TENTATIVE AGREEMENTS MADE BETWEEN
THE METROPOLITAN WATER DISTRICT
OF SOUTHERN CALIFORNIA
AND THE SUPERVISORS ASSOCIATION OF
THE METROPOLITAN WATER DISTRICT
OF SOUTHERN CALIFORNIA
AFFILIATE OF IBEW LOCAL 11, UNIT 76
JANUARY 1, 2022 TO DECEMBER 31, 2026



ARTICLE 1-- RECOGNITION

1.1

1.2

13

Pursuant to the Administrative Code of the Metropolitan Water District of Southern
California (hereinafter “District’), the Supervisors Association of the Metropolitan Water
District of Southern California (hereinafter Association) has been certified as the
exclusive representative for employees in the Supervisors Association (Unit 03)._The

Association is an affiliate of the International Brotherhood of Electrical Workers (IBEW;

Local 11, Unit 76,

This Unit (03) is_currently comprised of employees occupying the classifications listed in

Article 9:9 — Salary Schedule. Accordingly, it is agreed that the negotiated provisions of

this MOU shall apply solely to emplovees of Unit (03). The Association maintains both
the right and responsibility to deny any requests for representation. rights or benefits

from any District employees who are not expressly covered by this MOU.

For purposes of this MOU, the term employee means an individual on the District's
payroll in a regular full-time, regular part-time, temporary full-time, temporary part-time or
recurrent position.
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ARTICLE 2 .- AUTHORIZED AGENTS OF THE PARTIES

For purposes of administering or modifying the terms and provisions of this MOU or
receiving any notice to be given hereunder the parties’ representatives shall be as
follows: The District's fepresentative shail be the District's Manager of Human
Resources or designee (Address: The Metropolitan Water District of Southern California,
Post Office Box 54153, Los Angeles, California 90054-0153).

Association’s representative shall be the Association President or his designee
(Address: The Metropolitan Water District of Southern California, Supervisors
Association, Post Office Box 54153, Los Angeles, Callfornia 90054-0153).




e i e e

ey ———

4/20/23 0@

4/20/23

MWD to Supervisors Association : -
7 N 24/76’253
Article 3-Term C*}’)\A 2/4 —
,,//'

The parties agree to a S-year term successor agreement. Effective dates for the new MOU are 1/1/2022
through 12/31/2026.

Article 9 - Salaries

The parties agree to the following increases effective the first full pay period in July of each year:
July 2022 = 3% increase to base retroactively applied to the first pay period of july 2022

July 2023 = 3% increase to base

July 2024 = 3% increase to base

July 2025 = 3% min -4% max increase to base to be determined based on CPI

July 2026 = 3% min -4% max increase to base to be determined based on CPI

During the years of 2025 and 2026 of this MOU, should another bargaining unit negotiate across-the-
board salary increases greater than the across-the-board salary increases outlined above in this Article,
the difference shall be applied to all Supervisors Association member effective the same date and in the
same manner as negotiated by the other bargaining unit. it is agreed and understood that this provision
applies solely to across-the-board salary increases. This provision shall not apply to salary equity
adjustments for individual job classifications, premium pays, or any other forms of compensation that
another bargaining unit may negotiate. '



ARTICLE 4 -- IMPLEMENTATION

4.1 Itis agreed that the provisions of this MOU are of no force or effect until ratified by
Association and duly adopted by the Board of Directors.

4.2 Once ratified by the Association and then adopted by the Board, each provision of this
MOU shall become effective on the date set forth in Article 3.1 -- Term, unless another
implementation date is specified for a particular provision within the MOU.

4.3 Both parties agree that they have a leqal and contractual obligation to comply with all

terms of this MOU as written.
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i ROvOrthe-femining-or-masculine-fon-of-any-word-is-used-in-this- MOt also L{
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intent:Whenever words denoting qender are ysed in this MOU, they are intended to Q
apply equally to any gender.
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6.1 Inthe event either party elects to renegotiate a successor agreement, then within 120 to

6.2

6.3

6.4
2023:

6.4.1

6.5

150 days prior to the expiration of this MOU, such party shall serve upon the other its
written request to commence negotiations.

Negotiations shall begin no later than thirty (30) days from the date of the first written

request. Each party shall submit written proposals no later than the first negotiation
session.

In the event that neither group has served upon the other a written request to commence
negotiations, the current MOU shall continue in full force and effect for one year from the
expiration date unless both parties mutually agree to reopen.

The parties agree to reopen the following provisions upon adoption of the new MOU in

Article 11 -~ Temporary Promotion

Article 38 ~ Recruitment & Selection

Article 42 ~ Classification Study/Bargaining Unit Realignment
Article 50 - Grievance Procedure

Article 67 — Rideshare

Article 73 — Desert/Remote Location Pay/Benefits

Article 74 - District Housing

Article 756 — Peaceful Performance

Time Sensitive Assignments

Salary Note Certification

® &6 8 06 & & »6 & & o

The parties agree to open the MOU at Article 9.9 when either party requests to meet and
confer on the following items, to the extent such changes affect terms and conditions of
employment:

A A revision of the duties of a current classification.
B. The creation of a new classification.

C. The elimination of a current classification.

D. The salary of a new or revised classification.

No other Article, with the exception of those listed in Article 6.4 of this MOU, shall be
reopened except by mutual agreement.

If no agreement is reached on A, B, C, or D above, sither party may declare impasse
and the dispute shall be submitted to the State Mediation Service. The parties shall
mutually select a Mediator to whom they will present their respective last and final

proposals. The Mediator shall meet with the parties in an effort to assist with a resolution
to the dispute.

A If more than one classification is consolidated into a single classification, the new
classification shall be paid no less than the highest salary from among the
classifications included in the consolidation. If any changes made pursuant to
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Article 6.4 causes an employee to be placed on a range that is lower than the
employee's current range, such employee shall be Z-rated at his current salary.

B. "Z" rate is applied to an individual and not to a class. If an employee is placed on
a "Z" rate, it means the employee will move to the new lower classification, but
will remain on the employee's current salary range at the current step and shall
be eligible for merit increases and across-the-board increases according to
normal pay rate administration rules as found in the Administrative Code and the
applicable MOU. For purposes of performance review as provided in the
Administrative Code Section 6208 (g), the employee shall be evaluated based on
the requirements of the new lower classification on which the employee has been
placed.

C. "Z" rate shall remain in effect until an employee is, returned to the employee's
former classification or its progeny, promoted, voluntarily demotes or voluntarily
transfers; or until the current MOU expires. The extension of the "Z" rate beyond
the current Agreement may be the subject of bargaining for a successor
Agreement.



ARTICLE 7 -- FULL UNDERSTANDING

71 This MOU sets forth the full and entire understanding of the parties regarding the
matters set forth hérein, and any other prior or existing understanding or
agreements by the parties, whether formal or informal, regarding these matters
are hereby superseded or terminated in their entirety. However, except as
modified herein, existing Metropolitan Water District Administrative Code
provision, resolutions, policies, general instructions, rules and regulations shall
continue in full force and effect.

7.2 It is agreed and understood that during the term of this MOU, each party hereto
voluntarily and unqualifiedly waives its right to negotiate, and agrees that the
other shall not be required to negotiate, with respect to those matters covered
herein.

7.3 No agreement, alteration, understanding, variation, waiver, or modification of any
of the terms or provisions contained herein shall in any manner be binding upon
the parties hereto uniess made and executed in writing by both parties hereto,
and if required, approved and implemented by the District's Board of Directors. In
particular, whenever there is a provision herein that a section of the District's
Administrative Code shall be added, amended, or deleted, such provision shall
not be binding until such addition, amendment, or deletion is approved by the
District's Board of Directors.

7.4 The waiver of any breach, term, or condition of this MOU by either party shall not
constitute a precedent in the future enforcement of all of its terms and conditions.

7.5 Any agreements, side letters or addenda aftached to this MOU are hereby
incorporated and made a part thereof.




ARTICLE 8 - PROVISIONS OF LAW

8.1 It is understood and agreed that this Memorandum of Understanding is subject to
all current and applicable federal and state laws and regulations in addition to
District rules and regulations. The parties agree to abide by all such laws, rules,
and regulations, subject to the obligation of the arties to meet and confer over

any identified impacts which fall within the scope of bargaining.




ARTICLE 10 - HOLIDAYS

10.1
1106 and 6225.

10.2  The District shall observe the holida
1106. For

Holidays will be administered as provided in the current Administrative Code Sections

ys listed in the current Administrative Code Sectio

convenience, the holidays listed in Section 1106 are also listed below:
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New Year's Day

1 January

Martin Luther King's Birthday

3rd Monday in January

President's Day

3rd Monday in February

Cesar Chavez Day 31 March

Friday before Easter Friday before Easter
Memorial Day Last Monday in May
Juneteenth 19 June
Independence Day 4 July

Labor Day

1st Monday in September

Veterans Day

11 November

L
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Thanksgiving Day November (as proclaimed by the State of
California)

Day after Thanksgiving November (as above)

Day before Christmas Day 24 December

Christmas Day 25 December

Day before New Year's Day 31 December

10.3 A holiday that falls on an employee's workday shall be the same length as the workday.




Article 10: Holidays
Add the following article:

Article 10.4: “If a manager requests an exempt employee to work on their holiday day off, the employee
is allowed to take a different day off as soon as practicable, with prior management approval.”




