





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































323



7/14/2026 Board Meeting
Report ID: MHR828
Effective Date: 06/21/2026

Classification
Code Title

00 - Executive

01 - Unrepresented
02 - AFSCME Local 1902
03 - Supervisors Association

04 - Management&Professional Assoc
05 - Assoc of Conf Employees

* Not Eligible for Overtime

O&M Tech Titles

+ O&M Tech I

sS03A

503 (Grade 28): Electrical,

S03P (Grade 28 - Apprentice):
+ O&M Tech II

s02Aa  (

502 (Grade 32): Electrical,

S02P (Grade 32 - Apprentice):

+ O&M Tech III

8-7

Attachment 1, Page 11 of 11

Metropolitan Water District of Southern California

SALARY SCHEDULE

Salary Hourly
Grade Range

Grade 27): Carpenter, Coater, Equipment Operator, Fleet, Plumber,
HVAC, Machinist, Mechanical
Electrical, Mechanical

Grade 31): Carpenter, Coater, Equipment Operator, Fleet, Plumber,
HVAC, Machinist, Mechanical
Electrical, Mechanical

T10A (Grade 35): Carpenter, Coater, Equipment Operator, Fleet, Plumber,

T10 (Grade 36): Electrical,

T10P (Grade 36 - Apprentice):

+ O&M Tech IV
TO3A (
TO3 (Grade 42): Electrical,
TO3FS (

HVAC, Machinist, Mechanical
Electrical, Mechanical

Grade 41): Carpenter, Coater, Equipment Operator, Fleet, Plumber,
HVAC, Machinist, Mechanical
Grade 42): Welder-Fabricator/Field Services

End of Report

Page No. 11
Run Date 06/22/2026
Run Time 15:03:08

Monthly Annual Unit
Range Range Code

Welder-Fabricator

Welder-Fabricator

Welder-Fabricator

Welder-Fabricator
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Organization, Personnel and Effectiveness Committee

Approve the Metropolitan Water
. District of Southern California’s

-
=
-

Moy Salary Schedules Pursuant to
3" CalPERS Regulations

ltem 8-7
July 13, 2026
Presented by: Mark Brower



Item &-7

Salary
Schedules

Pursuant to

CalPERS
Regulations

Subject

Approve the Metropolitan Water
District of Southern California’s Salary
Schedules Pursuant to CalPERS

Regulations

Purpose
Approve the Metropolitan Water
District of Southern California’s salary
schedules pursuant to CalPERS
regulations.



Purpose and
Background

» Metropolitan’'s Board is required by
CalPERS to annually approve and adopt a
salary schedule.

» Doing so does not amend or revise
Memoranda of Understanding (MOUSs),
which have already been approved by the
Board.



Governing

Authority

» (California Code of Regulations,
Section 570.5

» Pay rate for calculating pensions
specifically limited to amount listed on
a pay schedule

 Pay schedule must

Be approved and adopted by the
Board

Identify the position title for every
employee

Show the pay rate for each
identified position

Indicate the effective date

Meet public posting requirements




Changes to

Salary
Schedules

 Adds the Strategic Initiatives Policy Advisor



Board Options

» Option #l
Approve the Metropolitan Water District of

Southern California’s salary schedules pursuant
to CalPERS regulations.

» Option #2
Do not approve the Metropolitan Water District

of Southern California’s Salary schedules
pursuant to GalPERS regulations.



Statf Recommendation

» Option #l

Approve the Metropolitan Water District of
Southern California’s salary schedules
pursuant to GalPERS regulations.






DRAFT — PENDING BOARD APPROVAL

Metropolitan Direct Report Team
Department Heads Operations Plan

June 2026

Team Goals & Objectives

o Determine how to implement the organizational strategy and direction approved by the
Board (based on recommendations of the General Manager)

¢ Shape a healthy culture by enhancing relationships and modeling values

e Establish disciplined internal governance to synchronize performance across all
departments

¢ Work with, and educate, the Board to align with, and support, the direction of the Direct
Report Team

Team Members and Team Roles & Responsibilities

Team Members
e General Manager
e General Counsel
e General Auditor
e Ethics Officer

Team Roles

Strategic Allies

Direct Report Team members act as strategic partners to one another, focusing on the
organization’s overall success rather than solely on their departmental interests.

Collaborative Problem-Solvers

Direct Report Team members work together to address challenges that affect the entire
organization. They engage in collaborative decision-making about resource (human and financial)
allocation and the prioritization of initiatives based on biennial planning objectives.

Organizational Stewards

Direct Report Team members consider the organization’s needs beyond the demands of their
functional responsibilities. They approach their work with a “Metropolitan first, department
second” mindset.

Team Responsibilities

Collective Accountability

Direct Report Team members share accountability for delivering organization-wide goals, and
ownership of each goal is allocated to the appropriate team member. They support one another in
achieving organizational objectives.
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Cross-Functional Collaboration

Direct Report Team members are responsible for fostering interdepartmental collaboration,
breaking down silos, and modeling this behavior to the organization. This includes reaching out to
colleagues across the organization to create partnerships that add more value than individual
functional teams could achieve on their own.

Strategic Decision-Making

Direct Report Team members are tasked with considering and making decisions that benefit the
entire organization, not just their individual departments. The Direct Report Team members make
recommendations, based on their areas of expertise, that benefit Metropolitan as a whole.

Organizational Culture Building

Direct Report Team members are responsible for creating and modeling the organization’s values-
based culture. This includes building collective ownership in the organization’s culture and aligning
with its value statement and mission.

Peer Support
Direct Report Team members are expected to support their fellow leaders. This includes having
each other's backs, looking out for one another, and providing support when challenges arise.

Communication Expectations

o Direct Report Team meetings
e Text and email communications between meetings
e Contribute to the Metropolitan employee newsletter

Feedback Mechanisms

¢ |In-person meetings when all team members are affected
e In-person, 1:1 in private, if only between two team members
e Timely feedback is key

Conflict Resolution

¢ In-person, face-to-face. Either 1:1 or as a team if it affects more than two team members.

o Follow a conflict resolution process:

Acknowledge the conflict openly

Define the problem from an organizational perspective

Meet to discuss the issue

Analyze the root cause

Focus on organizational goals

Develop a solution
o Implement continuous improvement

e Ifthe Direct Report Team cannot resolve a conflict, the team will request a meeting with the
Chair of the Board to help resolve it.

O O O O O O
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Change Requests

e Bring change requests to the Direct Report Team meeting
o For larger changes, develop a change management plan

Meeting Structure & Frequency
e Meet as necessary to discuss or resolve issues

Team Norms & Values

e Direct Report Team is the “First Team” for Metropolitan — keep the best interest of
Metropolitan first and the interest of individual departments second.
e Team Norms
o Cohesion across departments
o Clarity on Metropolitan priorities and decision-making process
o More efficient execution across the organization to optimize resources (human and
financial)
o Transparent and honest communications to build trust

Plan Maintenance

e Annualreview of this document by all Direct Report Team members and update it as
needed.

335



[ ]
THE METROPOLITAN WATER DISTRICT B O a l ' I fO I‘ atl O
OF SOUTHERN CALIFORNIA I I I I I I I

® Board of Directors
Legislation and Communications Committee

7/14/2026 Board Meeting

9-1
Subject

Report on AB 1881 (Ramos, D — Highland): California Indian Freedom Act of 2026 (May 19, 2026); AB 2218
(Kalra, D — San Jose): Water policy: California Native American tribes (April 16, 2026); and SB 1326 (Wahab, D
— Hayward): California Environmental Quality Act: tribal cultural resources: mitigation measures (June 11, 2026)

Executive Summary

California Native American tribes have a longstanding history of tribal tradition, practices, and cultural
knowledge that have accumulated over centuries and serve as the foundations of tribal life. Existing law
establishes various requirements for tribal consultation and incorporation of tribal knowledge, and protections for
tribal religious freedom and beneficial uses of water. In light of past injustices and tribal experiences under
existing laws, tribal groups continue to advocate for expanded protections for tribal practices and tribal cultural
resources.

Three bills are advancing through the California Legislature seeking to expand California Native American tribes’
access to and control over sacred sites on state lands, and augment protections of tribal religious liberty,
involvement in decisions on water use, environmental review, and protection of sacred sites. If enacted, these
proposals could impact Metropolitan and its member agencies.

AB 1881 (Ramos) (Attachment 1) as amended on May 19, 2026, would enact the California Indian Freedom Act
of 2026, which expands protections for religious practices and sacred sites on state lands, including requiring
tribal consent to any state project that may pose a risk to a tribal sacred site and creating a private right of action
in any court or state or local agency administrative proceeding for alleged burdens on religious freedom.

AB 2218 (Kalra) (Attachment 2) as amended on April 16, 2026, would establish a state policy to address
identified historic inequities in California Native American tribes’ access to and control over water through
financial assistance, consultation, and protection of tribal water uses when revising, adopting, or establishing
water-related permits, regulations, policies, and grant criteria. It also requires tribal consultation on all State Water
Resources Control Board water right investigations in tribal ancestral lands.

