal Secretary | (O 028 $ 26.37- 34.79 $ 4,571- 6,030 $ 54,850- 72,363 05
uco2 Legal Secretary Il (O 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 05
YA104 Legal Technol ogy Speci ali st 047 $ 44.54- 58.60 $ 7,720-10, 157 $ 92,643-121, 888 02
Y09 * Legislative Representative 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95,181-125,174 05
YA72 Li ol ogi st 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181- 125,174 02
TO6 Li neman 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 02
SA09 Lodgi ng Assistant | 029 $ 27.16- 35.76 $ 4,708- 6,198 $ 56,493- 74,381 02
SA10 Lodgi ng Assistant 11 033 $ 30.30- 39.91 $ 5,252- 6,918 $ 63,024- 83,013 02
UAO8 Mai | room Assi stant | 016 $ 19.00- 25.00 $ 3,293- 4,333 $ 39,520- 52,000 02
UA09 Mai | room Assi stant |1 021 $ 21.78- 28.68 $ 3,775- 4,971 $ 45,302- 59, 654 02
UA10 Mai | room Assistant 111 026 $ 25.00- 32.98 $ 4,333- 5,717 $ 52,000- 68,598 02
620 Mai nt enance Mechanic | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70,387- 92,643 02
612 Mai nt enance Worker | 025 $ 24.35- 32.09 $ 4,221- 5,562 $ 50, 648- 66, 747 02
613 Mai nt enance Worker 11 029 $ 27.16- 35.76 $ 4,708- 6,198 $ 56,493- 74,381 02
614 Mai nt enance Worker 111 033 $ 30.30- 39.91 $ 5,252- 6,918 $ 63,024- 83,013 02
Z39 * Manager of Adnmin Services 070 $ 83.00-108.59 $14, 387- 18, 822 $172, 640- 225, 867 05
Z70 * Manager of Bay-Delta Prograns 082 $ 88.56-121. 05 $15, 350- 20, 982 $184, 205- 251, 784 01
733 * Manager of Col o River Resources 086 $ 98.77-134.92 $17, 120- 23, 386 $205, 442- 280, 634 01
Z35 * Manager of Financial Services 072 $ 87.57-114.69 $15, 179- 19, 880 $182, 146- 238, 555 05
SMD20 * Manager of Treasury&Debt Mynt 072 $ 87.57-114.69 $15, 179- 19, 880 $182, 146- 238, 555 04
MB1 * Mgt Pr Admin Anal yst 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 04
YA77 M crobi ol ogi st 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95,181-125,174 02
186 * M croconput er Technol ogy Supv 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
636 * O & M Supervi sor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
S03 + O&M Tech | 028 $ 26.37- 34.79 $ 4,571- 6,030 $ 54,850- 72,363 02
SO03A + O&M Tech | 027 $ 25.67- 33.84 $ 4,449- 5,866 $ 53,394- 70, 387 02
SO3P + O&M Tech | 028 $ 26.37- 34.79 $ 4,571- 6,030 $ 54,850- 72,363 02
S02 + O&M Tech I 032 $ 29.51- 38.81 $ 5,115- 6,727 $ 61,381- 80,725 02
S02A + O&M Tech |1 031 $ 28.68- 37.75 $ 4,971- 6,543 $ 59, 654- 78,520 02
S02P + O&M Tech I 032 $ 29.51- 38.81 $ 5,115- 6,727 $ 61,381- 80,725 02
T10 + O&M Tech 111 036 $ 32.98- 43.30 $ 5,717- 7,505 $ 68,598- 90, 064 02
T10A + O&M Tech I 11 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 02
T10P + O&M Tech 111 036 $ 32.98- 43.30 $ 5,717- 7,505 $ 68,598- 90, 064 02
TO3 + O&M Tech IV 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
TO3A + O&M Tech IV 041 $ 37.75- 49.67 $ 6,543- 8,609 $ 78,520-103, 314 02
TO3FS + O&M Tech IV 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725- 106, 350 02
YA80 Oc Heal th Safety Specialist | 031 $ 28.68- 37.75 $ 4,971- 6,543 $ 59, 654- 78,520 02
YA81 Oc Health Safety Specialist Il 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YA82 Qc Heal th Safety Specialst |11 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
927 * Occ Safety & Health Spec 054 $ 54.00- 70.66 $ 9,360-12, 248 $112, 320- 146, 973 04
UAL1l O fice Assistant 026 $ 25.00- 32.98 $ 4,333- 5,717 $ 52,000- 68,598 02
753 * Qperations Program Manager 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 04
SA11 Ops and Mai nt enance Assi st ant 021 $ 21.78- 28.68 $ 3,775- 4,971 $ 45,302- 59, 654 02
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Z44 * Org Devel op & Traini ng Manager 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 05
Z28 * Payroll Adm nistrator 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 04
XA45 Phot ogr apher | 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 02
XA46 Phot ogr apher 11 041 $ 37.75- 49.67 $ 6,543- 8,609 $ 78,520-103, 314 02
XA48 Pl anner Schedul er 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
139 * Plant Laboratory Supervisor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
519 * Plant Qperations Supervisor 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
Y20 * Postdoctoral Research Assoc 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 04
PMD28 * Power Pl anni ng Speci al i st 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
YAO03 Pr Account ant 049 $ 47.02- 61.85 $ 8, 150-10, 721 $ 97, 802-128, 648 02
YA06 Pr Admin Anal yst 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 02
YC56 * Pr Adm n Anal yst 066 $ 57.67- 78.63 $ 9,996-13, 629 $119, 954- 163, 550 01
YC05 * Pr Admin Analyst (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
Y16 * Pr Architect 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
216 * Pr Auditor 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
YC44 * Pr Benefits Analyst (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
YA11l Pr Bi ol ogi st 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 02
245 * Pr Buyer 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 04
YA19 Pr Cheni st 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 02
YC50 * Pr dass & Conmp Anal yst (O) 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
XA15 Pr Desi gner 048 $ 45.76- 60.18 $ 7,932-10,431 $ 95,181-125,174 02
YC48 * Pr EEO Anal yst (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
YC40 * Pr Emp Rel ations Speciali st 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 05
115 * Pr Engi neer 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
165 * Pr Engi neering Technician 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
925 * Pr Environmental Spec 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
YC24 * Pr CGover nment &Regi on Af f Rep(C) 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 05
YC52 * Pr HR Training Specialist (O 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 05
YC46 * Pr HRIS Anal yst (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
231 * Pr Info Tech Anal yst 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 04
YC15 * Pr Info Tech Analyst (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
YC64 * Pr Info Tech Network Engi neer 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
Y07 * Pr Land Surveyor 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
YAG9 Pr Legal Anal yst 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 02
022 * Pr Legislative Representative 062 $ 66.98- 87.57 $11, 610- 15, 179 $139, 318-182, 146 05
YA74 Pr Li mol ogi st 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 02
YA79 Pr M crobi ol ogi st 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 02
YA105 Pr Project Controls Specialist 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 02
289 * Pr Public Affairs Rep 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
275 * Pr Real Estate Rep 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 04
YC54 * Pr Recruitment Specialist (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
933 * Pr Resource Specialist 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
223 * Pr Systems Anal yst 054 $ 54.00- 70.66 $ 9,360-12, 248 $112, 320- 146, 973 04
YC17 * Pr Training Adm nistrator (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
YC10 * Pr Training Specialist (O 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 05
YA103 Pr Water Quality Specialist 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 02
S01 Pre- Apprentice 017 $ 19.55- 25.67 $ 3,389- 4,449 $ 40, 664- 53,394 02
PMD31 * Prgrm Myr- Audi t 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883-197, 330 04
PMD21 * Prgrm Mgr-Bay-Delta Initiative 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
PMDO2 * Prgrm Myr-Business Continuity 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 04
PMD27 * Prgrm Myr-Busi ness Qutreach 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
PMAO2 * Prgrm Mgr- Communi ty Rel ations 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 05
PMD04 * Prgrm Myr - Cor por at e Resour ces 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
PMD29 * Prgrm Myr-Creative Design 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
PMDO5 * Prgrm Mgr-Dam Safety Initiatvs 071 $ 85.23-111.63 $14, 773-19, 349 $177, 278-232, 190 04
PMDO6 * Prgrm Myr - Energency Managenent 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
PMD26 * Prgrm Myr - Engi neeri ng 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 04
PMDO1 * Prgrm Myr- Fi nance 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
PMDO7 * Prgrm Myr - Fl eet 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
PMDO9 * Prgrm Myr-1nfo Technol ogy 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
PMD13 * Prgrm Myr- Power Sched&Tradi ng 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
PMD14 * Prgrm Myr-Press Office 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
PMD22 * Prgrm Mgr- Real Property 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
PMD15 * Prgrm Mgr-Regnl Recycled Water 071 $ 85.23-111.63 $14, 773- 19, 349 $177, 278- 232, 190 04
PMD23 * Prgrm Myr - Saf et y&RegConpl i ance 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
PMD17 * Prgrm Myr-Water Resource 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
PMD19 * Prgrm Mr- Wb 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
XA50 Production Pl anner 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
Z13D * Program Manager | 068 $ 60.77- 83.00 $10, 533- 14, 387 $126, 402-172, 640 01
Z13E * Program Manager |1 071 $ 65.83- 89.98 $11, 411- 15, 597 $136, 926- 187, 158 01
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Z13F * Program Manager |11 074 $ 71.39- 97.40 $12, 374- 16, 883 $148, 491- 202, 592 01
YA85 Project Controls Specialist 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693- 115, 482 02
TA23 Property Maintenance Tech 041 $ 37.75- 49.67 $ 6,543- 8,609 $ 78,520-103, 314 02
YA87 Public Affairs Rep | 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
YA88 Public Affairs Rep |1 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
TA21 Pump Pl ant Maint Operator | 032 $ 29.51- 38.81 $ 5,115- 6,727 $ 61, 381- 80,725 02
TA22 Pump Pl ant Maint Operator |1 036 $ 32.98- 43.30 $ 5,717- 7,505 $ 68,598- 90, 064 02
TO1 Punmp Pl ant Speci al i st 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
YA90 Qual ity Assurance O ficer 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 02
YA91 Real Estate Representative | 037 $ 33.84- 44.54 $ 5,866- 7,720 $ 70, 387- 92,643 02
YA92 Real Estate Representative |1 042 $ 38.81- 51.13 $ 6,727- 8,863 $ 80, 725-106, 350 02
YA93 Real Estate Representative Il 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 02
UA12 Repr ogr aphi cs Technician | 023 $ 23.02- 30.30 $ 3,990- 5,252 $ 47,882- 63,024 02
UA13 Reprographi cs Technician |1 028 $ 26.37- 34.79 $ 4,571- 6,030 $ 54,850- 72,363 02
UA14 Reprographi cs Technician 111 031 $ 28.68- 37.75 $ 4,971- 6,543 $ 59, 654- 78,520 02
YA98 Resour ce Speci al i st 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 02
Z03B * Section Manager | (O 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 05
Z03C * Section Manager Il (O 069 $ 80.78-105.72 $14, 002- 18, 325 $168, 022- 219, 898 05
SMD05 * Section Myr-Business Qutreach 068 $ 78.63-102.89 $13, 629-17, 834 $163, 550- 214, 011 04
SM14 * Section Myr-Conveyance&Di strbn 073 $ 89.98-117.85 $15, 597- 20, 427 $187, 158- 245, 128 04
SMD02 * Section Myr- Customer & omm Svcs 068 $ 78.63-102.89 $13, 629-17, 834 $163, 550- 214, 011 04
SMD15 * Section Myr-Engi neering Svcs 073 $ 89.98-117.85 $15, 597- 20, 427 $187, 158- 245, 128 04
SMD09 * Section Myr-Environ Pl anning 072 $ 87.57-114.69 $15, 179- 19, 880 $182, 146- 238, 555 04
SMDO3 * Section Myr-Legislative Svcs 068 $ 78.63-102. 89 $13, 629-17, 834 $163, 550- 214, 011 04
SMD04 * Section Myr-Media Services 068 $ 78.63-102.89 $13, 629-17, 834 $163, 550- 214, 011 04
SMDO6 * Section Myr-Menbr Svc&PubQutrch 068 $ 78.63-102. 89 $13, 629-17, 834 $163, 550- 214, 011 04
SMD10 * Section Mygr-Qps Safety&Reg Srv 072 $ 87.57-114.69 $15,179- 19, 880 $182, 146- 238, 555 04
SMD11 * Section Mgr- Qps Support Svcs 072 $ 87.57-114.69 $15, 179- 19, 880 $182, 146- 238, 555 04
SMD12 * Section Myr-Power ps&Pl anni ng 072 $ 87.57-114.69 $15,179- 19, 880 $182, 146- 238, 555 04
SMD18 * Section Myr-Real Property 071 $ 85.23-111.63 $14, 773-19, 349 $177, 278- 232, 190 04
SMDO7 * Section Myr-Rev, Rates &Budget 068 $ 78.63-102.89 $13, 629-17, 834 $163, 550- 214, 011 04
SMD19 * Section Myr-Revenue & Budget 072 $ 87.57-114.69 $15, 179- 19, 880 $182, 146- 238, 555 04
SMD13 * Section Myr-Water Qps&Pl anni ng 072 $ 87.57-114.69 $15,179- 19, 880 $182, 146- 238, 555 04
SMD16 * Section Myr-Water Quality 073 $ 89.98-117.85 $15, 597- 20, 427 $187, 158- 245, 128 04
SMD08 * Section Myr-Water Resource Mt 072 $ 87.57-114.69 $15,179- 19, 880 $182, 146- 238, 555 04
SMD17 * Section Myr-Water Treatnment 073 $ 89.98-117.85 $15, 597- 20, 427 $187, 158- 245, 128 04
WC01 Security Specialist (O 051 $ 49.67- 65.25 $ 8,609-11, 310 $103, 314- 135, 720 05
V02 * Special Asst to the GM 072 $ 67.61- 92.39 $11, 719- 16, 014 $140, 629-192, 171 01
Z16A * Special Projects Manager 072 $ 87.57-114.69 $15,179- 19, 880 $182, 146- 238, 555 05
YAO02 Sr Account ant 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 02
VAO03 Sr Accounting Tech 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 02
YAO05 Sr Admi n Anal yst 049 $ 47.02- 61.85 $ 8, 150-10, 721 $ 97, 802-128, 648 02
YC04 * Sr Admin Analyst (O 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 05
YOl * Sr Architect 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
YC43 * Sr Benefits Analyst (O 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 05
YALO Sr Bi ol ogi st 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
YCQ07 * Sr Board Specialist (O 050 $ 48.38- 63.51 $ 8,386-11, 008 $100, 630-132, 101 05
YAl4 Sr Buyer 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
YA18 Sr Chemi st 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
YC49 * Sr Cass & Conmp Anal yst (O 049 $ 47.02- 61.85 $ 8, 150-10, 721 $ 97, 802-128, 648 05
XA08 Sr Crane Certification Tech 048 $ 45.76- 60.18 $ 7,932-10,431 $ 95,181-125,174 02
XA10 Sr Cross Connection Tech 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
Z11 * Sr Dep Gen Counsel Lbr Reltns 079 $ 81.67-111.63 $14, 156- 19, 349 $169, 874- 232, 190 01
YA23 Sr Deputy Auditor 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
XAl4 Sr Desi gner 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
YC20 * Sr Dpty General Counsel (O 071 $ 85.23-111.63 $14, 773-19, 349 $177, 278- 232, 190 05
YCAT7 * Sr EEO Anal yst (O 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 05
YC28 * Sr EHS Field Specialist (O 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 05
YC41l * Sr Enmp Rel ations Speci al i st 054 $ 54.00- 70.66 $ 9,360-12, 248 $112, 320- 146, 973 05
114 * Sr Engi neer 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 04
XA23A Sr Engi neering Techni ci an 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
924 * Sr Environmental Specialist 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
YCQ04A * Sr Financial Analyst (O 051 $ 49.67- 65.25 $ 8,609-11, 310 $103, 314- 135, 720 05
YC23 * Sr Gover nment &Regi on Af f Rep(O) 057 $ 58.60- 76.59 $10, 157- 13, 276 $121, 888- 159, 307 05
YC51 * Sr HR Training Specialist (O 048 $ 45.76- 60.18 $ 7,932-10,431 $ 95,181-125,174 05
YC45 * Sr HRI'S Anal yst (O 049 $ 47.02- 61.85 $ 8, 150-10, 721 $ 97, 802-128, 648 05
YA109 Sr | T Business Anal yst 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
XA30A Sr | T Conmmuni cation Technici an 050 $ 48.38- 63.51 $ 8, 386-11, 008 $100, 630- 132, 101 02
YA41 Sr IT Enterprise App Anal yst 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
YA36 Sr IT GS Anal yst 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
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YA45 Sr IT Infrastructure Adm nstr 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
YA49 Sr I T Network Engi neer 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
YA53 Sr IT Proj Controls Specialist 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 02
YA57 Sr I T Quality Anal yst 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
YA61 Sr I T Software Devel oper 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
XA34A Sr | T Support Anal yst 051 $ 49.67- 65.25 $ 8,609-11, 310 $103, 314- 135, 720 02
YAG65 Sr I T System Admi ni strator 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 02
201 * Sr Info Systenms Auditor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 04
YC14 * Sr Info Tech Analyst (O 052 $ 51.13- 66.98 $ 8,863-11, 610 $106, 350- 139, 318 05
XA37A Sr Lab Info Systenms Speciali st 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
XA44A Sr Landscape Maintenance Tech 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
YAG8 Sr Legal Anal yst 049 $ 47.02- 61.85 $ 8, 150-10, 721 $ 97, 802-128, 648 02
UCo3 Sr Legal Secretary (O 040 $ 36.74- 48.38 $ 6,368- 8,386 $ 76,419-100, 630 05
YA73 Sr Li mol ogi st 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
YA78 Sr M crobi ol ogi st 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
928 * Sr Occup Safety & Health Spec 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
