The Metropolitan Water District
of Southern California Age nda

The mission of the Metropolitan Water District of Southern California‘is to provide
its service area with adequate and reliable supplies of high-quality water to meet
present and future needs in an environmentally and economically responsible way.

EO&P Committee Ethics, Organization, and Personnel Monday, March 13, 2023
M. Ramos, Chair Committee - Final - Revised 1 Meeting Schedule
T. Phan, Vice Chair
M. Camacho . . . . 09:30 a.m. EOT
G Gordero Meeting with Board of Directors 11:00 a.m. LRAC

11:30 a.m. Break
S Erdman March 13, 2023 12:00 p.m. LC
L. Fong-Sakai . 12:30 p.m. FAIRP
F. Jung 2:00 p.m. 02:00 p.m. EOP
A. Kassakhian
J. McMillan Agendas, live streaming, meeting schedules, and other board materials are
N. Sutley available here: https://mwdh2o.legistar.com/Calendar.aspx. A listen only

phone line is available at 1-877-853-5257; enter meeting ID: 862 4397 5848.
Members of the public may present their comments to the Board or a
Committee on matters within their jurisdiction as listed on the agenda via
in-person or teleconference. To participate via teleconference (833) 548-0276
and enter meeting ID: 815 2066 4276.

MWD Headquarters Building * 700 N. Alameda Street * Los Angeles, CA 90012

* The Metropolitan Water District’s meeting of this Committee is noticed as a joint committee
meeting with the Board of Directors for the purpose of compliance with the Brown Act.
Members of the Board who are not assigned to this Committee may participate as members
of the Board, whether or not a quorum of the Board is present. In order to preserve the
function of the committee as advisory to the Board, members of the Board who are not
assigned to this Committee will not vote on matters before this Committee.

1.  Opportunity for members of the public to address the committee on
matters within the committee's jurisdiction (As required by Gov. Code
Section 54954.3(a))

2.  Opportunity for Directors who are not members of the committee to
address the committee on matters within the committee's jurisdiction

¥ CONSENT CALENDAR ITEMS -- ACTION **
3. CONSENT CALENDAR OTHER ITEMS - ACTION
NONE
4. CONSENT CALENDAR ITEMS - ACTION

Zoom Online and US2-456
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7-10 Approve The Metropolitan Water District of Southern California's 21-1971
salary schedules pursuant to CalPERS regulations; the General
Manager has determined that the proposed action is exempt or
otherwise not subject to CEQA

Attachments: 03142023 EOP 7-10 BL
03132023 EOP 7-10 Presentation

7-11 Adopt CalPERS Resolutions for Paying and Reporting the Value of 21-1972
Employer-Paid Member Contributions; the General Manager has

determined that the proposed action is exempt or otherwise not
subject to CEQA

Attachments: 03142023 EOP 7-11 B-L
03132023 EOP 7-11 Presentation

7-12 Approve proposed amendment to Administrative Code section 21-1973
6471 to increase the amount of the Ethics Officer’'s authority to
obtain professional services for external investigations from
$50,000 to $100,000; the General Manager has determined that
the proposed action is exempt or otherwise not subject to CEQA

Attachments: 03142023 EOP 7-12 B-L
03132023 EOP 7-12 Presentation

* END OF CONSENT CALENDAR ITEMS **
5. OTHER BOARD ITEMS - ACTION
NONE
6. BOARD INFORMATION ITEMS
NONE
7. COMMITTEE ITEMS

a. Discussion on proposed board workshop on framework for ethical 21-2030
decision making

Attachments: 3132023 EOP 7a Presentation

b. Health and Safety Program Update 21-2000
Attachments: 03132023 EOP 7b Presentation

Zoom Online and US2-456


http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3071
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=15f4d6b4-a773-4b22-b803-dad5d340bbb8.pdf
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=037110ce-351b-42fa-91c5-847339d51eed.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3072
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=1c00cdbc-c8c3-4840-ab8e-aef564ab7bf7.pdf
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=56a20336-4638-4251-8296-197920684c6c.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3073
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=09fa5562-25c5-4ad1-a872-2c2a965ae2d5.pdf
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=bd7965d5-3086-4800-b69f-ad9df34a2c9a.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3130
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=92c459b4-03f1-4036-bc5c-505a4428c7bd.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3100
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=b37d812c-3c7a-4030-8810-055458c87002.pdf
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c. Update on Implementation of Recommendations from State Audit 21-2001
and Independent Review of Workplace Concerns [REVISED
SUBJECT 3/9/23]

Attachments: 03132023 EOP 7c Presentation

8. MANAGEMENT REPORTS

a. Ethics Officer's Report 21-2003

b. Human Resources Manager's Report 21-2002

c. Equal Employment Opportunity Officer's Report 21-2004
9. FOLLOW-UP ITEMS

NONE

10. FUTURE AGENDA ITEMS
11. ADJOURNMENT

NOTE: This committee reviews items and makes a recommendation for final action to the full Board of Directors.
Final action will be taken by the Board of Directors. Agendas for the meeting of the Board of Directors may be
obtained from the Board Executive Secretary. This committee will not take any final action that is binding on the
Board, even when a quorum of the Board is present.

Writings relating to open session agenda items distributed to Directors less than 72 hours prior to a regular meeting
are available for public inspection at Metropolitan's Headquarters Building and on Metropolitan's Web site
http://www.mwdh20.com.

Requests for a disability related modification or accommodation, including auxiliary aids or services, in order to

attend or participate in a meeting should be made to the Board Executive Secretary in advance of the meeting to
ensure availability of the requested service or accommodation.

Zoom Online and US2-456


http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3101
http://mwdh2o.legistar.com/gateway.aspx?M=F&ID=af5f050f-1ea4-4fc0-851f-deed86acdd72.pdf
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3103
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3102
http://mwdh2o.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=3104
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OF SOUTHERN CALIFORNIA ACTION

® Board of Directors
Ethics, Organization, and Personnel Committee

3/14/2023 Board Meeting

7-10
Subject

Approve The Metropolitan Water District of Southern California's salary schedules pursuant to CalPERS
regulations; the General Manager has determined that the proposed action is exempt or otherwise not subject to
CEQA

Executive Summary

Pursuant to the California Code of Regulations, Section 570.5, Metropolitan’s Board of Directors is required to
approve an annual Salary Schedule, meeting specific requirements as outlined in the Code.

Details

Background

Pursuant to CalPERS regulations, California Code of Regulations, Section 570.5, employee salaries must be
delineated in a salary schedule that meets the following requirements:

1. Approved and adopted by the employer’s governing body according to the requirements of applicable
public meeting laws.

2. Identifies the position title for every employee position.

3. Shows the pay rate for each identified position, which may be stated as a single amount or amounts within
a range.

4. Indicates the time base.

5. Is posted at the office of the employer or immediately accessible and available for public review from the
employer during normal business hours or posted on the employer’s internet website.

6. Indicates an effective date and date of any revisions.
7. Isretained by the employer and available for public inspection for not less than five years.
8. Does not reference another document in lieu of disclosing the pay rate.

To comply with these requirements, The Metropolitan Water District of Southern California’s Salary Schedules
for the following dates are attached for the Board’s approval.

Effective date:

e The Metropolitan Water District of Southern California Salary Schedule effective June 26, 2022
(Attachment 1)

The approval of this salary schedule will ensure Metropolitan’s compliance with the Code, the negotiated MOUs,
and Administrative Codes. This will also ensure employee’s retirement calculations will be based on the
appropriate rate of pay.
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Policy

Metropolitan Water District Administrative Code Section 6207: Positions Authorized
Metropolitan Water District Administrative Code Section 6208: Pay Rate Administration
Metropolitan Water District Administrative Code Section 6500: Hourly Pay Rate Schedule
Metropolitan Water District Administrative Code Section 11104: Delegations of Responsibilities
California Environmental Quality Act (CEQA)

CEQA determination for Option #1:

The proposed action is not defined as a project under CEQA (Public Resources Code Section 21065, State CEQA
Guidelines Section 15378) because the proposed action will not cause either a direct physical change in the
environment or a reasonably foreseeable indirect physical change in the environment and involves continuing
administrative activities, such as general policy and procedure making (Section 15378(b)(2) of the State CEQA
Guidelines). In addition, the proposed action is not defined as a project under CEQA because it involves the
creation of government funding mechanisms or other government fiscal activities which do not involve any
commitment to any specific project which may result in a potentially significant physical impact on the
environment (Section 15378(b)(4) of the State CEQA Guidelines).

CEQA determination for Option #2:
None required

Board Options

Option #1

Approve to adopt the attached salary schedule to ensure compliance with California Code of Regulations,
Section 570.5, and the negotiated MOU .

Fiscal Impact: There is no fiscal impact associated with this board action.
Business Analysis: If approved, Metropolitan will be in compliance with California Code of Regulations,
Section 570.5 and the negotiated MOU .
Option #2
Do not approve the salary schedules.
Fiscal Impact: None

Business Analysis: If not approved, Metropolitan will not be in compliance with California Code of Regulations,
Section 570.5, and the negotiated MOUs.

Staff Recommendation

Option #1

A &M de() 3/7/2023

Debra Gill Date
Interim Human Resources Group Manager

3/8/2023

Adel Hagekhalil Date
General Manager

Attachment 1 — The Metropolitan Water District of Southern California Salary Schedule effective
June 26, 2022

Ref# hr12687082
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Metropolitan Water District of Southern California
SALARY SCHEDULE
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Report ID:  MHR828 Page No. 1

Run Date 02/10/2023
Run Tine 18:40:03

Effective Date: 06/26/2022

Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
YAO1 Account ant 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
VAO1 Accounting Tech | 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76,606 02
VA02 Accounting Tech 11 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 02
227 * Accounts Payabl e Admi ni strator 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 04
769 * Accounts Receivabl e Adm nstr 053 $ 54.12- 70.89 $ 9,381-12, 288 $112,570- 147, 451 04
YAO4 Admi n Anal yst 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87,838-115, 690 02
YC01 Admin Analyst | (O 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 05
YC02 Admin Analyst 11 (O 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 05
YC03 * Admin Analyst Il (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 05
VA04 Admi n Assistant | 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
VCo1 Admin Assistant | (O 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 05
VAO5 Admin Assistant 11 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
VC02 Admin Assistant Il (O 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 05
VA06 Admin Assistant 111 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
VC03 Admin Assistant 111 (Q 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 05
UAO4 Admin Secretary 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
PMD34 * Agricul tural Liaison 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
937 Aircraft Pilot 046 $ 43.30- 57.04 $ 7,505- 9,887 $ 90, 064- 118, 643 03
TA12 Aqueduct & Power Di spatcher 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
T11 Aqueduct Punp Speci al i st 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 02
YC62 * Assistant Ethics Oficer 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 05
YAO08 Assoc Bi ol ogi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA16 Assoc Chemi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YC18 * Assoc Dpty General Counsel (O 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
YA26 Assoc Engi neer 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 02
YA30 Assoc Environmental Specialist 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
YA51 Assoc I T Proj Contr Speciali st 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 02
YA71 Assoc Li mol ogi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA76 Assoc M crobi ol ogi st 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA84 Assoc Proj Controls Specialist 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA97 Assoc Resource Speci ali st 049 $ 48.43- 63.71 $ 8,395-11, 043 $100, 734-132, 517 02
WC02 Assoc Security Specialist (O 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 05
YA100 Assoc Water Quality Specialist 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YAQ7 Asst Bi ol ogi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YC63 * Asst Board Admi nistrator 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
YAL5 Asst Chenmi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA24 Asst Engi neer | 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA25 Asst Engi neer 11 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 02
YA28 Asst Env Specialist | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA29 Asst Env Specialist 11 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
z12 * Asst GM Strategic Wr Initiatv 093 $123. 02-168. 07 $21, 323-29, 132 $255, 882- 349, 586 01
985 * Asst General Auditor 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
032 * Asst General Counsel 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
Z55 * Asst General Counsel (O 078 $105. 98- 138. 97 $18, 370- 24, 088 $220, 438- 289, 058 05
024 * Asst General Manager/ CAO 093 $123. 02- 168. 07 $21, 323-29, 132 $255, 882- 349, 586 01
Z14 * Asst General Manager/ CEAO 093 $123. 02- 168. 07 $21, 323- 29, 132 $255, 882- 349, 586 01
006 * Asst General Manager/CFO 093 $123. 02- 168. 07 $21, 323-29, 132 $255, 882- 349, 586 01
002 * Asst General Manager/ COO 094 $126.36-172.71 $21, 902- 29, 936 $262, 829- 359, 237 01
202 * Asst G oup Manager 085 $ 99.01-135.25 $17, 162- 23, 443 $205, 941- 281, 320 01
YA50 Asst I T Proj Contrl Specialist 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
YC66 * Asst Legi sl ati veRepresentative 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 05
YA70 Asst Li mol ogi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA75 Asst M crobi ol ogi st 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA83 Asst Proj Controls Specialist 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
YA95 Asst Resource Specialist | 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
YA96 Asst Resource Specialist Il 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314- 118, 955 02
Z04C * Asst Section Manager Il (O 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 05
TA15 Asst System Operat or 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 02
295 * Asst Treasurer 057 $ 60.36- 78.89 $10, 462- 13, 674 $125, 549- 164, 091 04
Z52 * Asst Unit Myr-Conveyance&Di str 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
YA99 Asst Water Quality Specialist 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
Uuvbo1 * AsstContrl/Unit Myr-Accounting 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
UMD39 * AsstContrl/Unit Mr-Fincl Rptng 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
Z32 * Audit Adm nistrator 073 $ 71.55- 97.72 $12, 402- 16, 938 $148, 824- 203, 258 01
768 * Bay-Delta InitiativesPolicyMr 085 $ 99.01-135.25 $17, 162- 23, 443 $205, 941- 281, 320 01
YA09 Bi ol ogi st 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
7264 * Board Admi nistrator 072 $ 69.64- 95.16 $12, 071- 16, 494 $144, 851-197, 933 01
Z78 * Board Executive Oficer 088 $107. 40- 146. 73 $18, 616- 25, 433 $223, 392- 305, 198 01
uo4 * Board Executive Secretary 066 $ 59.40- 80.99 $10, 296- 14, 038 $123, 552- 168, 459 01
YC06 * Board Specialist (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314- 118, 955 05
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Report ID:  MHR828 Page No. 2