SB 1326 (Wahab) (Attachment 3) as amended on June 11, 2026, would revise the existing AB 52 tribal
consultation requirements under the California Environmental Quality Act (CEQA) to expand the definition of a
tribal cultural resource to include anything listed in a local tribal register and provided to the lead agency by a
consulting tribe, included or eligible for inclusion in the National Register of Historic Places, or locations
identified by the Native American Heritage Commission as a sacred place, including tribal cemeteries or burial
areas.

Metropolitan has met with the authors’ offices and sponsors to better understand the issues the bills are intended
to address and to discuss Metropolitan’s concerns, consistent with Board-adopted legislative priorities and
principles. Metropolitan has provided amendment language with some success. Metropolitan staff are now
bringing an information item to the Board for awareness and discussion.
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Fiscal Impact

Unknown. AB 1881 and AB 2218 apply to state agencies, but implementation of both bills could have fiscal
impacts on Metropolitan by delaying or preventing State Water Project-related projects, permits, and programs,
resulting in reduced water supplies or increased costs. SB 1326 could increase Metropolitan’s project costs by
delaying projects, increasing the number of required consultations, and increasing the cost of mitigation.

Applicable Policy

Not applicable
Related Board Actions

By Minute Item 54347, dated December 9, 2025, Metropolitan’s Board adopted its Legislative Priorities and
Principles for 2026.

Details and Background

Background on Existing Tribal Protections

Existing federal and state laws provide protections for tribal religious practices and tribal cultural resources, such
as ceremonial sites, graves, and artifacts. Federal protective legislation includes the National Historic Preservation
Act, the Archaeological Resource Protection Act, the Native American Graves Protection and Repatriation Act,
the American Indian Religious Freedom Act of 1978, and the Religious Land Use and Institutionalized Persons
Act of 2000.

State protective laws include prohibiting damage of Native American cemeteries and sacred sites located on state
lands, or local agency lands located outside the agency’s boundaries, and prohibits public agencies and private
parties from interfering with the free expression or exercise of Native American religion, as provided in the
United States Constitution and California Constitution and further prohibiting removal or possession of Native
American artifacts from any grave (Pub. Resources Code § 5097.99). AB 52 (Gatto, 2014) created a process
under CEQA for California Native American tribes to consult with lead agencies early and added a new category
of tribal cultural resources to CEQA for lead agency analysis with the goal of avoiding or mitigating significant
impacts.

If enacted, the three bills pending this session would expand and clarify tribal protections beyond what is in
existing federal and state law.

Expansion of Tribal Protections

AB 1881 (Ramos, 2026) seeks to expand state and federal religious freedom protections to bolster California
Native American tribes’ ability to protect and access sacred sites on state lands.

e If passed in its current version, AB 1881 would require a state governmental agency to obtain the free,
prior, and informed consent of a California Native American tribe before undertaking a project on state land
that may pose a risk to tribal sacred sites through either physical destruction or alteration; loss of access,
privacy, or quiet use; or long-term environmental degradation affecting religious and spiritual practices. It
would also require all state governmental agencies to allow California Native Americans and tribes to
access sacred sites on state lands for Native American religious, ceremonial, or cultural activities, except
where public safety or resource protection make access impossible.

e In addition, AB 1881 would prohibit a state governmental agency from substantially burdening a California
Native American tribe or its individual members’ exercise of religious beliefs or spiritual practices on state
lands, unless the governmental agency demonstrates that application of the burden is both: (1) in
furtherance of a compelling governmental interest; and (2) the least restrictive means of furthering that
interest. The bill would hold government actions that infringe upon religious exercise to a heightened
standard of review, or a “strict scrutiny standard,” even when the government action stems from a law of
general applicability. California Native American tribes, or their individual members, would be given
standing in any court or administrative proceeding to enforce this prohibition.
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AB 2218 (Kalra, 2026) would declare it a state policy to recognize and address the inequities regarding tribal
access to and control over water through financial assistance, protection of tribal water uses, consultation on water
projects, plans, and policies, and incorporation of indigenous knowledge to restore and protect ecosystems. The
bill would also expand the tribal consultation state agencies must engage in when making decisions relating to
water.

e AB 2218 would require the State Water Resources Control Board, regional water quality control boards, the
Delta Stewardship Council, the Governor’s Office of Land Use and Climate Innovation, and the Natural
Resources Agency and all its departments (including the Department of Fish and Wildlife and Department
of Water Resources), conservancies, boards, commissions, and councils to implement this state policy when
revising, adopting, or establishing policies, regulations, permits, or grant criteria to address identified
inequities. The measure would also require the listed state governmental entities to identify and offer
financial assistance to the tribes.

SB 1326 (Wahab, 2026) would revise the existing tribal consultation process required under CEQA to expand the
definition of tribal cultural resources, give tribes more say in how mitigation is implemented under CEQA, and,
where lead agencies disagree with tribes, require them to support their decisions with substantial evidence.

e Ifenacted in its current form, SB 1326 would revise and expand the definition of tribal cultural resources to
include resources that are: (1) included in a local tribal register and provided to the lead agency by a
consulting California Native American tribe, (2) included or eligible for inclusion in the California Register
of Historical Resources or the National Register of Historic Places, (3) included in a local register of
historical resources, and (4) identified by the Native American Heritage Commission as a sacred place,
including tribal cemeteries or burial areas.

e SB 1326 would also require, when requested by a tribe, a lead agency to consider avoidance and
preservation of a tribal cultural resource in place. If avoidance and preservation of the resource in place are
not possible, the bill would require the lead agency to document the basis for that determination with
substantial evidence and, when feasible, to adopt mitigation measures to avoid or minimize significant
adverse impacts and incorporate culturally appropriate mitigation in consultation with the tribe.

Impacts on Metropolitan

AB 1881 presents several challenges and conflicts with Board-adopted legislative priorities and principles. While
Metropolitan does not qualify as a governmental agency that would be directly impacted by the bill, the measure
could have significant indirect impacts on Metropolitan’s priority projects and programs, and the long-term
operations of the State Water Project. Some of these concerns include, but are not limited to:

e Prior Consent Provisions — AB 1881 provides California tribes discretion to withhold consent for state
governmental agency actions that may risk altering sacred sites. As water bodies such as rivers and
tributaries may contain, or themselves be, sacred sites, California tribes who oppose certain projects or
programs such as the updated long-term operations of the State Water Project could potentially withhold
consent to critical aspects of those programs and projects.

e Strict Scrutiny Standard and Universal Standing — AB 1881 restricts state governmental agencies from
actions that substantially burden a tribe or tribal member’s right to religious practice on state lands to only
situations where there is a compelling government interest met through the least restrictive means. This is
an extremely high bar and burden of proof for state government agencies to meet. Tribes and their members
would have standing to bring claims in any judicial or administrative proceeding, which risks multiple
claims for the same conduct with potentially conflicting outcomes. While the spirit and intention of
establishing greater religious freedom protections on state lands is worthy of consideration, the bill’s
expansion of standing for claims could lead to increased litigation and administrative proceedings against
the state and potentially jeopardize programs critical for Metropolitan, such as future changes to the State
Water Project’s long-term operations.

338



7/14/2026 Board Meeting 9-1 Page 4

e State Lands — In a helpful response to concerns raised by an opposition coalition, the author excluded
“lands used for public infrastructure or services” from the bill. However, this exemption does not
completely eliminate the risk because “public infrastructure or services” is undefined and may result in
litigation over the bill’s scope.

AB 2218 also presents several challenges, including:

e Duplicative Consultation — CEQA already includes the AB 52 tribal consultation process that seeks to avoid
mitigation project impacts to tribal cultural resources. Since AB 52’s passage, Metropolitan has engaged in
cooperative and productive consultations with California tribes to limit impacts of drinking water
infrastructure projects and engaged in mitigation when impacts do occur. AB 2218, however, is likely to
result in duplicative consultation by state agencies that issue permits for water-related projects, which risks
confusion, delay, and increased costs for critical Metropolitan and State Water Project permits or projects.

e Mandated Financial Assistance — AB 2218 would require the state agencies and regional water boards
covered by the bill to identify and offer financial assistance to California Native American tribes. State-
funded assistance could improve tribal communities’ access to water. However, no funding sources have
been identified.

o Existing Water Rights — AB 2218 would establish state policy of addressing inequities through consultation
on water projects but does not provide direction on how that policy would be implemented by State
agencies which could lead to modification or impairment of existing water rights, entitlements, or permits,
including those held by the Department of Water Resources or Metropolitan.

SB 1326 presents challenges, including:

e Expanded Definition of Tribal Cultural Resources —Adding resources identified in a local tribal register to
the definition of tribal cultural resources in CEQA, without specifying standard criteria, could greatly
increase the number of resources subject to AB 52’s requirement to avoid and minimize significant adverse
impacts to the resource, when feasible. Additionally, without defined eligibility criteria in law, lead
agencies and the public would not have the opportunity to understand the nature of the resource.

Continuing Advocacy/Proposed Amendments

Consistent with Board-adopted legislative priorities and principles, Metropolitan staff have remained engaged in
the ongoing conversations and efforts on these bills. Metropolitan staff also met with staff for Senator Aisha
Wahab and the sponsoring tribes, staff for Assemblymember Ash Kalra and sponsoring tribes, and staff for
Assemblymember James Ramos and have provided each author and sponsor group with suggested amendments
that would address the primary concerns identified by Metropolitan.