XA49 Sr Pl anner Schedul er 048 $ 45.76- 60.18 $ 7,932-10,431 $ 95,181-125,174 02
YA86 Sr Project Controls Specialist 050 $ 48.38- 63.51 $ 8,386-11, 008 $100, 630- 132, 101 02
YA89 Sr Public Affairs Rep 048 $ 45.76- 60.18 $ 7,932-10,431 $ 95,181-125,174 02
YA94 Sr Real Estate Representative 050 $ 48.38- 63.51 $ 8, 386-11, 008 $100, 630- 132, 101 02
YC53 * Sr Recruitment Specialist (O 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 05
UA15 Sr Reprographi ¢ Technici an 034 $ 31.18- 41.00 $ 5,405- 7,107 $ 64, 854- 85,280 02
155 * Sr Research Chemi st 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
932 * Sr Resource Specialist 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
WC03 Sr Security Specialist 054 $ 54.00- 70.66 $ 9,360-12, 248 $112, 320- 146, 973 05
XA56 Sr System Qperations Tech 053 $ 52.54- 68.83 $ 9,107-11, 931 $109, 283- 143, 166 02
TAL7 Sr System Qper at or 048 $ 45.76- 60.18 $ 7,932-10,431 $ 95,181-125,174 02
XAG2A Sr Technical Witer 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
YC16 * Sr Training Adm nistrator (O 051 $ 49.67- 65.25 $ 8,609-11, 310 $103, 314- 135, 720 05
YC09 * Sr Training Specialist (O 050 $ 48.38- 63.51 $ 8, 386-11, 008 $100, 630- 132, 101 05
YA102 Sr Water Quality Specialist 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
XAG9 Sr Water Quality Technician 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
Vo1 * Staff Assistant to the GM 072 $ 67.61- 92.39 $11, 719- 16, 014 $140, 629-192, 171 01
Z43 * Staffing Manager 062 $ 66.98- 87.57 $11, 610- 15, 179 $139, 318- 182, 146 05
VA12 St or ekeeper | 026 $ 25.00- 32.98 $ 4,333- 5,717 $ 52,000- 68,598 02
VA13 St or ekeeper 11 031 $ 28.68- 37.75 $ 4,971- 6,543 $ 59, 654- 78,520 02
VA14 St or ekeeper |11 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 02
Y19 * Strategi ¢ Comm&Pol i cy Advi sor 081 $ 86.25-117.85 $14, 950- 20, 427 $179, 400- 245, 128 01
PMAO1 * Strategic Program Mgr, HR 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 05
Y13 Student Intern 016 $ 14.67- 20.06 $ 2,543- 3,477 $ 30,514- 41,725 01
S04 Student Intern Desert 010 $ 16.12- 21.18 $ 2,794- 3,671 $ 33,530- 44,054 02
UA18 Student Youth Intern 014 $ 13.92- 19.00 $ 2,413- 3,293 $ 28,954- 39,520 01
260 * Supervi sing Adm n Anal yst 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 03
XA51A Survey and Mapping Tech | 036 $ 32.98- 43.30 $ 5,717- 7,505 $ 68,598- 90, 064 02
XA52A Survey and Mapping Tech I 040 $ 36.74- 48.38 $ 6,368- 8,386 $ 76,419-100, 630 02
XA53A Survey and Mapping Tech |11 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
XA54A Survey and Mappi ng Tech IV 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 02
XA55 System Operations Technici an 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181-125,174 02
TA16 Syst em Oper at or 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 02
Z06A * Team Manager | 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
Z06B * Team Manager || 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 03
Z06C * Team Manager 111 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
Z06D * Team Manager |V 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
Z06R * Team Manager |V (O 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 05
Z06E * Team Manager V 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 03
Z06S * Team Manager V (O 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 05
Z06F * Team Manager VI 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 03
Z06G * Team Manager VII 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883-197, 330 03
TMD01 * Team Mgr- Admi n Svcs Bus Mgnt 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD80 * Team Myr - Budget 062 $ 66.98- 87.57 $11, 610- 15, 179 $139, 318- 182, 146 04
TMDO2 * Team Myr - Busi ness Applications 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMD61 * Team Myr - Busi ness Intel System 062 $ 66.98- 87.57 $11, 610- 15, 179 $139, 318- 182, 146 04
TMDO3 * Team Myr- Chemi stry 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD79 * Team Myr- Communi ty Rel ati ons 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMDO5 * Team Myr - Construction Mgnt | 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 04
TMD04 * Team Myr- Construction Mgnt |1 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD64 * Team Myr - Constructi onContracts 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMDO6 * Team Myr- Control Systenms Apps 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMDO7 * Team Mgr - Corrosi on Control 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD78 * Team Myr- Creative Design 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
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TMDO8 * Team Myr - Dat abase 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMDO9 * Team Myr - Desi gn 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD73 * Team Myr - Desi gn Support 057 $ 58.60- 76.59 $10, 157- 13, 276 $121, 888- 159, 307 04
TM72 * Team Myr - Desi gn Technol ogy 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD13 * Team Myr- Eng Conpl i ance 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TM12 * Team Myr - Engi neering Admi nistr 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TM)14 * Team Myr-Enterpri se Apps 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMD22 * Team Myr-Enterprise @S & CAD 062 $ 66.98- 87.57 $11, 610- 15, 179 $139, 318- 182, 146 04
TMD15 * Team Myr - Ent er pr sWat er SysPrgrm 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883- 197, 330 04
TMD65 * Team Myr-Envi ron Pl anni ng 065 $ 72.54- 94.87 $12,574- 16, 444 $150, 883- 197, 330 04
TMD16 * Team Myr - Envi ron Prgrm Support 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TM11 * Team Myr-Ext Affairs Bus Mynt 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD19 * Team Myr-Facility Operations 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TM)18 * Team Myr-Facility Planning 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD20 * Team Myr-Fi el d Survey 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883- 197, 330 04
TMD33 * Team Myr - Fi nanceRpt &Pl ant Asset 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD21 * Team Myr - Geodeti cs and Mappi ng 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883- 197, 330 04
TMD23 * Team Myr- Graphi c Design 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
TMAO1 * Team Myr- HR Busi ness Support 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 05
TM24 * Team Myr - Heal t h&Saf et yPr gr nSup 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD25 * Team Myr - Hydr aul i cs&SysMll ng 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD26 * Team Myr - Hydroel ectric 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD27 * Team Myr-1 T Adnministration 062 $ 66.98- 87.57 $11, 610- 15, 179 $139, 318- 182, 146 04
TM74 * Team Myr-1T Busi ness Anal ysis 061 $ 65.25- 85.23 $11, 310- 14, 773 $135, 720- 177, 278 04
TM77 * Team Mgr-1T Client Systems Spt 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 04
TMD66 * Team Myr-1T Prgrm Project Sppt 065 $ 72.54- 94.87 $12,574- 16, 444 $150, 883- 197, 330 04
TMD28 * Team Myr-1T Quality Assurance 061 $ 65.25- 85.23 $11, 310- 14,773 $135, 720- 177, 278 04
TMD10 * Team Myr-1T Service Desk 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 04
TM67 * Team Myr-Info Security 061 $ 65.25- 85.23 $11, 310- 14,773 $135, 720- 177, 278 04
TM46 * Team Myr- I nternal Cntr&Mater| nv 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD29 * Team Myr-1nventory Control 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 04
TM)75 * Team Myr - Laboratory Support 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 03
TMD68 * Team Myr - LandPl anni ng&Vvanagent 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMD31 * Team Myr-Mai nt Engi neering 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD32 * Team Myr- Materi al s&\vet al | ur gy 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 04
TM34 * Team Myr- M cr obi ol ogy 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD35 * Team Myr- Qper ati ons App Svcs 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMD36 * Team Myr- Qperati ons Conpliance 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD76 * Team Myr- Qper ati ons Pl anni ng 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
TMD37 * Team Myr- Qps Control Center 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD60 * Team Myr - Power (ps& Schedul i ng 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
TMD38 * Team Myr - Procur ermrent 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD39 * Team Myr-Prof Contracting Svcs 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD40 * Team Myr - Progr am Management 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
TMD41 * Team Myr - Proj ect Support 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 04
TMD63 * Team Myr-Property Managenent 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMD42 * Team Myr- Punp Pl ant 061 $ 65.25- 85.23 $11, 310- 14,773 $135, 720- 177, 278 04
TM43 * Team Myr- Q t yAsr n&ConpSanpl i ng 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TM44 * Team Myr- Real Prop Bus Mynt 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TM45 * Team Myr - Recor dsMgt &l magi ngSvc 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD30 * Team Myr- Reservoi r Managenent 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
TMD69 * Team Myr - Resour ce Devel opnent 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD70 * Team Myr - Resource Pl anni ng 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
TMD62 * Team Myr-Ri ght of Way Acquistn 063 $ 68.83- 89.98 $11, 931- 15, 597 $143, 166- 187, 158 04
TMD47 * Team Myr-Safety of Dans 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883- 197, 330 04
TM17 * Team Myr - Saf et y&RegSvcSi t eSupt 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMAO2 * Team Myr - Saf et yRegTechTr ai ni ng 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 05
TM48 * Team Myr-Security Managenent 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD49 * Team Myr - Server Administration 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
TMD50 * Team Myr - Substruct ures 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TMD51 * Team Myr- Supply Acqui sition 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
TMD53 * Team Myr-Techni cal Control 065 $ 72.54- 94.87 $12,574- 16, 444 $150, 883- 197, 330 04
TMD54 * Team Myr-Technical Witing 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 04
TMD55 * Team Myr - Tel econmruni cat i ons 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
TM71 * Team Myr-Treasury Operations 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD58 * Team Myr - WRM Busi ness Mgnt 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD59 * Team Myr - WSO Busi ness Mynt 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 04
TMD56 * Team Myr - War ehouse 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 04
TMD57 * Team Myr-Water Efficiency 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
XA57 Technical Illustrator | 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
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XA58 Technical Illustrator Il 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
XA59A Technical Witer | 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
XAB0A Technical Witer 11 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
XAB1A Technical Witer 111 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95, 181- 125,174 02
YC55 * Training Adnministrator 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693-115, 482 05
VC10 Training Assistant | 030 $ 27.93- 36.74 $ 4,841- 6,368 $ 58,094- 76,419 05
VCl1 Training Assistant |1 034 $ 31.18- 41.00 $ 5,405- 7,107 $ 64,854- 85,280 05
VC12 Training Assistant |11 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 05
Y15 * Training Logistics Specialist 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
YC08 * Training Specialist (O 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693- 115, 482 05
ASMD1 * Treasurer 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
VA15 Treasury Adninistrator 039 $ 35.76- 47.02 $ 6,198- 8,150 $ 74,381- 97,802 02
Z0O5E * Unit Manager V 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
Z05J * Unit Manager V (O 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 05
UMDO1 * Unit Mr-Accounting 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
UMD02 * Unit Mr-Application Services 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 04
UMDO3 * Unit Mr-Apprentice&TechTrain 064 $ 70.66- 92.39 $12, 248- 16, 014 $146,973-192, 171 04
uvD0o4 * Unit Mr-Audit 065 $ 72.54- 94.87 $12,574- 16, 444 $150, 883- 197, 330 04
UMAO1 * Unit Mgr-Benefits Services 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 05
UMD31 * Unit Mr-Budget 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
UMD30 * Unit Mr-Chenmistry 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMAO2 * Unit Mr-d assConmp&Recr ui t ment 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 05
UMDO5 * Unit Mr-Construction Services 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD06 * Unit Mgr-Contracting Services 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
UMDO7 * Unit Mr-Conveyance&Distribtn 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD08 * Unit Mr-Docunent Services 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 04
UMDO9 * Unit Mr-Education 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
UMD10 * Unit Mr-Engineering Services 069 $ 80.78-105.72 $14, 002- 18, 325 $168, 022- 219, 898 04
UMD38 * Unit Mr-Environmental Plng 069 $ 80.78-105.72 $14, 002- 18, 325 $168, 022- 219, 898 04
uw1i1l * Unit Myr-Facility Managenent 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 04
UMD12 * Unit Mgr-Fleet Services 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883- 197, 330 04
UMD16 * Unit Mgr-I1T Infrastructure 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD33 * Unit Mgr-1T Program Mgt Office 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 04
uw17 * Unit Mgr-1T Project Planning 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
UMD32 * Unit Mgr-1T Security 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
uwp13 * Unit Myr-1nplemt Proj&Studies 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
uw14 * Unit Mgr-Inported Supply 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD15 * Unit Mgr-Info Security Svcs 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
UMD37 * Unit Mr-Laboratory Services 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
uMp23 * Unit Mr-Land Managenent 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 04
uwp18 * Unit Mr-Manufacturing Svcs 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD29 * Unit Mr-M crobiol ogy 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD19 * Unit Mgr-Ops Pl anni ng&Program 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD36 * Unit Mgr-Ops Proj & Asset Mgnt 069 $ 80.78-105.72 $14, 002- 18, 325 $168, 022- 219, 898 04
uvp21 * Unit Mgr-Planning and Acquistn 067 $ 76.59-100. 14 $13, 276- 17, 358 $159, 307- 208, 291 04
UMD20 * Unit Mr-Power &qui pRel i abilty 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD40 * Unit Mr- Power Conpl &Pr ogr ans 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD35 * Unit Mr-Rates, Char ges&Fi nPl an 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
UMD39 * Unit Mr-Reporting 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 04
uvn24 * Unit Mr-Ri sk Managenent 065 $ 72.54- 94.87 $12,574- 16, 444 $150, 883- 197, 330 04
uwp41 * Unit Mr-Safety&nviron Svcs 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
UuvD34 * Unit Myr-Security 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
UMD25 * Unit Mr-System Anal ysis 069 $ 80.78-105.72 $14, 002- 18, 325 $168, 022- 219, 898 04
UMD26 * Unit Mr-System Qperations 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
ump27 * Unit Mgr-Water Purification 068 $ 78.63-102.89 $13, 629- 17, 834 $163, 550- 214, 011 04
uvp28 * Unit Mgr-Water Treatment Plant 068 $ 78.63-102. 89 $13, 629- 17, 834 $163, 550- 214, 011 04
XA63 Vi deogr apher | 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 02
XA64 Vi deogr apher Il 041 $ 37.75- 49.67 $ 6,543- 8,609 $ 78,520-103, 314 02
YA101 Water Quality Speciali st 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95,181-125,174 02
XA66 Water Quality Technician | 033 $ 30.30- 39.91 $ 5,252- 6,918 $ 63,024- 83,013 02
XA67 Water Quality Technician Il 038 $ 34.79- 45.76 $ 6,030- 7,932 $ 72,363- 95,181 02
XA68 Water Quality Technician II1 043 $ 39.91- 52.54 $ 6,918- 9,107 $ 83,013-109, 283 02
XA70A Water Sanpling Field Tech 033 $ 30.30- 39.91 $ 5,252- 6,918 $ 63,024- 83,013 02
Z38 * Workers Conpensation Manager 066 $ 74.61- 97.40 $12, 932- 16, 883 $155, 189- 202, 592 05
T13 Wr Treatnment Plant Specialist 048 $ 45.76- 60.18 $ 7,932-10, 431 $ 95,181-125,174 02
TA18 Wr Trtment Plant Operator | 035 $ 32.09- 42.16 $ 5,562- 7,308 $ 66, 747- 87,693 02
TA19 Wr Trtment Plant Operator |1 040 $ 36.74- 48.38 $ 6,368- 8,386 $ 76, 419- 100, 630 02
TA20 Wr Trtment Plant Operator |11 045 $ 42.16- 55.52 $ 7,308- 9,623 $ 87,693- 115, 482 02
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00 - Executive
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02 - AFSCME Local 1902