Run Date 02/10/2023
Run Tine 18:40:03

Effective Date: 06/26/2022

Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
765 * Budget and Treasury Manager 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
Z09 * Busi ness Qutreach Manager 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
YA12 Buyer | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA13 Buyer 11 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YA17 Cheni st 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
SA06 Chi ef Cook 024 $ 24.33- 32.12 $ 4,217- 5,567 $ 50, 606- 66, 810 02
Y08 * Chi ef Deputy General Counsel 085 $ 99.01-135. 25 $17, 162- 23, 443 $205, 941- 281, 320 01
Yc21 * Chief Dpty General Counsel (Q) 074 $ 95.16-124.68 $16, 494- 21, 611 $197, 933- 259, 334 05
YC65 * Chief EEO Investigator 077 $ 79.68-108. 89 $13, 811- 18, 874 $165, 734- 226, 491 01
Z71 * Chief EEO Oficer 085 $ 99.01-135.25 $17, 162- 23, 443 $205, 941- 281, 320 01
XA47 Chi ef Phot ogr apher 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
XA65 Chi ef Vi deogr apher 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
122 Chi ef of Party 053 $ 52.54- 68.83 $ 9,107-11,931 $109, 283- 143, 166 03
Z73 * Chi ef Dvr st yEqt y& ncl snOffi cer 085 $ 99.01-135.25 $17, 162- 23, 443 $205, 941- 281, 320 01
zZ72 * Chi ef Sust Rsl ncy& nnovOffi cer 085 $ 99.01-135. 25 $17, 162- 23, 443 $205, 941- 281, 320 01
Z42 * O ass & Conp Manager 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 05
SA04 Commercial Truck Driver A 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
SAO5A Commercial Truck Driver B 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
XA01A Construction |nspector | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA02A Construction | nspector |1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA03A Construction I nspector |11 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
XA04A Construction Inspector |V 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
XA05A Construction | nspector V 056 $ 58.75- 76.85 $10, 183- 13, 321 $122, 200- 159, 848 02
Z36 * Controller 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 05
TO4 Conveyance&Di strbtn Speciali st 047 $ 45.88- 60. 36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
XA06 Crane Certification Tech | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA07 Crane Certification Tech I1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA09 Cross Connection Technician 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
PMD30 * Debt Managenent Speciali st 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
YA20 Deputy Auditor | 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
YA21 Deputy Auditor I 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
YA22 Deputy Auditor I11 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
zZ77 * Deputy Chief DE& Officer 080 $ 86.42-118.13 $14, 979- 20, 476 $179, 754- 245, 710 01
Z75 * Deputy Chief EEO Oficer 080 $ 86.42-118.13 $14, 979- 20, 476 $179, 754- 245,710 01
Z57 * Deputy General Auditor 077 $ 79.68-108. 89 $13, 811- 18, 874 $165, 734- 226, 491 01
YC19 * Deputy General Counsel (O 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
VAO7 Deputy Treasurer 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
XA11l Desi gner | 032 $ 30.40- 39.97 $ 5,269- 6,928 $ 63,232- 83,138 02
XA12 Desi gner |1 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
XA13 Designer |11 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
Z41 * Director of Info Tech Services 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
T14 Di ver-1nland Conmerci al 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YC61 * Dpt yEt hi csOf cr Adv, Conp&Pol i cy 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
YC60 * DptyEthi csOfcr | nv, Qutrch&Educ 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
Z25 * EEO Manager 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 05
YC25 EHS Field Specialist I (O 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 05
YC26 EHS Field Specialist Il (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314- 118, 955 05
Yc27 EHS Field Specialist Il (O 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 05
T12 El ectrical Specialist 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
168 * El ectronic Tech Supervisor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
YC42 * Enpl oyee Rel ations Speciali st 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 05
YA27 Engi neer 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 02
XA20A Engi neering Tech | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA21A Engi neering Tech |1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA22A Engi neering Tech |11 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
YA31 Envi ronnmental Speci al i st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
Z59 * Equal Enp Conpliance&Policy Co 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 05
Z16 * Ethics Oficer FR $290, 014 00
YC35 * Ethics Policy Analyst 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
002A * ExecOf f &Asst GM Wat er Resour ces 094 $126.36-172.71 $21, 902- 29, 936 $262, 829- 359, 237 01
VC04 Executive Assistant | (C 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87, 838- 115, 690 05
VC05 Executive Assistant Il (O 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 05
VC13 * Executive Assistant to the GC 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 05
VC14 * Executive Assistant to the GM 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 05
021 * Executive Legislative Rep 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
Z56 * Executive Legislative Rep (O 073 $ 92.68-121.39 $16, 065- 21, 041 $192, 774- 252, 491 05
Z74 * Executive O fice Manager 067 $ 60.92- 83.20 $10, 559- 14, 421 $126, 714- 173, 056 01
061 * Executive Secretary 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 04
017 * Executive Strategist 073 $ 92.68-121. 39 $16, 065- 21, 041 $192, 774- 252, 491 05
SA07 Facilities Mint Assistant 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76, 606 02
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TAl4 Facilities Maint Mechanic 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA32 Fl eet Coordi nat or 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030-128, 939 02
VA17 Fl eet Di spatch Coordi nat or 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
VA16 Fl eet Di spatcher 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
041 * Ceneral Auditor FR $265, 013 00
031 * General Counsel FR $369, 117 00
706 General Maintenance Asst 021 $ 22.43- 29.54 $ 3,888- 5,120 $ 46, 654- 61, 443 02
001 * General Manager FR $465, 962 00
YC22 * Cover nment &Regi onal Aff Rep(C) 052 $ 52.66- 68.99 $ 9,128-11,958 $109, 533- 143, 499 05
YA37 Graphic Arts Designer 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030-128, 939 02
XA24 Graphi ¢ Technician | 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 02
XA25 Graphi ¢ Technician I 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA26 Graphic Technician Il 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
SA08 Grounds Mai nt enance \Worker 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76,606 02
Z01 * Group Manager 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
Z29 * Group Manager-Bay Delta Intivs 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
760 * Group Manager - Engi neering Svcs 089 $110. 31-150. 81 $19, 120- 26, 140 $229, 445- 313, 685 01
Z58 * Group Manager-External Affairs 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
Z76 * Group Manager - Fi nance 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
Z54 * Group Manager - Human Resour ces 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
7266 * Group Manager-Info Technol ogy 088 $107. 40- 146. 73 $18, 616- 25, 433 $223, 392- 305, 198 01
Z61 * roup Manager-Real Property 086 $101. 73-138. 97 $17, 633- 24, 088 $211, 598- 289, 058 01
7262 * Group Manager-Water Resrc Mgnt 088 $107. 40- 146. 73 $18, 616- 25, 433 $223, 392- 305, 198 01
763 * Group Manager-Water System Ops 089 $110. 31- 150. 81 $19, 120- 26, 140 $229, 445- 313, 685 01
VC06 HR Assistant | (C 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 05
VCo7 HR Assistant Il (O 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 05
V08 HR Assistant 11l (C 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606-100, 734 05
UMAO3 * HR Strategic Partner 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
Z40 * HRI S Manager 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 05
YC30 Human Resources Analyst | (O 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 05
YC31 Human Resources Analyst Il (C 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 05
YC32 * Human Resources Analyst [11(Q) 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 05
VC09 Human Resour ces Coor di nat or 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 05
222 * Human Resources Manager | 075 $ 75.46-103. 14 $13, 080- 17, 878 $156, 957- 214, 531 01
Z23 * Human Resources Manager |1 078 $ 81.85-111.85 $14,187-19, 387 $170, 248- 232, 648 01
24 * Human Resources Manager 111 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
Z03D * Human Resources Section Myr 080 $ 86.42-118.13 $14, 979- 20, 476 $179, 754- 245, 710 01
T08 Hydroel ectric Specialist | 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
TO5 Hydroel ectric Specialist Il 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
530 * Hydroel ectric Supervisor 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
Y12 * | T Architect-Enterprs Software 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
YA106 I T Business Anal yst | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA107 I T Business Analyst 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
YA108 I T Business Analyst 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
XA27A I T Conmuni cation Tech | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA28A I T Communi cation Tech 11 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
XA29A I T Conmuni cation Tech 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YA38 IT Enterprise App Anal yst | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA39 IT Enterprise App Analyst 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
YA40 IT Enterprise App Analyst 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YA33 IT @S Anal yst | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA34 IT AS Analyst 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 02
YA35 ITAS Analyst 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YA42 IT Infrastructure Adminstr | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA43 IT Infrastructure Adminstr 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
YA44 IT Infrastructure Adminstr 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YA46 I T Network Engi neer | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA4T I'T Network Engineer 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 02
YA48 I T Network Engineer 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YA52 IT Project Controls Specialist 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87, 838- 115, 690 02
YA54 IT Quality Analyst | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA55 IT Quality Analyst 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 02
YA56 IT Quality Analyst 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
PMD32 * | T Service Manager 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
YA58 I T Software Devel oper | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA59 I T Software Devel oper 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 02
YA60 I T Software Devel oper 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
Y05 * | T Specialist -Disaster Recvry 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
XA31A I T Support Anal yst | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
XA32A I T Support Analyst 11 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 02
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XA33A I T Support Analyst 111 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
YA62 I T System Admini strator | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA63 I T System Administrator |1 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
YA64 I T System Admini strator |11 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
Y18 * Info Gov&Ent Content Mynt Spec 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517- 173, 056 04
YC11 Info Tech Analyst | (O 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 05
YC12 Info Tech Analyst 11 (O 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 05
YC13 * Info Tech Analyst 11l (O 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 05
Y14 * Info Technol ogy Architect 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
Y06 * Inland Feeder Projects Admintr 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
Y10 * | nspection Trip Manager 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797- 182, 603 04
Y17 * I nspection Trip Specialist 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
184 I nspector IV 050 $ 48.38- 63.51 $ 8,386-11, 008 $100, 630- 132, 101 03
XA16 Instrumt&ntrl Tech | 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
XA17 Instrumt&htrl Tech |1 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
XA18 Instrumt&ntrl Tech |11 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87, 838- 115, 690 02
XA19 Instrumt & ntrl Tech Speci al st 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
716 I nventory Coordi nat or 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280- 112, 320 03
PMD33 * | nvestment Mynt Speciali st 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
XA35A Lab Info Systems Specialist | 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
XA36A Lab Info Systems Specialist Il 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
UA16 Laboratory Assistant | 025 $ 25.08- 33.05 $ 4,347- 5,729 $ 52,166- 68,744 02
UA17 Laboratory Assistant |1 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76, 606 02
XA40 Laboratory Technol ogi st | 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 02
XA41 Laboratory Technol ogist |1 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
YA110 Land Surveyor 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
705 Landscape Maint Coordi nat or 044 $ 41.00- 54.00 $ 7,107- 9,360 $ 85, 280-112, 320 03
XA42A Landscape Mai ntenance Tech | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA43A Landscape Mai ntenance Tech |1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 02
VA08 Law O erk 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76,606 02
Z30 * Law O fice Administrator (C 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
YA67 Legal Anal yst 044 $ 42.23- 55.62 $ 7,320- 9,641 $ 87, 838- 115, 690 02
VA09 Legal Assistant | 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
VA10 Legal Assistant 1|1 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
VALl Legal Assistant 111 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 02
uco1 Legal Secretary | (O 028 $ 27.16- 35.83 $ 4,708- 6,211 $ 56,493- 74,526 05
uco2 Legal Secretary Il (C 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 05
YA104 Legal Technol ogy Speci ali st 047 $ 45.88- 60.36 $ 7,953-10, 462 $ 95, 430- 125, 549 02
Y09 * Legislative Representative 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 05
YA72 Li mol ogi st 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030- 128, 939 02
TO6 Li neman 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 02
SA09 Lodgi ng Assistant | 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76,606 02
SA10 Lodgi ng Assistant |1 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
UAO8 Mai | room Assi stant | 016 $ 19.57- 25.75 $ 3,392- 4,463 $ 40, 706- 53,560 02
UA09 Mai | room Assi stant |1 021 $ 22.43- 29.54 $ 3,888- 5,120 $ 46, 654- 61, 443 02
UA10 Mai | room Assistant |11 026 $ 25.75- 33.97 $ 4,463- 5,888 $ 53,560- 70, 658 02
620 Mai nt enance Mechanic | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
612 Mai nt enance Wor ker | 025 $ 25.08- 33.05 $ 4,347- 5,729 $ 52,166- 68,744 02
613 Mai nt enance Worker 11 029 $ 27.97- 36.83 $ 4,848- 6,384 $ 58,178- 76, 606 02
614 Mai nt enance Worker 111 033 $ 31.21- 41.11 $ 5,410- 7,126 $ 64,917- 85,509 02
Z39 * Manager of Admin Services 070 $ 85.49-111.85 $14, 818- 19, 387 $177, 819- 232, 648 05
Z70 * Manager of Bay-Delta Prograns 082 $ 91.22-124.68 $15, 811- 21, 611 $189, 738- 259, 334 01
733 * Manager of Col o River Resources 086 $101. 73-138. 97 $17, 633-24, 088 $211, 598- 289, 058 01
Z35 * Manager of Financial Services 072 $ 90.20-118. 13 $15, 635- 20, 476 $187, 616- 245, 710 05
SMD20 * Manager of Treasury&Debt Mynt 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
MB1 * Mgt Pr Adnin Anal yst 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 04
YA77 M crobi ol ogi st 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
186 * M croconputer Technol ogy Supv 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
636 * O & M Supervi sor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
S03 + O&M Tech | 028 $ 27.16- 35.83 $ 4,708- 6,211 $ 56,493- 74,526 02
S03A + O&M Tech | 027 $ 26.44- 34.86 $ 4,583- 6,042 $ 54,995- 72,509 02
S03P + O&M Tech | 028 $ 27.16- 35.83 $ 4,708- 6,211 $ 56,493- 74,526 02
S02 + O&M Tech I 032 $ 30.40- 39.97 $ 5,269- 6,928 $ 63,232- 83,138 02
S02A + O&M Tech |1 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80,870 02
S02P + O&M Tech I 032 $ 30.40- 39.97 $ 5,269- 6,928 $ 63,232- 83,138 02
T10 + O&M Tech 111 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
T10A + O&M Tech I 11 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
T10P + O&M Tech 111 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
T03 + O&M Tech IV 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
TO3A + O&M Tech IV 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 02
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TO3FS + &M Tech IV 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83,138-109, 533 02
YA80 Cc Health Safety Specialist | 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
YA81 Cc Health Safety Specialist Il 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA82 Cc Health Safety Specialst Il 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
927 * Occ Safety & Health Spec 054 $ 55.62- 72.78 $ 9,641-12, 615 $115, 690- 151, 382 04
UA11l O fice Assistant 026 $ 25.75- 33.97 $ 4,463- 5,888 $ 53,560- 70, 658 02
753 * Qperations Program Manager 067 $ 78.89-103. 14 $13,674-17, 878 $164, 091- 214, 531 04
SA11 Ops and Mai nt enance Assi st ant 021 $ 22.43- 29.54 $ 3,888- 5,120 $ 46, 654- 61, 443 02
Z44 * Org Devel op & Traini ng Manager 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 05
728 * Payroll Adm nistrator 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 04
XA45 Phot ogr apher | 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
XA46 Phot ogr apher 11 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 02
XA48 Pl anner Schedul er 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
139 * Plant Laboratory Supervisor 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
519 * Plant Qperations Supervisor 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
Y20 * Postdoctoral Research Assoc 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 04
PMD28 * Power Pl anni ng Speci al i st 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
YAO3 Pr Account ant 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 02
YA06 Pr Admin Anal yst 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 02
YC56 * Pr Adm n Anal yst 066 $ 59.40- 80.99 $10, 296- 14, 038 $123, 552- 168, 459 01
YC05 * Pr Admin Analyst (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
Y16 * Pr Architect 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
216 * Pr Auditor 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
YC44 * Pr Benefits Analyst (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
YA11 Pr Bi ol ogi st 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 02
245 * Pr Buyer 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 04
YA19 Pr Cheni st 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 02
YC50 * Pr dass & Conmp Anal yst (O) 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
XA15 Pr Desi gner 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
YC48 * Pr EEO Anal yst (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
YC40 * Pr Emp Rel ations Speci ali st 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 05
115 * Pr Engi neer 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
165 * Pr Engi neering Technician 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
925 * Pr Environmental Spec 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
YC24 * Pr CGover nment &Regi on Af f Rep(C) 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 05
YC52 * Pr HR Training Specialist (O 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 05
YC46 * Pr HRI'S Analyst (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
231 * Pr Info Tech Anal yst 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 04
YC15 * Pr Info Tech Analyst (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
YC64 * Pr Info Tech Network Engi neer 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
Y07 * Pr Land Surveyor 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
YA69 Pr Legal Anal yst 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 02