ARTICLE 11— TEMPORARY PROMOTION

1.1

1.3

For the purposes of this Article, Temporary Promotion is the full-time performance of a
majority of the significant duties of a position in one classification by an individual in a
lower paid classification. The Temporary Promotion shall be reflected in the employee's
annual performance evaluation. The employee shall remain in the Supervisors Unit and
shall continue to receive the benefits provided for his original classification. The types of
Temporary Promotion shall be defined as below.

Short-Term Temporary Promotion
A. Non-Supervisory and Non-Managerial Position

The intent of this subsection 11.2A is to compensate any bargaining unit employee who
is assigned to perform the majority of the duties of a higher-level non-supervisory/non-
managerial position on a daily basis and to ensure that employees not be asked to
perform a majority of the significant higher-level duties on days for which they are not
receiving the premium.

~An employee assigned such duties by Management shall receive a premium in the
amount of twelve percent (12%) of his normal hourly rate. Such premium shall only be
provided in full-day increments for those days on which the employee is actually
performing a majority of the duties of the higher-level position, including overtime hours
worked. However, such premium shall not be reportable to PERS as compensation
earned for retirement purposes. Management shall designate the expected duration of
the assignment, but such duration shall be no more than three (3) weeks.

B. Lead Worker/Supervisory Pay

The intent of this subsection 11.2B is to Compensate any bargaining unit employee who
is assigned to perform a majority of the duties of a higher-level supervisory or
managerial position on a daily basis and to ensure that employees not be asked to
perform a majority of higher-level duties on days for which they are not receiving the
premium.

~-An employee assigned such duties by Management shall receive a premium in the
amount of fifteen (15%) percent of his normal hourly rate. Such premium shall only be
provided in full-day increments, for those days in which the employee is actually
performing a majority of the duties of the higher-level position. Management shail
specify the expected duration of the assignment, but such duration shall be no more
than three (3) weeks.

Long-Term Temporary Promotion

An employee who is temporarily promoted to a higher-level position for a period that
exceeds three (3) weeks shall receive additional pay equal to the first step of the higher-
level position, or a three-step (8.25%) salary increase, whichever is higher, not to
exceed the salary range maximum of the higher-level position. Such pay shall be
processed using a District Employee Data Change Form (EDCF), and shall be paid for
all hours during the period of Temporary Promotion designated on the EDCF.

8




With the exception of medical leave, a position shall not be filled by a Temporary
Promotion for more than 12 months, except by mutual agreement of the parties. An
employee who has been in Temporary Promotion for more than 12 months will receive a
two-step increase (equivalent to 5.5%) for each year the employee is in that Temporary
Promotion, provided that the regular hourly rate plus the premium pay has not already
exceeded the range established for the job classification of the Temporary Promotion.
The Human Resources Group shall meet with the employee's management at the
conclusion of each 12 month interval, to determine whether the Temporary Promotion
continues to be necessary.

O&M Supervisors reporting to Team Managers shall generally be offered Temporary
Promotion assignments to those Team Manager positions to which they report, whether
Short-Term (i.e., no more than three weeks) or Long-Term (i.e, longer than three
weeks), prior to such assignments being offered to qualified employees in lower
classifications either in this bargaining unit or other barqaining units. However,
Management reserves the right to assign Temporary Promotions to meet its business
needs.

For any Long-Term Temporary Promotion (i.e.. longer than three weeks) opportunity
anticipated to last six months or more, and where there is more than one employee with

the qualifications and demonstrated required skills expressing interest in the opportunity,
the Temporary Promotion assignment shall be fairly assigned to such employees on a
rotational basis based on business need.

—Such rotational assignments shail not be limited to qualified employees within the
immediate reporting structure of the Temporary Promotion position. However,

Management, upon consulting with the Association, reserves the right to limit

participation in the rotation to a reasonable number.

Employees not selected for a rotation but who otherwise have the qualifications and
demonstrated required skills, shall receive first priority for_selection for rotation in the
next temporary promotion to the same position, also anticipated to last six months or
more.

A Temporary Promotion rotational assignment shail not be offered to an employee with a
current performance evaluation of less than Meets Standards, or who has received a
disciplinary action within the preceding six months that is subject to appeal under Article
55.

An employee on a Temporary Promotion who receives a regular promotion to the same
classification shall receive no less than a two-step increase above the previous
classification, provided it does not exceed the top step of the new salary grade. After
receiving a regular promotion, the anniversary date for determining eligibility for the next
merit increase shall be the next July 1st common evaluation date.




ARTICLE 12 -- PREMIUM FOR SUPERVISION BY “EXEMPT” EMPLOYEES ON-DAYS-OEE

121

12.2

12.3.

124

12.5

The intent of this provision is to compensate bargaining unit employees in FLSA
“exempt” classifications for days worked outside of their regular work schedule, or on
days during their reqular work schedule (i.e.. Monday throuah Thursday) when they are
assigned shifts of 12 hours or more, when they are directed by Management at the Unit
or-Section-level_or higher to provide oversight of a work crew during Shutdowns,
emergencies, or other urgent assignments as determined by the District.

For purposes of this section, a Shutdown is a project which is part of the District's annual
Shutdown schedule, or which has been deemed by Management as requiring immediate
attention. Emergencies and other urgent assignments inciude those which have been
deemed by the District as requiring immediate attention due to operational impacts,
impacts on public safety, or potential loss of property.

Hours of work for exempt employees shall be as defined in Section 6223 of the
Administrative Code. Notwithstanding, Ffor each day of the assignment that the
employee works at least four (4), but less than eight (8) hours on a day outside of his
regular work schedule as determined by the District, he shall receive a daily premium of
$2300. For each day of the assignment that the employee works eight (8) hours or more
on a day outside of his regular work schedule as determined by the District, he shall
receive a daily premium of $600. In no instance shall an employee receive both the
$2300 and $600 daily premiums for the same day of work. (Example: For a seven-day
shutdown, commencing on Sunday and ending on Saturday, and assuming the
employee is on a Monday through Thursday 4/10 schedule, if the employee is assigned
to oversee a work crew and works for eight hours on Sunday, eight hours on Friday, and
seven hours on Saturday, he would receive payments of $600, $600, and $2300
respectively for those days, for a total of $1,500.)

For shutdowns, emergencies, or other critical assignments occurring during an
employee’s regular work schedule, when the employee is directed to work at least a 12
hour shift providing oversight of a work crew, he shall receive a daily premium of $300
for that day.

-For each day of a Shutdown emergency, or other urgent assignment in which the
employee is directed by Management at the Unit level or above to oversee a work crew

and has not received the requisite amount of rest pursuant to Article 12.2 above, he shall

receive a daily premium of $600.

12.46: A Team Manager assigned to a Water Treatment Plant who is on a Monday through

Thursday 4/10 schedule, shall receive the daily premium when assigned by
Management at the Unit or Section level to report to the Plant on a Friday as part of
regular and recurring coverage to oversee staff. Payment of the daily premium for any
given Friday shall only be applicable to the Team Manager assigned for that Friday, and
the number of assigned hours on a Friday shall be determined by Management at the
Unit or Section level. For purposes of this subsection 4, such assignments shall be
deemed as urgent assignments. This subsection 4 shall also apply to other days of the
week in which a holiday that would otherwise fall on a Friday is being observed.

10



ARTICLE 13 -- LEAD PAY

13.1

133

134

An employee in the classification of Inventory Coordinator shall be paid lead pay
premium in the amount of ten (10%) percent of his normal hourly rate for those hours in
which the employee is assigned by a supervisor at the level of Team Manager or above
to be in responsible charge of a work activity involving two or more individuals.

Lead assignments shall be rotated fairly among all interested and eligible employees. An
employee shall not receive lead pay for more than three (3) consecutive months, when
there is more than one interested and eligible employee. It is the intent of the parties
that the above shall ensure that all eligible employees in the classification shall have an
opportunity to receive lead pay.

Such lead pay shall be provided only if the job activity is expected to exceed three or
more consecutive hours in any one workday and where the supervisor has determined
efficiency and safety necessitate a “lead” appointment.

A list of lead hours assigned to qualified employees shall be recorded by the supervisor
and provided upon request for review by the employees and/or the Association.

10




ARTICLE 14 - DIVING PAY

141

14.2

14.3

Diving pay will be paid to an employee in addition to all other forms of compensation for
a minimum of six (6) hours for time spent underwater in a given work day.

Diving hours are to be computed in whole hours. Therefore, any fraction of an hour
spent underwater will be rounded up to a full hour.

Diving pay shall be paid in the amount of $12.00 per hour.

11
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ARTICLE 15 - COMMERCIAL DRIVER LICENSE INCENTIVE PAY

15.1

16.2

15.3

15.4

15.5

Employees in the classification of Team Manager or O&M Supervisor who are
specifically designated by the District, at the level of Unit Manager or higher, in writing to
obtain, maintain, and/or utilize a Class A or B driver's license, shall be eligible for a
$12500/month “good driver incentive.” Team Managers or O&M Supervisors who may
possess a Class A or B driver's license, but are not specifically designated by the District
as being required to do so, shall not be eligible for the Commercial Driver License
Incentive Pay._For purposes of this Article effective upon adeption of the 2022-2 MOU

employees specifically designated to receive the Incentive Pay shall inciude: O&M
Supervisors assigned to the Construction Services Unit who obtain and maintain a Class
A or B driver's license, and Team Managers a igned to Fleet who obtain and maintain
aClass A or B driver's license. Other bargaining unit employees may be specificaily
designated based on operational needs as determined by the District.