03 - Supervisors Association
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* Not Eligible for Overtine
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Metropolitan Water District of Southern California

SALARY SCHEDULE

Sal ary Hourly
Grade Range

S03A (Grade 27): Carpenter, Coater, Equipnment Operator, Fleet, Plunber,

S03 (Grade 28): Electrical,

SO3P (Grade 28 - Apprentice):

HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

S02A (Grade 31): Carpenter, Coater, Equipnment Operator, Fleet, Plunber,

S02 (Grade 32): Electrical,

S02P (Grade 32 - Apprentice):

HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

T10A (Grade 35): Carpenter, Coater, Equipment Operator, Fleet, Plunber,

T10 (Grade 36): Electrical,

T10P (Grade 36 - Apprentice):

HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

TO3A (Grade 41): Carpenter, Coater, Equi pment Operator, Fleet, Plunber,

TO3 (Grade 42): Electrical,

HVAC, Machi ni st, Mechani cal

TO3FS (Grade 42): Wl der-Fabricator/Field Services

End of Report

Mont hl y
Range

Wl der - Fabri cat or

Wl der - Fabri cat or

Wl der - Fabri cat or

Wl der - Fabri cat or

Attachment 1, 10 of 10

Page No. 10
Run Date 09/ 20/ 2022
Run Time 10:30: 42

Annual Uni t
Range Code
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Run Date 09/ 20/ 2022