022 * Pr Legislative Representative 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 05
YA74 Pr Li mol ogi st 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 02
YA79 Pr M crobi ol ogi st 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 02
YA105 Pr Project Controls Specialist 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 02
289 * Pr Public Affairs Rep 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
275 * Pr Real Estate Rep 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 04
YC54 * Pr Recruitment Specialist (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
933 * Pr Resource Specialist 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
223 * Pr Systems Anal yst 054 $ 55.62- 72.78 $ 9,641-12, 615 $115, 690- 151, 382 04
YC17 * Pr Training Adm nistrator (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
YC10 * Pr Training Specialist (O 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 05
YA103 Pr Water Quality Specialist 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 02
S01 Pre- Apprentice 017 $ 20.14- 26.44 $ 3,491- 4,583 $ 41,891- 54,995 02
PMD31 * Prgrm Myr- Audi t 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
PMD21 * Prgrm Mgr-Bay-Delta Initiative 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
PMD02 * Prgrm Myr-Business Continuity 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
PMD27 * Prgrm Myr-Busi ness Qutreach 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
PMAO2 * Prgrm Mgr- Communi ty Rel ations 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
PMD04 * Prgrm Myr - Cor por at e Resour ces 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
PMD29 * Prgrm Myr-Creative Design 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
PMD0O5 * Prgrm Mgr-Dam Safety Initiatvs 071 $ 87.79-114.98 $15, 217-19, 930 $182, 603- 239, 158 04
PMD06 * Prgrm Myr- Emer gency Managenent 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
PMD26 * Prgrm Myr - Engi neeri ng 067 $ 78.89-103. 14 $13,674-17, 878 $164, 091- 214,531 04
PMDO1 * Prgrm Myr- Fi nance 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
PMDO7 * Prgrm Myr - Fl eet 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
PMD09 * Prgrm Myr-1nfo Technol ogy 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
PMD35 * Prgrm Myr-1lnnovation 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
PMD13 * Prgrm Myr- Power Sched&Tradi ng 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
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PMD14 * Prgrm Mgr-Press Office 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
PMD15 * Prgrm Myr-Pure Wr So Califor 071 $ 87.79-114.98 $15, 217- 19, 930 $182, 603- 239, 158 04
PMD22 * Prgrm Mgr- Real Property 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
PMD23 * Prgrm Myr - Saf et y&RegConpl i ance 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
PMD17 * Prgrm Myr - Wat er Resource 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
PMD19 * Prgrm Myr- Wb 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
XA50 Producti on Pl anner 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
Z13D * Program Manager | 068 $ 62.59- 85.49 $10, 849- 14, 818 $130, 187-177, 819 01
Z13E * Program Manager |1 071 $ 67.80- 92.68 $11, 752- 16, 065 $141, 024-192, 774 01
Z13F * Program Manager 111 074 $ 73.53-100. 32 $12, 745-17, 389 $152, 942- 208, 666 01
YA85 Project Controls Specialist 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
TA23 Property Maintenance Tech 041 $ 38.88- 51.16 $ 6,739- 8,868 $ 80, 870- 106, 413 02
YA87 Public Affairs Rep | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
YA88 Public Affairs Rep |1 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
TA21 Pump Pl ant Maint Operator | 032 $ 30.40- 39.97 $ 5,269- 6,928 $ 63,232- 83,138 02
TA22 Pump Pl ant Maint Operator |1 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
TO1l Punmp Pl ant Speci al i st 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
YA90 Qual ity Assurance Oficer 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 02
YA91 Real Estate Representative | 037 $ 34.86- 45.88 $ 6,042- 7,953 $ 72,509- 95,430 02
YA92 Real Estate Representative |1 042 $ 39.97- 52.66 $ 6,928- 9,128 $ 83, 138-109, 533 02
YA93 Real Estate Representative |11 046 $ 44.60- 58.75 $ 7,731-10, 183 $ 92,768-122, 200 02
UA12 Reprographi cs Technician | 023 $ 23.71- 31.21 $ 4,110- 5,410 $ 49,317- 64,917 02
UA13 Repr ogr aphi cs Technician 11 028 $ 27.16- 35.83 $ 4,708- 6,211 $ 56, 493- 74,526 02
UA14 Reprographi cs Technician 111 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80,870 02
YA98 Resource Speci al i st 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 02
Z03B * Section Manager | (O 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 05
Z03C * Section Manager Il (O 069 $ 83.20-108.89 $14, 421- 18, 874 $173, 056- 226, 491 05
SMDO5 * Section Myr-Business Qutreach 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
SMD14 * Section Myr-Conveyance&Di strbn 073 $ 92.68-121. 39 $16, 065- 21, 041 $192, 774- 252, 491 04
SMD02 * Section Myr- Custonmer & onmm Svcs 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
SMD15 * Section Myr-Engi neering Svcs 073 $ 92.68-121. 39 $16, 065- 21, 041 $192, 774- 252, 491 04
SMD09 * Section Myr-Environ Planning 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
SMD03 * Section Myr-Legislative Svcs 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
SMD04 * Section Myr-Media Services 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
SMD06 * Section Myr-Menbr Svc&PubQutrch 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
SMD10 * Section Mygr-Qps Safety&Reg Srv 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
SMD11 * Section Myr-Qps Support Svcs 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
SMD12 * Section Myr-Power Ops&Pl anni ng 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
SMD18 * Section Myr-Real Property 071 $ 87.79-114.98 $15, 217-19, 930 $182, 603- 239, 158 04
SMDO7 * Section Myr-Rev, Rates &Budget 068 $ 80.99-105.98 $14, 038- 18, 370 $168, 459- 220, 438 04
SMD19 * Section Myr-Revenue & Budget 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
SMD13 * Section Myr-Water OQps&Pl anni ng 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
SMD16 * Section Mygr-Water Quality 073 $ 92.68-121. 39 $16, 065- 21, 041 $192, 774- 252, 491 04
SMD08 * Section Myr-Water Resource Myt 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 04
SMD17 * Section Myr-Water Treatnment 073 $ 92.68-121. 39 $16, 065- 21, 041 $192, 774- 252, 491 04
WC01 Security Specialist (O 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 05
V02 * Special Asst to the GM 072 $ 69.64- 95.16 $12, 071- 16, 494 $144, 851-197, 933 01
Z16A * Special Projects Manager 072 $ 90.20-118.13 $15, 635- 20, 476 $187, 616- 245, 710 05
YAQ2 Sr Account ant 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314-118, 955 02
VAO03 Sr Accounting Tech 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
YAQ5 Sr Admi n Anal yst 049 $ 48.43- 63.71 $ 8,395-11, 043 $100, 734-132, 517 02
YC04 * Sr Admin Anal yst (O 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 05
Y01l * Sr Architect 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
YC43 * Sr Benefits Analyst (O 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 05
YA10 Sr Biol ogi st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112,570- 147, 451 02
YCQ07 * Sr Board Specialist (O 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646- 136, 074 05
YAl4 Sr Buyer 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
YA18 Sr Chenmi st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YC49 * Sr Cass & Comp Anal yst (O 049 $ 48.43- 63.71 $ 8,395-11, 043 $100, 734-132, 517 05
XA08 Sr Crane Certification Tech 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
XA10 Sr Cross Connection Tech 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
Z11 * Sr Dep Gen Counsel Lbr Reltns 079 $ 84.12-114.98 $14, 581- 19, 930 $174, 970- 239, 158 01
YA23 Sr Deputy Auditor 052 $ 52.66- 68.99 $ 9,128-11,958 $109, 533- 143, 499 02
XAl4 Sr Desi gner 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112,570 02
YC20 * Sr Dpty General Counsel (O) 071 $ 87.79-114.98 $15, 217-19, 930 $182, 603- 239, 158 05
YCAT * Sr EEO Anal yst (O 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 05
YC28 * Sr EHS Field Specialist (O 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 05
YC41l * Sr Enp Rel ations Specialist 054 $ 55.62- 72.78 $ 9,641-12,615 $115, 690- 151, 382 05
114 * Sr Engi neer 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
XA23A Sr Engi neering Technician 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
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924 * Sr Environmental Specialist 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648-168, 022 03
YC04A * Sr Financial Analyst (C 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 05
YC23 * Sr Gover nment &Regi on Af f Rep( O) 057 $ 60.36- 78.89 $10, 462- 13, 674 $125, 549- 164, 091 05
YC51 * Sr HR Training Specialist (O 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 05
YC45 * Sr HRI'S Analyst (C) 049 $ 48.43- 63.71 $ 8,395-11, 043 $100, 734-132, 517 05
YA109 Sr I T Busi ness Anal yst 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
XA30A Sr | T Communi cation Technici an 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646-136, 074 02
YA41 Sr IT Enterprise App Anal yst 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
YA36 Sr IT G'S Anal yst 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533-143, 499 02
YA45 Sr IT Infrastructure Admi nstr 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
YA49 Sr I T Network Engi neer 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YA53 Sr IT Proj Controls Specialist 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 02
YA57 Sr IT Quality Analyst 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533-143, 499 02
YA61 Sr I T Software Devel oper 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
XA34A Sr I T Support Anal yst 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 02
YA65 Sr I T System Admi ni strator 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 02
201 * Sr Info Systens Auditor 055 $ 57.19- 74.72 $ 9,913-12,951 $118, 955- 155, 418 04
YC14 * Sr Info Tech Analyst (C) 052 $ 52.66- 68.99 $ 9,128-11, 958 $109, 533- 143, 499 05
XA37A Sr Lab Info Systenms Speciali st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YA66 Sr Land Surveyor 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 02
XA44A Sr Landscape Maintenance Tech 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
YA68 Sr Legal Anal yst 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 02
uco3 Sr Legal Secretary (O 040 $ 37.84- 49.83 $ 6,559- 8,637 $ 78,707-103, 646 05
YC67 * Sr Legislative Representative 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 05
YA73 Sr Li mol ogi st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YA78 Sr M crobi ol ogi st 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
928 * Sr Qccup Safety & Health Spec 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
XA49 Sr Pl anner Schedul er 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
YA86 Sr Project Controls Specialist 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646-136, 074 02
YA89 Sr Public Affairs Rep 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
YA94 Sr Real Estate Representative 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646-136, 074 02
YC53 * Sr Recruitnment Specialist (O 049 $ 48.43- 63.71 $ 8, 395-11, 043 $100, 734- 132, 517 05
UA15 Sr Reprographi ¢ Techni ci an 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66, 810- 87,838 02
155 * Sr Research Cheni st 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
932 * Sr Resource Speciali st 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648-168, 022 03
WC03 Sr Security Specialist 054 $ 55.62- 72.78 $ 9,641-12,615 $115, 690- 151, 382 05
XA56 Sr System Operations Tech 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
TAL7 Sr System Oper at or 048 $ 47.13- 61.99 $ 8, 169-10, 745 $ 98, 030- 128, 939 02
XA62A Sr Technical Witer 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
YC16 * Sr Training Administrator (O 051 $ 51.16- 67.21 $ 8,868-11, 650 $106, 413- 139, 797 05
YC09 * Sr Training Specialist (O 050 $ 49.83- 65.42 $ 8,637-11, 339 $103, 646-136, 074 05
YA102 Sr Water Quality Specialist 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
XA69 Sr Water Quality Technician 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
Vo1 * Staff Assistant to the GV 072 $ 69.64- 95.16 $12, 071- 16, 494 $144, 851- 197, 933 01
Z43 * Staffing Manager 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 05
VA12 St or ekeeper | 026 $ 25.75- 33.97 $ 4,463- 5,888 $ 53,560- 70, 658 02
VA13 St or ekeeper |1 031 $ 29.54- 38.88 $ 5,120- 6,739 $ 61, 443- 80, 870 02
VA14 St or ekeeper 111 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
Y19 * Strategic Comm&Policy Advisor 081 $ 88.84-121.39 $15, 399- 21, 041 $184, 787- 252, 491 01
PVAOL * Strategic Program Mgr, HR 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 05
Y13 Student Intern 022 $ 17.89- 24.33 $ 3,101- 4,217 $ 37,211- 50, 606 01
S04 Student Intern Desert 010 $ 16.60- 21.82 $ 2,877- 3,782 $ 34,528- 45,386 02
UA18 Student Youth Intern 014 $ 14.34- 19.57 $ 2,486- 3,392 $ 29, 827- 40,706 01
260 * Supervi sing Admin Anal yst 049 $ 47.02- 61.85 $ 8, 150-10, 721 $ 97,802- 128, 648 03
XA51A Survey and Mapping Tech | 036 $ 33.97- 44.60 $ 5,888- 7,731 $ 70, 658- 92,768 02
XA52A Survey and Mapping Tech |1 040 $ 37.84- 49.83 $ 6,559- 8,637 $ 78,707-103, 646 02
XA53A Survey and Mapping Tech I11 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
XA54A Survey and Mappi ng Tech IV 053 $ 54.12- 70.89 $ 9,381-12, 288 $112, 570- 147, 451 02
XA55 Syst em Oper ati ons Techni ci an 048 $ 47.13- 61.99 $ 8,169-10, 745 $ 98, 030-128, 939 02
TA16 Syst em Oper at or 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314- 118, 955 02
Z06A * Team Manager | 055 $ 55.52- 72.54 $ 9,623-12,574 $115, 482- 150, 883 03
Z06B * Team Manager |1 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 03
Z06C * Team Manager |11 058 $ 60.18- 78.63 $10, 431- 13, 629 $125, 174- 163, 550 03
Z06D * Team Manager |V 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
Z06R * Team Manager 1V (C) 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 05
Z06E * Team Manager V 060 $ 63.51- 83.00 $11, 008- 14, 387 $132, 101- 172, 640 03
Z06S * Team Manager V (C) 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 05
Z06F * Team Manager VI 064 $ 70.66- 92.39 $12, 248- 16, 014 $146, 973-192, 171 03
Z06G * Team Manager VI I 065 $ 72.54- 94.87 $12, 574- 16, 444 $150, 883-197, 330 03
TMDO1 * Team Myr- Adnmi n Svcs Bus Mgnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517- 173, 056 04
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TMD80 * Team Myr - Budget 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 04
TMDO2 * Team Myr - Busi ness Applications 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD61 * Team Myr - Busi ness Intel System 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD84 * Team Mgr-Capital Invstmimt Pl an 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMDO3 * Team Myr- Chemi stry 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD79 * Team Myr- Communi ty Rel ati ons 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMDO5 * Team Myr- Constructi on Mgnt | 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074-177, 819 04
TMD04 * Team Myr- Construction Mgnt |1 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD64 * Team Myr - Constructi onContracts 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMDO6 * Team Myr- Control Systenms Apps 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMDO7 * Team Mgr - Corrosi on Control 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD78 * Team Myr- Creative Design 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
TMDO8 * Team Myr - Dat abase 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMDO9 * Team Myr - Desi gn 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD73 * Team Myr - Desi gn Support 057 $ 60.36- 78.89 $10, 462- 13, 674 $125, 549- 164, 091 04
TMD72 * Team Myr - Desi gn Technol ogy 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD81 * Team Myr - Educati on 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD13 * Team Myr- Eng Conpl i ance 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD12 * Team Myr - Engi neeri ng Admi ni str 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD14 * Team Myr- Enterpri se Apps 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD22 * Team Mgr-Enterprise G S & CAD 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 04
TMD15 * Team Myr - Ent er pr sWat er SysPrgrm 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD65 * Team Myr - Envi ron Pl anni ng 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD16 * Team Myr - Envi ron Prgrm Support 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD11 * Team Myr- Ext Affairs Bus Mnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD19 * Team Myr-Facility Operations 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD18 * Team Mgr-Facility Pl anning 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD20 * Team Myr-Fi el d Survey 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD33 * Team Myr - Fi nanceRpt &Pl ant Asset 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD21 * Team Myr - Geodeti cs and Mappi ng 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD23 * Team Myr - Gr aphi ¢ Desi gn 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
TMAO1 * Team Myr - HR Busi ness Support 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 05
TMD24 * Team Myr - Heal t h&Saf et yPr gr nSup 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD25 * Team Myr - Hydr aul i cs&SysMll ng 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD26 * Team Myr - Hydroel ectric 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
T™MD27 * Team Myr-| T Admi ni stration 062 $ 68.99- 90.20 $11, 958- 15, 635 $143, 499- 187, 616 04
TMD74 * Team Mgr-| T Busi ness Anal ysis 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797-182, 603 04
™77 * Team Myr-1T Cient Systems Spt 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
TMD82 * Team Mgr-1 T Network Systens 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD66 * Team Myr-1T Prgrm Proj ect Sppt 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD28 * Team Mgr-1T Quality Assurance 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797-182, 603 04
TMD10 * Team Myr-1 T Servi ce Desk 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
TMD55 * Team Mgr-1 T Tel ecomruni cati on 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD67 * Team Myr-Info Security 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797- 182, 603 04
TMD46 * Team Myr - I nt ernal Cntr &M\t er | nv 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD29 * Team Myr-Inventory Control 056 $ 58.75- 76.85 $10, 183-13, 321 $122, 200- 159, 848 04
TMD75 * Team Myr - Laboratory Support 056 $ 57.04- 74.61 $ 9,887-12,932 $118, 643- 155, 189 03
TMD68 * Team Myr - LandPl anni ng&Vanagent 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
TMD31 * Team Myr - Mai nt Engi neeri ng 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD32 * Team Myr- Mat eri al s&wet al | ur gy 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
TMD34 * Team Mgr- M cr obi ol ogy 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD35 * Team Myr- Qperati ons App Svcs 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451- 192, 774 04
TMD36 * Team Myr- Qper ati ons Conpli ance 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD76 * Team Myr- Qper ati ons Pl anni ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD37 * Team Mgr- Qps Control Center 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD60 * Team Myr- Power Qps& Schedul i ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD38 * Team Mr - Procur enent 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD39 * Team Myr- Prof Contracting Svcs 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD40 * Team Myr - Program Managenent 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
TMD41 * Team Myr - Proj ect Support 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 04
TMD63 * Team Myr- Property Managenent 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD42 * Team Myr- Punp Pl ant 061 $ 67.21- 87.79 $11, 650- 15, 217 $139, 797- 182, 603 04
TMD43 * Team Myr- Q t yAsr n& ConpSanpl i ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD44 * Team Myr- Real Prop Bus Mgnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD45 * Team Myr - Recor dsMgt & magi ngSvc 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517-173, 056 04
TMD30 * Team Myr- Reservoi r Managenent 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD69 * Team Myr - Resour ce Devel oprent 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD70 * Team Myr - Resource Pl anni ng 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382-197, 933 04
TMD62 * Team Myr- R ght of Way Acquistn 063 $ 70.89- 92.68 $12, 288- 16, 065 $147, 451-192, 774 04
TMD47 * Team Myr- Saf ety of Dams&Geot ch 066 $ 76.85-100. 32 $13, 321-17, 389 $159, 848- 208, 666 04
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Run Date 02/10/2023
Run Tine 18:40:03