The District shall maintain a list of employees whose job duties require them to obtain,
maintain and/or utilize a Commercial Driver's license. If an employee’s duties change

such that he is no longer required to hoid a Commercial Driver's license, the employee
shall no longer be eligible for the incentive. .

An employee shall be ineligible for the incentive i

A. He tests positive on an alcohol and/or controlied substance test, or

B. He is involved in an accident that resuits in two or more points on his driving
record, or

C. He receives a moving violation citation that results in two or more points on his

driving record.

Employees who are not eligible due to having tested positive on an alcohol and/or
controlled substance test or due to having received two or more points on their driving
record may earn back their monthly incentive after a six (6) month waiting period in
which the employee does not test positive for drugs or alcohol, does not receive a
moving violation citation, and is not involved in an accident.

If an employee is receiving the incentive and is involved in an accident, or receives a
traffic citation, he shall immediately upon return to work notify his supervisor.

11
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16.1  An employee shall directly deposit his net salary to a bank of his choice via direct
electronic paycheck deposit.

16.2  The specific procedures for direct deposit shall be managed by the District.

1




ARTICLE 17 - OVERPAYMENTS ’Vl J 4

171

17.2

173

The parties agree that in the event of a payroll overpayment, Payroll will notify the
employee of the overpayment prior to making any deductions to recover such
overpayment. If the total overpayment is less than ten percent (10%) of the employee's
pay period earnings, the amount of the overpayment will be deducted from the
employee's next payroll payment after notification. if the total overpayment is in excess
of ten percent (10%) of the employee's pay period earnings, a schedule of deductions
will be established by the District to recover the overpayment. The maximum repayment
each pay period will, however, not be more than ten percent (10%) of the employee's
pay period earnings. For the purpose of this Article, "pay period earnings” is defined as
the employee's straight time pay during the period, less deductions for retirement and
income tax withholding purposes.

If the employee terminates employment with the District before repayment has been fully
recovered, the balance due will be deducted from his final payroll payment.

The District shall hold the Association harmiess with respect to any claim that might be
filed by an employee as a result of action taken by the District pursuant to this Article.

11
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NEW ~ Annuas! Leave TENTATIVE AGREEMENT

ARTICLE 18 - ANNUAL LEAVE
18.1 The accrual echaduio for annual loave shall be as follows:

18.2

183

184

18.5
18.8

RANGECFHOURS | aoc pactom APPROX.
From  Torough | FOREACHHR. VAC. HOURS
(3 &3z | 50
8353 18,792 0574720 120
| 18793 20880 0616100 128
(20881 22568 0653830 136
(296 25,05 0689660 164
T S AT OT310Q 152
25— 9em 0767817 160
e T e s "
& 0804597
[az6 0 10841911 176
680 4595 0881225 1
0919540 192
t 10957854 200
of total
service

The maximum accrual of annuat leave ohaﬂbo%wm There shall be no acorual
mﬁmw.

500
Once an employes’s curmant credit of annual leave reaches 476 hours, the employee

hﬁ&mmmmmunmmowmmamhmueumm
ours.

i, on the iast day of the payrofl cycle that includes 15 May and 18 November, an

has curment credit for more than 400 hours, the employes shall bs pald for it
hours in betwesn 400 and the maximum set forth et 18.3 above. Such payment shall be
made with the pay periads which include 15 May and {6 Novembaer.

Ris the meponsiblity of employess not to exceed theinmaximum acerual,

The District shall be responsibie for scheduling the annual leave pariods of employess in
such a manner as to achieve ths most efficlent of the District. Tha District

shall determine whethet or not a request for annual wii shali be granted. However,
an employes's timely request for annual leave shall only be denied for good and

18.7

If an employee's timely request to take annual is denied and such denial causes the
employee's current credit for annual leave to exceed the applicable maximum, then the
employee's accrual shall continue beyond the maximum for the next three months. At the
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Each calendar year, all exempt classifications in the Supervisors' Association shall receive an anrual
allotment 40 hours of Management Exempt Time Off to be used within the calendar year it is allotted .
The annual allotment of Management Exempt Time Off becomes available for use the first District
business day of the calendar year and shall not roll aver into the following calendar year. Any unused
portion of Management Exempt Time Off will be automatically cashed out by the District to the
employee on the first paycheck following December 1 of each calendar year,

A member shall make a request for Management Exempt Time Off to their direct supervisor. The District
shall determine whether or not a request for Management Exempt Time Off shall be granted. However,
an employee's timely request for Management Exempt Time Off under this provision shall only be
denied for good and sufficient business reasons.

Effective July 1, 2022 through December 31, 2022, all exempt classifications in the Supervisors'
Association shall receive a retroactive allotment 24 hours of Management Exempt Time Off.



ARTICLE 19 -- SICK LEAVE

18.1

All eligible employees shall accumulate sick leave with full pay at the rate of 0.0459780

hours for each hour of service. All temporary employees shall accumulate sick leave

with full pay at the rate of 0.033333 hours for each hour of service.

A. Such leave may be taken for absences from duty made necessary by an
employee’s:

(1) Incapacity due to illness.
(2) Incapacity due to injury.
(3) Incapacity due to pregnancy, childbirth, miscarriage, or abortion.

4) Medical, dentai or ocular examination or treatment, without incapacity, for
which appointment cannot be made outside working hours.

B. Physician Certification

(1) Normally, verification will not be required for short-term absences. A
doctor’s certification or other acceptable form of verification shall be
required for all sick leave absences exceeding two (2) calendar weeks,
and may be required for absences where there is doubt as to the
employee’s fitness to return to work or the employee’s supervisor has a
reasonable suspicion that there may be sick leave abuse. Notice of this
requirement shall be given in advance in all cases of prior leave abuse.

2) A physician’s certification authorizing an employee’s return to work from
an incapacity covered by this Section shall be reviewed by the District's
medical support in the Workers Comp/Medical Screening Unit prior to the
employee’s return to work. An additional medical examination or testing
may be required in order to determine whether the employee can safely
perform his or her duties, or to determine appropriate work restrictions.
The employee will be given advance notice in writing of the date, time,
and place of the examination/testing and a general description of, and
reason for, it. Such examination/testing will be done at District expense
and on District time if the District requires it be conducted.

C. Notification of Sick Leave

In order to receive compensation while absent because of iliness, injury, disability
or special leave, the employee shall notify his immediate supervisor or designee
prior to the start of the work shift, or as soon as practicable jf the employee is
incapacitated or otherwise unable to provide notification immediately prior to the
start of the work shift. The employee shall provide the reason for the absence
and the estimated length of absence. If the length of the absence exceeds the
original estimate, the employee shall promptly notify his supervisor or designee
of the need for and length of additional leave.

D. Accumulation of Sick Leave

13




19.2

19.3

(1) Accumulation of sick leave as of the end of the 24th pay period of each
annual payroll cycle shall be fimited to 1,000 hours of sick leave.

2) If at the end of the 24th pay period of any annual payroll cycle the total of
accumulated sick leave exceeds the limitation on accumulation above,
the excess accumulated sick leave shall, as soon as practicable after the
end of the payroll period, be paid to the employee entitled thereto at the
employee’s hourly pay rate at the end of said payroll period for 52.2% of
the excess accumulated hours of such sick leave.

(3) Employees on military leave, either reserve, National Guard, or extended
military service does not lose their accumulated sick leave credit.

E. Special Leave

Special leave with pay may be taken and charged against sick leave credits for
an employee to care for the employee’s ill or injured spouse, domestic partner,
child, stepchild, parent, stepparent, brother, or sister. The total of such leave for
each-ineident-(e.g., illness, operation, birth) shall not exceed 48 hours _per
calendar year. Satisfactory justification for the granting of special leave shail be
as required by the Department Head or Group Manager.

Any employee who resigns, is laid off for lack of work or funds, or is removed for cause,
or retires under the provisions of the Public Employees’ Retirement Law and has
completed 10,440 hours without an involuntary interruption in District service may elect
one (1) of two (2) options pursuant to Article 35.7 of this Agreement. The employee may
elect to be paid at the employee's hourly pay rate for 52.2% of accumulated hours of sick
leave in full at the time of separation with the remaining 47.8% converted to additional
service credit, or, the employee may elect to have 100% of such accumulated hours
converted to additional service credit.

If the employee should die before separation from employment, his estate shall be
entitled to any severance value of his accumulated sick leave as if he had resigned on
the date of death.
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ARTICLE 20 ~ PERSONAL LEAVE

201 Anemployee who has been employed by the District for more than 1,044 hours of
continuous current sevice: includin

g military leave may take personal feave with pay up
1024 hours during the current calendar year. Said personal leave shafl not be ¢harged
against the employee's accumulated sick leave. Such personal leave may be taken for
any personal reason, so long as such

leave does not interfere with the mission of the « ﬁf ;
District. W

202 Personal leave must be used in the calendar year in which 1 is received, Personal leave
shall not be carried over into the calendar year folfowing the year in which # is received 6
20.3  One-time personal leave increase of 24 hours will be provided for non-exempt

employees. The one-time personal leave increase will be available during calendar . -
year 2023 only, .

=
’2//21/ 2025
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ARTICLE 21 - USE OF ACCUMULATED LEAVE — INDUSTRIAL INJURY

21.1. An employee injured in the scope and course of employment with the District may elect y 4 [ I/’
to take as much of accumulated sick leave, or accumulated annual leave, or disability
leave, as when added to disability indemnity under Division 4 of the State Labor Code
will result in a payment to the employee of not more than the hourly rate for 40 hours
each week provided that sick leave shall be applied first, and that the order of application
of annual leave and disability leave shall be at the option of the employee.