Effective Date: 06/26/2022 Run Tine 10:32: 47

Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
YAO1 Account ant 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
VAO1 Accounting Tech | 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76,606 02
VA02 Accounting Tech 11 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 02
227 * Accounts Payabl e Admi ni strator 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 04
769 * Accounts Receivabl e Adm nstr 053 $ 54.12- 70.89 $ 9,381-12, 288 $112,570- 147, 451 04
YAO4 Admi n Anal yst 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87,838-115, 690 02
YC01 Admin Analyst | (O 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 05
YC02 Admin Analyst 11 (O 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 05
YC03 * Admin Analyst Il (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 05
VA04 Admi n Assistant | 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
VCo1 Admin Assistant | (O 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 05
VAO5 Admin Assistant 11 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
VC02 Admin Assistant Il (O 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 05
VA06 Admin Assistant 111 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
VC03 Admin Assistant 111 (Q 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 05
UAO4 Admin Secretary 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
PMD34 * Agricul tural Liaison 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
937 Aircraft Pilot 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 03
TA12 Aqueduct & Power Di spatcher 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
T11 Aqueduct Punp Speci al i st 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 02
YC62 * Assistant Ethics Oficer 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 05
YAO08 Assoc Bi ol ogi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA16 Assoc Chemi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YC18 * Assoc Dpty General Counsel (O 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
YA26 Assoc Engi neer 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 02
YA30 Assoc Environmental Specialist 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
YA51 Assoc I T Proj Contr Speciali st 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 02
YA71 Assoc Li mol ogi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA76 Assoc M crobi ol ogi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA84 Assoc Proj Controls Specialist 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA97 Assoc Resource Speci ali st 049 $ 48.43- 63.71 $ 8,395-11, 043 $100, 734-132, 517 02
WC02 Assoc Security Specialist (O 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 05
YA100 Assoc Water Quality Specialist 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YAQ7 Asst Bi ol ogi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YC63 * Asst Board Admi nistrator 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
YAL5 Asst Chenmi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA24 Asst Engi neer | 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA25 Asst Engi neer 11 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 02
YA28 Asst Env Specialist | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA29 Asst Env Specialist 11 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
z12 * Asst GM Strategic Wr Initiatv 093 $123. 02-168. 07 $21, 323-29, 132 $255, 882- 349, 586 01
985 * Asst General Auditor 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
032 * Asst General Counsel 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
Z55 * Asst General Counsel (O 078 $105. 98- 138. 97 $18, 370- 24, 088 $220, 438- 289, 058 05
024 * Asst General Manager/ CAO 093 $123. 02- 168. 07 $21, 323-29, 132 $255, 882- 349, 586 01
Z14 * Asst General Manager/ CEAO 093 $123. 02- 168. 07 $21, 323- 29, 132 $255, 882- 349, 586 01
006 * Asst General Manager/CFO 093 $123. 02- 168. 07 $21, 323-29, 132 $255, 882- 349, 586 01
002 * Asst General Manager/ COO 094 $126.36-172.71 $21, 902- 29, 936 $262, 829- 359, 237 01
202 * Asst G oup Manager 085 $ 99.01-135.25 $17, 162- 23, 443 $205, 941- 281, 320 01
YA50 Asst I T Proj Contrl Specialist 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
YA70 Asst Li mmol ogi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA75 Asst M crobi ol ogi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA83 Asst Proj Controls Specialist 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
YA95 Asst Resource Specialist | 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 02
YA96 Asst Resource Specialist Il 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
Z04C * Asst Section Manager Il (O 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 05
TA15 Asst System Oper at or 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870-106, 413 02
295 * Asst Treasurer 057 $ 60.36- 78.89 $10, 462- 13, 674 $125, 549- 164, 091 04
Z52 * Asst Unit Mr-Conveyance&Di str 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
YA99 Asst Water Quality Specialist 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
Z32 * Audit Admi nistrator 073 $ 71.55- 97.72 $12, 402- 16, 938 $148, 824- 203, 258 01
Z29 * Bay-Delta Initiatives Manager 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
768 * Bay-Delta InitiativesPolicyMr 085 $ 99.01-135.25 $17, 162- 23, 443 $205, 941- 281, 320 01
YA09 Bi ol ogi st 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
7264 * Board Admi nistrator 072 $ 69.64- 95.16 $12, 071- 16, 494 $144, 851-197, 933 01
uo4 * Board Executive Secretary 066 $ 59.40- 80.99 $10, 296- 14, 038 $123, 552- 168, 459 01
YC06 * Board Specialist (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 05
765 * Budget and Treasury Manager 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
Z09 * Busi ness Qutreach Manager 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
YA12 Buyer | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
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Run Date 09/ 20/ 2022
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Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
YA13 Buyer |1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YAL7 Cheni st 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
SA06 Chi ef Cook 024 $ 24.33- 32.12 $ 4,217- 5,567 $ 50, 606- 66, 810 02
Y08 * Chief Deputy General Counsel 085 $ 99.01-135. 25 $17, 162- 23, 443 $205, 941- 281, 320 01
YC21 * Chief Dpty General Counsel (O 074 $ 95.16-124. 68 $16, 494- 21, 611 $197, 933- 259, 334 05
YC65 * Chief EEO Investigator 077 $ 79.68-108. 89 $13, 811- 18, 874 $165, 734- 226, 491 01
zZ71 * Chief EEO Officer 083 $ 93.78-128.17 $16, 255- 22, 216 $195, 062- 266, 594 01
XA47 Chi ef Phot ogr apher 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
XAB5 Chi ef Vi deogr apher 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
122 Chief of Party 053 $ 52.54- 68.83 $ 9,107-11, 931 $109, 283- 143, 166 03
z73 * Chi ef Dvrst yEqt y&l ncl snOffi cer 085 $ 99.01-135.25 $17, 162- 23, 443 $205, 941- 281, 320 01
z72 * Chi ef Sust Rsl ncy&l nnovCf fi cer 085 $ 99.01-135. 25 $17, 162- 23, 443 $205, 941- 281, 320 01
742 * O ass & Conp Manager 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 05
SA04 Commercial Truck Driver A 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
SAO5A Commercial Truck Driver B 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
XA01A Construction |nspector | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA02A Construction |nspector |1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA03A Construction |nspector |11 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
XA04A Construction Inspector |V 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
XAO5A Construction |nspector V 056 $ 58.75- 76.85 $10, 183- 13, 321 $122, 200- 159, 848 02
Z36 * Controller 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 05
T04 Conveyance&Di strbtn Speci al i st 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
XA06 Crane Certification Tech | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA07 Crane Certification Tech Il 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 02
XA09 Cross Connection Technici an 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 02
PMD30 * Debt Managenent Speciali st 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
YA20 Deputy Auditor | 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
YA21 Deputy Auditor |1 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
YA22 Deputy Auditor |11 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
Z75 * Deputy Chief EEO Officer 078 $ 81.85-111. 85 $14,187- 19, 387 $170, 248- 232, 648 01
z57 * Deputy General Auditor 077 $ 79.68-108. 89 $13,811-18, 874 $165, 734- 226, 491 01
YC19 * Deputy General Counsel (O 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 05
VA07 Deputy Treasurer 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
XAl1 Desi gner | 032 $ 30.40- 39.97 $ 5,269- 6,928 $ 63,232- 83,138 02
XA12 Desi gner |1 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
XA13 Designer |11 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
z41 * Director of Info Tech Services 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
T14 Di ver -1 nland Commer ci al 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YC61 * DptyEt hi csOfcr Adv, Conp&Pol i cy 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 05
YC60 * DptyEthicsOfcr | nv, Qutrch&Educ 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
Z25 * EEO Manager 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 05
YC25 EHS Field Specialist | (O 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 05
YC26 EHS Field Specialist Il (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 05
YCc27 EHS Field Specialist Il (O 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 05
T12 El ectrical Specialist 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
168 * El ectronic Tech Supervisor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
YC42 * Enpl oyee Rel ations Speci ali st 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413-139, 797 05
YA27 Engi neer 056 $ 58.75- 76.85 $10, 183- 13, 321 $122, 200- 159, 848 02
XA20A Engi neering Tech | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA21A Engi neering Tech I1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 02
XA22A Engi neering Tech I11 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
YA31 Environnmental Specialist 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
Z59 * Equal Enmp Conpliance&Policy Co 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848-208, 666 05
716 * Ethics Oficer FR $247, 000 00
YC35 * Ethics Policy Analyst 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 05
VQ04 Executive Assistant | (O 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87, 838- 115, 690 05
V05 Executive Assistant Il (C 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 05
VC13 * Executive Assistant to the GC 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 05
VCl4 * Executive Assistant to the GM 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413-139, 797 05
021 * Executive Legislative Rep 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
756 * Executive Legislative Rep (O 073 $ 92.68-121. 39 $16, 065- 21, 041 $192, 774- 252, 491 05
Z74 * Executive O fice Manager 067 $ 60.92- 83.20 $10, 559- 14, 421 $126, 714- 173, 056 01
061 * Executive Secretary 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413-139, 797 04
017 * Executive Strategist 073 $ 92.68-121. 39 $16, 065- 21, 041 $192, 774- 252, 491 05
SA07 Facilities Maint Assistant 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76, 606 02
TAl4 Facilities Maint Mechanic 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA32 Fl eet Coor di nat or 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
VAL7 Fl eet Di spatch Coordi nat or 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
VAL6 Fl eet Di spat cher 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80,870 02
041 * General Auditor FR $265, 013 00
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031
706
001
YC22
YA37
XA24
XA25
XA26
SA08
Z01
Z60
Z58
Z76
Z54
766
Z61
762
Z63
VC06
VvCo7
VCo8
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Z40
YC30
YC31
YC32
VC09
Z22
723
Z24
Z03D
TO8
TO5
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Y12
YA106
YA107
YA108
XA27A
XA28A
XA29A
YA38
YA39
YA40
YA33
YA34
YA35
YA42
YA43
YA44
YA46
YA47
YA48
YA52
YA54
YA55
YA56
PMD32
YA58
YA59
YA60
Y05
XA31A
XA32A
XA33A
YAG2
YAG3
YAG4
Y18
YCl1

MHR828

7-6

Metropolitan Water District of Southern California
SALARY SCHEDULE

06/ 26/ 2022

*

E I

E *

* %

Title

Gener al
Gener al
Gener al

Counsel
Mai nt enance Asst
Manager

Gover nment &Regi onal Aff Rep(C)
Graphic Arts Designer

Graphi ¢ Technician |

Graphi c Technician Il

Graphic Technician |11

Grounds Mai nt enance Worker

G oup Manager

Group Manager - Engi neeri ng Svcs
Group Manager-External Affairs
Group Manager - Fi nance

Group Manager - Hunan Resour ces

Group Manager-Info Technol ogy

Group Manager - Real

Property

G oup Manager-Water Resrc Mynt
Group Manager-Water System Ops
HR Assistant | (C
HR Assistant Il (O

HR Assistant 11l (C

HR Strategic Partner

HRI' S Manager

Human Resources Analyst | (O
Human Resources Analyst Il (C
Human Resources Analyst 111(C

Human Resour ces Coordi nat or
Human Resour ces Manager |
Human Resour ces Manager |1
Human Resour ces Manager |11
Human Resources Section Mr
Hydroel ectric Specialist |
Hydroel ectric Specialist Il
Hydroel ectric Supervisor

T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T
T

Architect-Enterprs Software
Busi ness Anal yst |

Busi ness Anal yst 11

Busi ness Anal yst 111
Communi cati on Tech |
Communi cation Tech Il
Communi cation Tech |11
Enterprise App Anal yst |
Enterprise App Analyst |1
Enterprise App Analyst 111
G S Anal yst |

G S Anal yst |

G S Analyst |11
Infrastructure Adminstr |
Infrastructure Adminstr 11
Infrastructure Adminstr 111
Net wor k Engi neer |

Net wor k Engi neer 11

Net wor k Engi neer 111
Project Controls Specialist
Qual ity Analyst |

Qual ity Analyst Il

Quality Analyst III

Servi ce Manager

Sof t war e Devel oper |
Sof t war e Devel oper 11
Sof t war e Devel oper |11
Speci al i st -Di saster Recvry
Support Anal yst |

Support Analyst 1|1

Support Analyst |11

System Admini strator |
System Admi nistrator |1
System Admini strator 111

I nfo Gov&Ent Content Mynt Spec
Info Tech Analyst | (O

Sal ary

Grade

FR

021
FR

052
048
034
038
043
029
086
089
086
086
086
088
086
088
089
031
035
039
066
063
039
042
045
041
075
078
081
080
042
048
058
063
037
042
047
038
043
047
037
042
047
037
042
047
037
042
047
037
042
047
044
037
042
047
064
037
042
047
058
037
042
047
037
042
047
059
037
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>

22.

52.
47.
32.
35.
41.
27.
$101.
$110.
$101.
$101.
$101.
$107.
$101.
$107.

Hourly
Range

43- 29.

66- 68.
13- 61.
12- 42.
83- 47.
11- 54.
97- 36.
73-138.
31-150.
73-138.
73-138.
73-138.
40- 146.
73-138.
40- 146.
. 31-150.
.54- 38.
. 05- 43.
. 83- 48.
. 85-100.
. 89- 92.
. 83- 48.
.97- 52.
.42- 57.
. 88- 51.
. 46- 103.
. 85-111.
. 84-121.
.42-118.
.97- 52.
. 13- 61.
. 18- 78.
. 89- 92.
. 86- 45,
.97- 52.
. 88- 60.
. 83- 47.
.11- 54.
. 88- 60.
. 86- 45,
.97- 52.
. 88- 60.
. 86- 45,
.97- 52.
. 88- 60.
. 86- 45,
.97- 52.
. 88- 60.
. 86- 45.
.97- 52.
. 88- 60.
.23- 55.
. 86- 45.
.97- 52.
. 88- 60.
. 78- 95,
. 86- 45.
.97- 52.
. 88- 60.
.99- 80.
. 86- 45.
.97- 52.
. 88- 60.
. 86- 45,
.97- 52.
. 88- 60.
.71- 83.
. 86- 45,

54

99
99
23
13
12
83
97
81
97
97
97
73
97
73
81
88
42
43
32
68
43
66
19
16
14
85
39
13
66
99
63
68
88
66
36
13
12
36
88
66
36
88
66
36
88
66
36
88
66
36
62
88
66
36
16
88
66
36
99
88
66
36
88
66
36
20
88

Mont hl y
Range

3,888- 5,120

9, 128-11, 958
8, 169- 10, 745
5,567- 7,320
6,211- 8,169
7,126- 9,381
4,848- 6,384
$17, 633- 24, 088
$19, 120- 26, 140
$17, 633- 24, 088
$17, 633- 24, 088
$17, 633- 24, 088
$18, 616- 25, 433
$17, 633- 24, 088
$18, 616- 25, 433
$19, 120- 26, 140
$ 5,120- 6,739
$ 5,729- 7,526
$ 6,384- 8,395
$13, 321-17, 389
$12, 288- 16, 065
$ 6,384- 8,395
$ 6,928- 9,128
$ 7,526- 9,913
$ 6,739- 8,868
$13, 080- 17, 878
$14,187-19, 387
$15, 399- 21, 041
$14, 979- 20, 476
$ 6,928- 9,128
$ 8,169-10, 745
$10, 431- 13, 629
$12, 288- 16, 065
6,042- 7,953
6,928- 9,128
7,953-10, 462
6,211- 8,169
7,126- 9,381
7,9583-10, 462
6,042- 7,953
6,928- 9,128
7,953-10, 462
6,042- 7,953
6,928- 9,128
7,9583-10, 462
6,042- 7,953
6,928- 9,128
7,953-10, 462
6,042- 7,953
6,928- 9,128
7,9583-10, 462
7,320- 9,641
6,042- 7,953
6,928- 9,128
7,9583-10, 462
$12, 615- 16, 494
$ 6,042- 7,953
$ 6,928- 9,128
$ 7,953-10, 462
$10, 745- 14, 038
6,042- 7,953
6,928- 9,128
7,9583-10, 462
6,042- 7,953
6,928- 9,128
7,953-10, 462
$11, 043- 14, 421
$ 6,042- 7,953
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Attachment 2, Page 3 of 11

Page No. 3
Run Date 09/ 20/ 2022
Run Time 10:32: 47

Annual Uni t

Range Code
$358, 363 00
$ 46, 654- 61, 443 02
$400, 005 00
$109, 533- 143, 499 05
$ 98, 030- 128, 939 02
$ 66,810- 87,838 02
$ 74,526- 98,030 02
$ 85,509-112, 570 02
$ 58,178- 76, 606 02
$211, 598- 289, 058 01
$229, 445- 313, 685 01
$211, 598- 289, 058 01
$211, 598- 289, 058 01
$211, 598- 289, 058 01
$223, 392- 305, 198 01
$211, 598- 289, 058 01
$223, 392- 305, 198 01
$229, 445- 313, 685 01
$ 61, 443- 80,870 05
$ 68, 744- 90, 314 05
$ 76, 606- 100, 734 05
$159, 848- 208, 666 05
$147, 451- 192, 774 05
$ 76, 606- 100, 734 05
$ 83,138-109, 533 05
$ 90, 314- 118, 955 05
$ 80, 870- 106, 413 05
$156, 957- 214, 531 01
$170, 248- 232, 648 01
$184, 787- 252, 491 01
$179, 754- 245, 710 01
$ 83, 138-109, 533 02
$ 98, 030- 128, 939 02
$125, 174- 163, 550 03
$147, 451- 192, 774 04
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$ 74,526- 98,030 02
$ 85,509-112, 570 02
$ 95, 430- 125, 549 02
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$ 87, 838- 115, 690 02
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$151, 382- 197, 933 04
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$128, 939- 168, 459 04
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$ 72,509- 95,430 02
$ 83,138-109, 533 02
$ 95, 430- 125, 549 02
$132,517- 173, 056 04
$ 72,509- 95,430 05
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Report ID:  MHR828 Page No. 4