Effective Date: 06/26/2022

Cl assification Sal ary Hourly Mont hl y Annual Uni t
Code Title Grade Range Range Range Code
T™MD17 * Team Myr - Saf et y&RegSvcSi t eSupt 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
TMAO2 * Team Myr - Saf et yRegTechTr ai ni ng 060 $ 65.42- 85.49 $11, 339- 14, 818 $136, 074- 177, 819 05
TMD48 * Team Myr- Security Managenent 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
TMD49 * Team Myr- Server Administration 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
TMD50 * Team Myr - Subst ruct ures 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
TMD51 * Team Myr - Suppl y Acqui sition 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
TMD53 * Team Myr - Techni cal Control 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
TMD54 * Team Myr- Technical Witing 058 $ 61.99- 80.99 $10, 745- 14, 038 $128, 939- 168, 459 04
TMD71 * Team Myr-Treasury Operations 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517- 173, 056 04
TMD58 * Team Myr- WRM Busi ness Mgnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517- 173, 056 04
TMD59 * Team Myr - WSO Busi ness Mgnt 059 $ 63.71- 83.20 $11, 043- 14, 421 $132,517- 173, 056 04
TMD56 * Team Myr - War ehouse 056 $ 58.75- 76.85 $10, 183- 13, 321 $122, 200- 159, 848 04
TMD57 * Team Myr-Water Efficiency 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
TMD83 * Team Myr - WAt er Reuse&Pr ocessDev 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
XA57 Technical Illustrator | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XA58 Technical Illustrator Il 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 02
XA59A Technical Witer | 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 02
XAB0A Technical Witer 11 043 $ 41.11- 54.12 $ 7,126- 9,381 $ 85,509-112, 570 02
XAB1A Technical Witer 111 048 $ 47.13- 61.99 $ 8, 169- 10, 745 $ 98, 030- 128, 939 02
YC55 * Training Adm nistrator 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314- 118, 955 05
VC10 Training Assistant | 030 $ 28.77- 37.84 $ 4,987- 6,559 $ 59, 842- 78,707 05
VCl11 Training Assistant |1 034 $ 32.12- 42.23 $ 5,567- 7,320 $ 66,810- 87,838 05
VC12 Training Assistant |11 038 $ 35.83- 47.13 $ 6,211- 8,169 $ 74,526- 98,030 05
Y15 * Training Logistics Specialist 059 $ 61.85- 80.78 $10, 721- 14, 002 $128, 648- 168, 022 03
YC08 * Training Specialist (O 045 $ 43.42- 57.19 $ 7,526- 9,913 $ 90, 314- 118, 955 05
ASMD1 * Treasurer 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
VA5 Treasury Adninistrator 039 $ 36.83- 48.43 $ 6,384- 8,395 $ 76, 606- 100, 734 02
Z05E * Unit Manager V 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
Z05J * Unit Manager V (O 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 05
UMD02 * Unit Mr-Application Services 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 04
UMDO3 * Unit Mr-Apprentice&TechTrain 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
uvD0o4 * Unit Mr-Audit 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
UMAO1 * Unit Mgr-Benefits Services 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 05
UMD31 * Unit Mr-Budget 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
UMD30 * Unit Mr-Chenmistry 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMAO2 * Unit Mr-d assConmp&Recr ui t ment 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 05
UMDO5 * Unit Mr-Construction Services 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD06 * Unit Mgr-Contracting Services 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
UMDO7 * Unit Mr-Conveyance&Distribtn 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD08 * Unit Mr-Docunent Services 064 $ 72.78- 95.16 $12, 615- 16, 494 $151, 382- 197, 933 04
UMDO9 * Unit Mr-Education 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
UMD10 * Unit Mr-Engineering Services 069 $ 83.20-108. 89 $14, 421- 18, 874 $173, 056- 226, 491 04
UMD38 * Unit Mr-Environmental Plng 069 $ 83.20-108. 89 $14, 421- 18, 874 $173, 056- 226, 491 04
uw1i1l * Unit Myr-Facility Managenent 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 04
UMD12 * Unit Mgr-Fleet Services 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
UMD16 * Unit Mgr-I1T Infrastructure 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD33 * Unit Mgr-1T Program Mgt Office 069 $ 83.20-108.89 $14, 421- 18, 874 $173, 056- 226, 491 04
uw17 * Unit Mgr-1T Project Planning 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
UMD32 * Unit Mgr-1T Security 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
uwp13 * Unit Myr-1nplemt Proj&Studies 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
uw14 * Unit Mgr-Inported Supply 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD15 * Unit Mgr-Info Security Svcs 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
UMD37 * Unit Mr-Laboratory Services 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
uMp23 * Unit Mr-Land Managenent 067 $ 78.89-103. 14 $13, 674-17, 878 $164, 091- 214, 531 04
uwp18 * Unit Mr-Manufacturing Svcs 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD29 * Unit Mr-M crobiol ogy 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD19 * Unit Mgr-Ops Pl anni ng&Program 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD36 * Unit Mgr-Ops Proj & Asset Mgnt 069 $ 83.20-108. 89 $14, 421- 18, 874 $173, 056- 226, 491 04
uvp21 * Unit Mgr-Planning and Acquistn 067 $ 78.89-103. 14 $13, 674- 17,878 $164, 091- 214, 531 04
UMD20 * Unit Mr-Power &qui pRel i abilty 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD40 * Unit Mr- Power Conpl &Pr ogr ans 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD35 * Unit Mr-Rates, Char ges&Fi nPl an 066 $ 76.85-100. 32 $13, 321- 17, 389 $159, 848- 208, 666 04
uvp24 * Unit Mgr-Ri sk Managenent 065 $ 74.72- 97.72 $12, 951- 16, 938 $155, 418- 203, 258 04
uwp41 * Unit Mr-Safety&nviron Svcs 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD34 * Unit Mgr-Security 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
UMD25 * Unit Mgr-System Anal ysis 069 $ 83.20-108. 89 $14, 421- 18, 874 $173, 056- 226, 491 04
UMD26 * Unit Mr-System Operations 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
uw27 * Unit Mgr-Water Purification 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
unvD28 * Unit Mgr-Water Treatnent Plant 068 $ 80.99-105. 98 $14, 038- 18, 370 $168, 459- 220, 438 04
XA63 Vi deogr apher | 035 $ 33.05- 43.42 $ 5,729- 7,526 $ 68, 744- 90, 314 02
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Report 1D:

Effective Date:

Cl assification

Code

XA64
YA101
XA66
XAG7
XA68
XA70A
Z38
T13
TA18
TA19
TA20

06/ 26/ 2022

Title

Vi deogr apher 11

Water Quality Specialist

Water Quality Technician |
Water Quality Technician 11
Water Quality Technician 111
Water Sanpling Field Tech

Wor ker s Conpensati on Manager
Wr Treatnent Plant Speciali st
Wr Trtnent Plant Operator |
Wr Trtnent Plant Operator 11
Wr Trtnent Plant Operator 111

Sal ary
Grade

041
048
033
038
043
033
066
048
035
040
045

R R R e
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38.
47.
31.
35.
41.
31.
76.
47.
33.
37.
43.

Hourly
Range

88- 51.
13- 61.
21- 41.
83- 47.
11- 54.
21- 41.
85-100.
13- 61.
05- 43.
84- 49.
42- 57.

16
99
11
13
12
11
32
99
42
83
19

Mont hl y
Range

6, 739- 8,868
8, 169- 10, 745
5,410- 7,126
6,211- 8,169
7,126- 9,381
5,410- 7,126
$13, 321- 17, 389
$ 8,169-10, 745
$ 5,729- 7,526
$ 6,559- 8,637
$ 7,526- 9,913

O H O PO R

O H O PO R

Attachment 1, Page 10 of 11

Page No. 10
Run Date 02/10/2023
Run Time 18:40: 03

Uni t
Code

Annual
Range

80, 870- 106, 413 02
98, 030- 128, 939 02
64,917- 85,509 02
74, 526- 98,030 02
85, 509-112, 570 02
64,917- 85,509 02

$159, 848-208, 666 05

$
$
$
$

98, 030- 128, 939 02
68, 744- 90, 314 02
78,707-103, 646 02
90, 314-118, 955 02
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3/14/2023 Board Meeting
Report ID.  MHR828
Effective Date: 06/26/2022

Cl assification
Code Title

00 - Executive

01 - Unrepresented

02 - AFSCME Local 1902

03 - Supervisors Association

04 - Managenent &Pr of essi onal Assoc
05 - Assoc of Conf Enpl oyees

* Not Eligible for Overtine

&M Tech Titles

S03A (Grade 27): Carpenter,

S03 (Grade 28): Electrical,
SO3P (Grade 28 - Apprentice):

S02A (Grade 31): Carpenter,

S02 (Grade 32): Electrical,
S02P (Grade 32 - Apprentice):

T10A (Grade 35): Carpenter,

T10 (Grade 36): Electrical,
T10P (Grade 36 - Apprentice):

TO3A (Grade 41): Carpenter,

TO3 (Grade 42): Electrical,

7-10 Attachment 1, Page 11 of 11
Metropolitan Water District of Southern California
SALARY SCHEDULE Page No. 11
Run Date 02/10/2023
Run Tinme 18:40: 03

Sal ary Hourly Mont hl y Annual Uni t
Grade Range Range Range Code

Coat er, Equi prent Operator, Fleet, Plunber, Wl der-Fabricator
HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

Coat er, Equi prent Operator, Fleet, Plunber, Wl der-Fabricator
HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

Coat er, Equi prent Operator, Fleet, Plunber, Wl der-Fabricator
HVAC, Machi ni st, Mechani cal
El ectrical, Mechanical

Coat er, Equi prent Operator, Fleet, Plunber, Wl der-Fabricator
HVAC, Machi ni st, Mechani cal

TO3FS (Grade 42): Wl der-Fabricator/Field Services

End of Report
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Ethics, Organization, and Personnel Committee

Approve kmployee Salary
Schedule Pursuant to CalPERS

Regulations

ltem 7-10
March 13, 2023



Purpose and
Background

» Metropolitan’'s Board is required by

CalPERS to annually approve and adopt a
salary schedule.

» Doing so does not amend or revise

Memoranda of Understanding (MOUs),
which have already been approved by the
Board.



Governing

Authority

» (California Code of Regulations,
Section 570.5

» Pay rate for calculating pensions

specifically limited to amount listed on

a pay schedule
» Pay schedule must

Be approved and adopted by the
Board

Identify the position title for every
employee

Show the pay rate for each
identified position

Indicate the effective date

Meet public posting requirements




Changes to

Salary
Schedule for

2022

» Implements changes from

the Board-approved MOUSs

 Implements any newly

created job
titles/classifications



Board Options
» Option #l

Approve the attached salary schedule to ensure

compliance with California Code of Regulations,
Section 570.0, and the negotiated MOUss.

» Option #2

Do not approve the salary schedule



Statf Recommendation

» Option #l
Approve the attached salary schedules.
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Subject

Adopt CalPERS Resolutions for Paying and Reporting the Value of Employer-Paid Member Contributions; the
General Manager has determined that the proposed action is exempt or otherwise not subject to CEQA

Executive Summary

CalPERS requires that resolutions be approved by the Board of Directors in order to reflect any changes as
required to comply with current Memoranda of Understandings (MOUs) and Administrative Codes including any
updates identified by their compliance staff. The Metropolitan Water District of Southern California
(Metropolitan) is currently paying the employee’s 7 percent normal contributions to PERS according to California
Government Code 20691 for all eligible Represented employees as outlined in the current MOUs executed
between Metropolitan and the Employees Association groups, AFSCME Local 1902 (AFSCME), Association of
Confidential Employees (ACE), MAPA/AFSCME Local 1001 (MAPA), Supervisors Association (SA), and all
eligible Unrepresented employees according to Administrative Code 6521. The MOUs and the Administrative
Code 6521 specifically state the value of employer-paid member contributions (EPMC) will be reported to
CalPERS as compensation earnable and applied as additional compensation for calculating monthly pension
allowances. PERS’ compliance staff following Job No: 3P20-049 audit recently identified Resolution 9129
approved by the Board on November 8, 2011, did not indicate unrepresented staff would remain under the rules of
Resolution 8740, nor included language for reporting the value of EPMC as reflected in its original Resolutions,
8722 approved on December 12, 2000, and 8740 approved on May 15, 2001; and now require two new
Resolutions be approved by the Board with the added language to remain compliant with the California
Government Codes and Code of Regulations.

Timing and Urgency

Two new resolutions must be received by CalPERS no later than April 2023 to ensure all retirees’ pension
payments are not impacted by the 7 percent value of EPMC being reported as compensation earnable and
included in the monthly salary for calculating the pension allowance.

Details

Background

The current MOUs executed between Metropolitan and the Employees Association groups, AFSCME, ACE,
MAPA, and SA, establish a two-tier system of payment of the required PERS employees’ contribution effective
January 1, 2012, and states Metropolitan will continue to pay the 7 percent PERS employees’ contribution for
current employees according to California Government Code 20691, but employees hired on or after January 1,
2012, will pay the 7 percent employees’ share of PERS contribution themselves to the extent permitted by law.
Under Government Code Section 20636(e)(1), and as specifically authorized in Title 2, California Code of
Regulations Section 569, this system is authorized under what is known as the time-in-grade exception.
Currently, PERS limits the time-in-grade exception for newly hired employees to the first five years of
employment. The MOUs also state Metropolitan will report the value of the normal contribution as additional
compensation according to Government Code Section 20691. When an employee retires, this additional
compensation will be used in the final compensation calculation for an employee’s retirement allowance.
Section 20636 requires a signed resolution by the public agency and that the employer’s labor policy or agreement
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specifically provides that the employer-paid member contributions will be reported as additional compensation.
A resolution (Attachment 1) is necessary to ensure the existing system, the new two-tier system effective
January 1, 2012, and the reportable value of EPMC remains in place and corrects Resolution 9129 approved on
November 8, 2011.

Metropolitan is currently paying the employee’s 7 percent normal contribution to PERS for all Unrepresented
employees as outlined in Administrative Code 6521 and according to California Government Code 20636(c)(4)
and 20691. Administrative Code 6521 also states that Metropolitan will report the value of the normal
contribution as additional compensation according to Government Code Section 20636 (c)(4). When an
employee retires, this additional compensation will be used in the final compensation calculation for an
employee’s retirement allowance. Section 20636 requires a signed resolution by the public agency and
Administrative Code 6521 specifically provides that the EPMC will be reported as additional compensation. A
resolution (Attachment 2) is necessary to ensure the existing system remains in place as stated under Resolution
8740 approved on May 15, 2001.

Neither resolution, if approved, will provide an expansion of retirement benefits for any individual or group of
individuals.

Policy

Current authorized Memoranda of Understanding between Metropolitan and the Employees Association/
AFSCME Local 1902, MAPA/AFSCME 1001, Supervisors Association (SA), and the Association of Confidential
Employees (ACE) and Metropolitan Water District Administrative Code Section 6521: Retirement

Metropolitan Water District Administrative Code Section 11104: Delegation of Responsibilities
California Environmental Quality Act (CEQA)

CEQA determination for Option #1:

The proposed action is not defined as a project under CEQA (Public Resources Code Section 21065, State CEQA
Guidelines Section 15378) because the proposed action will not cause either a direct physical change in the

environment or a reasonably foreseeable indirect physical change in the environment and involves organizational
or continuing administrative activities (Sections 15378(b)(2) and 15378(b)(5) of the State CEQA Guidelines).

CEQA determination for Option #2:
None required

Board Options

Option #1

Adopt two new Resolutions to ensure compliance with the current Memoranda of Understandings and
Administrative Code 6521 according to Government Code Sections 20636, 20691, and California Code of
Regulations Section 569.

Fiscal Impact: None. The current budget for FY 22/23 and FY 23/24 includes estimated costs and the fiscal
impact will be absorbed in the current and future budgets.

Business Analysis: Revised resolutions are required to continue the current administration in place based on
the current authorized Memoranda of Understandings and Administrative Code 6521 to provide benefits to
Metropolitan retirees.

Option #2
Do not adopt new Resolutions which will result in noncompliance with the current Memoranda of
Understandings and Administrative Code 6521.
Fiscal Impact: Unknown
Business Analysis: This option would require revising Administrative Code 6521, and a renegotiation of the
current MOUs and may result in an unfair labor practice for not complying with the existing MOUSs.
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Staff Recommendation

Option #1

A IZM a)dbu 3/9/2023

Debra Gill Date
Interim Human Resources Group Manager

3/9/2023

Ad€l Hagekhalil Date
General Manager

Attachment 1 — Resolution For Employer-Paid Member Contributions with Time-in-
Grade Exceptions

Attachment 2 — Resolution For Paying and Reporting The value of Employer-Paid
Member Contribution

Ref# hr12688527
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CalPERS ID: 4104962804

RESOLUTION

RESOLUTION FOR EMPLOYER-PAID MEMBER CONTRIBUTIONS

WITH TIME-IN-GRADE EXCEPTIONS

WHEREAS, the governing body of The Metropolitan Water District of Southern California
has elected* to pay all or a part of the normal member contributions to the
California Public Employees’ Retirement System (CalPERS) pursuant to
Government Code Section 20691, and applicable labor policies or agreements;

WHEREAS, the governing body of The Metropolitan Water District of Southern California
may elect a time-in-grade Exception to said Employer-Paid Member Contributions
(EPMC) within a given group or class of employees as defined in Government Code
Section 20636(e)(1) and as specifically authorized in Title 2, California Code of
Regulations Section 569;

WHEREAS, the governing body of The Metropolitan Water District of Southern California
has identified the following conditions for the application of said Exception:

This exception shall apply to all employees of AFSCME Local 1902, Association
of Confidential Employees (ACE), MAPA/AFSCME Local 1001, and Supervisors
Association (SA).**

The Metropolitan Water District of Southern California elects to pay seven (7)
percent for all current employees.

For employees hired after January 1, 2012, The Metropolitan Water District of
Southern California will pay EPMC according to the following time-in-grade
schedule:

Year 1 through 5 at 0%.