212 An employee using disability leave because of such an injury shall not be subject to
Article 26.4B. When an employee uses such accumulated leave because of such an
injury and the District is reimbursed by a third person for its damages by reason of such
use, there shall be granted, for credit to the employee’s sick leave, annual leave, or
disability leave, such sick leave, annual leave, or disability leave equivalent to the
amount so used or proportionately if each is reimbursed only in part.

21.3  Ifthe District does not collect from the third person the full amount of the compensation
paid and other damages for which it is liable to the employee and if the amount collected
is not itemized so that there may be ascertained the amount collected in reimbursement
for the sick leave, annual leave, or disability leave used, the amount received shall be
credited to annual leave, sick leave, and disability leave in that order.

ARTICLE 22 -- USE OF ACCUMULATED LEAVE ~ QUARANTINE /r A awyuv

221 An employee who is quarantined may elect to take as much of the employee's
accumulated sick leave or accumulated annual leave or accumulated compensating time 2/
off as is necessary to avoid loss of pay. Should the time lost exceed the sick leave, { '/5 z
annual leave, and accumulated compensating time off, such excess shall be leave
without pay.
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ARTICLE 23 -- LEAVE WITHOUT PAY

231

23.2

23.3

Leave without pay, except when necessitated by iliness, injury, pregnancy, childbirth,
miscarriage or abortion, may be granted by the appropriate Department Head, Group
Manager or designee to an employee only after exhaustion of all accumulated annual
leave. Leave without pay granted pursuant to this Section may not exceed 120
consecutive calendar days unless authorized by the District for a longer period. Such
leave may be terminated at any time by the employee's returning to work. An employee
on such leave is entitled to the benefits of sick leave accumiulated prior to his absence.

Leave without pay, when necessitated by illness, injury, pregnancy, childbirth,
miscarriage or abortion, may be granted by the appropriate Department Head Group
Manager or designee to an employee for a period which, when added to the period of
disability leave and to the interval between the exhaustion of accumulated sick leave and
the beginning of disability leave, shall not exceed 3,132 hours, unless authorized by the
District for a longer period. Such leave shall be granted only after exhaustion of
accumulated sick and disability leave, except that disability leave need not be exhausted
prior to the taking of leave without pay for the 40 hours which must elapse following the
exhaustion of accumulated sick leave in instances of Industrial Injury. An employee who,
due to iliness or injury, has taken leave without pay under this Section in excess of 30
consecutive calendar days shall be required to provide a physician's statement attesting
to his fitness, based upon his normal duties pursuant to his job description, before
returning to work.

Insurance Coverage for Leave Without Pay

A. Any employee who is on leave without pay for a period of 30 or more consecutive
calendar days will be permitted to continue coverage under a group insurance
program if permitted under the terms of the program and if the employee pays the
premiums required to maintain coverage for the duration of the absence.

B. Notwithstanding 23.3A above, the District shall pay the premiums it would otherwise
pay for any employee who is on leave without pay and is receiving temporary
disability indemnity under Division 4 of the State Labor Code as a result of an injury
incurred in the course and scope of District employment provided, however, said
employee continues to pay his portion of said premiums. Any payment of premiums
pursuant to this subsection shall terminate 30 calendar days after the final temporary
disability indemnity payment is made.

16




ARTICLE 24 - BEREAVEMENT LEAVE

249

24.2

or, one workweek as determined by the employee's assigned work schedule if the death

For the purposes of this Article, "immediate family” means spouse/domestic partner, or
the employee’s or spouse's/domestic partner's child, parent, brother, sister stepparent,
stepchild, grandparent, grandchild, aunt, or uncle. Domestic partner is defined under
current Administrative Code Section 6234,
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ARTICLE 25 - FAMILY AND MEDICAL LEAVE

251

252

253

254
25.5

257

258

The District will provide femily and medica
law, federal law, and_current Administrat

| leave for an employee as required by state

ive Code Section §231.

For purpasas of this Article, employea shall mean an employee who has at least one
year of setvice with the District and at least 1250 hours active service during the one

year period immediately p

The following provisions set forth certain
family and medicai lpave. Rights and ob!
defined balow
the Federal Family and Medical Leave A
Employment and Housin.
Rights Act ("CFRA™) (G

are contained in the 1.8, D

shall mean leave

recading the commencement of the family end medical leave.

of the rights and obligations with respect to
igations which are not specifically set forth or
epartment of Labor regulstions implementing
<t of 1893 ("FMLA"), and the California Fair

overnment Code 12945.2).

Unless otherwise provided by
under this Article
An employee Is entitied to a tota
care for a newbom child,

this Aticle, “Family and Medical Leave” and "Leave”
pursuant to the FMLA and CFRA.

of 12 weeks of Leave during any 12-month period to
due to the placement of an adopted or foster child, to care for a

child, parent, parant-in-law, Spouse or domestic partner, or domesiic partner's child or

An employee's entitlement te Leave for
foster care expires 12 months after the

An empl
fore:

District as soon as

sesable events. For events which are

the employee leams

the birth or placemant of a child for adoption or
birth or placament,

oyee shall provide at least 30 calendar days written advance notice for

nol foreseeable, the employee shall notify the

of the need for the Leave, but no iater than five

(5) working days from learning of the avent.

Wen the Leave is dus o the health condi
utilize Leave in the following order:

All sick lsave;

A,
B,

Forty (40) hours of ann
choose to use other pal

The employes has the
employee chooses 10
following order:

()
@)

ition of the employee, the employee shail

uat leave; if annual leave is exhausted the empioyee must
id or unpakd leava to complete the 49 hours:

option of using additional paid leave at full pay. If the
use additional paid leave at full pay, it must be used in the

The balance of employee's annual lsave

Othar paid leave
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D. if the employee elects not to use additional paid leave at full pay, then the %
employee shall utilize leave in the following order: 7 Z/ -
(1)  75% disability; f/

() 50% disability;
(3) Annual leave;
4) Other paid leave at the employee's option;
(5} Unpaid leave
E. The exhaustion of the paid leave shall run concurrently with the Leave.

25.9 When the Leave is taken for the birth of a child of the employee, for the placement of a
child with the employee for adoption or foster care or to care for a child, parent, parent-

in-faw, spouse or domestic partner., ar-domestic partner's child or parent_gr; itd, or
grapdparent who has a serious heaith condition, the employee shall utilize
Leave vailablelin the followingorder: {fmmw{tﬂkwmmnmmwm ]
Assacition
A. Special Leave,
to 24 i ve;
BC  Annual,_Personal Leave, or Compensatory Time-Off:

©D.  After exhausting special and annuai leave, the employee has the option of using
any additional paid lsave for which the employee i qualified;

BE.  Unpaid Leave;
EE.  The exhaustion of the paid leave shall run concurrently with the Leave.

2510 If an employee takes sick leave or partial pay disability leave without requesting Famity
and Medical Leave, within two days of the employee's return to work and advisement of
the District concarning the purpase of the sick feave. the District shail make a

determination as to whether the sick leave shall be considered Family and Medical
Leave.

25.11 The District shail maintain covarage under any group health plan which it offers for the
—duration of the Leave at the level and under conditions that would have heen provided
had the employee been working, However, the District shall only maintain such group
health plan coverage for such empioyee for up to 12 weeks within a 12-month period
commencing with the start of the Leave.

25.12 An employee has the right to reinstatement to the same or a comparable position

uniess the employee is exempted from such right under the provisions of the FMLA or
CFRA.

25.13 Any leave taken by an employee under the Fair Employment and Housing Act's
provisions applicable to pregnancy-related disabilities cannot be counted against the
12-week limitation on family and medical leaves authorized under the CFRA,
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ARTICLE 26 -- DISABILITY LEAVE

26.1

Subject to the maximum accumulation stated below, employees shall accumulate
disability leave with partial pay equal to the number of hours hereinafter indicated.

Working Hours Credited Not to Exceed the Maximum Hereinafter Stated:

At each of these service | Hours of 75% Leave Hours of 50% Leave
hour points

1,040 hours 48 48

2,080 hours 48 48

4,160 hours 48 48

6,240 hours 48 48

8,320 hours 88 88

10,400 hours 40 40

Each subsequent 2,080 40 40

hours

26.2  The total number of hours of accumulated disability leave shall not exceed 800 hours at
75% of full pay and 800 hours at 50% of full pay. Total service shall include all time
spent in the employ of the District, excluding time spent on disability leave and leave
without pay.

26.3

26.4

Employees returning from leave for military service shall earn disability at the rate
appropriate to the total time of District employment plus military service. In addition,
employees shall accrue disability leave at the rate appropriate to the total time of District
employment provided they meet one (1) of the following conditions:

A

C.

Change from one (1) category of employment to another category of employment
that is eligible for disability leave;

Return from a separation of employment from the District within 12 months of the
separation; or

Return from a non-cause involuntary separation of employment from the District.

Disability leave may be taken only after exhaustion of all accumulated sick leave and
subject to the following conditions:

A

Disability leave may be taken only in the event of the employee's disability due to
illness, injury, pregnancy, childbirth, miscarriage, or abortion.

Except as provided in Article 21 -- Use of Accumulated Leave — Industrial Injury,
an employee shall not be entitled to disability feave until 40 hours shall have
elapsed following the exhaustion of accumulated sick leave.

Medical or other certification in form acceptable to the employee’s Department
Head shall be furnished within five (5) working days of the commencement of a
period of claimed disability leave and shall be renewed at intervals not exceeding
30 calendar days after the date of the initial or any subsequent certification until

18
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26.5

26.6.