Run Date 09/ 20/ 2022

Effective Date: 06/26/2022 Run Tine 10:32: 47

Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
YC12 Info Tech Analyst Il (O 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 05
YC13 * Info Tech Analyst 11l (O 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 05
Y14 * Info Technol ogy Architect 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
Y06 * Inland Feeder Projects Admintr 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
Y10 * | nspection Trip Manager 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797- 182, 603 04
Y17 * I nspection Trip Specialist 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
184 I nspector IV 050 $ 48.38- 63.51 $ 8,386-11, 008 $100, 630- 132, 101 03
XA16 Instrumt&ntrl Tech | 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
XA17 Instrumt&htrl Tech |1 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
XA18 Instrumt&ntrl Tech |11 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87, 838- 115, 690 02
XA19 Instrumt & ntrl Tech Speci al st 047 $ 45.88- 60. 36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
716 I nventory Coordi nat or 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280- 112, 320 03
PMD33 * | nvestment Mynt Speci ali st 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
XA35A Lab Info Systems Specialist | 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
XA36A Lab Info Systems Specialist Il 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
UA16 Laboratory Assistant | 025 $ 25.08- 33.05 $ 4,347- 5,729 $ 52,166- 68,744 02
UA17 Laboratory Assistant |1 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76, 606 02
XA40 Laboratory Technol ogi st | 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 02
XA41 Laboratory Technol ogist |1 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
YA66 Land Surveyor 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
705 Landscape Maint Coordi nat or 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280-112, 320 03
XA42A Landscape Mai ntenance Tech | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA43A Landscape Mai ntenance Tech |1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 02
VA08 Law O erk 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76,606 02
Z30 * Law O fice Administrator (C 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
YA67 Legal Anal yst 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87, 838- 115, 690 02
VA09 Legal Assistant | 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
VA10 Legal Assistant 1|1 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
VALl Legal Assistant 111 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 02
uco1 Legal Secretary | (O 028 $ 27.16- 35.83 $ 4,708- 6,211 $ 56,493- 74,526 05
uco2 Legal Secretary Il (C 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 05
YA104 Legal Technol ogy Speci ali st 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
Y09 * Legislative Representative 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 05
YA72 Li mol ogi st 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
TO6 Li neman 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 02
SA09 Lodgi ng Assistant | 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76,606 02
SA10 Lodgi ng Assistant |1 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
UAO8 Mai | room Assi stant | 016 $ 19.57- 25.75 $ 3,392- 4,463 $ 40, 706- 53,560 02
UA09 Mai | room Assi stant |1 021 $ 22.43- 29.54 $ 3,888- 5,120 $ 46, 654- 61, 443 02
UA10 Mai | room Assistant 111 026 $ 25.75- 33.97 $ 4,463- 5,888 $ 53,560- 70, 658 02
620 Mai nt enance Mechanic | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
612 Mai nt enance Wor ker | 025 $ 25.08- 33.05 $ 4,347- 5,729 $ 52,166- 68,744 02
613 Mai nt enance Worker 11 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76, 606 02
614 Mai nt enance Worker 111 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
Z39 * Manager of Admin Services 070 $ 85.49-111.85 $14, 818- 19, 387 $177, 819- 232, 648 05
Z70 * Manager of Bay-Delta Prograns 082 $ 91.22-124.68 $15, 811- 21, 611 $189, 738- 259, 334 01
733 * Manager of Col o River Resources 086 $101. 73-138. 97 $17, 633-24, 088 $211, 598- 289, 058 01
Z35 * Manager of Financial Services 072 $ 90.20-118. 13 $15, 635- 20, 476 $187, 616- 245, 710 05
SMD20 * Manager of Treasury&Debt Mynt 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
MB1 * Mgt Pr Adnin Anal yst 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 04
YA77 M crobi ol ogi st 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
186 * M croconputer Technol ogy Supv 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
636 * O & M Supervi sor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
S03A + O&M Tech | 027 $ 26.44- 34.86 $ 4,583- 6,042 $ 54,995- 72,509 02
S03P + O&M Tech | 028 $ 27.16- 35.83 $ 4,708- 6,211 $ 56,493- 74,526 02
S03 + O&M Tech | 028 $ 27.16- 35.83 $ 4,708- 6,211 $ 56,493- 74,526 02
S02P + O&M Tech I 032 $ 30.40- 39.97 $ 5,269- 6,928 $ 63,232- 83,138 02
S02 + O&M Tech I 032 $ 30.40- 39.97 $ 5,269- 6,928 $ 63,232- 83,138 02
S02A + O&M Tech I 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80,870 02
T10A + O&M Tech 111 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
T10P + O&M Tech I 11 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70,658- 92,768 02
T10 + O&M Tech 111 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
T03 + O&M Tech IV 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
TO3FS + O&M Tech IV 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
TO3A + O&M Tech IV 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 02
YA80 Cc Health Safety Specialist | 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80,870 02
YA81 Cc Health Safety Specialist Il 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA82 Cc Health Safety Specialst Il 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509- 112,570 02
927 * Occ Safety & Health Spec 054 $ 55.62- 72.78 $ 9,641-12, 615 $115, 690- 151, 382 04
UAL1 O fice Assistant 026 $ 25.75- 33.97 $ 4,463- 5,888 $ 53,560- 70, 658 02
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Code

753
SAlLl
744
Z28
XA45
XA46
XA48
139
519
Y20
PMD28
YAO03
YC56
YAO6
YQ05
Y16
216
YC44
YA1l
245
YA19
YC50
XA15
YCA8
YC40
115
165
925
YC24
YC52
YCA46
231
YC15
YC64
Y07
YAG9
022
YA74
YA79
YA105
289
275
YC54
933
223
YC17
YC10
YA103
S01
PMD31
PMD21
PMDO2
PMD27
PNVAO2
PMDO4
PMD29
PMDO5
PMDO6
PMD26
PMDO1
PMDO7
PMDO9
PMD13
PMD14
PMD22
PMD15
PMD23
PMD17
PMD19
XA50

MHR828

7-6

Metropolitan Water District of Southern California
SALARY SCHEDULE

06/ 26/ 2022

E

EE

L N R T T

I T N N N .

Title

Qper ati ons Program Manager

Ops and Mai nt enance Assi st ant
O g Devel op & Trai ni ng Manager
Payrol | Admi ni strator
Phot ogr apher

Phot ogr apher 11

Pl anner Schedul er

Pl ant Laboratory Supervisor

Pl ant Operations Supervisor
Post doct oral Research Assoc
Power Pl anni ng Speci al i st

Pr Account ant

Pr Admin Anal yst

Pr Admi n Anal yst

Pr Admin Analyst (O

Pr Architect

Pr Auditor

Pr Benefits Analyst (O

Pr Bi ol ogi st

Pr Buyer

Pr Cheni st

Pr Class & Conp Analyst (O

Pr Desi gner

Pr EEO Anal yst (O

Pr Enp Rel ati ons Speci al i st

Pr Engi neer

Pr Engi neering Technician

Pr Environmental Spec

Pr Gover nment &Regi on Aff Rep(C)
Pr HR Training Specialist (C
Pr HRI'S Analyst (O

Pr Info Tech Anal yst

Pr Info Tech Analyst (C

Pr I nfo Tech Network Engi neer
Pr Land Surveyor

Pr Legal Anal yst

Pr Legislative Representative
Pr Li mol ogi st

Pr M crobi ol ogi st

Pr Project Controls Specialist
Pr Public Affairs Rep

Pr Real Estate Rep

Pr Recruitment Specialist (C
Pr Resource Speciali st

Pr Systens Anal yst

Pr Training Administrator (C
Pr Training Specialist (C

Pr Water Quality Specialist
Pre- Apprentice

Prgrm Myr - Audi t

Prgrm Myr-Bay-Delta Initiative
Prgrm Myr - Busi ness Continuity
Prgrm Myr - Busi ness Qutreach
Prgrm Myr-Community Rel ations
Prgrm Myr - Cor por at e Resour ces
Prgrm Myr-Creative Design
Prgrm Myr-Dam Safety Initiatvs
Prgrm Myr - Emer gency Managenent
Prgrm Myr - Engi neeri ng
Prgrm Myr - Fi nance
Prgrm Myr - Fl eet

Prgrm Myr-1 nfo Technol ogy
Prgrm Myr - Power Sched&Tr adi ng
Prgrm Myr-Press O fice

Prgrm Myr- Real Property
Prgrm Myr- Regnl Recycl ed Water
Prgrm Myr - Saf et y&RegConpl i ance
Prgrm Myr-Water Resource
Prgrm Myr - Wb

Production Pl anner

Sal ary

Grade

067
021
064
053
035
041
043
055
058
046
066
049
066
055
056
064
058
056
058
055
058
056
048
056
060
064
058
063
060
055
056
056
056
058
058
055
062
058
058
056
058
053
056
063
054
056
056
058
017
065
066
060
060
066
060
063
071
063
067
066
060
066
060
066
060
071
066
066
063
048

R R e R e A R A A A R A R A R A R A R A R A R R R A A R AR R A AR o

Hourly
Range

78.
22.
72.
54.
33.
38.
41.
55.
60.
44.
76.
48.
59.
57.
58.
72.
61.
58.
61.
57.
61.
58.
47.
58.
65.
72.
61.
70.
65.
57.
58.
58.
58.
61.
61.
57.
68.
61.
61.
58.
61.
54.
58.
70.
55.
58.
58.
61.
20.
74.
76.
65.
65.
76.
65.
70.
87.
70.
78.
76.
65.
76.
65.
76.
65.
87.
76.
76.
70.
47.

89-103.
43- 29.
78- 95.
12- 70.
05- 43.
88- 51.
11- 54.
52- 72.
18- 78.
60- 58.
85-100.
43- 63.
40- 80.
19- 74.
75- 76.
78- 95.
99- 80.
75- 76.
99- 80.
19- 74.
99- 80.
75- 76.
13- 61.
75- 76.
42- 85.
78- 95.
99- 80.
89- 92.
42- 85.
19- 74.
75- 76.
75- 76.
75- 76.
99- 80.
99- 80.
19- 74.
99- 90.
99- 80.
99- 80.
75- 76.
99- 80.
12- 70.
75- 76.
89- 92.
62- 72.
75- 76.
75- 76.
99- 80.
14- 26.
72- 97.
85-100.
42- 85.
42- 85.
85-100.
42- 85.
89- 92.
79-114.
89- 92.
89-103.
85-100.
42- 85.
85-100.
42- 85.
85-100.
42- 85.
79-114.
85-100.
85-100.
89- 92.
13- 61.

14
54
16
89
42
16
12
54
63
75
32
71
99
72
85
16
99
85
99
72
99
85
99
85
49
16
99
68
49
72
85
85
85
99
99
72
20
99
99
85
99
89
85
68
78
85
85
99
44
72
32
49
49
32
49
68
98
68
14
32
49
32
49
32
49
98
32
32
68
99

Mont hl y
Range

$13,674- 17, 878
$ 3,888- 5,120
$12, 615- 16, 494
$ 9,381-12,288
$ 5,729- 7,526
$ 6,739- 8,868
$ 7,126- 9,381
$ 9,623-12,574
$10, 431- 13, 629
$ 7,731-10,183
$13, 321- 17, 389
$ 8,395-11, 043
$10, 296- 14, 038
$ 9,913-12,951
$10, 183- 13, 321
$12, 615- 16, 494
$10, 745- 14, 038
$10, 183-13, 321
$10, 745- 14, 038
$ 9,913-12,951
$10, 745- 14, 038
$10, 183-13, 321
$ 8,169-10, 745
$10, 183-13, 321
$11, 339- 14, 818
$12, 615- 16, 494
$10, 745- 14, 038
$12, 288- 16, 065
$11, 339- 14, 818
$ 9,913-12,951
$10, 183- 13, 321
$10, 183-13, 321
$10, 183- 13, 321
$10, 745- 14, 038
$10, 745- 14, 038
$ 9,913-12,951
$11, 958- 15, 635
$10, 745- 14, 038
$10, 745- 14, 038
$10, 183-13, 321
$10, 745- 14, 038
$ 9,381-12,288
$10, 183- 13, 321
$12, 288- 16, 065
$ 9,641-12, 615
$10, 183-13, 321
$10, 183- 13, 321
$10, 745- 14, 038
$ 3,491- 4,583
$12, 951- 16, 938
$13, 321- 17, 389
$11, 339- 14, 818
$11, 339- 14, 818
$13, 321-17, 389
$11, 339- 14, 818
$12, 288- 16, 065
$15, 217- 19, 930
$12, 288- 16, 065
$13,674- 17, 878
$13, 321-17, 389
$11, 339- 14, 818
$13, 321-17, 389
$11, 339- 14, 818
$13, 321-17, 389
$11, 339- 14, 818
$15, 217- 19, 930
$13, 321- 17, 389
$13, 321-17, 389
$12, 288- 16, 065
$ 8,169-10, 745