Staff’s proposed amendments to AB 1881 attempt to maintain the broad architecture and vision of the author’s
bill, while endeavoring to refine the scope with a more practical approach that includes clear definitions and
timelines. Among other things, these amendments would define what qualifies as public infrastructure and public
service under the bill’s exemption language to limit risks to priority projects and programs and future litigation.
The amendments also seek to maintain the author’s intention of requiring tribal consent for certain qualifying
undertakings but avoid creating the practical effect of giving tribes the absolute ability to veto a public
infrastructure project or service that may impact a sacred site. Finally, staff proposed an amendment to ensure the
bill applies prospectively for projects beginning after the bill’s effective date, should it be enacted.

Staff’s proposed amendments to AB 2218 attempt to bring further clarity to the obligations the bill would place
on state and regional decision makers for water permitting and policy. The proposed amendments would require
state agencies to consider implementing the bill’s policies instead of mandating that they be implemented. The
amendments additionally attempt to clarify that the bill’s financial assistance requirement would not be imposed
on state and local agencies seeking state permits or grant funding and would also insert a savings clause to ensure
that when consultations on water rights occur with tribal partners, they would not result in impacts to existing
rights or permits.
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Staff had some success with the author and sponsoring tribes in seeking clarifying amendments to SB 1326.
Discussions with the author’s staff and the sponsoring tribes were informative and helpful. Prior versions of

SB 1326 appeared to mandate avoidance and mitigation measures regardless of feasibility, but that was not the
author’s intent. The bill was amended to clarify that lead agencies must only adopt avoidance and mitigation
measures “when feasible.” The author and sponsoring tribes also agreed to clarify that relevant resource
information in tribal registers will be provided to lead agencies by the consulting tribe. Metropolitan appreciates
these important clarifications, which dramatically reduce its concerns with the bill. Staff, however, are still
seeking proposed amendments that would, among other things, require tribal cultural resources under CEQA to
meet specific eligibility criteria and transparency requirements in order to provide lead agencies and the public
with the opportunity to understand the nature of the resource.

While these bills raise a number of concerns, the thoughtful inclusion of tribal knowledge and development of
deeper tribal partnerships are important objectives for Metropolitan. Staff is hopeful these amendments will be
seriously considered by the authors and our tribal partners. Staff will continue to monitor this legislation and work
with the tribal sponsors and membership associations to encourage dialogue and to advance compromise
amendments to address any potential impacts on Metropolitan and its member agencies.

/\ ﬁ/b% »\/f L/\Hq_._,/ 6/30/2026

Carolyn ScHaffer Date
Group Manager, External Affa|rs

%M' W 6/30/2026

Shivaji Dgshmukh Date
General Manager

Attachment 1 — Bill Text of AB 1881 (Ramos): California Indian Freedom Act of 2026
(as amended May 19, 2026).

Attachment 2 — Bill Text of AB 2218 (Kalra): Water policy: California Native American tribes
(as amended April 16, 2026).

Attachment 3 — Bill Text of SB 1326 (Wahab): California Environmental Quality Act: tribal
cultural resources: mitigation measures (as amended June 11, 2026).

Ref# ea12715921
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AMENDED IN ASSEMBLY MAY 19, 2026
AMENDED IN ASSEMBLY MAY 18, 2026
AMENDED IN ASSEMBLY APRIL 16, 2026
AMENDED IN ASSEMBLY APRIL 8, 2026

CALIFORNIA LEGISLATURE—2025—26 REGULAR SESSION

ASSEMBLY BILL No. 1881

Introduced by Assembly Member Ramos
(Coauthors: Assembly Member s Bauer-K ahan, Connaolly,
Har abedian, Valencia, and Zbur)

February 12, 2026

An act to amend Section 7930.205 of the Government Code, and to
add Chapter 1.79 (commencing with Section 5097.1000) to Division 5
of the Public Resources Code, relating to California Indians.

LEGISLATIVE COUNSEL’S DIGEST

AB 1881, as amended, Ramos. California Indian Freedom Act of
2026.

Existing law establishes various protections for California Native
American tribes, including prohibiting a public agency or private party
using or occupying public property or operating on public property
from interfering with the free expression or exercise of Native American
religion as provided in the United States Constitution and the California
Constitution. Existing law also requires alocal government to provide
formal notification to each California Native American tribe that is
traditionally and culturally affiliated with the project site asan invitation
to consult on the proposed project, as provided. Existing law requires
the local government, during the consultation, to give deference to the
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tribal information, tribal knowledge and customs, and the significance
of the resource to the California Native American tribe. Existing law
prohibits any information, as described, that is submitted by aCalifornia
Native American tribe during the environmental review process from
being included in the environmental document or otherwise disclosed
by the lead agency or any other public agency to the public, as specified,
without the prior consent of the tribe that provided the information.

Existing law, the California Public Records Act, requires each state
and local agency, as defined, to make its records open to public
inspection at al times during office hours, except as specifically
exempted from disclosure by law. The act specifically exempts from
disclosure records that are exempted or prohibited from disclosure by
federal or statelaw and listsrecords subject to that exemption, specifying
that the listed exemptions are not inclusive of all exemptions under the
act.

Thishill, the California Indian Freedom Act of 2026, would prohibit
agovernmental agency from substantially burdening aCalifornialndian
or California Native American tribe's exercise of religious beliefs or
spiritual practices on state lands, including their access to and use of
sacred sitesand objects, and their ability to perform religious ceremonies
and rites, even if the burden resultsfrom arule of general applicability,
unless the governmental agency demonstrates that application of the
burden isin furtherance of a compelling governmental interest and is
in the least restrictive means of furthering that interest. The bill would
authorize a California Indian or tribe to assert a violation of these
provisions as a clam or defense in any judicial or administrative
proceeding, as specified. Thebill would require agovernmental agency
to alow California Indians access to sacred sites on state lands, as
specified. The bill would require a governmental agency to seek and
document free, prior, and informed consent from affected tribes before
undertaking any project action on state lands that may pose a risk to
sacred sites, as specified. The bill would require the affirmation of
consent from the governing body of the affected tribe to be in writing,
as described.

This bill would require the Department of General Services, in
coordination with the Capitol Protective Section, to the greatest extent
possible, to uphold the religious freedom, ceremonial practices, sacred
sites, cultural patrimony, and cultural landscapes of tribes when
accessing the State Capitol Building Annex and grounds. The bill would
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require the Capitol Protective Section, to the greatest extent possible,
to avoid undue harm when handling tribal instruments and regalia.

Thishill would providethat the application of theact isstrictly limited
to a gover nmental agency’ s management actionsthat involve only state
lands, as specified.

This bill would require information identifying sacred sites, cultural
landscapes, or religious practices obtained by a governmental agency
for the purposes of the California Indian Freedom Act of 2026 to be
confidential and would exempt this information from public record
laws, including the CaliforniaPublic RecordsAct. The bill would revise
the list of exempted records under the California Public Records Act
to add the above-described exemption. The bill would prohibit the
provisions of the act from being construed to limit or restrict the
authority of the state or any state agency to enter into an agreement,
memorandum of understanding, or other arrangement with any tribeto
allow accessto any state lands for the purpose of conducting religious,
cultural, or ceremonial practices. The bill would define various terms
for these purposes and would make related legidative findings.

Existing constitutional provisionsrequirethat astatute that limitsthe
right of accessto the meetings of public bodiesor thewritings of public
officials and agencies be adopted with findings demonstrating the
interest protected by the limitation and the need for protecting that
interest.

This bill would make legidlative findings to that effect.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.

The people of the Sate of California do enact as follows:

SECTION 1. Thisact shall be known, and may be cited, asthe
California Indian Freedom Act of 2026.

California Indian Freedom Act of 2026
SEC. 2. ThelLegidaturefindsand declaresall of thefollowing:
(@) Cdlifornia is home to the greatest number of California

Indians living in the United States, approximately 700,000
according to the 2025 United States Census.
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(b) More than 100 Native Nations call California home, each
with distinct religions, spiritual traditions, and ceremonies that
long predate statehood and continue to be practiced to this day.

(c) Cdifornialndian religions and spiritual beliefs, like many
Indigenous religions, are exercised through land-based practices,
including sacred sites and ceremoniestied to specific geographies,
and require access to cultural landscapes that remain integra to
the continued survival of Californialndian religions and spiritual
practices.

(d) Prior to the annexation of the California territory by the
United States of America, the Indigenous people of thisland were
subjected to systems of conversion and enslavement under Spanish
rule until 1821 through the Franciscan mission system.

(e) During the Mexican administration of the province from
1821 to 1845, the ancestra homelands of California’'s Native
Nations continued to be carved up by migrating Mexican, United
States, British, and Canadian settlers, therefore, losing access to
their spiritual sites and the natural resources.

(f) Sincetheincorporation of Californiaterritory into the United
States of Americain 1849, the relationship between the state and
California Indians was fraught with violence, exploitation,
dispossession, and the attempted destruction of tribal communities
and criminalization of Native religious and spiritual practices.