26.7

26.8

termination of the disability leave, or as otherwise determined by the Department
Head.

D. Disability leave shall be taken by first exhausting disability leave payable at the
rate of 75% of full pay and thereafter exhausting disability leave payable at the
rate of 50% of full pay.

E. No added disability leave shall be credited during any period when an employee
is on disability leave.

F. Disability leave shall terminate on the date of retirement or on the date
employment is terminated, whichever comes first.

G. Except as provided in Article 21 — Use of Accumulated Leave — Industrial injury,
an employee who is on disability shall not be entitied to take annual leave until
the exhaustion of disability leave or the termination of disability, whichever comes
first.

An employee who has taken less than all the accumulated disability leave and then
returns to work, may, after using any accumulated sick leave and subject to the
conditions of Section 26.4 above, take the remaining disability leave together with any
disability leave credited since returning to work for a recurrence of the same disability or
for any other disability.

An employee who has taken any part or all of accumulated leave shall, upon returning to
work, accumulate disability leave as if the employee’s total service, as that term is
defined in Section 26.2 above, commenced on the date of return to work. In no event
shall accumulated disability leave earned either at the rate of 75% of the hourly rate or at
the rate of 50% of the hourly rate exceed the amount of accumuiated disability leave in
either category determined with regard to an employee’s total service from the date of
first employment with the District. Nevertheless, in the event that any employee with
4,160 or more hours of total service returns having exhausted all 75% and 50% disability
leave allotment, said employee shall be credited with 48 hours disability leave payable at
the rate of 75% of the hourly rate and 48 hours disability leave at the rate of 50% of the
hourly rate on the day of returning to work provided such crediting of disability leave
occurs only once in any 1,040 hours.

An employee who has been employed by the District and is re-employed shall not be
entitled to disability leave prior to completion of 1,040 hours of total service after such
reemployment. The employee shall then be credited with accumulated disability leave
corresponding to the employee’s total service, and shall thereafter accumulate disability
leave corresponding to the employee’s total service. In no event shall such employee
have accumulated disability leave exceeding that which would have accumulated as
determined under Section 26.6 above.

An employee who is on annual leave or leave without pay and who is authorized to take
sick leave and who thereafter exhausts accumulated sick leave shall be entitled to
disability leave in the same manner as if the employee had been on working status at
the time sick leave commenced.
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26.9

26.10

26.11

An employee who has taken disability leave in excess of 30 calendar days will be
required to provide a physician’s statement attesting to the employee’s fitness, based
upon the employee’s normnal duties stated in the job description, before returning to
work, and may be subject to medical examination. Such examination will be done at
District expense and on District time if the District requests that it be conducted by
District-selected medical personnel.

For the purpose of this Article, a District Holiday falling within any period of disability
leave shall be deemed to be a full working day.

Annual and sick leave shali not accrue during periods of disability leave.

ARTICLE 27 -- MILITARY LEAVE

271

27.2

Every employee who is a member of the National Guard or Naval Militia, or a member of
the reserve corps or force in the federal military, naval or maritime service, shall be
entitled to military leave in accordance with the applicable provisions of the Military and
Veterans Code of the State of California and federal law. The present law provides, in
general, that a person having one (1) year or more of service with the District is entitled
to military leave with pay for a period not exceeding 30 calendar days per fiscal year.
The military service time of a new employee who comes to the District directly from
military service may be applied to the one ( 1) year employment requirement necessary
to the granting of military leave.

Veterans are entitled to reinstatement if their service does not exceed five (5) years in
the military (or longer if involuntarily retained). Employees on military leave do not lose
their accumulated leave credits. The District shall restore the veteran to employment as
though no interruption of District service has occurred. The District shall apply all
general pay adjustments enacted by the Board to the old base salary as though the
veteran had not been absent. The veteran need not be returned to the former position
but shail be given a position of status and pay equivalent to the former position.
Although the veteran earns no leave while absent on military leave, neither does the
veteran lose any leave balances while absent on military leave. Military service time is
added to the length of District service for purpose of computing the rate at which a
returning veteran shall earn leave.

20




ARTICLE 28 -- LEAVE DONATION PROGRAM

28.1 Purpose:

A

Eligible employees may participate in either the Employee Emergency Leave
Relief Fund, which is set forth in the Human Resources Operating Procedures

{current E-Form 2299, or its progeny). or the leave donation program set forth

below

General Provisions - the leave donation program is designed to provide a
mechanism to assist employees who have exhausted paid leave due to a serious
or catastrophic illness or injury. This program aliows employees who accrue
leave to donate accrued annual leave or sick leave hours to a specific employee
who has exhausted his own available leave balances. Serious or catastrophic
iliness or injury is defined as an employee's own adverse medical condition which
requires the employee to be absent from work for more than twenty (20)
consecutive work days, or a similarly debilitating iliness or injury of the
employee's parent (including in-law), grandparent, child, spouse or domestic
partner.

28.2 Conditions

To receive leave donations an employee:

A

Must have been employed in a regular or defined-term position for a minimum of
six-months or in a temporary/recurrent position for a minimum of 12 months and
worked more than 1250 hours in the previous 12 months;

Must be absent from work due to his own catastrophic iliness or injury for more
than twenty (20) consecutive work days (as verified by a physician’s statement)
or be absent from work for more than twenty (20) consecutive work days in order
to attend to an ill or injured parent (including in-law), grandparent, child, spouse
or domestic partner (as verified by a physician’s statement); and,

Must have exhausted all applicable leave balances, including sick leave (if
related to an employee's own illness), personal leave, special leave, disability
leave and annual leave; except however, the General Manager may approve the
solicitation/acceptance of leave donations prior to all balances being exhausted,
when the physician's statement and leave balances indicate the probable
exhaustion of balances within two pay periods.

Donations are:

(1) Voluntary;

2) Made from accrued annual leave, personal leave, and sick leave
balances in whole hour increments but for a minimum of eight (8) hours;
A donor may donate all accrued annual leave and personal leave but
must retain at least 80 hours of sick leave in his own sick leave account;

(3) Irrevocable. If any donated hours remain at the end of the recipient's
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catastrophic leave, the recipient may retain up to 80 hours, and the
remaining hours shall be transferred to the leave transfer pool; and,

(4) Subject to taxes in accordance with applicable IRS and State law, and
may be subject to withholdings as required by law.

The total donations received into an empioyee's annual leave balance normaily
shall not exceed 320 hours; provided however, that donations in excess of 320
hours may be considered and approved by the General Manager or his
desianee. Donations attempted in excess of the maximum shall not be taken.
Such donations shall not be eligible for payout above the maximum annual leave
accrual.

Upon approval of a request for donations from an employee or his guardian if the
employee is incapacitated, Human Resources shall, at the employee's {or
guardian's) request, post a notice of the eligible employee's need for donations
on District bulletin boards accessible to employees and/or via e-mail. Confidential
medical information shall not be included in the notice.

Donations shall be administered according to procedures established by Human
Resources and requested on a form prescribed by Human Resources. Signed
approvals of the receiving and donating employees must be properly provided
before a donation is processed.

Nothing in this Article shall be construed to modify the employment relationship
between the District and the receiving employee, or to restrict the District's
management rights. Neither shall this Article modify existing District rules,
policies or agreements regarding unpaid leaves of absence or family medical
care leave.
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ARTICLE 29 -- FLEX PLANS

29.1

During open enroliment, the District shail offer a program that allows all employees to
have a tax advantage in their medical contributions, provided they are eligible for
medical insurance coverage, and any other insurance premiums that are eligible for tax
advantages through payroli deduction. In addition, the District will allow eligible
employees to participate in the District - sponsored Flexible Spending Account program,
which includes the following salary reduction options: pre-tax dependent care spending
account and pretax heaith care spending account, at no cost to the employee, to the
extent permitted by law.
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ARTICLE 30 -- MEDICAL INSURANCE

30.1

The District shall continue to provide medical plans maintained by the Public Employees'
Retirement System (PERS).

30.2 Effective January 1, 202218, the District's monthly contribution shall be 100% of the total

30.5

30.6

30.7

premium for the highest cost HMO basic medical plan for either PERS Region 2%, or
PERS Region 32, whichever is higher, i izati
i i iof; but shall not exceed the monthly

premium for the médical plan selected by the employee. Employees-wheosetained-PERS

Employee+1-Dependent— $343/month
___ Empleyee—+2-or-More-Dopendents—$445/menth

Desert employees enrolled in PERS Gold (formerly PERS Choice) will continue to
receive the dollar amounts specified below-abeve and shall continue receiving such
amounts through the term of the MOU.

Employee Only: $172/month
Employee + 1 Dependent: $343/month

Employee + 2 or More Dependents: $445/month

An employee who opts out of insurance will receive $125 per month ($1,500 per year),
provided the employee provides proof of alternate insurance coverage.

If subsequent to December 31, 20244, the insurance premium increases and the parties
have not agreed to an increased District contribution, then the District's contribution shall
remain at the dollar amount in effect on December 31, 20244. Such contributions shall
continue at that dollar amount until the parties agree in writing to change the District's
contributions.

The parties shall establish a Health, Dental, Vision Benefits Advisory Committee, at the
request of either party. The Committee will examine such issues as benefit levels, plan

26
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design, administration, and cost containment. Committee recommendations will be
presented to the parties for their use in negotiations for a successor MOU.
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ARTICLE 31 - DENTAL INSURANCE

311 The District shall continue to provide dental insurance for the duration of this MOU, toa
maximum of $2,500 per year. The dental insurance provider shall not be changed
without mutual agreement of parties.