Attachment 2, Page 5 of 11

Page No. 5
Run Date 09/ 20/ 2022
Run Time 10:32: 47

Annual Uni t

Range Code
$164, 091- 214, 531 04
$ 46, 654- 61, 443 02
$151, 382- 197, 933 05
$112, 570- 147, 451 04
$ 68, 744- 90, 314 02
$ 80, 870- 106, 413 02
$ 85,509-112,570 02
$115, 482- 150, 883 03
$125, 174- 163, 550 03
$ 92, 768- 122, 200 04
$159, 848- 208, 666 04
$100, 734- 132, 517 02
$123, 552- 168, 459 01
$118, 955- 155, 418 02
$122, 200- 159, 848 05
$151, 382- 197, 933 04
$128, 939- 168, 459 04
$122, 200- 159, 848 05
$128, 939- 168, 459 02
$118, 955- 155, 418 04
$128, 939- 168, 459 02
$122, 200- 159, 848 05
$ 98, 030- 128, 939 02
$122, 200- 159, 848 05
$136, 074- 177, 819 05
$151, 382- 197, 933 04
$128, 939- 168, 459 04
$147, 451- 192, 774 04
$136, 074- 177, 819 05
$118, 955- 155, 418 05
$122, 200- 159, 848 05
$122, 200- 159, 848 04
$122, 200- 159, 848 05
$128, 939- 168, 459 04
$128, 939- 168, 459 04
$118, 955- 155, 418 02
$143, 499- 187, 616 05
$128, 939- 168, 459 02
$128, 939- 168, 459 02
$122, 200- 159, 848 02
$128, 939- 168, 459 04
$112, 570- 147, 451 04
$122, 200- 159, 848 05
$147, 451- 192, 774 04
$115, 690- 151, 382 04
$122, 200- 159, 848 05
$122, 200- 159, 848 05
$128, 939- 168, 459 02
$ 41,891- 54,995 02
$155, 418- 203, 258 04
$159, 848- 208, 666 04
$136, 074- 177, 819 04
$136, 074- 177, 819 04
$159, 848- 208, 666 05
$136, 074- 177, 819 04
$147, 451- 192, 774 04
$182, 603- 239, 158 04
$147, 451- 192, 774 04
$164, 091- 214, 531 04
$159, 848- 208, 666 04
$136, 074- 177, 819 04
$159, 848- 208, 666 04
$136, 074- 177, 819 04
$159, 848- 208, 666 04
$136, 074- 177, 819 04
$182, 603- 239, 158 04
$159, 848- 208, 666 04
$159, 848- 208, 666 04
$147, 451- 192, 774 04
$ 98, 030- 128, 939 02
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MHR828

Cl assification

Code

Z13D
Z13E
Z13F
YA85
TA23
YA87
YA88
TA21
TA22
TO1
YA90
YA91
YA92
YA93
UA12
UA13
UA14
YA98
Z03B
Z03C
SMD05
SMD14
SMD02
SMD15
SMD09
SMDO3
SMD04
SMDO6
SMD10
SMD11
SMD12
SMD18
SMDO7
SMD19
SM)13
SMD16
SMD08
SMD17
WCo1
V02
Z16A
YAO02
VAO3
YAO05
YC04
Y01
YC43
YA10
YQ07
YA1l4
YA18
YCA49
XA08
XA10
711
YA23
XA14
YC20
YCA7
YC28
YC41
114
XA23A
924
YCQ04A
YC23
YC51
YCA45
YA109
XA30A

B T T

E

* Ok % %

7-6

Metropolitan Water District of Southern California
SALARY SCHEDULE

06/ 26/ 2022

Title

Program Manager |

Program Manager |1

Program Manager 111

Project Controls Specialist
Property Mai ntenance Tech
Public Affairs Rep |

Public Affairs Rep |1

Pump Pl ant Maint Operator |
Pump Pl ant Maint Operator |1
Punmp Pl ant Speci al i st

Qual ity Assurance O ficer

Real Estate Representative |
Real Estate Representative |1
Real Estate Representative |11
Repr ographi cs Technician |
Reprographi cs Technician |1
Reprographi cs Technician 111
Resour ce Speci al i st

Section Manager | (O

Section Manager |1 (O

Section Myr-Busi ness Qutreach
Section Myr-Conveyance&Di strbn
Section Myr- Cust omer &Comm Svcs
Section Mr-Engi neering Svcs
Section Myr-Environ Pl anni ng
Section Mr-Legislative Svcs
Section Myr-Media Services
Section Myr-Menbr Svc&PubQut rch
Section Mygr-Qps Safety&Reg Srv
Section Myr-Ops Support Svcs
Section Myr-Power Qps&Pl anni ng
Section Myr-Real Property
Section Myr-Rev, Rates &Budget
Section Myr-Revenue & Budget
Section Myr-Water Qps&Pl anni ng
Section Myr-Water Quality
Section Myr-Water Resource Mt
Section Myr-Water Treat ment
Security Specialist (O

Speci al Asst to the GM

Speci al Projects Manager

Sr Account ant

Sr Accounting Tech

Sr Admi n Anal yst

Sr Admi n Anal yst (O

Sr Architect

Sr Benefits Analyst (O

Sr Bi ol ogi st

Sr Board Specialist (O

Sr Buyer

Sr Chenmi st

Sr Class & Conp Analyst (O

Sr Crane Certification Tech

Sr Cross Connection Tech

Sr Dep Gen Counsel Lbr Reltns
Sr Deputy Auditor

Sr Desi gner

Sr Dpty General Counsel (O

Sr EEO Anal yst (O)

Sr EHS Field Specialist (O

Sr Emp Rel ations Speci al i st

Sr Engi neer

Sr Engi neering Techni ci an

Sr Environnmental Speciali st

Sr Financial Analyst (O

Sr Gover nment &Regi on Af f Rep(C)
Sr HR Training Specialist (O
Sr HRI'S Analyst (O

Sr | T Business Anal yst

Sr I T Conmuni cation Technici an

Sal ary
Grade

068
071
074
045
041
038
043
032
036
048
056
037
042
046
023
028
031
055
067
069
068
073
068
073
072
068
068
068
072
072
072
071
068
072
072
073
072
073
051
072
072
045
039
049
049
059
049
053
050
048
053
049
048
048
079
052
043
071
049
055
054
060
053
059
051
057
048
049
052
050

R R R R A A A A R R R A A A R R R A R R A R A A R R AR AR o

Hourly
Range

62.
67.
73.
43.
38.
35.
41.
30.
33.
47.
58.
34.
39.
44.
23.
27.
29.
57.
78.
83.
80.
92.
80.
92.
90.
80.
80.
80.
90.
90.
90.
87.
80.
90.
90.
92.
90.
92.
51.
69.
90.
43.
36.
48.
48.
63.
48.
54.
49.
47.
54.
48.
47.
47.
84.
52.
41.
87.
48.
57.
55.
65.
54.
61.
51.
60.
47.
48.
52.
49.

59- 85.

80- 92
53-100
42- 57

88- 51.
83- 47.
11- 54.
40- 39.
97- 44.
13- 61.
75- 76.
86- 45.
97- 52.
60- 58.
71- 31.
16- 35.
54- 38.
19- 74.
89-103.
20-108.
99- 105.
68-121.
99- 105.
68-121.
20-118.
99- 105.
99- 105.
99- 105.
20-118.
20-118.
20-118.
79-114.
99- 105.
20-118.
20-118.
68-121.
20-118.
68-121.
16- 67.
64- 95.
20-118.
42- 57.
83- 48.
43- 63.
43- 63.
71- 83.
43- 63.
12- 70.
83- 65.
13- 61.
12- 70.
43- 63.
13- 61.
13- 61.
12-114.
66- 68.
11- 54.
79-114.
43- 63.
19- 74.
62- 72.
42- 85.
12- 70.
85- 80.
16- 67.
36- 78.
13- 61.
43- 63.
66- 68.
83- 65.

49
. 68
.32
.19
16
13
12
97
60
99
85
88
66
75
21
83
88
72
14
89
98
39
98
39
13
98
98
98
13
13
13
98
98
13
13
39
13
39
21
16
13
19
43
71
71
20
71
89
42
99
89
71
99
99
98
99
12
98
71
72
78
49
89
78
21
89
99
71
99
42

Mont hl y
Range

$10, 849- 14, 818
$11, 752- 16, 065
$12, 745- 17, 389
7,526- 9,913
6, 739- 8, 868
6,211- 8,169
7,126- 9,381
5, 269- 6,928
5,888- 7,731
8, 169- 10, 745
10, 183- 13, 321
6,042- 7,953
6,928- 9,128
7,731-10, 183
4,110- 5,410
4,708- 6,211
5,120- 6,739
9,913-12, 951
$13,674- 17, 878
$14, 421- 18,874
$14, 038-18, 370
$16, 065- 21, 041
$14, 038- 18, 370
$16, 065- 21, 041
$15, 635- 20, 476
$14, 038- 18, 370
$14, 038-18, 370
$14, 038- 18, 370
$15, 635- 20, 476
$15, 635- 20, 476
$15, 635- 20, 476
$15, 217- 19, 930
$14, 038-18, 370
$15, 635- 20, 476
$15, 635- 20, 476
$16, 065- 21, 041
$15, 635- 20, 476
$16, 065- 21, 041
$ 8,868-11, 650
$12,071- 16, 494
$15, 635- 20, 476
$ 7,526- 9,913
$ 6,384- 8,395
$ 8,395-11, 043
$ 8,395-11, 043
$11, 043- 14, 421
8, 395-11, 043
9, 381-12, 288
8,637-11, 339
8, 169- 10, 745
9, 381-12, 288
8, 395-11, 043
8, 169- 10, 745
8, 169- 10, 745
$14, 581- 19, 930
$ 9,128-11, 958
$ 7,126- 9,381
$15, 217- 19, 930
$ 8,395-11, 043
$ 9,913-12,951
$ 9,641-12, 615
$11, 339- 14, 818
$ 9,381-12, 288
$10, 721- 14, 002
$ 8, 868-11, 650
$10, 462- 13,674
$ 8,169-10, 745
$ 8,395-11, 043
$ 9,128-11, 958
$ 8,637-11, 339

PP PP PDP PP PP PP PP
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Annual
Range

$130, 187-177, 819
$141, 024-192, 774
$152, 942- 208, 666
90, 314-118, 955
80, 870- 106, 413
74, 526- 98,030
85, 509-112, 570
63, 232- 83,138
70, 658- 92,768
98, 030- 128, 939
122, 200- 159, 848
72,509- 95,430
83, 138-109, 533
92, 768-122, 200
49, 317- 64,917
56, 493- 74,526
61, 443- 80, 870
$118, 955- 155, 418
$164, 091- 214, 531
$173, 056- 226, 491
$168, 459- 220, 438
$192, 774- 252, 491
$168, 459- 220, 438
$192, 774- 252, 491
$187, 616- 245, 710
$168, 459- 220, 438
$168, 459- 220, 438
$168, 459- 220, 438
$187, 616- 245, 710
$187, 616- 245, 710
$187, 616- 245, 710
$182, 603- 239, 158
$168, 459- 220, 438
$187, 616- 245, 710
$187, 616- 245, 710
$192, 774- 252, 491
$187, 616- 245, 710
$192, 774- 252, 491
$106, 413-139, 797
$144, 851-197, 933
$187, 616- 245, 710
$ 90, 314-118, 955
$ 76, 606-100, 734
$100, 734-132,517
$100, 734-132, 517
$132,517-173, 056
$100, 734-132, 517
$112, 570- 147, 451
$103, 646- 136, 074
$ 98, 030-128, 939
$112, 570- 147, 451
$100, 734-132,517
$ 98, 030-128, 939
$ 98, 030-128, 939
$174, 970- 239, 158
$109, 533- 143, 499
$ 85,509-112, 570
$182, 603- 239, 158
$100, 734-132, 517
$118, 955- 155, 418
$115, 690- 151, 382
$136, 074-177, 819
$112, 570- 147, 451
$128, 648- 168, 022
$106, 413-139, 797
$125, 549- 164, 091
$ 98, 030-128, 939
$100, 734-132,517
$109, 533-143, 499
$103, 646- 136, 074