(@) In 1850, the State of California passed An Act for the
Government and Protection of Indians, which facilitated the
removal of Indigenous groups from their ancestral lands through
family separation and indentured servitude. The act also facilitated
the punishment of Indigenous people for minor crimes, and
prohibited thereligious and spiritual practices of Californialndians.

(h) Between 1850 and 1859, the State of California actively
engaged in violent conflicts against its Native population,
organizing private militias and calling up the state militia to
respond to what officials perceived as “ Indian attacks.”

() In1851, Governor Peter Hardeman Burnett, California’sfirst
governor, declared in his State of the State address that “a war of
extermination will continue to be waged between the two races
until the Indian race becomes extinct must be expected.”

() Between 1854 and 1859, the state authorized a series of
military expeditions against Native communities in Humboldt,
Klamath, Modoc, Pit River, San Bernardino, and Tulare. These

Attachment 1, Page 4 of 12
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campaigns generated an estimated cost of $449,605.74. California
later submitted the expenses to Congress for reimbursement, but
only $229,987.67 was ultimately approved and repaid under the
Congressional AppropriationsAct of March 2, 1861.

(k) Between 1892 and 1974, Californiawas hometo 13 federal
Indian boarding schoolsthat, under afederal mandate to assimilate
Cdifornialndian childreninto American culture, forcibly removed
thousands of Native children from their families, subjected them
to harsh discipline and cultural suppression, including the loss of
language, identity, and spiritual practices, and left a legacy of
profound intergenerational trauma that continues to affect the
well-being of California Native American tribes.

(1) Priorto 2022, more than 100 geographic features and places
in Californiacarried the term “squaw,” along with other derogatory
names assigned to locations within the ancestral homelands of
Native Nations. These namesreinforced harmful stereotypes, fueled
prejudice, and connected to the broader crisis of missing and
murdered Indigenous people.

(m) Government-sanctioned policies and actions that
dispossessed Californialndian tribes from their lands normalized
abroader culture of mistreatment throughout the early 20th century,
and the consequences of these injusticesremain visible and deeply
felt today.

(n) Cadlifornialndian tribes continue to be separated from their
cultural items and the ancestral human remains.

(o) Existing federal protections for Native American religious
and spiritual practices, including the American Indian Religious
Freedom Act of 1978 (42 U.S.C. Sec. 1996) (AIRFA) and the
Religious Freedom Restoration Act of 1993 (42 U.S.C. Sec.
2000bb) (RFRA), are limited in scope, underenforced, or
inapplicable to state and private actions.

(p) Existing Californialaws do not require Indigenous consent
to state and local actions that would burden Native American
religious freedom or provide comprehensive protection for thefree
exercise of Native American religious and spiritual practices,
sacred sites, or access to cultural landscapes.

(q) Cdifornia has a compelling interest in safeguarding
Indigenous religious freedom, ceremonial practices, sacred sites,
cultural patrimony, and access to cultural landscapes as a matter
of human rights, cultural survival, and compliance with the United
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Nations Declaration on the Rights of Indigenous Peoples
(UNDRIP), including Article 11 (right to practices and revitalize
cultural traditions), Article 12 (right to maintain, protect, and access
religious and cultural sites), Article 25 (right to maintain spiritual
relationships with traditional lands), and Article 32 (right to
determine and devel op prioritiesfor the use of lands and resources),
as endorsed by the United Statesin 2010.

(r) Itistherefore necessary to enact comprehensive state-level
protections for California Indian religious and spiritual practice
freedom protections and sacred site protections, including
enforceable rights, consultation and consent requirements,
confidentiality measures, stewardship and comanagement
frameworks, and remedies.

SEC. 3. Section 7930.205 of the Government Code isamended
to read:

7930.205. The following provisions may operate to exempt
certain records, or portions thereof, from disclosure pursuant to
thisdivision:

Information identifying sacred sites, cultural landscapes, or
religious practices of California Native American tribes, Section
5097.1002, Public Resources Code.

Taxpayer information, confidentiality, local taxes, Section
7925.000, this code.

Tax preparer, disclosure of information obtained in business of
preparing tax returns, Section 17530.5, Business and Professions
Code.

Teacher, credential holder or applicant, information provided to
Commission on Teacher Credentialing, confidentiality of, Section
44341, Education Code.

Teacher, certified school personnel examination results,
confidentiality of, Section 44289, Education Code.

Telephone answering service customer list, trade secret, Section
16606, Business and Professions Code.

Timber yield tax, disclosure to county assessor, Section 38706,
Revenue and Taxation Code.

Timber yield tax, disclosure of information, Section 38705,
Revenue and Taxation Code.

Titleinsurers, confidentiaity of notice of noncompliance, Section
12414.14, Insurance Code.
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Tobacco products, exemption from disclosure for distribution
information provided to the State Department of Public Health,
Section 22954, Business and Professions Code.

Tow truck driver, information in records of the Department of
the California Highway Patrol, Department of Motor Vehicles, or
other agencies, confidentiality of, Sections 2431 and 2432.3,
Vehicle Code.

Toxic Substances Control, Department of, inspection of records
of, Section 25152.5, Health and Safety Code.

Trade secrets, Section 1060, Evidence Code.

Trade secrets, confidentiality of, occupational safety and health
inspections, Section 6322, Labor Code.

Trade secrets, disclosure of public records, Section 3426.7, Civil
Code.

Trade secrets, food, drugs, cosmetics, nondisclosure, Sections
110165 and 110370, Health and Safety Code.

Trade secrets, protection by Director of Pesticide Regulation,
Sections 7924.300 to 7924.335, inclusive, this code.

Trade secrets and proprietary information relating to pesticides,
confidentiality of, Sections 14022 and 14023, Food and
Agricultural Code.

Trade secrets, protection by Director of Industrial Relations,
Section 6396, Labor Code.

Trade secrets relating to hazardous substances, disclosure of,
Sections 78480 to 78495, inclusive, and Section 78930, Health
and Safety Code.

Traffic violator school licensee records, confidentiality of,
Section 11212, Vehicle Code.

Traffic offense, dismissed for participation in driving school or
program, record of, confidentiality of, Section 1808.7, Vehicle
Code.

Transit districts, questionnaire and financial statement
information in bids, Section 99154, Public Utilities Code.

Tribal financial information, Section 8450, this code.

Tribal-state gaming compacts, exemption from disclosure for
records of an Indian tribe relating to securitization of annual
payments, Section 63048.63, this code.

Trust companies, disclosure of private trust confidential
information, Section 1602, Financial Code.
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SEC. 4. Chapter 1.79 (commencing with Section 5097.1000)
is added to Division 5 of the Public Resources Code, to read:

CHAPTER 1.79. CALIFORNIA INDIAN FREEDOM ACT OF 2026

5097.1000. For purposes of this act, the following definitions
apply:

(8 “Cadlifornia Indian” means a Native American who is a
member or citizen of a California Native American tribe.

(b) “CdliforniaNativeAmericantribe’” meansaNative American
tribe located in Californiathat is on the contact list maintained by
the Native American Heritage Commission for the purposes of
Chapter 905 of the Statutes of 2004.

(c) “Capital Protective Section” means the division of the
Department of the California Highway Patrol that provides law
enforcement and safety servicesfor the State Capitol Building and
grounds and for the State Capitol Building Annex and grounds.

(d) “Consultation” has the same meaning as defined in Section
65352.4 of the Government Code.

(e) “Cultural landscape’ means a geographical area on state
lands that includes cultural and natural resources associated with
the spiritual and cultural practices of aCaliforniaNative American
tribe.

(f) (1) “Exercise of religious beliefs or spiritual practices’
means any tribal traditional practice undertaken as part of
Californialndian religious, spiritual, or sacred observance, whether
or not compelled by, or central to, a system of religious belief.

(2) Thistermincludes CaliforniaIndian spiritual and religious
practices tied to land, water, cultural landscapes, and sacred sites
on state lands, and the use, building, or conversion of real property
for religious or sacred purposes.

(3) Thisterm includes actions and efforts associated with the
preparation in the exercise of Californialndian religious or spiritua
practices, such asthe gathering and collecting of Californialndian
traditional foods and plants for ceremonial purposes.

(g) “Governmenta agency” meansany state agency, department,
board, or commission.

(h) “Leastrestrictivemeans’ shall beinterpreted consistent with
strict scrutiny jurisprudence of California.
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(i) “Native Nation” or “tribe” means any federally recognized
or nonfederally recognized California Native American tribe.

() “Sacred site’” means any specific location, landscape,
landform, waterbody, or area on state lands that is both of the
following:

(1) Historically, culturaly, or spiritualy significant to a
CaliforniaIndian or tribe.

(2) Used, or hashistorically been used, for religious, ceremonial,
or cultural purposes.

(k) (1) “State lands’ means lands owned by the state or any
state agency, excluding lands owned by or under the jurisdiction
of any city, county, or district.

(2) “State lands’” does not include private lands or lands used
for public infrastructure or services, or authorized for private use
or development.

() (1) “Substantial burden” means any government action or
policy that occurs on or after January 1, 2027, that does any of the
following:

(A) Significantly restricts, denies, or unreasonably interferes
with gathering or collecting traditional foods and plants used in
ceremonies, including funerals, feasts, and celebrations on state
lands.