31.2  The District shall pay the entire premium for each employee and qualified dependents to
the age of 26.

31.3  Any reserve funds developed under the policy may be applied towards paying the
premium of any policy obtained in accordance with this MOU.

31.4 Effective January 1, 2018, the District shall cover orthodontia benefits for all enrollees in
the District’s dental plan, up to a lifetime maximum benefit of $2,000 per covered person.
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design, administration, and cost containment. Committee recommendations will be
presented to the parties for their use in negotiations for a successor MOU.
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ARTICLE 32 -- VISION INSURANCE

32.1 The District shall continue to provide a vision care program at the benefit level in effect
on December 31, 2000. The vision insurance provider shall not be changed without
mutual agreement of parties.

32.2 The District shall pay the entire employee-only premium rate.

32.3 An employee has the option to purchase family coverage through the program at his
own expense for dependents to the age of 26.

i
W

L/Z%’/Z,B

— L eT



ARTICLE 33 -- LIFE INSURANCE

33.1

332

The District shall provide $100,000 of group life
employee. Pursuant to the Internal Revenue Co
$50,000 is taxable.

insurance for each regular full-time
de, life insurance coverage above

At
AP

An employee shall continue to have the option of purchasing additional insurance at his

own expense.
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ARTICLE 34 - LONG-TERM DISABILITY INSURANCE

34.1  The District shall provide long-term disability insurance to all employees. The insurance /
shall provide a benefit of $1,000 per month, but not to exceed 60 percent of the )
employee's monthly salary. The benefit shall commence 180 days after the employee's S
disability commencas and shall expire 2-1/2 years after commencement, uniess the ; ? Z«
employes's disability terminates sooner. The Disirict's insurance carrier shall determine Z
eligibility including whether an employee is disabled. Pre-existing conditions shall be
excluded from coverage. The District shall have the right to change carriers and 7%
coverage so long as the replacement insurance is at least as advantageous as the initial g -~
insurance described above. irrespective of any change, the District's obligations in ?
regard to furnishing long-term disability insurance shall not be increased.

34.2  An employee shall have the option of purchasing additional insurance at his own
expense.
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352

353

35.4

35.6

35.6

%@/

ARTICLE 35 -- RETIREMENT
An eligible employee shall have the option of retiring from the District according to the
contract the District has with the Public Employees’ Retirement System (PERS) to
provide what is commonly called "Local Miscellaneous 2% @ 55" retirement, plus other

contracted optional benefits. Employees hired on or after January 1, 2013 who are
“new” PERS members as defined by the Public Employees’ Pension Reform Act of 2013
(PEPRA) shall be eligible to retire under "Local Miscellaneous 2% @ 62" retirement
formuta.

Except as provided for below, the District shall contribute to PERS as Employer Paid
Member Contribution (EPMC) seven (7) of the total seven (7) percent of normal member
contributions to PERS for employee retirement. Further, such EPMC shall be reported to
PERS as special compensation so that it will be included in "compensation earnable"” for
employee retirement purposes.

Employees hired on or after January 1, 2012 shall contribute the full seven (7%) percent
normal member contribution to PERS for the first five years of employment. For such
employees, there shall be no EPMC reported to PERS as special compensation. Upon
completion of five years of total service, as defined by “service date,” the District shall
pay the same contribution to PERS as EPMC as existing employees who are PERS
“classic” members. A Benefits Service Date will be used to track an employee’s
anniversary “service date” for eligibility, and all time on the District's payroll as an
employee (including “non-PERSable” time, such as working as a Student Intern, or as a
Recurrent employee) will be counted towards the five years. Moreover, breaks in
service, regardless of length, will be adjusted for under the Benefits Service Date to
track all time worked.

Employees hired on or after January 1, 2013 and who are “new” PERS members as
defined by PEPRA shall contribute a member contribution of fity percent (50%) of the
normal cost of the Local Miscellaneous 2% @ 62 retirement plan. For such employees,
there shall be no EPMC reported to PERS as special compensation.

The contributions referenced above are based upon authority from PERS and upon tax
treatment permitted by the Internal Revenue Service under Internal Revenue Code
Section 414(h)(2) and revenue rulings related thereto, and by the California Franchise
Tax Board. It is understood that the State Legislature or Congress may alter the
statutory authority for this tax treatment, and the Franchise Tax Board or the IRS or the
United States Department of the Treasury may alter the current revenue rulings, either
by other rulings or by issuing new regulations.

Article 35.2 shall be operative only so long as the District's Employer Paid Member
Contribution continues to be excluded from the gross income of the employee under the
provisions of the Internal Revenue Code. If the aforesaid provision becomes inoperative,
the District shall contribute to PERS on the same basis it contributed commencing on 1
January 1981.

Such contributions shall be paid from the same source of funds as used in paying wages
to the affected employees. The employee does not have the option to receive the District
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358
359

contributed amount paid pursuant to this Article directly instead of having it paid to
PERS.

Conversion of sick leave to additional service credit:

A Effective December 1, 1990, the District amended its contract with the Public
Employees' Retirement System to provide that the unused accumulated sick
leave when certified by the District, at time of retirement may be converted to
additional service credit {total number of unused hours divided by 8) at the rate of
0.004 year of service credit for each day of unused sick leave, as set forth in
Government Code Section 20965.

B. An employee eligible to obtain service credit under Government Code Section
20965 may substitute accumulated hours of sick leave for service credit for
retirement purposes.

The District has amended its contract with PERS to provide the Level 4 Survivor Benefit.

Effective January 1, 2012 the District shall implement the schedule for post-retirement
heaith benefits contained in Government Code Section 22893(a). The application of this
schedule shall be subject to the provisions of Government Code Section 22893, and the
schedule will solely apply to employees hired after the schedule becomes effective
pursuant to PERS laws and regulations. Pursuant to Government Code Section
22893(a)(6), an employee hired prior to the schedule becoming effective may elect to be
subject to the schedule.
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ARTICLE 36 -- DEFERRED COMPENSATION

36.1 The District shall provide a matching contribution, on behalf of each employee who is g
participant in the savings plan provided for in Administrative Code, Division VI, Chapter

6, Article 6. The District's matching contribution shall be in the amount of one dollar for

each dollar contributed by the employee in accordance with a compensation-reduction
election made by the participant pursuant to Administrative Code Section 6785(a),

subject to the following limits

36.2 During a calendar year the maximum District matching contribution shall not exceed four
and one-half (4 72 %) percent of the total of the employee's cash compensation and

salary reductions permitted under sections 401(k), 414(h), and 457 of the Internal

Revenue Code during that year (total cash compensation).

36.3 This Article shall only be operative to the extent that the District can make matching
contributions and maintain compliance with the Internal Revenue Code and District's
Savings Plan regulations. If this Article becomes inoperative, then either party may,.on
30 days' notice, notify the other party of its desire to amend this MOU as a result of such
event. Upon expiration of such notice, both parties shall meet and confer in good faith
pursuant to division VI, Chapter 1 of the Administrative Code.




ARTICLE 37 — CATEGORIES OF EMPLOYMENT

37.1

The District agrees to the following categories of employment:

A.

Regular full-time

Employees working a 40-hour week for an indefinite period of time. A regular full-
time employee shall receive all benefits for which he is eligible.

Reguiar part-time

Regular employees who work a regular schedule of at least 20 hours per week
but less than 40 hours per week. Employees in this category may job share.
PERS membership and health benefit (Public Employees’ Medical and Hospital
Care Act ['PEMHCA")) regulations are applicable. Regular part-time employees
who are hired to work a 20 to 39-hour week shall be provided with all the terms
and conditions of this Agreement unless otherwise specified, on a prorated basis
(leave accrual shall be effectively prorated by the number of hours worked).
Notwithstanding the above, a regular part-time employee who is employed as of
the date of implementation of this Agreement and is receiving full health
insurance benefits, shall continue to receive such benefits for the duration of his
employment as a regular part-time employee.

Temporary full-time

Employees who are hired for a specified limited time and who work a 40-hour
week. PERS membership and health benefit {PEMHCA) regulations are
applicable. Temporary full-time employees may participate in the 401 (k) and/or
457 programs subject to meeting the eligibility criteria provided in the
Administrative Code. All temporary employees are entitled to receive all Holidays
as provided for by this Agreement. Temporary full-time employees are not
eligible for any other benefits.

Temporary part-time

Employees who are hired for a specified limited time and who work less than a
40-hour week. PERS membership and health benefit (PEMHCA) regulations are
applicable. Temporary part-time employees may participate in the 401(k) and/or
457 programs subject to meeting the eligibility criteria provided in the
Administrative Code. Temporary part-time employees are not eligible for any
other benefits.

Recurrent employees

Employees hired for an indefinite period of time on an irregular basis, such as
intermittent, emergency, or on-call. PERS membership and health benefit
(PEMHCA) regulations are applicable. Recurrent employees shall be provided
with all the terms and conditions of this Agreement unless otherwise specified, on
a prorated basis (leave accrual shall be effectively prorated by the number of
hours worked). Notwithstanding the above, a recurrent employee who is
employed as of the date of implementation of this Agreement and is receiving full
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health insurance benefits, shall continue to receive such benefits for the duration
of his employment as a recurrent employee.