Once a newly hired employee accrues five (5) years of total service (either on
a continuous or cumulative basis), s/he shall be entitled to payment of EPMC
on the same terms that apply to all other employees in the group or class. In
so resolving, the governing body of The Metropolitan Water District of
Southern California agrees to abide by Section 569, the terms of which are
incorporated-by-reference as if fully set forth herein.

This benefit shall consist of paying seven (7) Percent of the normal
contributions as EPMC, and reporting the same percent (value) of
compensation earnable** {excluding Government Code Section 20636(c)(4)}
as additional compensation.

The effective date of this Resolution shall remain as January 1, 2012, which
corrects and updates Resolution 9129.
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NOW, THEREFORE, BE IT RESOLVED that the governing body of The Metropolitan
Water District of Southern California elects a time-in-grade Exception as set
forth above.

PASSED AND ADOPTED by the governing body of The Metropolitan Water District
of Southern California this 14th day of March 2023.

SIGNED:
Adan Ortega Jr., Chairman of The Board

ATTEST:

Rickita Hudson, Interim Board Administrator
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CalPERS ID: 4104962804

RESOLUTION

RESOLUTION FOR PAYING AND REPORTING THE VALUE
OF EMPLOYER-PAID MEMBER CONTRIBUTION

WHEREAS, the governing body of The Metropolitan Water District of Southern California
has the authority to implement Government Code Section 20636(c) (4) pursuant to
Section 20691;

WHEREAS, the governing body of The Metropolitan Water District of Southern California
has a written labor policy or agreement which specifically provides for the normal
member contributions to be paid by the employer, and reported as additional
compensation;

WHEREAS, one of the steps in the procedures to implement Section 20691 is the adoption
by the governing body of The Metropolitan Water District of Southern California of
a Resolution to commence paying and reporting the value of said Employer-Paid
Member Contributions (EPMC);

WHEREAS, the governing body of The Metropolitan Water District of Southern California
has identified the following conditions for the purpose of its election to pay EPMC;

e This benefit shall apply to all Unrepresented employees as indicated in the
original Resolution 8740.

e This benefit shall consist of paying seven (7) percent of the normal contributions
as EPMC, and reporting the same percent (value) of compensation earnable
{excluding Government Code Section 20636(c)(4)} as additional compensation.

¢ The effective date of this Resolution shall remain as May 27, 2001.

NOW, THEREFORE, BE IT RESOLVED that the governing body of The Metropolitan Water
District of Southern California elects to pay and report the value of EPMC, as set
forth above.

PASSED AND ADOPTED by the governing body of The Metropolitan Water District
of Southern California this 14t day of March 2023.

SIGNED:

Adan Ortega Jr., Chairman of The Board

ATTEST:

Rickita Hudson, Interim Board Administrator
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Ethics, Organization, and Personnel Committee

Resolution to Adopt the Value of
Reporting Employer Paid
Member Contributions (F.-PMC)

ltem 7-11
March 13, 2023



Purpose

» Board Approval of Two New Resolutions
to Kistablish the Continued Reporting of
the Value of Employer Paid Member
Contributions (IXPMC) to CalPERS as
Iiarnable Compensation for both
Represented and Unrepresented
FEmployees.



Background

December 12, 2000, based on Board resolution
8722, MWD began paying the 7% employee
pension contribution for AFSCME members and
included the 7% contribution as part of earnable
compensation on January |, 200L

May 27, 2001, this arrangement was extended to
ACE, MAPA, SA and unrepresented employees.

This arrangement is called FEmployer Paid
Member Contributions (F.PM()

FPMCs are included in calculating the monthly
retirement allowance.



Background

 In 2011, MWD agreed to time-in-grade provisions for
all represented employees hired after January I, 2012,
and continued to report the value of EPMC.

 Time-in-Grade provisions allow an employer to pay
employee contributions after the first five years of
employment. 'This provision only applies to
employees hired before January 1, 2013.

- Employees that become members on or after January

I, 2013, must pay their own contributions, and not
subject to EPMC.



Background

 Unrepresented employees deemed Classic members
are not subject to time-in-grade requirements, and
their contributions are covered by KPMC.

 Unrepresented employees deemed New members,
must pay their own contributions — in the same
manner as for represented stalf deemed New
members.

» About 54% of our employees are Classic members
receiving KPMC.



CalPERS
Audit

In 2021, CalPERS audited 60 agencies with KPMC.
MWD was selected as one of the agencies for review
under Job No 3P20-049.

Historically, CalPERS required Board-approved
resolutions related to pension reforms and provisions

such as EPMC and time-in-grade.

Following the audit, CalPERS advised that MWD’s

Resolutions 8722, 8740 and 9129 be revised to
maintain the status quo on EPMC.



Why an
Updated and
2nd Resolution
are Required?

 (GalPERS advised MWD to update Resolution 9129 for
Represented and to implement a 2"d Resolution for
Unrepresented employees to replace 8740.

 Resolution 9129 must be revised to show EPMC is
reported as compensation earnable.

 Resolution 8740 must be replaced to show

unrepresented employees hired before January 1, 2013
receive FEPMC.

 Neither resolution would provide an additional
retirement benefit to any individual or group.



Board
Options

Option #1
 Adopt a Resolution to replace 9129 to continue

EPMC with 5-year time-in-grade provision under
GC 20636 (e)(l) for Represented employees first
hired on or after 1/01/2012 and continue paying and
reporting the value of KPMC as earnable
compensation pursuant to GG 20961 to remain
compliant with current MOUs and CalPERS
requirements of GC 20636.

« Adopt a new Resolution to replace 8740 for

Unpresented employees to continue to receive
EPMC and reporting the value of EPMC as
earnable compensation pursuant to GC 20961 to
remain compliant with GalPERS requirements of

GG 20636.



Board
Options

Option #2

Do not adopt two resolutions to remain compliant
with the language in the current MOUs and
CalPERS Government Code Section (GC) 20636
for adopting a Resolution when paying the 7%
employee contributions, reporting the value of
EEPMC under the provisions of GC 20961, and
implementing the 5-year Time-in-Grade provision
under GC 20636 (e)(1) for Represented
employees first hired on or after 1/01/2012.



Staft

Recommendation

» Option #l
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Subject

Approve proposed amendment to Administrative Code Section 6471 to increase the amount of the Ethics
Officer’s authority to obtain professional services for external investigations from $50,000 to $100,000; the
General Manager has determined that the proposed action is exempt or otherwise not subject to CEQA

Executive Summary

In 2018, the Board approved an increase to the amount of the Ethics Officer’s authority to obtain professional
services to conduct external investigations from $40,000 to $50,000 per contract per year. Since 2018, the Board
has approved additional changes to the Administrative Code which give the Ethics Officer responsibilities for
conducting certain Equal Employment Opportunity (EEO) and ethics investigations through outside investigators.
Further, the Board has since adopted new deadlines for resolution of ethics investigations, 180 days, and internal
procedures established by the EEO Office set a new timeframe for investigations, 90 days.

This action, therefore, requests that the Board approve an increase to the amount of the Ethics Officer’s authority
to obtain outside investigators from $50,000 to $100,000 to account for the added investigation responsibilities,
recently established investigation timeframes, and caseload management.

Timing and Urgency

A delay in approval would likely impact the office’s ability to meet the 90- and 180-day timeframes for
investigations.

Details

Background

In 2018, the Board approved a package of ethics-related amendments to the Administrative Code which included
an increase in the authorized contract amount for the Ethics Officer to obtain consulting services, including
outside investigation firms, from $40,000 to $50,000 per contract per year. Prior to approval, members of the
Audit and Ethics Committee engaged in discussions about the appropriate maximum amount to authorize.
Ultimately, the Committee proposed $50,000 with acknowledgment that the Board could further amend the
amount if it ultimately proved insufficient for future needs.

As detailed below, a need to increase the amount of authorized funds for outside investigation services has arisen
due to recent Administrative Code and internal amendments increasing the Ethics Officer’s use of outside
investigators. These include newly-delegated responsibilities of overseeing outside investigations of certain EEO
complaints, recent mandates requiring the use of outside firms to investigate ethics complaints involving directors
and department heads, and the recent adoption of investigation deadlines for ethics and EEO investigations.

Recent Administrative Code Changes Requiring Outside Investigations Managed by Ethics Officer

In 2021, the Board approved a package of ethics-related amendments to the Administrative Code which included
a requirement that ethics investigations involving directors and direct reports (department heads) be managed by
the Ethics Office but investigated by outside firms, as opposed to internal Ethics Office staff.

Subsequently, at its November 2022 meeting, the Board approved amendments to EEO investigation procedures
delegating to the Ethics Officer the responsibility of managing certain EEO investigations of directors and the
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General Manager through outside firms if, in the judgment of the EEO Officer, a matter should be handled outside
of the EEO Office to avoid real or perceived conflicts of interest, bias, or threats to impartiality. Recently updated
internal procedures for EEO investigations of employees similarly delegate this investigative responsibility to the
Ethics Officer through the use of an external investigator.

In addition to added investigation responsibilities delegated to the Ethics Officer since 2018, new investigation
procedures also require that these investigations generally be resolved more quickly. In 2021, the Board approved
a 180-day deadline for most ethics investigations; EEO investigations are expected to be completed within

90 days.

August 2022 Ethics-Related Amendments to the Administrative Code

In August 2022, the Board approved an amendment to the Administrative Code giving authority to the Ethics
Officer to enter into contracts for outside, independent legal counsel in the amount of $100,000 per contract. This
proposal was in response to the California State Auditor’s recommendation that the Ethics Officer be granted
authority to obtain outside counsel for purposes of receiving independent legal advice. However, the amount
authorized for contracts for outside investigation services remained at $50,000 for the Ethics Officer. By
comparison, the General Counsel is currently authorized to expend up to $100,000 for special counsel and
investigators retained to advise or assist the office in representing Metropolitan. The EEO Office is currently
authorized to expend up to the General Manager’s contracting authority, or $250,000.

Need for Increase in Authorized Contract Amount for Outside Investigation Services
This request is intended to address the following:

e 2021 amendments to the Administrative Code requiring the use of external investigators for ethics
investigations of directors and department heads;

e 2022 amendments to the Administrative Code delegating to the Ethics Officer responsibility to investigate
EEO complaints involving directors and direct reports through external investigators when the EEO
Office has a conflict, and internal procedures delegating this responsibility for EEO complaints involving
employees when the EEO Office has a conflict;

e 2021 amendments to the Administrative Code requiring that ethics investigations generally be completed
and resolved within 180 days, and internal procedures adopted in 2022 indicating that EEO investigations
are expected to be completed within 90 days;

e Board and staff resources involved in seeking Board authority to increase individual contracts on a case-
by-case basis, each time an outside investigator may near the $50,000 contract limit. This option would
require halting investigations until additional funding is approved.

Further, with only one internal investigator reviewing complaints, conducting ethics investigations, and managing
contracts with outside investigation firms, an increased contract limit would also give the Ethics Officer flexibility
to hire external firms to investigate routine ethics investigations as needed to avoid a backlog. Although in recent
years, the Ethics Office has been able to conduct all routine ethics investigations internally, a steady increase in
the number of complaints from 2018 to the present, and the additional responsibility for overseeing outside
investigations, may ultimately require the use of outside firms for some routine ethics investigations:

Year/Number of Complaints

2018 — 28
2019-29
2020 -28
2021 -32
2022 -72

See Attachment 1 for the redlined version of the proposed Administrative Code amendment.
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Conclusion

In summary, Board approval of an increase to the maximum allowable contract amount for outside investigation
firms would address the increased demand for outside investigation services and the Board’s expectation of timely
investigations.

Policy

Metropolitan Water District Administrative Code Section 11104: Delegation of Responsibilities.
Metropolitan Water District Administrative Code Section 6471: Authority to Obtain Professional Services.
California Environmental Quality Act (CEQA)

CEQA determination for Option #1:

The proposed action is not defined as a project under CEQA (Public Resources Code Section 21065, State CEQA
Guidelines Section 15378) because the proposed action will not cause either a direct physical change in the
environment or a reasonably foreseeable indirect physical change in the environment and involves continuing
administrative activities, such as general policy and procedure making (Section 15378(b)(2) of the State CEQA
Guidelines). In addition, the proposed action is not defined as a project under CEQA because it involves
government funding mechanisms or other government fiscal activities which do not involve any commitment to
any specific project which may result in a potentially significant physical impact on the environment

(Section 15378(b)(4) of the State CEQA Guidelines).

CEQA determination for Option #2:
None required

Board Options

Option #1
Approve proposed amendment to Administrative Code Section 6471 to increase the amount of the Ethics
Officer’s authority to obtain professional services for external investigations from $50,000 to $100,000.

Fiscal Impact: Up to $50,000 per contract per year

Business Analysis: This option will help avoid unnecessary delays in resolving investigations.
Option #2

Do not approve recommended amendment to the Administrative Code.

Fiscal Impact: None

Business Analysis: This option may impact the ability to resolve investigations in a timely manner.

Staff Recommendation

Option #1

(X Sela -

Abel Salinas Date
Ethics Officer

Attachment 1 — Redline Version, Proposed Administrative Code Amendment
Ref# 12691461
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§6471. Authority to Obtain Professional Services.

(a) The Ethics Officer is authorized to contract for independent legal counsel as they
deem necessary in fulfilling duties and responsibilities of the Ethics Office. The Ethics Officer
may contract with one or more attorneys or law firms depending on the areas of expertise
needed. The amount to be expended in fees, costs and expenses under any one contract in any
one-year period shall not exceed $100,000. The General Counsel shall review such contracts
solely for consistency with Metropolitan’s contract requirements. The General Counsel shall not
have the authority to deny the Ethics Officer’s ability to contract with any given party.