(B) Denies or unreasonably restricts access to sacred sites,
ceremonia grounds, or other locations of religious or spiritual
significance on state lands.

(C) Destroys, desecrates, materially alters, or otherwise
interferes with sacred sites, cultural landscapes, or ceremonial
items on state lands in a manner that prevents or substantially
impedes the practice of sincerely held religious or spiritual beliefs.

(D) (i) Screensor restrictsitemsof cultural, sacred, or religious
significance, including, but not limited to, regalia, headdresses,
eagle feathers, traditional medicines, gourd rettles, or other
ceremonial items, when entering state government buildings.

(if) Theitems shall be permitted and may only be inspected by
hand or through other nontechnological means.

(ii1) Theitemsshall not beinspected by technological screening.

(2) Routine administrative procedures, minor restrictions, or
actions that do not materially prevent or significantly interfere
with a California Indian’s or tribe's exercise of religious beliefs
or spiritual practices shall not constitute a substantial burden.
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5097.1001. (a) A governmental agency shall not substantially
burden a California Indian or California Native American tribe's
exercise of religious beliefs or spiritual practices on state lands,
including their access to and use of sacred sites and objects, and
their ability to perform religious ceremonies and rites, even if the
burden results from a rule of general applicability, unless the
governmental agency demonstrates that application of the burden
is both of the following:

(1) Infurtherance of acompelling governmental interest.

(2) Theleast restrictive means of furthering that interest.

(b) (1) A Cdlifornialndian or tribe shall have standing and may
assert aviolation of thissection asaclaim or defensein any judicial
or administrative proceeding.

(2) A Cdlifornia Indian or tribe may obtain either of the
following:

(A) Declaratory relief.

(B) Injunctive relief.

(3) A prevailing party asserting a claim under this act shall be
entitled to reasonable attorney’s fees and costs, and any other
equitable remedies determined by the court.

5097.1002. (a) A governmental agency shall allow California
Indians access to sacred sites on state lands for Native American
religious, ceremonial, or cultura activities, except where public
safety or resource protection make access impossible.

(b) Consistent with United Nations Declaration on the Rights
of Indigenous Peoples (UNDRIP) Articles 11, 12, 25, and 32, a
governmental agency shall seek and document free, prior, and
informed consent of any affected tribe before undertaking any
project action on state lands that may pose arisk to sacred sites of
which the agency has actual knowledge or has been formally
notified that may result in any of the following:

(1) Physical destruction or alteration of a sacred site.

(2) Lossof access, privacy, or quiet use.

(3) Long-term environmental degradation affecting religious
and spiritual practices.

(c) (1) Affirmation of consent from the governing body of the
affected tribe shall be in writing.

(2) If atribe does not respond within a reasonable timeframe
designated in the request, then the governmental agency may
interpret the lack of response as a grant of request.
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(3) If atribe responds to a request for consent by objecting to
the undertaking, the governmental agency may request consultation
with the tribe to seeif issues raised by the tribe can be addressed.

(d) Information identifying sacred sites, cultural landscapes, or
religious practices obtained by a governmental agency for the
purposes of this chapter shall be confidential and exempt from
public records laws, including, but not limited to, the California
Public Records Act (Division 10 (commencing with Section
7920.000) of Title 1 of the Government Code).

5097.1003. (@) The Department of General Services, in
coordination with the Capitol Protective Section, shall, to the
greatest extent possible, uphold the religious freedom, ceremonial
practices, sacred sites, cultural patrimony, and cultural landscapes
of tribes when accessing the State Capitol Building Annex and
grounds.

(b) The Capitol Protective Section shall, to the greatest extent
possible, avoid undue harm when handling tribal instruments and
regalia.

5097.1004. Nothing in this act shall be construed to limit or
restrict the authority of the state or any state agency to enter into
an agreement, memorandum of understanding, or other arrangement
with any tribeto alow accessto any state lands for the purpose of
conducting religious, cultural, or ceremonial practices.

5097.1005. (a) Theapplication of thischapter isstrictly limited
to a gover nmental agency’s management actionsthat involve only
state lands, regardless of whether this limitation is specified in
any provision in this chapter.

(b) This chapter has no application to any actions or direct or
indirect effects arising out of, pertaining to, or relating to lands
that are not state lands.

(c) Totheextent thereisa conflict between this section and any
other provision of this chapter, this section shall control.

SEC. 5. The provisions of this act are severable. If any
provision of thisact or itsapplicationisheld invalid, that invalidity
shall not affect other provisions or applications that can be given
effect without the invalid provision or application.

SEC. 6. TheLegidaturefindsand declaresthat Sections 3 and
4 of this act, which amend Section 7930.205 of the Government
Code and add Chapter 1.79 (commencing with Section 5097.1000)
to Division 5 of the Public Resources Code, respectively, impose
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alimitation on the public’sright of accessto the meetings of public
bodies or the writings of public officials and agencies within the
meaning of Section 3 of Article | of the California Constitution.
Pursuant to that constitutional provision, the Legislature makes
the following findingsto demonstrate the interest protected by this
limitation and the need for protecting that interest:

The Legidlature recognizes the state’s destructive role in the
ability of California Indians to freely and safely practice their
religious and spiritual beliefs through its past legidlative actions,
and that in order to both protect the privacy of CaliforniaIndians
and California Native American tribes with regard to information
they may share with governmental agencies about thelocation and
significance of sacred sites, cultural landscapes, and the practices
of profound cultural, religious, and spiritual beliefs, it isnecessary
that this act limit the public’s right of access to that information
and for it to remain confidential.
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AMENDED IN ASSEMBLY APRIL 16, 2026

CALIFORNIA LEGISLATURE—2025—26 REGULAR SESSION

ASSEMBLY BILL No. 2218

Introduced by Assembly Member Kalra
(Principal coauthor: Assembly Member Rogers)

February 19, 2026

An act to add Section 187 to the Government Code, and to amend
Section 1051 of, and to add Section 106.2+te to, the Water Code, relating
to water.

LEGISLATIVE COUNSEL’S DIGEST

AB 2218, as amended, Kara. Water policy: California Native
American tribes.

Existing law establishes the sovereignty of the state.

This bill would require the state government to support California
Native Americansto maintain cultural and linguistic traditions, practice
ecosystem  stewardship, and engage in good @ faith
gover nment-to-government consultations with all California Native
American tribes regarding policies that may affect tribal communities.

Existing law establishes various state water policies, including the
policy that the use of water for domestic purposes is the highest use of
water and the human right to water. Existing law requires the State
Water Resources Control Board to act upon all applicationsfor a permit
to appropriate water.

This bill would declare that it isthe established policy of the state to

aekﬂewkedge—and—eeﬁeet recognlze and address the—mequmeﬁ—eaused
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of-benefitstost: financial assistance, protection of tribal water uses,
consultation on water projects, plans, and policies, and incorporation
of indigenous knowledge to restore and protect ecosystems. The bill
would require—aH—+relevant specified state agencies, including the
State Water Resources Control
Board, regional water quality control boards, and the Natural Resources
Agency, to-eensider-and incorporate this policy when revising, adopting,
or establishing-rights; policies, regulations, permits, or grant criteriato
address identified-requities: inequities. The bill would require those
state entities to identify and offer financial assistance to the tribes
consistent with existing legal and policy requirements for financial
assistance programs.
Existing law authorizes the board to conduct investigations and to
issue information orders in administering water rights, as provided.
The bill would require the state board, in furtherance of an
investigation and upon request, to consult with a tribe whose ancestral
territory includesthe water body or water bodies at issuefor the claimed
riparian or appropriative right.
Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.

The people of the Sate of California do enact as follows:

1 SECTION 1. Section 187 is added to the Government Code,

2 toread:

3 187. (a) The Legidature recognizesthat the state historically

4 sanctioned over one century of depredations and prejudicial

5 policies against California Native Americans, including removal

6 from ancestral land. The Legislature apologizes on behalf of the

7 citizens of the state to all California Native Americans for the

8 violence, mistreatment, and neglect inflicted upon them.

9 (b) The Legidature declares that the state government shall
10 support California Native Americans to maintain cultural and
11 linguistic traditions, practice ecosystem stewardship, and engage
12 in good faith government-to-government consultations with all
13 California Native American tribes regarding policies that may
14 affect tribal communities.

15 SECHON-L
16 SEC. 2. Section 106.2 is added to the Water Code, to read:
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106.2. (a) Itishereby declared to be the established policy of
the state to-acknowledge-and-eorrect recognize and address the
inequities regarding access to, and control over, water caused by
state-sanctioned acts of termination, removal, and assimilation
inflicted upon aII Cal|forn|a Natlve Amerlcan tl‘lbeS through

beﬂetrtstest— flnanC| al assustance protectl on of trlbal water uses,
consultation on water projects, plans, and policies, and
incorporation of indigenous knowledge to restore and protect

foIIovw ng state agenC|es shall implement the policy set forth in
subdivision (a) when revising, adopting, or establishing-rights;
policies, regulations, permits, or grant criteriato addressidentified
Hreguities: inequities:

(A) The Sate Water Resources Control Board.

(B) Regional water quality control boards.