37.2  Employees who move from one category of employment to another or who are
involuntarily separated from service and return to service shall not have their service
hours reset for the purposes of benefit accrual.
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ARTICLE 39 — PRODUCTIVITY & TELEWORKING

39.1 Both parties recognize that it is to their mutual interest and to the best interest of the
community to continually strive to improve the quality, economy and efficiency of the
District's work effort and work product, inciuding an emphasis on a hybrid application of

telework and traditional in-person work to accomplish the District's objectives.

39.2 Until such time that a District-wide policy, or alternative MOU provision on Teleworking
has been negotiated, employees who have had the ability to telework as a result of the
COVID-19 pandemic, shall have the choice to continue working a hybrid work @eaule
pursuant to direction from the General Manager or his designee. )

For those emplovees not working a hybrid schedule_netwithstanding an ; g‘in which

an emplovee is required to report to his reqular work location, i
his-mmediate-supervisor-or-manager. an employee may, subject to the apBroval of h
immediate supervisor of manager, be allowed to work telework remiots

- ioh. Réquests by employees to
telework-remetely shall be considered on a case-by-casé basis, and shall not be granted
in instances where teleworking remetely-would have an adverse impact on District
operations or productivity. TelewWorking remetely-at an employee’s request shall not
constitute a Temporary Work Location as defined in Section 65.2 of this MOU.

It is agreed and understood that this provision shall not specifically preclude an
\ bargaining unit classification from telework, provided that the decision to grant a request
~ for telework shalf be at the discretion of Management based upon business needs and
p_"‘rcu_;_jdeqni_t“ i§_wdgpg in an equitable and fair manper,
39.3 _in the event of a District-declared state of emergency (e.a.. COVID-19 pandemic) in
which employees are encouraged to work remotely due to concerns for health and safety,

teleworking shall be offered to employees whose job duties can be performed remotely
and do not require reporting to a District work location..

Shutdown Scheduling:

38.4 _ltis the intent of the parties that bargaining unit employees have adequate rest between

scheduled shifts during Shutdowns, as well as during emergencies, or other urgent
assignments as determined by the District._Accordingly, the District shall make every
effort to provide employees who have just completed a shift, with eight hours of rest plus
commute time, before they are required to report for their next scheduled shift. This

subsection 38.4 shall apply to FLSA “exempt” employees. For FLSA “non-exempt”
employees, the provisions of Article 41E (Fatique Time) shall continue to govern.

39.5 Itis further the intent of this article to assure fair and equitable assignment of shutdown
shifts. Shift assignments should be coordinated by the responsible bargaining unit
employees based on consensus, fairness and operational needs.

In cases where there is a disagreement on the assignment of shifts_a written
determination shall be made by Management, taking into consideration 1) the numnber
and type of shifts previously assigned, and 2) applicable experience or expertise needed

for that shift.
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otwithstanding the above, the parties aqree th

nagement retains the right to assign
shutdown shifts in specific situations ba n o)

) ional needs. Such decisions shall
be articulated to emplovess in writing, except in the case of emergencies in which case
decigions may be issued orally.!

-{ Commented [LV6]: The intent is that in most situations, shift

assignments shall be worked out between the supervisors in charge
of the shutdown shift. H

) mar can make shift
atits provided that it has a b
justification,
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ARTICLE 40 - MERIT INCREASES

40.1

40.2

Definition

A merit increase is a salary increase of one (1) or more steps within the salary range of a
specified classification. This increase is awarded to employees who have performed
their job duties in a manner that warrants such a merit increase.

Eligibility

Regulations

A.

Probationary Employees:

The employee's eligibility date for a merit increase is the first day of the pay
period following his completion of the six (6)-month probationary period.
Employees who are in the midst of serving a probationary period on July 1st (i.e.,
the common District evaluation date) of a given year, shall not be eligible for an
evaluation or merit step increase on that date. Such an employee shall be
eligible for a merit increase upon successful completion of probation, not to
exceed the salary range maximum for his classification, and will thereafter
receive a common performance evaluation at the next July 1st date.

If an employee is in the midst of serving a promotional probationary period on
July 1st of a given year, and subsequently does not complete his promotional
probation (whether by failing to pass probation or voluntarily demoting), he shall
feceive a regular evaluation for work performed in the previous lower
classification during the regular evaluation period, and he shall be eligible to
receive an evaluation and merit increase retroactive to July 1st of that year,
contingent on the following:

1) The employee must have room within the salary range of his previous
lower classification to receive a merit increase (i.e., the employee cannot
exceed the salary range maximum for his classification).

2) The employee’s performance must be rated as “Meets Standards” or
higher based upon work that was performed during that evaluation period
in the previous lower classification.

Regular and Recurrent Employees:

1) The employee's eligibility date for a merit increase shall be the first day of
the pay period each year that includes the District common evaluation
date of July 1st, provided such merit increase does not cause the
employee to exceed the salary range maximum for his classification, or

(2) If the employee was serving a probationary period, and completed
probation during the same pay period that includes July 1%, the eligibility
date for a merit increase following the merit increase specified in Article
40.2A above becomes one (1) year from that date, on the first day of the
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pay period that includes the following July 1st, provided such merit
increase does not cause the employee to exceed the salary range
maximum for his classification.

3) During the temn of the 2022-20—MOU, the parties aqgree to utilize the
Labor-Management Committee under Article 62 to explore the possibility
of using the employee’s anniversary date for the annual performance

review. These discussions shall occur alongside the discussion of a new
MyPerformance evaluation form.

40.3 An employee who has been promoted shall receive a promotional increase equivalent to
at least two (2) salary steps effective the date of promotion, provided such increase does
not cause the employee to exceed the salary range maximum of his classification.

40.4 Determination of Amount:

OVERALLR':\ETT:S RMANCE MERIT INCREASE SCHEDULE
Outstanding Three (3) or four (4) steps (8.25% or 11%)
Exceeds Standards Two (2) or three (3) steps (5.5% or 8.25%)
Meets Standards One (1) or two (2) steps (2.75% or 5.5%)
Improvement Needed No merit increase
Unsatisfactory No merit increase
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Notwithstanding the provisions above, an employee may opt to be
compensated at the moofonehourofmenwwm(mm for

it is agreed and understood that nothing herein is intended to Emit or
restrict the authority of the District to require any employee to perform
overtime work ; i is further
agreed that overtime will be ordered and worked only when required to
meet the District’s needs.

deedubdwerﬁmommonanempiwoﬂmgulafdayoﬁahaﬁbe
at least two (2) hours. Travel to the employee's regular work location

dossn't count as time worked. Scheduled overtime shall be fairly assigned
!oqut!ﬂndempbm.bmodmihawkﬂln and responsibilities needed to
perform the assignment._Unscheduled avartime s 8 governed unde

led time shall ba governed unds

B, SHIFT PAY

On the effective date of this Agreemant or as sogn as administratively
possible, an employee shall be paid shift pay premium in the amount of
ton (10) percent of his normat hourly rate for quafifying hours.

ShiRt pay shall be paid for all hours worked between B.00 p.m. and 6:00
am.

No shift pay shall be paid for overtime work performed as an extension of
a day shift or 28 part of a call back pursuant to 41D, Call Back Pay.
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C. STANDBY PAY

(1)  Anemployee is on Standby when he is required by management to be
avaliable for a call for his services while in & non-working status during
oft-duty hours.

(2)  Anemployee placed on Standby duty shall be required to:
A 8e ready to respond in a reasonable tims to calls for his service;

8. Be readily available and reachable at ali hours-bry-telephena-os
sthercommunisation-dovigas;

C.  Refrain from activitias during Standby, which might impair his
assigned duties upon call,

(3)  Standby duty shall be assigned-by-management in writing.

(4)  Employees who are assigned to standby will be paid Standby Pay
Premium in the amount of ten (10) percent of his normal hourly rate for
qualifying hours. Employees who are assigned to standby and required to
respond within fifteen (15) minutes will be paid Standby Pay Premium in

't‘he amount of fifteen (15) percent of his normal hourly rate for qualifying
ours.

(8)  Anemployas shall not receive Standby Pay for hours during which the
employee is being paid at the overtime rate,

0. CALL BACK PAY
{1}  An employee is called back if:

(a)  Helis unexpectedly required to leave home to return to duly
because of unanticipated work requirements i notice to return is
given to the employee following tarmination of his normal work
shift and departure from his regufar work location; or

{>) Hae is called and asked to wark at home outside of normal work
hours on District business because of unanticipated work
requirements.

2)  Anemployee, who Is called back as defined above, is sligible to receive
pay for a guaranteed minimum period of time or pay for the period of time
worked, whichever producas larger compansation.

{3)  Time worked shalt inciude the time spent performing the task requiring
the call back and actual travel time from home to work and back.

(4)  Guaranteed Minimum Time Period for a Call Back
{a)  Unexpectedly required to leave home to retum to workduty:
. Anemployee residing within District-provided housinathe




MWD to Supervisors Assoclation

4{19/23

werkeite- shall receive a minimum of two (2) hours pay at
‘hisovartime rate for a call back.

2. Anemployee residing outsile of District-provided housing
tha-camp-or-village-or-off the-same-Disttict -property as the
warksfta shall receive a minimum of four (4) hours pay at
his overtime rate, for a call back.

(®)  Unexpectedly required to work at home:

1. Anemployee shall receive a minimum of sixty (60)
minutes pay at his overtime rate for a call back.

if an employee receives an additional call back within the previous guaranteed
minimum pariod, the employee shali not recsive another minimum but shall
receive pay for time worked beyond the pravious call back minimum period.