(b) The Ethics Officer is authorized to contract for the professional services of outside
investigators and investigation firms to conduct investigations under the Ethics Officer’s
purview. The amount to be expended in fees, costs, and expenses under any one contract in any
one-year period shall not exceed $100,000.

(cb) The Ethics Officer is authorized to employ the services of other professional or
technical consultants for advice and assistance in performing the duties assigned as may be
required or as deemed necessary, provided that the amount to be expended in fees, costs and
expenses under any one contract in any one year shall not exceed $50,000.

(de) The Ethics Officer shall inform the Ethics, Organization and Personnel Committee
whenever the authority granted under this section is exercised, and shall further report quarterly
on activities concerning any agreements entered into under this section. Any such contracts shall
be consistent with Metropolitan contract requirements and shall be reviewed by the General
Counsel.

M. 1. 45285 - April 8, 2003; amended by M. 1. 46064 — January 11, 2005; amended by M.I. 46983 - February 13, 2007;
amended by M. 1. 47636 - September 9, 2008; renumbered from Section 6472 to 6471 and amended same by M.I.
51391 - November 6, 2018; added paragraph numbering to Section, added new paragraph (a) by M.I. 52941- August
16, 2022; amended paragraph (a) by M.I. 53014 — October 11, 2022; amended paragraphs (a) and (c) by M.I. 53064 —
December 13, 2022.
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authority for outside
Investigations
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Background

Increased Responsibilities

> 2021: Outside investigator for all

Directors or Dept Head cases

> 2022: EEO investigations in cases
involving KO Office conflicts

> 2021 & 2022: Shorter timeframes for

completing investigations



Fithics
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Prior Board
Actions

Ithics Officer Contracting Authority

»>2008:  $40,000
> 2021: $50,000
»2022:  $100,000 for Legal Advice



Contracting
Authority for
Outside
Investigations

$50,000

.

$100,000

Ethics

$250,000

Legal

EEO



Board
Options

Option #l

Increase Lithics Officer’s authority to
obtain outside investigation services from

$50,000 to $100,000 per contract.
Option #2

Do not approve increased contracting
authority at this time.






Ethics, Organization, and Personnel Committee

Discussion on proposed board
workshop on framework for
ethical decision making
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A,

Markkula Center
for Applied Ethics

at Santa Clara University
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Protecting
Our Most
Valuable
Asset

FIRST

ZERO
INJURIES

Employees

Safety is Essential
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Health &
Safety

Programs
Update

Management
Commitment

Collaboration Partnerships
for Success

» State Audit
» Accomplishments

NSC Safety Culture
Assessment

Milestones and Next Steps

2023
Next Steps

« Continue Core Functions
o NSC Initiatives




Management
Commitment

Collaborative Approach to Success

Communications
*Open

*Consistent
*Frequent

Organization
k eFocused on Prevention
~ sIntedaratec ‘
N

*Proactive
*Defined Goals/Metrics




Operations and Engineering

* O&M and Shutdowns
* CIP Projects

Building
Partnerships

|

Real Property Group and CRA Housing Improvement

 Active and Future Projects

 Abatement and Regulatory Compliance

Employees and Bargaining Units

« Assessment of Employee Health and Safety Concerns
 Ergonomic Virtual Workshops for Office Employees



Supporting Field Activities




Supporting CRA Housing Renovation

:

= "4

.Abatemept




Responding to Kmployee Safety Concerns

Weymouth Basin Cleanout Meter Cabinet Near Federal Radiation
Cleanup Site

Employee Concern:
Working with
organic matter

P e

Employee Concern:
Radiation exposure

Resolution:
Surveyed to confirm
federal clean up was
effective and no
level of concern for
radiation

Resolution:
Increased ventilation,
tested atmosphere,
added PPE




Health &
Safety
Programs
Update

Management Collaboration Partnerships
Commitment for Success

- State Audit

« Accomplishments
NSC Safety Culture Milestones and Next Steps
Assessment
.
2023 « Continue Core Functions

« NSC Initiatives

Next Steps




State Audit Process

* Document Review

* Employee Interviews

» Site Visits at Gene and Weymouth

“Although Its .
Safety Program Safety Audit Successes

Generally Adheres
to State E/aw MWD * Adheres to State Law

Could Strengthen . ) , .
Its Safety Policies” No Non-Compliance Findings




HSE 101.4 Safety Communications

HSE 101.4
Safety Communications

L] L] L]
([ J W r I tt e n P O I I C I e S a n d Injury and lliness Prevention Pro MWD Health, Safety, nvironmental Manual

Revised October 2022

Procedures for

Metropolitan values every employee’s mnput and strives to provide a work environment of
collaboration and communication related to health and safety (H&S)

L] L]
C O I I l I I l u n I C at I O n This procedure outlines systems of communication that create avenues for regular H&S

discussion and collaboration between management, Operational Safety and Regulatory
Services (SRS) staff, and employees (including interns, contractors and volunteers). This
includes mimimum levels of collaboration between SRS Site Representatives and
management. Also, this procedure encourages employee reporting of hazards in the
workplace without fear of retaliation.

o S't O p WO r k A u‘t h O rlty 1 AVENUES OF COMMUNICATION

Managers and Supervisors

[ ] Planning Meetings, All Hands Meetings, and other related meetings
Regular Toolbox/Safety Talk Meetings
Shutdown or Special Project Toolbox Meetings

Local Safety Commuttees

L] L] L] ~
SRS Site Representatives or other SRS Staff
« Non-Retaliation Pol i
b ol O n e a I a I O n O I C Open and Non-Retaliatory H&S Communication Protections
Stop Work Authority (Take 5 For Safety)
Confidential Hotline — (213) 217-5504 or Extension 75504

ROLES AND RESPONSIBILITIES

.1 FIELD UNIT AND FACILITY MANAGERS
Field Unit Managers and Facility Managers (Facility Managers) must include SRS Site

Representatives in the meetings described below to encourage open communication and
collaboration in developing effective H&S solutions

2.1.1 PLANNING AND/OR MANAGEMENT MEETINGS (TYPICALLY
WEEKLY)
¢ Facility Managers must requure that therr Team Managers, Supervisors and other
lead staff include SRS Site Representative(s) in planning meetings and project
review meetings. Integrating and discussing H&S 1ssues during these meetings
provides for ongoing collaboration among managers, planner/schedulers, and SRS
Site Representatives.




State Audit |

Findings

Implemented ' ==

Non-Retaliation Training

Partnered with Ethics Office

« Why Preventing Retaliation Matters

* Reviewed MWD Retaliation Policy

(Admin Code 7128)

» Tips for Employees and Managers

« How to File a Retaliation Complaint

i * Investigation Procedures




MWD Safety Talk

Employee Environmental, Health & Safety Information for
Industrial and Heavy Equipment Clearances

Safety Talks

NOTICE

MWD Safety Talk MWD Safety Talk

MWD Safety Talk

Employee Environmental, Health & Safety Inlnrmallon for

Environmental, Health & Safety Information for Employee Environmental, Health & Safety Information for

2022
Accomplishments

Hl 2022
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Toolbox Topics for Field Workers
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Employee Environmental, Health & Safety Information
for Working in Cold, Windy, or Wet Weather
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Water System Operations

2022 2021 SAFETY AWARDS
Accomplishments

BEST IN OVERALL SAFETY BEST IN INJURY PREVENTION

EHS Performance Diemer Unit Mills Unit
Awarded to all Units that met the Awarded to the Unit that was most

C h a r‘t a n d ::::ii::‘i ::i.cl:t':rrs_ both leading and proactive in preventing injuries.
Award Recognitions
BEST IN SAFETY COMMUNICATION MOST IMPROVING SAFETY PROGRAM
Diemer, Mills, & Weymouth Units Construction Services Unit
- E?’s"::::::::;e - : Awarded to all Units that met the required Awarded to the Unit that improved the
| = goals for leading indicators. mestin the required leading and lagging
- : indicators.
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SPEAK FOR SAFETY

Ways to Communicate
* Speak up in planning, toolbox and other safety meetings

. * Tolk to manogement and pervison about concerns
Bacome Part of the Solution * Bring concerns 1o Local Safety Committess

* Consult SRS Site Representatives or other SRS Staff
g™ * MWD Confidentiol Safety Hotline (213) 217-5504
8 =5

L - ——

Accomplishments | (sl -
| : Ve

e AFET
@z s . Observe

. plan for safety

. evaluate Wol'( &

, piscuss Wor

B ke Adjustments

Surroundings

Enhance
Communications
and Promote Safe
Behaviors

WATER DISTRCT

; THE METROPOLITAN WATER DISTRICT OF SOUTHERN CALIFORNIA

SAFETY B €
IS ESSENTIAL WORK SAFE — BE SAFE

USE YOUR POTENTIAL
Teamwork

Situational
Awareness

Consistency

Preparation

Training

. it’s Essential!

Original Concept Submitted by
Kiersten Melville (Union Station)

PROECING YOURSELF
KEEPS THE WATER FLOWING

SAFETY IS ESSENTIAL

Original Concept Submitted by Original Conc mitted by:
Al Ramirez and Kevin Loomis (Hinds Team) James Johns (R 2 C&D Team)
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Health &
Safety
Programs
Update

Management Collaboration Partnerships
Commitment for Success

« State Audit
» Accomplishments

NSC Safety Culture Milestones and Next Steps
Assessment
2023 « Continue Core Functions

« NSC Initiatives

Next Steps




«-NSC
Safety

Culture

Assessment
2021-2022

Focus Group
& Program

Survey Assessment
Completed Completed

75% 85%
Participation Level

Completed

IMPLEVIENTATION

2023




«-NSC
Safety

Culture

Assessment
2021-2022

Metropolitan’s Strengths

« Leadership’s openness to participate and invest in the
Safety Culture Assessment, focused action to drive
continuous improvement

- Employees who demonstrate a commitment and
sense of personal responsibility for safety and health

- Stable organizational climate, employee loyalty and

commitment resulting in long-term employment with
MWD



Safety Program Maturity

: E Safety

Management
System

Assessing
Risk

) MWD Sa‘;‘;t'yAI;rogram S A F E T Y
Compliance
benchmarked to thousands F I RST

Focused
of organizations in NSC SAFETY 9

database BEGINS WITH
TEAMWORK

EFFECTIVENESS




«:NSC
Safety Culture
Final Report

mer |
O PrOTEGT THB S0UICe:

Operational Safety and

SBIvIceS Regulatory Services(S

ADMINISIRATIVE

SRS Home RS Contacts
o Safety and Regulatory Services
Safety Posters Confidential Hoﬂmev
ENGINEERING SER, (213) 217-5504 orX 75504
NSC Safety Culture Assessment Report
HQ FACILITY
REAL PROPERTY

RISK MANAGEMENT

All Employee Access to NSC Report

NSC Safety Culture Assessment
Metropolitan Water District of Southern California (MWD)
2021-2022

 Memo with Report Lin

* Link on SRS Webpage

THE METROPOLITAN WATER DISTRICT
OF SOUTHIRN CALIFORNIA

h the National Safety Council (

Office of the General Manager and Executive Management setting safe
on, and annual safety goals.

Develop and adopt a continuous improvement process and regularty assess
progress.
Provide adequate safety staff and resourding to effectively support safety, and

review organizational structure to enable Safety & Regulatory Services (SRS) to
operate with independence and consistent application of requirements.




Celebrating
Safety Day

Site-wide cleanups,
awards, facility tours,
technical workshops,
vendor exhibits, staff

celebratory luncheons,
and more

Supporting Field Safety Awareness

Safety is
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«:NSC

Recommendation

Near Miss Safety Advisory
Notice

“Near Miss”

Incident with potential for more
serious consequences,

if not addressed

Safety Advisory Notifications

January 2023

NEAR MISS RECOGNITION

ional Safety and Regulatory Services Section (SRS) recognizes the C&D Western Region Unit, Valley Team for
preventing a potentially serious injury by identifying a faulty ground switch linkage in the Venice Power Plant
switchyard’s operating equipment. Sharing lessons-learned is a good example of how reporting near misses helps
improve safety and brings awareness to others

Event Details

While performing the “Return to Service” steps during an Intercompany Clearance with Southern California Edison
(SCE), MWD's staff (Switcher) observed that a ground switch linkage malfunctioned during its operation. Staff’s strict
adherence to following training and procedures led to the detection of the faulty equipment, specifically the visua

nfirmation that d ne ict 2 witches, are all in the correct positior

Event Date
Wednesday,
August 24™, 2022

Location
Venice PCS/HEP
Switchyard

e When the Switchyard is de-energized, the ground switch may
be requested to be closed (i.e., vertical position).

e When the Switchyard is energized, the ground switch is open
(i.e., horizontal position).

Safety Issue: When MWD Switcher completed the switching step
to “Open the Ground Switch,” the ground switch linkage remained
in the closed (i.e., vertical) position. The MWD Checker noticed the
ground switch (vertical linkage member) did not operate into the
open (i.e., horizontal) position. Switching staff immediately
stopped switching and made notifications.

Resolution: The system was isolated to repair the faulty equipment and the system was returned to service.

Additional lighting was installed in the switchyard to help employees see the ground switch
Safety linkage vertical disconnect position, especially under low light times of morning and night

Improvements

The Hydroelectric Team and System Operations Review Committee (SORC) will evaluate the
testing and maintenance requirements for ground switches to ensure their functionality

. Whenever de-energizing or energizing, make sure to visually confirm that the ground switct
linkages are in correct position.

. Always visually inspect equipment before, during, and after work tasks to confirm
Key opened/closed or disconnect switches are in correct position.

Take-Aways

. Stop work and evaluate any potentially unsafe equipment or work conditions.

. Notify appropriate Facility Operations Manager and other appropriate parties of any faulty
equipment so it can be repaired or replaced.