(C) The Natural Resources Agency and all its departments,
conservancies, boards, commissions, and councils.

(D) The Delta Stewardship Council.

(E) The Office of Land Use and Climate Innovation.

(2) Thestateagencieslistedin paragraph (1) shall identify and
offer financial assistance to California Native American tribes
consistent with existing legal and policy requirementsfor financial
assistance programs.

SEC. 3. Section 1051 of the Water Code is amended to read:

1051. (@) The board for the purpose of this division may:

(1) Investigate all streams, stream systems, portions of stream
systems, lakes, or other bodies of water.

(2) Taketestimony inregard to the rightsto water or the use of
water thereon or therein.

(3) Investigate and ascertain whether or not water heretofore
filed upon or any claimed riparian or appropriative right is valid
under the laws of this state.

(b) (1) (A) In furtherance of an investigation authorized
pursuant to this section, the board may issue an information order,
as executed by the executive director of the board.

(B) In furtherance of an investigation authorized pursuant to
this section, upon request, the board shall consult with a California
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Native American tribe whose ancestral territory includesthe water
body or water bodies at issue for the claimed riparian or
appropriative right.

(2) Theinformation order may beissued to awater right holder
or claimant to provide the following information related to a
diversion and use of water:

(A) Information required to be reported pursuant to Part 5.1
(commencing with Section 5100).

(B) Information concerning the basis of the water right claimed.

(C) Information related to the patent date claimed for the place
of use, if the claimed right isariparian right.

(D) Information concerning the notice date of the appropriation
and the date of actual delivery of water to beneficial use.

(E) Information concerning prior diversions and use, including
direct diversions and diversions to storage.

(3) (A) The information order may be issued to a diverter or
user of water to provide information concerning that diverter's
prior diversion or use, including direct diversions and diversions
to storage, or identification of the person or holder claiming the
right under which the water was diverted or used.

(B) Information obtained under this paragraph from a diverter
or user who is not the water right holder or claimant shall not be
binding on, or treated as an admission by, the water right holder
or claimant.

(c) The burden of any order issued under subdivision (b),
including costs, shall bear a reasonable relationship to the need
for the requested information and the benefits to be obtained from
the board receiving that information. In making arequest, the board
shall do both of the following:

(1) Provide the person to whom the request is directed with a
written explanation with regard to the need for the information.

(2) Identify the evidence that supports requiring that person to
provide the information.

(d) A diversion or use of water ascertained to be unauthorized
may be enforced as atrespass under Section 1052, following notice
and opportunity for hearing asrequired under Section 1052, Section
1055, or Article 2 (commencing with Section 1831) of Chapter 12
of Part 2.
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1 (e) Nothing in this section shall limit any authority held by the
2 Dboard under this code or any other provision of law.
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AMENDED IN ASSEMBLY JUNE 11, 2026

SENATE BILL No. 1326

Introduced by Senator Wahab

February 20, 2026

An act to amend Sections 21074 and 21084.3 of the Public Resources
Code, relating to environmental quality.

LEGISLATIVE COUNSEL’S DIGEST

SB 1326, as amended, Wahab. California Environmental Quality
Act: tribal cultural resources. mitigation measures.

The California Environmental Quality Act (CEQA) requires a lead
agency, as defined, to prepare, or cause to be prepared, and certify the
completion of, an environmental impact report (EIR) on a project that
it proposes to carry out or approve that may have a significant effect
on the environment or to adopt a negative declaration if it finds that the
project will not have that effect. CEQA also requires a lead agency to
prepare a mitigated negative declaration for a project that may have a
significant effect on the environment if revisions in the project would
avoid or mitigate that effect and there is no substantial evidence that
the project, as revised, would have a significant effect on the
environment.

CEQA requires a lead agency, before releasing an environmental
review document for a project, to begin consultation with a California
Native American tribethat istraditionally and culturally affiliated with
the geographic area of the proposed project, as provided. CEQA
authorizesthe parties, asapart of the consultation, to propose mitigation
measures capable of avoiding or substantially lessening potential
significant impactsto atribal cultural resource or aternativesthat would
avoid significant impacts to atribal cultural resource. CEQA defines a
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tribal cultural resource asincluding, among other things, asite, feature,
place, cultural landscape, sacred place, or object with cultural value to
aCalifornia Native American tribe that isincluded or determined to be
eligiblefor inclusionin the California Register of Historical Resources
or included in alocal register of historical resources, as provided.

This bill would modify the definition of tribal cultural resource to,
among other things, include a site, feature, place, cultural landscape,
sacred place, or object with cultural value to a California Native
American tribe that is identified by the Native American Heritage
Commission asasacred place, as provided, or included in alocal tribal
register: register and provided to the lead agency by a consulting
California Native American tribe.

CEQA requires public agencies, when feasible, to avoid damaging
effects to tribal cultural resources and specifies mitigation measures
that may be considered to avoid or minimize significant adverseimpacts
to tribal cultural resources if the consultation process fails to result in
agreed-upon mitigation measures.

This bill would revise and recast those provisions to instead require
apublicageney lead agency, when feasible, to adopt mitigati on+reasdres
measures, as provided, to avoid or minimize the significant adverse
impacts to tribal cultural resources. The bill would require avoidance
and preservation of the resource in place to be considered when
requested by the consulting California Native American tribe, and if
avoidance and preservation are determined to not be feasible, the bill
would require the lead agency to-demenstrate-and document the basis
for that determination with substantial evidenceand and, when feasible,
to incorporate other measures to avoid or minimize significant adverse
impactsto the resource consistent with CEQA. The bill would authorize
the consulting California Native American tribe to identify culturally
appropriate mitigation measures, which the bill would require the lead
agency to consider and incorporate, to the extent feasible, in developing

This biII.wouId require the lead agency, if archaeological methods
and standards are used in the identification of tribal cultural resources
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instead of tribal methods and standards or tribal traditional knowledge
submitted by a California Native American tribe during tribal
consultation, to explain its decision to use archaeol ogical methods and
standards. The bill would require the lead agency, if treatment and
mitigation measures preferred and submitted by a California Native
American tribe during tribal consultation are not recommended for
adoption by the lead agency, to explain its decision.

By imposing additional duties on local agencies in their
implementation of CEQA, the bill would impose astate-mandated |ocal
program.

The Cdlifornia Constitution requires the state to reimburse local
agencies and school districts for certain costs mandated by the state.
Statutory provisions establish proceduresfor making that reimbursement.

Thisbill would provide that no reimbursement isrequired by this act
for a specified reason.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: yes.

The people of the State of California do enact as follows:

1 SECTION 1. Section 21074 of the Public Resources Code is
2 amended to read:

3 21074. (&) “Tribal cultural resources’ include any of the
4 following:

5 (1) A site, feature, place, cultural landscape, sacred place,
6 including a sanctified cemetery, cemetery, or burial area of a
7 California Native American tribe, or object with cultural value to
8 adCadiforniaNative American tribe that is any of the following:
9 (A) Included or eligiblefor inclusion in the California Register
10 of Historical Resources or the National Register of Historical
11 Paces.

12 (B) Includedinalocal register of historical resourcesas defined
13 insubdivision (k) of Section 5020.1.

14  (C) Identified by the Native American Heritage Commission
15 asasacred place pursuant to Section 5097.94 or 5097.96.

16 (D) Included in alocal tribal-register- register and provided to
17 thelead agency by a consulting California Native American tribe.
18  (2) A cultural landscape that meetsthe criteriaof paragraph (1)
19 totheextent that the landscapeis geographically defined in terms
20 of the size and scope of the landscape.
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(3) A historical resource described in Section 21084.1, aunique
archaeological resource as defined in subdivision (g) of Section
21083.2, or a “nonunique archaeological resource” as defined in
subdivision (h) of Section 21083.2 that conforms with the criteria
of paragraph (1).

(4) A resource determined by the lead agency to be significant
pursuant to criteria set forth in subdivision (c) of Section 5024.1.

(b) Tribal cultural resources are aseparate category from cultural
resources and archaeol ogical resources, and certain archaeol ogical
methods and standards may not be appropriate for identifying tribal
cultural resources. |If
archaeological methods and standards are used in the
identification of tribal cultural resourcesinstead of tribal methods
and standards or tribal traditional knowledge-te—identify—tribat
edhturalreseureesHt submitted by a California Native American
tribe during tribal consultation, the lead agency shall explain its
decision, supported by substantial evidence, in the environmental
documents for the project.

SEC. 2. Section 21084.3 of the Public Resources Code is
amended to read:

21084.3. (&) Public agencies shall, when feasible, avoid
damaging effects to any tribal cultural resource.

(b) If the lead agency determines that a project may cause a
substantial adverse change to a tribal cultural resource, and
measures are not otherwise identified in the consultation process
provided in Section 21080.3.2, the lead agency-shal shall, when
feasible, adopt mitigation measures to avoid or minimize the
significant adverse-tmpaets—whieh impacts. Those mitigation
measures may include, but are not limited to, any of thefeHewing:
following examples:

(1) Avoidance and preservation of the resource in place,
including, but not limited to, planning and construction to avoid
the resource and protect the cultura and natural context, or
planning greenspace, parks, or other open space, to incorporate
the resource with culturally appropriate protection and management
criteria.