B A AR e R e

Uni t
Code

01
01
01
02
02
02
02
02
02
02
02
02
02
02
02
02
02
02
05
05
04
04
04
04
04
04
04
04
04
04
04
04
04
04
04
04
04
04
05
01
05
02
02
02
05
04
05
02
05
02
02
05
02
02
01
02
02
05
05
05
05
04
02
03
05
05
05
05
02
02
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YA41 Sr IT Enterprise App Anal yst 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
YA36 Sr IT GS Anal yst 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
YA45 Sr IT Infrastructure Adm nstr 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
YA49 Sr I T Network Engi neer 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YA53 Sr IT Proj Controls Specialist 049 $ 48.43- 63.71 $ 8,395-11, 043 $100, 734-132, 517 02
YA57 Sr I T Quality Anal yst 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
YA61 Sr I T Software Devel oper 052 $ 52.66- 68.99 $ 9,128-11,958 $109, 533- 143, 499 02
XA34A Sr | T Support Anal yst 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 02
YAG65 Sr I T System Admi ni strator 052 $ 52.66- 68.99 $ 9,128-11,958 $109, 533- 143, 499 02
201 * Sr Info Systenms Auditor 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 04
YC14 * Sr Info Tech Analyst (O 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 05
XA37A Sr Lab Info Systenms Speciali st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
XA44A Sr Landscape Maintenance Tech 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
YAG8 Sr Legal Anal yst 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 02
UCo3 Sr Legal Secretary (O 040 $ 37.84- 49.83 $ 6,559- 8,637 $ 78,707-103, 646 05
YA73 Sr Li mol ogi st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YA78 Sr M crobi ol ogi st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112,570- 147, 451 02
928 * Sr Occup Safety & Health Spec 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
XA49 Sr Pl anner Schedul er 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
YA86 Sr Project Controls Specialist 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 02
YA89 Sr Public Affairs Rep 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
YA94 Sr Real Estate Representative 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 02
YC53 * Sr Recruitment Specialist (O 049 $ 48.43- 63.71 $ 8,395-11, 043 $100, 734-132, 517 05
UA15 Sr Reprographi ¢ Technici an 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 02
155 * Sr Research Chemi st 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
932 * Sr Resource Specialist 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
WC03 Sr Security Specialist 054 $ 55.62- 72.78 $ 9,641-12, 615 $115, 690- 151, 382 05
XA56 Sr System Qperations Tech 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
TAL7 Sr System Qper at or 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
XAG2A Sr Technical Witer 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YC16 * Sr Training Adm nistrator (O 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413-139, 797 05
YC09 * Sr Training Specialist (O 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 05
YA102 Sr Water Quality Specialist 053 $ 54.12- 70.89 $ 9,381-12, 288 $112,570- 147, 451 02
XAG9 Sr Water Quality Technician 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030-128, 939 02
Vo1 * Staff Assistant to the GM 072 $ 69.64- 95.16 $12, 071- 16, 494 $144, 851-197, 933 01
Z43 * Staffing Manager 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 05
VA12 St or ekeeper | 026 $ 25.75- 33.97 $ 4,463- 5,888 $ 53,560- 70, 658 02
VA13 St or ekeeper 11 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
VA14 St or ekeeper |11 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
Y19 * Strategi ¢ Comm&Pol i cy Advi sor 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
PMAO1 * Strategic Program Mgr, HR 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
Y13 Student Intern 016 $ 15.11- 20.66 $ 2,619- 3,581 $ 31,429- 42,973 01
S04 Student Intern Desert 010 $ 16.60- 21.82 $ 2,877- 3,782 $ 34,528- 45,386 02
UA18 Student Youth Intern 014 $ 14.34- 19.57 $ 2,486- 3,392 $ 29, 827- 40,706 01
260 * Supervi sing Adm n Anal yst 049 $ 47.02- 61.85 $ 8,150-10, 721 $ 97,802-128, 648 03
XA51A Survey and Mapping Tech | 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
XA52A Survey and Mappi ng Tech I 040 $ 37.84- 49.83 $ 6,559- 8,637 $ 78,707-103, 646 02
XA53A Survey and Mapping Tech |11 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030-128, 939 02
XA54A Survey and Mappi ng Tech IV 053 $ 54.12- 70.89 $ 9,381-12, 288 $112,570- 147, 451 02
XA55 System Operations Technici an 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030-128, 939 02
TA16 Syst em Oper at or 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
Z06A * Team Manager | 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
Z06B * Team Manager || 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 03
Z06C * Team Manager 111 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
Z06D * Team Manager |V 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
Z06R * Team Manager |V (O 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 05
Z06E * Team Manager V 060 $ 63.51- 83.00 $11, 008- 14, 387 $132,101-172, 640 03
Z06S * Team Manager V (O 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
Z06F * Team Manager VI 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 03
Z06G * Team Manager VII 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883-197, 330 03
TMD01 * Team Mgr- Admi n Svcs Bus Mgnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD80 * Team Myr - Budget 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 04
TMDO2 * Team Myr - Busi ness Applications 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD61 * Team Myr - Busi ness Intel System 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 04
TMDO3 * Team Myr- Chemi stry 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD79 * Team Myr- Communi ty Rel ati ons 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
TMDO5 * Team Myr - Constructi on Mgnt | 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
TMD04 * Team Myr- Construction Mgnt |1 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD64 * Team Myr - Constructi onContracts 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMDO6 * Team Myr- Control Systenms Apps 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
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TMDO7 * Team Mgr - Corrosi on Control 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD78 * Team Myr- Creative Design 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMDO8 * Team Myr - Dat abase 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMDO9 * Team Myr - Desi gn 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD73 * Team Myr - Desi gn Support 057 $ 60.36- 78.89 $10, 462- 13, 674 $125, 549- 164, 091 04
TMD72 * Team Myr - Desi gn Technol ogy 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD81 * Team Myr - Educati on 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD13 * Team Myr- Eng Conpl i ance 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD12 * Team Myr - Engi neeri ng Admi ni str 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD14 * Team Myr- Enterpri se Apps 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD22 * Team Mgr-Enterprise G S & CAD 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 04
TMD15 * Team Myr - Ent er pr sWat er SysPrgrm 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD65 * Team Myr - Envi ron Pl anni ng 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD16 * Team Myr - Envi ron Prgrm Support 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD11 * Team Myr- Ext Affairs Bus Mnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD19 * Team Myr-Facility Operations 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD18 * Team Mgr-Facility Pl anning 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD20 * Team Myr-Fi el d Survey 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD33 * Team Myr - Fi nanceRpt &Pl ant Asset 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD21 * Team Myr - Geodeti cs and Mappi ng 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD23 * Team Myr - Gr aphi ¢ Desi gn 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
TMAO1 * Team Myr - HR Busi ness Support 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 05
TMD24 * Team Myr - Heal t h&Saf et yPr gr mSup 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD25 * Team Myr - Hydr aul i cs&SysMll ng 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD26 * Team Myr - Hydr oel ectric 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
T™MD27 * Team Myr-| T Admi ni stration 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 04
TMD74 * Team Mgr-| T Busi ness Anal ysi s 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797-182, 603 04
™77 * Team Myr-1T Cient Systems Spt 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
TMD66 * Team Mgr-1 T Prgrm Project Sppt 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD28 * Team Myr-1T Quality Assurance 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797- 182, 603 04
TMD10 * Team Mgr-1 T Servi ce Desk 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
TMD67 * Team Myr-Info Security 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797- 182, 603 04
TMD46 * Team Myr - I nt ernal Cntr &M\t er | nv 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD29 * Team Myr-Inventory Control 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 04
TMD75 * Team Myr - Laboratory Support 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 03
TMD68 * Team Myr - LandPl anni ng&Vanagent 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
TMD31 * Team Myr - Mai nt Engi neering 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD32 * Team Myr- Mat eri al s&wvet al | ur gy 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
TMD34 * Team Mgr- M crobi ol ogy 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD35 * Team Myr- Qperati ons App Svcs 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
TMD36 * Team Myr- Qper ati ons Conpl i ance 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD76 * Team Myr- Qper ati ons Pl anni ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD37 * Team Mgr- Qps Control Center 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD60 * Team Myr- Power Qps& Schedul i ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD38 * Team Mr - Procur enent 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD39 * Team Myr- Prof Contracting Svcs 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD40 * Team Myr - Progr am Managenent 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD41 * Team Myr - Proj ect Support 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
TMD63 * Team Myr- Property Managenent 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD42 * Team Myr- Punp Pl ant 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797- 182, 603 04
TMD43 * Team Myr- Q t yAsr n& ConpSanpl i ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD44 * Team Myr- Real Prop Bus Mynt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD45 * Team Myr - Recor dsMgt & magi ngSvc 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD30 * Team Myr- Reservoi r Managenent 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD69 * Team Myr - Resour ce Devel oprent 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD70 * Team Myr - Resour ce Pl anni ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD62 * Team Myr- R ght of Way Acquistn 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD47 * Team Myr- Saf ety of Dans 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD17 * Team Myr - Saf et y&RegSvcSi t eSupt 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMAO2 * Team Myr - Saf et yRegTechTr ai ni ng 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
TMD48 * Team Myr- Security Managenent 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD49 * Team Myr- Server Admi ni stration 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD50 * Team Myr - Subst ruct ures 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD51 * Team Myr - Supply Acqui sition 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD53 * Team Myr - Techni cal Control 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD54 * Team Myr- Techni cal Witing 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
TMD55 * Team Myr - Tel ecommuni cati ons 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMI71 * Team Myr- Treasury Qperations 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD58 * Team Mgr - WRM Busi ness Mgnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD59 * Team Mygr - WO Busi ness Mgnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
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TMD56 * Team Myr - War ehouse 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 04
TMD57 * Team Myr-Water Efficiency 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
XA57 Technical Illustrator | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA58 Technical Illustrator Il 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA59A Technical Witer | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XAGO0A Technical Witer Il 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA61A Technical Witer III 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
YC55 * Training Adninistrator 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314- 118, 955 05
VC10 Trai ni ng Assistant | 030 $ 28.77- 37.84 $ 4,987- 6,559 $ 59, 842- 78,707 05
VC11 Trai ning Assistant I 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 05
VC12 Trai ning Assistant |11 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 05
Y15 * Training Logistics Specialist 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
YC08 * Training Specialist (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 05
ASMD1 * Treasurer 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
VA15 Treasury Admi nistrator 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 02
Z05E * Unit Manager V 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
Z05J * Unit Manager V (O 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
Uuvbo1 * Unit Myr-Accounting 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UMDO02 * Unit Mgr-Application Services 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 04
UMDO3 * Unit Myr-Apprentice&TechTrain 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
UMD04 * Unit Mr-Audit 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
UVAO1 * Unit Myr-Benefits Services 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
UMD31 * Unit Myr-Budget 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UMD30 * Unit Mgr-Chemstry 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMAO2 * Unit Mr-d assConp&Recr ui t ment 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
UMDO5 * Unit Myr-Construction Services 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMDO6 * Unit Mgr-Contracting Services 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UMDO7 * Unit Myr-Conveyance&Di stribtn 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMDO8 * Unit Mr-Docunment Services 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
UMD09 * Unit Myr-Education 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UwD10 * Unit Myr-Engi neering Services 069 $ 83.20-108.89 $14, 421- 18, 874 $173, 056- 226, 491 04
UMD38 * Unit Myr-Environmental Plng 069 $ 83.20-108. 89 $14, 421- 18, 874 $173, 056- 226, 491 04
UwD11l * Unit Mgr-Facility Managenent 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214,531 04
uwb12 * Unit Myr-Fleet Services 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
UMD16 * Unit Mgr-IT Infrastructure 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD33 * Unit Mgr-1T Program Mgt Office 069 $ 83.20-108. 89 $14, 421- 18, 874 $173, 056- 226, 491 04
UwD17 * Unit Mgr-1T Project Planning 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UMD32 * Unit Myr-1T Security 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UWD13 * Unit Mgr-Inplemt Proj&Studies 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
uwb14 * Unit Mgr-Inported Supply 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD15 * Unit Mgr-Info Security Svcs 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UMD37 * Unit Myr-Laboratory Services 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD23 * Unit Mr-Land Managenent 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 04
UwD18 * Unit Myr-Manufacturing Svcs 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UVD29 * Unit Mgr-M crobiol ogy 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD19 * Unit Mgr-Qps Pl anni ng&Program 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD36 * Unit Mgr-Qps Proj & Asset Mgnt 069 $ 83.20-108.89 $14, 421- 18, 874 $173, 056- 226, 491 04
uvb21 * Unit Mgr-Planning and Acqui stn 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 04
UMD20 * Unit Mr- Power &Equi pRel i abilty 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
Uuvb40 * Unit Mr- Power Conpl &Pr ogr anms 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD35 * Unit Myr- Rates, Charges&Fi nPl an 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UMD39 * Unit Myr-Reporting 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
uvD24 * Unit Myr-R sk Managenent 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
uvb41 * Unit Myr- Saf ety&Environ Svcs 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD34 * Unit Mgr-Security 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD25 * Unit Myr-System Anal ysis 069 $ 83.20-108. 89 $14, 421- 18, 874 $173, 056- 226, 491 04
UMD26 * Unit Mr-System Qperations 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
uvn27 * Unit Mgr-Water Purification 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD28 * Unit Mgr-Water Treatment Plant 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
XAG3 Vi deogr apher | 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
XA64 Vi deogr apher 11 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870-106, 413 02
YA101 Water Quality Specialist 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
XA66 Water Quality Technician | 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
XAG7 Water Quality Technician 11 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA68 Water Quality Technician 111 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA70A Water Sanpling Field Tech 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
Z38 * \Workers Conpensati on Manager 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
T13 Wr Treatnment Plant Specialist 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
TA18 Wr Trtnment Plant Operator | 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
TA19 Wr Trtnent Plant Operator 11 040 $ 37.84- 49.83 $ 6,559- 8,637 $ 78,707-103, 646 02
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Metropolitan Water District of Southern California

Report ID: MHR828 SALARY SCHEDULE Page No. 10
Run Date 09/ 20/ 2022
Ef fective Date: 06/26/2022 Run Tine 10: 32: 47
Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code

TA20 Wr Trtrment Plant Operator |11 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02



10/12/2022 Board Meeting
Report ID: MHR828
Effective Date: 06/26/2022

Cl assification
Code Title

00 - Executive

01 - Unrepresented

02 - AFSCME Local 1902

03 - Supervisors Association

04 - Managenent &Pr of essi onal Assoc
05 - Assoc of Conf Enpl oyees

* Not Eligible for Overtine

&M Tech Titles

7-6 Attachment 2, Page 11 of 11
Metropolitan Water District of Southern California
SALARY SCHEDULE Page No. 11
Run Date 09/20/ 2022
Run Tinme 10:32: 47

Sal ary Hourly Mont hl y Annual Uni t
Grade Range Range Range Code

S03A (Grade 27): Carpenter, Coater, Equipment Operator, Fleet, Plunber, Wl der-Fabricator

S03 (Grade 28): Electrical,

SO3P (Grade 28 - Apprentice):

HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

S02A (Grade 31): Carpenter, Coater, Equipment Operator, Fleet, Plunber, Wl der-Fabricator

S02 (Grade 32): Electrical,

S02P (Grade 32 - Apprentice):

HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

T10A (Grade 35): Carpenter, Coater, Equipment Operator, Fleet, Plunber, Wl der-Fabricator

T10 (Grade 36): Electrical,

T10P (Grade 36 - Apprentice):

HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

TO3A (Grade 41): Carpenter, Coater, Equi pment Operator, Fleet, Plunber, Wl der-Fabricator

TO3 (Grade 42): Electrical,

HVAC, Machi ni st, Mechani cal

TO3FS (Grade 42): Wl der-Fabricator/Field Services

End of Report
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Organization, Personnel and Technology Committee

A

9=k Approve Employee Salary

»

¥:  Schedule Pursuant to CalPERS
Regulations

Iltem 7-6
October 11, 2022



Purpose and
Background

» Metropolitan’'s Board is required by
CalPERS to annually approve and adopt a
salary schedule.