Recognize employees who
identify “Near Miss” situations
and resolve the potential
hazard

Advisory Notice is shared
with all affected work forces
across the District




o R
:NSC
Recommendation
Communicating Safety

Implementation beyond
Field Activities

Office Safety Awareness

MM A R N H “.

UNION STATION OFFICE SAFETY

ELECTRICAL HAZARDS

SLIPS, TRIPS, sexd FALL HAZARDS | FILE CABINET snd CHAIR HAZARDS
de easr2 of the sellng surfaze Use ofbo fvishinge progerky
1@ Secunty (Ext. T7070)

e | A S
Y O TN T FIFIYI

‘THE METROPOLITAN WATER DISTRICT OF SOUTHERN CALIFORNIA

SACRAMENTO OFFICE SAFETY

Vee oxtlats énd poner 2tips sroperly

7 Repxtzpiise

Power strps mast be ATAD Pyorsdec

Z;"‘

Koy serdevay

Mo o] sppis sy sliome:
tonllfome rraahot Tag tommogr w0

ELECTRICAL HAZARDS

SLIPS, TRIPS, and FALL HAZARDS FILE CABINET and CHAIR HAZARDS
Use outlets and power strips properly

Be aware of the walking surface Use office furnishings properly

Avoid top loading
vertical cabinets

Evenly distribute
files

Report spills to
Ext. 72666 for quick
clean up response

Don't leave file
drawers open

Power strips must be MWD Provided

Mo comfort appliances allowed
(coffee maker, fans, heaters, etc.)

Keep aisleways clear of objects
Do not daisy chain power strips

Chairs are
Do not overload the power strip's meant for sitting,
capicity rating

L ) Hold the handrail
when using the stairs not step stools
i to reach higher
e Watch for objects or objects &
or wall outlet - ;

liquids on stairs




krrgonomics Virtual Workshop

January Workshop
78 attendees

February Workshop
45 attendees

“Excellent.
Felt very good
after all the
stretches”

“T'’his was one of the
best workshops ['ve
attended. l.earned a
great deal in a very

short amount of time

b

FEBRUARY 10, 2023 &=,

TO REGISTER

11:00AM-12:00PM
ERGONOMIC VIRTUAL
WORKSHOP

Posture, Pain Prevention, and
Productivity

The workshop is highly interactive and teaches how
ergonomic breaks implemented multiple times a day can
prevent pain and musculoskeletal disorders. Attendees
will be taught 5 to 10 targeted posture exercises that they
can perform at their workstations with no equipment.

needed.

leena Dhalla,
Certified Posture
Alignment Specialist

Topics

e Good posture

e Causes of poor
posture

e Common posture
problems

e Posture break
exercises

e Right way to work at a
desk

e How to text on a cell
phone w/o neck pain
L ] P()Sl“eassess“alt

by group on a
volunteer

“The exercises
were very helptul
and appropriate
for the office
environment’

“Very easy to

follow along.
Great teacher”




Management Collaboration Partnerships
Commitment for Success

Health &

« State Audit
« Accomplishments

Safety

Programs NSC Safety Culture | 1. .1cq und Nex: Steps
Assessment
Update /

2023 « NSC Initiatives
Next Steps « Continue Core Functions




«-NSC
Safety

Culture
Assessment

2023 Top Priority Recommendations

I. Office of the General Manager and Executive
Management needs to set safety vision, mission,
and annual safety goals.

2. Adopt a continuous improvement process and
regularly assess progress.

3. Top Management needs to provide adequate
safety stalf and resourcing to effectively support
safety requirements in all instances. Review
organizational structure to enable Safety to
operate as an independent function.



NSC Full Implementation Schedule

IMPLEMENT REMAINING
RECOMMENDATIONS

TOP THREE 2023 - 2024
RECOMMENDATIONS

Do
e
pe—
Do
o\

MONITOR PROGRESS
AND ADJUST

2024 - 2025



2023
Next Steps

Toolbox Topics

for MWD Workers
Operational Safety and
Regulatory Services

TALK SAFETY
WITH ME!

2023

Safety is for Everyone!

Implement Top 3 NSC Recommendations
» Safety Vision and Goals
 Adopt Continuous Improvement with Regular Assessments

 Review of Organizational Structure

Continue Safety Support and Partnership
« O&M, Shutdowns, and CIP Projects

CRA Housing Improvement

Address Safety Concerns

Develop and Conduct Safety Training and Toolboxes

Support Field and Office Activities






Ethics, Organization, and Personnel Committee

Update on implementation of
recommendations from State Audit and
independent review of workplace concerns

Iltem 7/c
March 13, 2023
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15

16

Recommendation

To ensure fairness and accountability in the hiring process, by
October 2022 MWD should adopt and publish comprehensive formal
hiring procedures that include the following elements.

= A documented process for screening applications based on
defined criteria.

= Clearinstructions for justifying hiring decisions, with examples of
appropriate justifications.

= Document retention requirements for human resources staff and
hiring managers that align with the steps of the hiring process
required in MWD's hiring procedures.

To promote consistency in the hiring process, by April 2023 MWD
should formally train hiring managers and human resources staff on
their roles and responsibilities.

In an effort to ensure equality of opportunity for all Metropolitan
employees or applicants for employment, Metropolitan reinstated
EEO Office participation in the recruitment and selection process.

Status
(Submitted by
Metropolitan

Fully Implemented
October 2022

Partially Implemented
October 2022

Due April 2023
Fully Implemented
October 2022

Status
(Assessed by CA
State Auditor)

Assessment has not
been published as of
February 24

Pending
October 2022

Due April 2023
Fully Implemented
October 2022
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18

19

Status

(Submitted by
Recommendation Metropolitan
To better analyze its workforce demographics and identify potential Partially Implemented
barriers to employment, by April 2023 MWD should develop formal October 2022
procedures for analyzing employee demographics and taking s
appropriate action based on those data. As part of this process, MWD
should report to its board on the results of these analyses and :
actions. Due April 2023
To ensure that responsible parties have the information they need to Fully Implemented
make improvements, by June 2022 MWD should annually share the g 2022
results of its demographic analyses with its various management une
groups as well as its recruitment staff.
To ensure that its ethics office is independent, as required by state Fully Implemented
law, by October 2022 MWD should revise its administrative code to: October 2022

= Prohibit interested parties from participating in the office's
investigation process, except when necessary to provide
information or otherwise respond to allegations.

= Establish the best practices highlighted in this report for protecting
the independence of the ethics office, such as ensuring that the
ethics officer has sole authority to interpret MWD's ethics rules
and that the ethics office can obtain advice from outside legal
counsel.

Status
(Assessed by CA
State Auditor)
Partially Implemented
October 2022

Due April 2023

Fully Implemented
June 2022

Fully Implemented
October 2022



Recommendation

To ensure timely response to EEO complaints, by October 2022 MWD
should update its investigation procedures to include time frames
that match DFEH best practices for responding to, investigating, and
closing EEO complaints and should adhere to those time frames.
MWD should report to its board quarterly on how many EEO
complaints have been received and investigated, including how many
of those investigations surpassed the time frames in MWD's
procedures.

To ensure that the EEO office has appropriate jurisdiction over EEO
complaints, by June 2022 MWD should develop written procedures
for handling potential threats to impartiality in investigations. These
procedures should contain explicit conditions in which a party other
than the EEO office, such as the ethics office or the general counsel's
office, plays a lead role in an EEO complaint.

To ensure that the EEO office has appropriate jurisdiction over EEO
complaints, by June 2022 MWD should develop written procedures
for handling potential threats to impartiality in investigations. These
procedures should contain explicit conditions in which a party other
than the EEO office, such as the ethics office or the general counsel's
office, plays a lead role in an EEO complaint.

Status
(Submitted by
Metropolitan
Fully Implemented

October 2022

Fully Implemented
June 2022

Fully Implemented
June 2022

Status
(Assessed by CA
State Auditor)

Assessment has not
been published as of
February 24

Fully Implemented
June 2022

Fully Implemented
June 2022



Recommendation

To ensure that it is complying with state and federal laws as well as

best practices, by October 2022 MWD should update its EEO policy to:

= Include a robust definition and examples of retaliation.

» Include information about an employee's right to file a complaint
directly with the California Department of Fair Employment and
Housing (DFEH) or the U.S. Equal Employment Opportunity
Commission (EEOC).

= Make explicit reference to written investigatory procedures and

describe where employees can obtain a copy of those procedures.

= Ensure that the policy accurately reflects all other requirements in
state and federal law. In order to do so, MWD should establish a
process for regularly reviewing the policy to determine whether
changes are needed.

Status
(Submitted by
Metropolitan
Fully Implemented

June 2022

Status
(Assessed by CA
State Auditor)

Fully Implemented
June 2022



Recommendation

To ensure that it has effective and up-to-date policies on related
personnel matters, by October 2022 MWD should review and update
its sexual harassment policy as needed and develop an official policy
defining and prohibiting abusive conduct.

To better position itself to handle all EEO responsibilities required by
state and federal law and best practices, by October 2022 MWD
should implement the following improvements to its EEO office:

Create and fill additional positions that are commensurate with the
workload of the EEO office, including additional staff to handle
investigations, training, and compliance.

Assign formal, written responsibilities for specific staff within the
office.

Structure the EEO office in such a manner that it can operate
independently, with minimal potential threats to impartiality.

Status
(Submitted by
Metropolitan
Fully Implemented

October 2022

Fully Implemented
October 2022

Status
(Assessed by CA
State Auditor)

Fully Implemented
October 2022

Fully Implemented
October 2022
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12

Recommendation

To ensure that all EEO complaints and their outcomes are recorded
accurately and promptly, by October 2022 MWD should implement an
electronic recordkeeping system that will allow for accurate and
complete tracking of EEO complaints in a single location. MWD also
should designate an individual to be responsible for logging, tracking,
and updating EEO complaint records.

To help ensure equity and consistency in its disciplinary process, by
October 2022 MWD should implement a written, formal process that
outlines the steps that it must follow and the factors it must consider
when deciding whether and how to issue discipline. MWD should also
develop a recordkeeping policy that documents the disciplinary
process so that it can demonstrate that its process is thorough and
consistent.

To prevent and address mistreatment of complainants and potential

violations of its retaliation policy, by October 2022 MWD should do

the following:

= Develop written procedures for identifying and intervening in
potential retaliation while EEO investigations are ongoing.

= Dedicate a person to follow up with complainants after EEO
investigations to ensure that incidents involving potential
retaliation are not occurring, as well as track these follow-up
discussions.

Status
(Submitted by
Metropolitan
Fully Implemented

October 2022

Fully Implemented
October 2022

Fully Implemented
October 2022

Status
(Assessed by CA
State Auditor)

Fully Implemented
October 2022

Fully Implemented
October 2022

Fully Implemented
October 2022
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Recommendation

To ensure that the board is informed of how often EEO matters are
being settled and by what means, by October 2022 MWD should:

= Amend its administrative code to require that all personnel-related
settlements that invoke confidentiality or have any financial
impact—including paid and reinstated leave—be reported quarterly
to the board's Legal and Claims Committee, regardless of
settlement type.

= Develop a written policy that outlines mandatory information
required when reporting settlements. This reporting on each
settlement should include whether EEO issues were implicated,
whether the employee is still employed by MWD, the existence and
type of any financial or confidentiality terms, and whether MWD
has taken any corrective action in response to the alleged issues.

= |Implement centralized recordkeeping procedures for all employee
settlement agreements, including a means of confidentially
indicating the existence of such settlements in the EEO complaint
database, its personnel database, or some other central
repository.

Status
(Submitted by
Metropolitan
Fully Implemented

October 2022

Status
(Assessed by CA
State Auditor)

Fully Implemented
October 2022
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Recommendation

To better protect those employees required to reside in employee

housing from the issues threatening the safety and habitability of this

housing, by October 2022 MWD should:

= Improve the detail and consistency of its current procedures for
responding to maintenance requests. These enhanced procedures
should detail when MWD will handle a request on its own and
when it will address a request as part of a larger effort, and they
should establish clear and reasonable time frames for each
scenario.

= Establish procedures for more reliably tracking the length of time it
takes to respond to housing issues and regularly report its
performance on these issues to the board, including any measures
it has taken to improve this performance.

= Develop a contingency plan for comprehensively addressing its
long-term issues with housing—such as installing prefabricated
homes or renovating existing units—in case its current plan for
replacing employee housing is delayed.

Status
(Submitted by
Metropolitan
Fully Implemented

October 2022

Status
(Assessed by CA
State Auditor)

Fully Implemented
October 2022
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22

Recommendation

To better protect the safety of its employees, by June 2022 MWD
should revise its safety policies to establish a minimum level of
collaboration between safety representatives and management, such
as establishing requirements for regular meetings and requiring
managers to attend safety committee meetings.

To better ensure the effective handling of safety complaints and the
protection of workers who make them, by October 2022 MWD should
enhance its written policies to formally define retaliation and include
specific steps responsible parties should take when performing the
duties laid out in policy, such as protecting employees from
retaliation.

Status
(Submitted by
Metropolitan
Fully Implemented

June 2022

Fully Implemented
October 2022

Status
(Assessed by CA
State Auditor)

Fully Implemented
June 2022

Fully Implemented
October 2022



Independent Review of Workplace Concerns
Status of Recommendations

47 Conduct an annual employee survey for at least the next In Progress The annual survey is scheduled to be
five years to evaluate the District’s progress in conducted in June 2023 to allow time
implementing the recommendations in the Report, and for evaluation
the effectiveness of those recommendations.




Independent Review of Workplace Concerns
Status of Recommendations Summary

General Manager/EEO

General Manager and Legal Departments

Legal and Ethics Departments

Joint Labor-Management Advisory Committee

Board

Total
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