(2) Treating the resource with culturally appropriate dignity
taking into account the tribal cultural values and meaning of the
resource, including, but not limited to, the following:
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(A) Protecting the cultural character and integrity of the
resource.

(B) Protecting the traditional use of the resource.

(C) Protecting the confidentiality of the resource.

(3) Permanent conservation easements or other interestsin real
property, with culturally appropriate management criteria for the
purposes of preserving or utilizing the resource or place.

(4) Reburying or relocating the resource on the project property
in a location that will be protected from further disturbance or
harm in perpetuity.

(5) Relinquishing the resource to the consulting California
Native American tribe.

(6) Providing the consulting California Native American tribe
accessto theresourcefor purposes of cultural practices, continued
heritage teachings, stewardship, or-cemanagement comanagement,
asdefined in Section 11019.82 of the Government Code, of lands.

(c) Avoidance and preservation of the tribal cultural resource
in place shal be considered when requested by the consulting
California Native American tribe. If avoidance and preservation
of theresourcein place are determined to not be feasible, the lead
agency shall—demensirate—and document the basis for that
determination with substantial evidence-angHneorperateether and,
when feasible, adopt mitigation measures to avoid or minimize
significant adverse impacts to the resource consistent with this
division.

(d) The consulting California Native American tribe may
identify culturally appropriate mitigation measures, which thelead
agency shall consider and incorporate, to the extent feasible, in
developing mitigation and treatment measures.

(e) Curation of a tribal cultural resource at private or public
repository facilities may only occur if agreed upon by the
consulting CaliforniaNative American tribe and any curation may
be subject to federal and state repatriation laws and repository fees.

(f) Tribal cultural resources are a separate category from cultural
resources and archaeol ogical resources, and certain archaeological
methods and standards may not be appropriate for treatment and

mltlgatlon of trlbal cultural resources. If+he+eadﬂgeﬂeyte¥eetsnet
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preferred and submitted by a California Native American tribe
during tribal consultation are not recommended for adoption by
the lead agency, the lead agency shall explain its decision,
supported by substantial evidence, in the environmental documents
for the project.

SEC. 3. No reimbursement is required by this act pursuant to
Section 6 of Article X111 B of the California Constitution because
alocal agency or school district has the authority to levy service
charges, fees, or assessments sufficient to pay for the program or
level of service mandated by thisact, within the meaning of Section
17556 of the Government Code.

Attachment 3, Page 6 of 6
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Summary

Subject

Report on AB 1881 (Ramos, D — Highland): California Indian
Freedom Act of 2026 (May 19, 2026); AB 2218 (Kalra, D — San
Jose): Water policy: California Native American tribes (April 16,
2026); and SB 1326 (Wahab, D — Hayward): California
Environmental Quality Act: tribal cultural resources: mitigation
measures (June 11, 2026).

Purpose

To provide an update on key tribal policy issues advancing
through the legislature
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Report on Iribal Legislation

» California Native American tribes pursuing
legislation to:

« Expand access to and control over sacred sites on
state lands

« Augment protections of tribal religious liberty

 |Increase involvement in decisions on water use

« Expand the use of tribal knowledge during the
CEQA consultation process to protect tribal cultural
resources (TCRs)
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Report on Tribal Legislation

Metropolitan currently maintains working relationships with
California Native American tribes

Metropolitan complies with existing law, AB 52 (Gatto, 2014),
which created a process under CEQA for tribal consultation
on projects and added a new category of TCRs with the goal
of avoiding or mitigating significant impacts

Metropolitan respects that our tribal partners are seeking to
uplift tribal knowledge in decision making on water and
seeking to protect religious practices and TCRs on ancestral
lands
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AB 1881 (Ramos)

« AB 1881 (Ramos, D — Highland): California Indian
Freedom Act of 2026 (May 19, 2026)

« Requires state governmental agencies to obtain the
prior consent of a California tribe before undertaking
a project on state land that may pose a risk to tribal
sacred sites

« Prohibits state governmental agencies from
substantially burdening a California tribe, or its
individual members’ exercise of religious beliefs or
spiritual practices on state lands
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AB 1881 (Ramos)

Possible Impacts to Metropolitan

Prior consent provisions and the prohibition on
substantially burdening religious practices could impact
priority projects and programs and the long-term
operations of the State Water Project

Lack of clarity with definition of “infrastructure and
services” may result in litigation
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AB 2218 (Kalra)

« AB 2218 (Kalra, D — San Jose): Water policy:
California Native American tribes (April 16, 2026)

« Creates a state policy seeking to address historic
inequities in California Native American tribes’ access to,
and control over water through:

 Providing financial assistance
* Protecting tribal water uses

« Consulting when adopting water-related permits,
regulations, and policies

* Requires tribal consultation on all water rights
investigations on tribal ancestral lands
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AB 2218 (Kalra)

Possible Impacts to Metropolitan

Creates additional, duplicative consultation obligations
outside of AB 52 CEQA without lead agency involvement

Mandates financial assistance that could be passed on to
permit applicants

Creates uncertainty about how this new obligation will
impact existing water right holders
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SB 1326 (Wahab)
« SB 1326 (Wahab, D — Hayward): California

Environmental Quality Act: tribal cultural resources:

mitigation measures (June 11, 2026)

* Revises the existing tribal consultation requirements
under CEQA to expand the definition of a TCR to include
anything listed in a local tribal register

* Requires, when requested by a tribe, that a lead agency
prioritize avoidance of a TCR. If this is not possible, it
requires the lead agency, when feasible, to adopt
mitigation measures in consultation with the tribe
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SB 1326 (Wahab)

Possible Impacts to Metropolitan

Designating any resource identified in a local tribal register
as a TCR under CEQA, without standard eligibility criteria,
could greatly increase the number of resources subject to
AB 52's existing requirement to avoid and minimize
significant adverse impacts to the resource, when feasible

Having no standard criteria could also make it difficult for
lead agencies to evaluate project impacts if they don't
know why a TCR has been included in a local tribal
register
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Advocacy Efforts — Seeking Amendments
» Qutreach to Authors / Tribes:

« Assemblymember Kalra + Shingle Springs Band of Miwok
Indians and the Karuk Tribe

« Senator Wahab + Federated Indians Graton Rancheria,
United Auburn Indian Community, the Habematolel Pomo
of Upper Lake, and Picayune Rancheria of the Chukchansi
Indians

« Assemblymember Ramos

 Continuing Advocacy:
« ACWA, CMUA, CSDA, CalChamber






THE METROPOLITAN WATER DISTRICT
OF SOUTHERN CALIFORNIA

Office of Diversity, Equity, and Inclusion

® DEI Activities Report

Summary

This report provides a summary of the Office of Diversity, Equity, and Inclusion Group activities for June 2026

Purpose

Informational

Attachments

Attachment 1 — Office of Diversity, Equity, and Inclusion Group activities for June 2026

Date of Report: [July 13, 2026]
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Office of Diversity, Equity, and Inclusion

In June 2026, DEI staff continued to advance Metropolitan’s strategic priorities through workforce development,
business outreach, community engagement, and regional partnerships that raise awareness of career and
contracting opportunities in the water industry while strengthening relationships with key stakeholders throughout
Southern California.

GM Strategic Priority #1: EMPOWER the Workforce and Promote Diversity, Equity, and Inclusion

Staff continued workforce development efforts through partnerships with educational institutions, workforce
organizations, and member agencies to increase awareness of careers in the water sector and with Metropolitan.
Workforce Development staff presented Metropolitan’s workforce initiatives, regional branding campaign, and
Carson MOU collaboration at the West Basin Municipal Water District Caucus Meeting and the Member Agency
Education meeting, highlighting collaborative efforts to expand career awareness and workforce pathways
throughout the region.

Staff also participated in the Goodwill Job Fair and the Los Angeles County Office
 of Education’s 7th Annual Hiring Spree, connecting directly with job seekers and
community members about careers in water. Workforce Development, in
partnership with Metropolitan’s Education Unit, supported the Water
Replenishment District Career Intensive Program by hosting students at
Headquarters and participating in a career panel focused on opportunities within
the water sector. Additional outreach included engagement with graduating
participants at the Unite LA Cleantech Academy Graduation and the Women in
Non-Traditional Roles (WINTER) Graduation, promoting careers in water and
skilled trades to emerging talent.

Coadwill Tah Fair

To support long-term workforce planning and regional collaboration, staff
participated in the Climate Ready Employment Council Convening hosted by Long Beach City College, engaging
with workforce and education partners to explore strategies that strengthen alignment between education, training,
and employment opportunities in the water sector.

GM Strategic Priority #5: PARTNER with Interested Parties and the Communities We Serve

Staff continued to strengthen relationships with business organizations, industry associations, and regional
partners through strategic outreach and supplier engagement activities. Metropolitan participated in the
VerdeXchange Conference, which convened public- and private-sector leaders to discuss sustainability, clean
technology, and innovative approaches to environmental stewardship. Metropolitan was prominently represented
through participation by Board Chair Adan Ortega and General Manager Shivaji Deshmukh as conference
speakers.