» Doing so does not amend or revise
Memoranda of Understanding (MOUs),

which have already been approved by the
Board.



Governing

Authority

« (California Code of Regulations,
Section 570.5

» Pay rate for calculating pensions
specifically limited to amount listed on
a pay schedule

 Pay schedule must

- Be approved and adopted by the

Board

Identify the position title for every

employee

Show the pay rate for each

identified position

Indicate the effective date

Meet public posting requirements




Changes to
Salary
Schedule for
2022

 Implements changes from

the Board-approved MOUSs

 Implements any newly

created job
titles/classifications



Board Options

Option #
Approve the salary schedules.
Option #2

Do not approve the salary schedule



Statf Recommendation

» Option #l
Approve the attached salary schedules.






BOARD

OF SOUTHERN CALIFORNIA ACTION

® Board of Directors
Organization, Personnel and Technology Committee

10/11/2022 Board Meeting

7-13
Subject

Adopt a resolution designating Metropolitan’s maximum contribution for medical benefits for retired employees
to comply with the current authorized Memoranda of Understanding; the General Manager has determined that
the proposed action is exempt or otherwise not subject to CEQA

Executive Summary

Metropolitan is required to set the employer contribution for medical benefits, as necessary, on an annual basis
under the Public Employees’ Medical and Hospital Care Act. CalPERS requires that resolutions be approved by
the Board of Directors in order to reflect any changes as required to comply with current Memoranda of
Understandings (MOUs). At the September 2022 Organization, Personnel and Technology (OP&T) Committee, a
resolution was approved in compliance with CalPERS regulations. Once that resolution was submitted to
CalPERS, Human Resources was informed that a second resolution is required to ensure that all retirees receive
the same maximum employer contributions as active employees. This board action approves a second resolution
for retiree medical contributions in compliance with negotiated MOUs. In the future, if resolutions are required,
two will be created simultaneously.

Timing and Urgency

A second resolution must be received by CalPERS no later than October 28, 2022, to be effective January 1, 2023
to ensure all retirees receive the same maximum employer contribution as active employees.

Details

Background

In order to comply with our current MOUs, CalPERS requires Metropolitan to evaluate the following year’s
medical premiums and to select a specific plan in a specific geographic region upon which to base its maximum
employer contributions. Whenever the selected plan and geographic region changes, Metropolitan is required to
submit board-approved resolutions to CalPERS 60 days prior to any change being implemented. Effective
January 1, 2020, Metropolitan complied with the new MOU agreements by selecting Anthem HMO Traditional,
Region 2, Basic rate which was the highest HMO plan of CalPERS’ two geographic regions. Effective January 1,
2023, to comply with the current MOU language, the highest HMO plan will be Anthem HMO Traditional,
Region 3, Basic rate. A resolution was approved at the September 2022 OP&T Committee that complies with
CalPERS regulations for active employees. Human Resources was informed that a second resolution must be
adopted, which reflects this new plan effective January 1, 2023, to ensure retirees covered under the 10/20 vesting
schedule originally implemented January 1, 2012, receive the same maximum employer contribution as active
employees. (Attachment 1).

Policy

Current authorized Memoranda of Understanding between Metropolitan and the Employees
Association/AFSCME Local 1902, MAPA/AFSCME 1001, Supervisors Association and the Association of
Confidential Employees Metropolitan Water District Administrative Code Section 6522: Medical Insurance.

Metropolitan Water District Administrative Code Section 11104: Delegation of Responsibilities
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California Environmental Quality Act (CEQA)

CEQA determination for Option #1:

The proposed action is not defined as a project under CEQA (Public Resources Code Section 21065, State CEQA
Guidelines Section 15378) because the proposed action involves continuing administrative activities, such as
general policy and procedure making, and will not cause either a direct physical change in the environment or a
reasonably foreseeable indirect physical change in the environment (Section 15378(b)(2) of the State CEQA
Guidelines). In addition, the proposed action is not defined as a project under CEQA because it involves the
creation of government funding mechanisms or other government fiscal activities which do not involve any
commitment to any specific project which may result in a potentially significant physical impact on the
environment (Section 15378(b)(4) of the State CEQA Guidelines).

CEQA determination for Option #2:
None required

Board Options

Option #1
Adopt a resolution designating Metropolitan’s maximum contribution for medical benefits for retirees to

comply with the current authorized Memoranda of Understandings and align to active employees and retirees
under Government Code 22892(a).

Fiscal Impact: The current budget for FY 22/23 and FY 23/24 includes estimated costs, and the fiscal
impact will be absorbed in the current and future budgets.
Business Analysis: A revised resolution is required based on the current authorized Memoranda of
Understandings and to provide benefits to Metropolitan retirees.

Option #2
Do not adopt a resolution to align Metropolitan’s health benefit premium contribution for retirees under
Government Code Section 22893(a)(1) to be equivalent to active employees and retirees under Government
Code Section 22892(a).
Fiscal Impact: Unknown
Business Analysis: This option would require a renegotiation of the current MOU’s and may result in an
unfair labor practice for not complying with the existing MOU.

Staff Recommendation

Option #1

10/6/2022
Date
uman Resources Group Manager
L
10/7/2022
Adel Hagekhalil Date

General Manager

Attachment 1 — 2023 Health Plan Board Resolution
Ref# hr12684317
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Attachment 1, Page 1 of 2

RESOLUTION NO. Number

FIXING THE EMPLOYER CONTRIBUTION FOR PUBLIC AGENCY VESTING UNDER SECTION 22893
OF THE PUBLIC EMPLOYEES’ MEDICAL AND HOSPITAL CARE ACT

WHEREAS,

WHEREAS,

RESOLVED,

RESOLVED,

RESOLVED,

RESOLVED,

(1)

(2)

(a)

(a)

(b)

(c)

The Metropolitan Water District of Southern California is a contracting agency
Under Government Code Section 22920 and subject to the Public Employees’
Medical and Hospital Care Act (the “Act”); and

The Metropolitan Water District of Southern California is a contracting agency
that has filed a resolution with the Board of the California Public Employees’
Retirement System to provide a postretirement health benefits vesting
requirement to employees who retire for service in accordance with
Government Code Section 22893; now, therefore be it

That the employer contribution for each annuitant subject to vesting shall be
the amount necessary to pay the full cost of his/her enrollment, including the
enrollment of family members, in a health benefits plan up to a maximum of:

Medical Group Monthly Employer Health Contribution

001 Unrepresented 100% Anthem HMO Traditional Region 3
Basic (Party Rates 1-3)

002 Employees Association 100% Anthem HMO Traditional Region 3
Basic (Party Rates 1-3)

003 Field Supervisors & 100% Anthem HMO Traditional Region 3

Professional Employees Association | Basic (Party Rates 1-3)

004 Management & Professional 100% Anthem HMO Traditional Region 3

Employees Association Basic (Party Rates 1-3)

005 Association of Confidential 100% Anthem HMO Traditional Region 3

Employees Basic (Party Rates 1-3)

but not less than the amounts prescribed by Section 22893(a)(1), plus
administrative fees and Contingency Reserve Fund assessments; and be it
further

That the employer contribution for each annuitant subject to vesting shall be
the amount necessary to pay the full cost of his/her enroliment, including the
enrollment of family members, in a health benefits plan up to a maximum of the
amounts prescribed by Government Code Section 22893(a)(1), plus
administrative fees and Contingency Reserve assessments; and be it further

The Metropolitan Water District of Southern California has fully complied with
any and all applicable provisions of Government Code Section 7507 in electing
the benefits set forth above; and be it further

That the participation of the employees and annuitants of The Metropolitan
Water District of Southern California shall be subject to determination of its
status as an “agency or instrumentality of the state or political subdivision of a

CalPERS Health Resolution (Public Agency Vesting 22893), Revised November 2019
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RESOLVED,

RESOLVED,

(d)

(e)

Attachment 1, Page 2 of 2

State” that is eligible to participate in a governmental plan within the meaning
of Section 414(d) of the Internal Revenue Code, upon publication of final
Regulations pursuant to such Section. If itis determined that The
Metropolitan Water District of Southern California would not qualify as an
agency or instrumentality of the state or political subdivision of a State under
such final Regulations, the California Public Employees’ Retirement System
may be obligated, and reserves the right to terminate the health coverage of
all participants of the employer; and be it further

That the executive body appoint and direct, and it does hereby appoint and
direct, the Human Resources Group Manager to file with the Board a verified
copy of this resolution, and to perform on behalf of The Metropolitan Water
District of Southern California all functions required of it under the Act; and be it
further

That coverage under the Act be effective on January 1, 2023.

Adopted at a regular meeting of the Board of Directors at The Metropolitan
Water District of Southern California at Los Angeles, CA, this 11" day of October
2022.

Signed:

Gloria D. Gray, Chairwoman of the Board

Attest:
Rosa Castro, Board Administrator

CalPERS Health Resolution (Public Agency Vesting 22893), Revised November 2019
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Retired Employees
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October 11, 2022



Purpose

» Board Approval of Resolution to Establish
Medical Plan Contributions for Retired
Employees, Plan Year 2023



Background

 (CalPERS adopts medical rates based on
geographic regions throughout California and out
of state.

« MWD must base its maximum contribution on

one specific plan in one region to comply with
CalPERS and MOU requirements.

« Board must approve new Resolutions whenever
the maximum contribution or region changes.



Background

- In September, Board adopted Resolution designating
Anthem Traditional HMO Plan, Region S, effective

January 1, 2023.

» This Resolution applied to Active Employees, and
employees retired on or before December 31, 2011.

+ (GalPERS now requires 2" Resolution, to cover
medical contributions for employees retired on or

after January 1, 2012.



Why a 2nd

Resolution?

+ Metropolitan adopted the ‘710/20 medical vesting
schedule”effective 1/1/2012 for all newly hired

employees.
+ 10720 medical vesting helped control OPEB costs.

- However, separate resolution is now needed annually
so that these employees receive the same maximum
medical contribution.



Board
Options

Option #1

« Adopt aresolution designating Metropolitan’s
maximum contribution for medical benefits for
retirees to comply with the current authorized
Memoranda of Understandings and align to
active employees and retirees under

Government Code 22892(a).

Option #2

Do not adopt a resolution to align Metropolitan’s
health benefit premium contribution for retirees
under Government Code Section 22893(a)(l) to
be equivalent to active employees and retirees
under Government Code Section 22892(a).



Staff

Recommendation

» Option #
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Unmanned Aerial Vehicle
Data Analytics using
Geographic Information
System Artificial Intelligence

ltem 6a
October 11, 2022



UAV
Services

Assessment
and Monitoring |

Aerial
Photography / .

and Videos .

Site Mapping
and Planning

Incident
Response




UAYV Fleet

and Sensors




UAV Survey
Work at Gene

Wash Dam



UAV Survey
Work at Gene
Wash Dam

Pix4Dmapper - 22-194 Gene Dam Crack Mapping Flight 2
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Map View ' Layers
[C] cameras
[ Rays
v [] Tie Points
[] Geps 7 MTPs
[J Automatic
Point Clouds
v [H] Point Groups
Display Properties
Unclassified
e O  Disabled
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Ground
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Processing
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Assign




Autonomous
Flight using
UgCS

Jensen Solar Farm
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GIS
Application
for hermal

Assessments

of MWD
Solar Farms




GIS
Application
for Thermal

Assessments
of MWD
Solar Farms




GIS
Application
for hermal

Assessments

of MWD
Solar Farms




I'T GIS Team

» Advanced analysis of Metropolitan’s

GIS Services location data

» Development of mobile and web mapping
applications

« Administration and maintenance of the
Fnterprise GIS System

- Spatial data integration and visualization
solutions




The Three
Step Process

Step 2

Train a Model

ArcGIS

Step 3
Use the Model




(reating
Labelsis a
Way of
Defining the
Object Being
Captured




'T'wo Ditferent
Trained

Models

——— -

Thermal_Solar_Cell_MaskRCNN_Resnet50.dipk
Padding 64 (default) best results at 124 with Jensen imagery
- Batch size as high as possible
Threshold 0.9
s ae
Return_bboxes e

NeoawN




13 Thermal

Anomalies

Detected using

Manual

Visualization



19 Anomalies
Detected using

Machine

Learning



Analyze the surface of dams for damage

Future Usesof =+ Detection of damage to v-dikes, canals, ete.
Automated | - Detection of damage and changes to
Image Ana]ygig facilities and properties
» Analyze pavement condition at MWD
facilities

» Analyze fallowed fields and crops



(Questions?
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