Date of Report: 07/13/2026 1 377
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Business outreach efforts also included participation in networking and supplier engagement events hosted by the
Regional Hispanic Chamber of Commerce, the Small Business Development Center of Inland Empire and Orange
County, and the Southern California Contracting Conference. These events provided opportunities to connect
with small businesses, promote contracting opportunities, and strengthen Metropolitan’s presence within the
regional business community.

Additionally, staff attended the Asian American
Architects and Engineers (AAA/e) Scholarship
Fundraiser, supporting efforts to encourage educational
and professional advancement for students and emerging
professionals  pursuing careers in  architecture,
engineering, and construction.

Collectively, these activities reflect Metropolitan’s
continued commitment to advancing diversity, equity,
and inclusion, in accordance with the law, through
workforce development, strategic partnerships, supplier engagement, and community outreach initiatives that
support both organizational objectives and regional economic opportunity.

Asian American Architects and Engineers (AAA/e)
Scholarship Fundraiser

Date of Report: 07/13/2026 o) 378



THE METROPOLITAN WATER DISTRICT
OF SOUTHERN CALIFORNIA

EEO Officers Report for July 2026
Monthly EEO Complaint Data

As part of the EEO Office’s ongoing commitment to transparency in the EEO process, the following complaint
data for July 1, 2025-June 15, 2026, is included in this report. Since July 1, 2025, the EEO Office has received 84
complaints, with 3 complaints filed in June 2026, as of the running of this report.

EEO Concurrence Process

To assist with addressing employee concerns regarding promotional opportunities at Metropolitan, the EEO
Office participated as neutral observers on 11 interview panels in June. EEO’s role on interview panels ensures
there is consistency across the recruitment and selection process, and that no irrelevant factors outside of a
candidate’s knowledge, skills and abilities influence interview scores. EEO’s participation as an observer in select
recruitments may also help reduce the perception of bias, and allows employee concerns to be addressed at an
early stage to reduce the risk of future EEO complaints.

Mandatory EEO Training Compliance

Per Metropolitan’s EEO policies, all Metropolitan employees and Board Directors are required to complete sexual
harassment prevention training. The training is aimed at increasing the understanding of, and preventing,
workplace sexual harassment and other types of harassment, discrimination, and retaliation based on EEO-
protected characteristics, and abusive conduct.

Compliance statistics for May: Supervisor/Manager (90.8 percent compliance rate); Non-Manager (95.9 percent
compliance rate); and Board of Directors (100 percent compliance rate).

While every Metropolitan employee and Board Director is responsible for ensuring they remain in compliance
with their respective training requirements, EEO staff will continue monitoring compliance records and issuing
reminder compliance notices to individuals whose training requirement has elapsed, in order to seek a 100 percent
compliance rate.

Outreach & Engagement

On June 11, 2026, the EEO Office attended the June Safety Day at Lake Mathews. EEO Office staff participated
in the Vendor Fair and had the opportunity to meet with Metropolitan employees who work at Lake Mathews,
answer any EEO-related questions and concerns, and share information about our programs and services.

On June 16, 2026, the EEO Office attended the June Safety Day at the Weymouth Water Treatment Plant. EEO
Office staff participated in the Vendor Fair and had the opportunity to meet with Metropolitan employees who

Date of Report: July 14, 2026
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work at Weymouth, answer any EEO-related questions and concerns, and share information about our programs
and services.

The EEO Office utilizes these outreach and engagement opportunities to continue to raise awareness of the EEO
process and foster an environment at Metropolitan where employees can represent their race, age, gender identity,
sex, national origin, religion or any other protected characteristic without discrimination, harassment or
retaliation.

Professional Development

EEO staff continue to complete trainings to support professional development in order to continue providing
excellent work and abiding by industry best practices. Some trainings completed this month include, but are not
limited to: FMLA, ADA and Workers’ Comp: Navigating the Bermuda Triangle of Leave; LGBTQ California
Protections; From Rulemaking to Reality: Mid-Year Federal Contractor Compliance Briefing; Title VII
Compliance: What Employers Need to Know; and Under the Microscope: How the EEOC Inspects Workplace
Investigations, Executive Presence from the Inside Out; Executive OES Emergency Management Training.

EEO’s Guiding Principles

AWARENESS ACCOUNTABILITY INTEGRITY
We seek to create a We hold ourselves to the We will communicate openly
heightened awareness of highest standards. We live and honestly, listen, and
EEO rights and edify the our values and truths, and respectfully value multiple
Metropolitan family through  work to maintain reliable and perspectives. We will do
professional and personal trustworthy governance. We what we say and be
growth. We commit to enforce a zero-tolerance accountable for everything
creating a harassment-free policy that prohibits we do. We strive to do the
work environment and discrimination, harassment right thing, always, even
enhancing cultural and retaliation in any form. when it isn’t easy.
competency. We will work diligently to
ensure corrective action is
taken in response to any
EEO policy violation.

380



THE METROPOLITAN WATER DISTRICT
OF SOUTHERN CALIFORNIA

® Board of Directors

7/14/2026 Board Meeting

10-3
Subject

Approve compensation increase for the Ethics Officer, General Auditor, General Counsel, and General Manager;
the General Manager has determined that the proposed actions are exempt or otherwise not subject to CEQA

Executive Summary

The Ethics, Audit, Legal and Claims, and Organization, Personnel, and Effectiveness Committees have completed
their evaluations as the respective home oversight committees for the Ethics Officer, General Auditor, General
Counsel, and General Manager (individually a “Department Head” or collectively the “Department Heads”).
Based on performance evaluations, each of the home oversight committees is recommending that the Board
approve a merit-based increase, as negotiated and presented below, with an effective date of June 21, 2026.

Proposed Action(s)/Recommendation(s) and Options

Committee Recommendations: Option #1
Separately approve performance-based compensation adjustments per the reported results of the negotiations
between each of the home oversight committees and the Department Head the committee oversees.
Fiscal Impact: None, the increase is within the range budgeted.
Business Analysis: Supports organizational continuity, leadership stability, and strategic goal alignment.

Option #2

Approve a performance-based compensation adjustment different from that negotiated by one or more of the
home oversight committees or do not approve an adjustment if disapproved in Option 1.
Fiscal Impact: To be determined.

Business Analysis: To be determined.

Applicable Policy

Metropolitan Water District Administrative Code Section 6208: Pay Rate Administration.
Metropolitan Water District Administrative Code Section 11104: Delegation of Responsibilities.

Related Board Action(s)/Future Action(s)

The Board previously approved a 3.4 percent cost of wages adjustment for the Ethics Officer, General Auditor,
General Counsel, and General Manager.

California Environmental Quality Act (CEQA)

CEQA determination(s) for Option #1:

The proposed action is not defined as a project under CEQA because it involves organizational, maintenance, or
administrative activities; personnel-related actions; and/or general policy and procedure making that will not
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result in direct or indirect physical changes in the environment. (Public Resources Code Section 21065; State
CEQA Guidelines Section 15378(b)(2) and (5)).

CEQA determination(s) for Option #2:
None required

Details and Background

The Board approved a performance and evaluation process that included the designation of negotiators comprised
of the Chair of the Board, as well as the Chairs and Vice Chairs of the respective home oversight committees for
the Ethics Officer, General Auditor, General Counsel, and General Manager.

The current base pay for each of the people who directly report to the Board is as follows:

. Ethics Officer (Z16): $347,384.29

. General Auditor (041): $358,352,97

. General Counsel (031): $442,166.52

. General Manager (001B): $511,871.36

These base pay amounts include the 3.4 percent cost of wage increases, which the Board approved at the
June 9, 2026, Board meeting, effective June 21, 2026. Any merit increase will be applied on top of this amount.

The Ethics, Audit, Legal and Claims, and Organization, Personnel and Effectiveness Committees — the home
oversight committees — have respectively completed their evaluations of the Ethics Officer, General Auditor,
General Counsel, and General Manager. The designated negotiators for each of the home oversight committees
discussed with their respective Department Head performance and the recommended performance-based
compensation adjustment. Based on each home oversight committee's deliberations and discussions between its
negotiators and Department Head, which were reported to the Board in June, each of the home oversight
committees is now recommending that the Board approve performance-based compensation adjustments for each
of the Department Heads, with an effective date of June 21, 2026. The following table presents the
recommendations:

Based on negotiations with the Ethics Officer, the Ethics Committee recommends the Board of Directors
approve an increase for the Ethics Officer (Z16) of 1.5% resulting in an updated annual base pay of $352,601.60.

Based on negotiations with the General Auditor, the Audit Committee recommends the Board of Directors
approve an increase for the General Auditor (041) of 3.6%, resulting in an updated annual base pay of
$371,259.20.

Based on negotiations with the General Counsel, the Legal and Claims Committee recommends the Board of
Directors approve an increase for the General Counsel (031) of 3%, resulting in an updated annual base pay of
$455,436.80.

Based on negotiations with the General Manager, the Organization, Personnel, and Effectiveness Committee
recommends the Board of Directors approve an increase for the General Manager (001B) of 2%, resulting in an

updated annual base pay of $522,100.80.
@/l" @' g’ . 7/9/2026

Adén Ortega ~ T Date

Chair of the Board
Ref# bd12708365
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