Notwithstanding D.4 and D.5 above, whenever an employee is unexpectedly
required to rsturn to duty as provided in D.4(a) and D.4(b) before the established
starting time of the employee's next regular shift, it shall be deemed an early shift
start. An employee shail not receive a guaranteed minimum for an early shift
stast. The employee shall be compensated for time worked at his overtime rate
only for the hours between the time of the cail back and the start of hie regularly
scheduled shift.




ARTICLE 42 __ . CLASSIFICATION STUDY/JOB AUDIT

Article 42.11
Sups Negotiations ) O@
District Proposal 4/20123

4/18/23 *""""'w PR
~ Classication Study ’ /7;\ é& e 71//,2,.‘9%25?

The Assoclation and the District desire to complete a classification study to obtain accurate and
descriptive information about the work in the Association-represented classified positions that are listed
below and to ensure base pay for the listed classifications is appropriate.

Upon completing of the classification study, there shall be an equity adjustment in base pay for the
classifications listed below. The equity adjustment shall be the greater of:

1}2.75%; or
2) the classification study’s recommended adjustment.

In no event shall this classification study result in a reduction of the base pay for the classifications listed
below.

The Association is to fully complete and return their portion of this classification study to the District
within three months of the date of this provision becoming effective. in any event, the Association must
complete its portion of this classification study no later than December 30, 2023. Upon completion of
the Association’s portion of the classification study, the District must complete the classification study
within six months. The equity adjustment in base pay provided herein shall be effective retroactively to
the first full pay period after July 1, 2023,

el
if the Association fails to complete its portion of the classification study by December 30, 2023, no equity
adjustment in base pay will be provided and these provisions will have no effect. If the District fails to
complete the classification study in accordance with the above, the specified classifications below will

automatically receive an equity adjustment in base pay of 2.75%, retroactively to the first full pay period
effective July 1, 2023.

The specific classifications subject to this classification study are the following:

—Title ) Thretranme
—TearmManagert 60-90-days
——Tearm viarrager it 60-90days

——FeanrMamager t———————60-90days
FeanrManmagerty—1—60-90 days
—FeanMarager v———1—60-90days

—Teamianagervt 60-90days
Team Manager-Laboratory 60-90 days
—~SUppoTt
~—AircraftPitot 90 days=6monthy
—tnventory Coordinator SO-days =6 mounthy =
——Sr-Research-Chemtst— 190 days =6 months
Microcomputer Technology 80 days ~ 6 months
- Supervisor™

~SrEnvironmentat-Spectatist— 90 days=6months———
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Sr Resources Specialist

90 days — 6 months

Chief of Party

90 days — 6 months

O&M Supervisor

90 days - 6 months

=




ARTICLE 43 -- TRANSFERS

43.1

43.2

433

An employee may request a transfer to a vacant position in the same classification at the
same rate of pay. Transfers can be either to a different geographic location or a different
workgroup.

An employee who wishes ‘o transfer to another position shall submit a written request for
such transfer and have his name placed on a list to be kept by the Human Resources
Group. The transfer request will be retained for one (1) year.

To be eligible for such a transfer, the employee must meet the following conditions:

A. Meets the minimum qualifications for the position:

B. Have-a-satisfactory-atiendance-and Has not received an appealable disciplinary _
action in the last six (6) monthsrecerd, and;

434

43.5

C. Received a meets standards or higher performance evaluation on the most
recent performance evaluation.

The transfer request will be considered by the District prior to recruitment for the
vacancy.

In determining whether to grant a transfer request, the hiring manager shall consider the
needs of the District/workgroup and whether employees on the transfer list have the
demonstrated skills and experience necessary to perform the job duties. The hiring
manager and/or Human Resources Group shall interview at least two (2) employees on
the transfer list per vacancy who meet the minimum qualifications and have the
demonstrated skills and experience. Such interviews may be conducted either in person
or telephone/teleconference. The decision whether to grant a transfer is within the sole
discretion of the District.

The District reserves the right to transfer individuals as, in the judgment of the
appropriate manager(s), may be necessary for the good of the District. However,
District-initiated transfers shall only be made with reasonable advance notice and
explanation. iln no instance shall a decision whether to transfer an employee be
retaliatory, discriminatory, capricious or unreasonable.
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ARTICLE 44 - LAYOFF

441

443

Definitions

A. Displacement - shall mean the replacement by one employee of another
employee with less District service.

B. Group - shall mean a work unit that reports to the General Manager's Office, as
indicated in the approved annual budget and, with respect to any other
department, shall mean the entire department.

C. Organizational Unit - shall mean a Section, Unit or Team within the Group, or the
Group as a whole.

D. Layoff - shall mean terminating an employee for non-disciplinary reasons.

E. Recall - shall mean the-notification efto an employee who was laid off fand is on
the reinstatement list.

F. Reduction-in-force - same as layoff.

G. Reinstatement - shall mean the reemployment of an employee who was laid off.
H. Surplus - shall mean a classification or skill not needed by the District.
Reason for Layoff

A layoff may be initiated within any group by the Group Manager with the approval of the
General Manager, when necessary for reasons of lack of funds or lack of work.

Order of Layoff

A A-————Prior to a layoff, the Human Resources Group Manager shall determine
the total length of service in hours, including hours of paid leave, but excluding
leave without pay and compensatory time earned, of each employee within the
affected Group. A composite listing of all employees within the Group shall be
prepared, listing their length of service in hours.

A-B. __As soon as practicable, the lists shall be distributed to the Association,
managers, and supervisors of organizational units where a layoff or displacement
could oceur.

8C. In the event a tie exists between two or more employees having similar length of
service, the Human Resources Group Manager shall use hire dates to distinguish
ties. In the instance of ties, the employees with the earliest hire date shall be laid

off last. In instances where the employees have the same hire date, the
employee with the earliest birth date shall be laid off last.
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The Group Manager shall determine the organizational unit and classification or
classifications to be affected by a layoff and the skills or skills within each
classification determined to be surplus.

The Human Resources Group shall then develop a seniority list, which shall
show the length of service of employees within the organizational unit, as well as
the Group as a whole. The Group Manager shall identify and separate the names
of the employees by skill groups. The respective Group Manager and Human
Resources shall then identify those employees to be declared surplus.

In case there are two or more employees in the classification from which layoff is
to be made, such employees shall be laid off on the basis of inverse order of
seniority in District service. Except that, employees whose current performance
evaluations are less than a "meets standards" rating with a Corrective Action
Plan which have been on record in their personnel foider for at ieast 30 days,
shall be laid off first.

The respective Group Manager, with written approval from the General Manager,
may specify employees within a classification exempt from layoff or displacement
if loss of these employees shall seriously impair the function of the District.

The parties recognize the Association's intentrest toin continueing its
representational responsibilities as the certified bargaining representative for

emplovees in Unit 03 in the event of layoffs. Ae

on this Paragraph H._ t nsider granting “super seniority” to

bargaining unit officers or representatives. “Supsr seniority” shall be defined as
iority over any other employees in their res ive classifications, and shall

apply only during the employee’s term as either an ele bargaining unit offi

or representative. However, it is agreed and understood that the “super

orrepresentative. However, it is agreed and understood that the “super
seniority” shall not exempt an employee from ultimate layoff due to the District's
lack of funds or lack of work as defined in 44.2 above.

The results of Paragraphs D through G above shall be sent in writing to the
Association.

In the event of a layoff, the Association reserves the right to re-open negotiations
onthis Yaraqraph H, to consider granting "super seniority” to elected additional

44.4 Notice of Layoff:

The Notice of Layoff shall include:
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A statement that the employee's position is surplus or he is being laid off due to
the exercise of displacement rights of another employee based on seniority.

The effective date of the layoff;

The length of service of the employee;
A description of the employee's displacement rights.

A description of the employee's reinstatement rights. A request for reinstatement
form shall be provided with the layoff notice.

A description of the employee's severance rights as stated in Articles 19.2,
35.7(B), and 44.7 in this Agreement and/or Administrative Code Section 6248.

A description of the employee's right to receive assistance in pursuing outside
employment opportunities by requesting a referral to an out-placement service
firm for up to 40 hours-five-days of out-placement coaching and counseling
service.

H. A list of notices of lavoffs within the bargaining unit shall be provided to the

Association.

Displacement

A

Displacement shall be permitted provided the displacing employee has the skills
required for that position and has demonstrated successful use of such skills in
his employment with the District as determined by the group manager and the
Human Resources Group Manager.

A request for displacement shallmust be made in writing to the Human
Resources Group Manager within five (5) working days following delivery of the
Notice of Layoff. An employee who is issued a Notice of Layoff while on a Leave
of Absence shall have five (5) working days after returning to his position to
submit said request.

Because displacement by seniority is a sequential operation, and because of
other factors affecting the timing of a reduction in force, it is anticipated that the
Notices of Reduction In Force shall be furnished to affected employees at
different times.

The Human Resources Group Manager shail furnish to the affected group
manager, as well as the Association, the names of those employees requesting
displacement rights. Those employees who have not been exempted from
displacement pursuant to Section 44.3 G above are subject to displacement by
an employee with more District service.

Displacement of an employee with less seniority shall be permitted within the
same job family or in a classification previously held by the displacing employee.
Displacement shall be limited to the group in which the reduction in force takes
place.
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F. Employees to be laid off due to the exercise of displacement rights by an
employee with more District service shall be given a Notice of Layoff. Employees
so notified shall have all rights to which employees who have received the Notice

of Layoff are entitled.
Reinstatement
A Employees who are laid off and desire to be reinstated at a later date must

immediately request reinstatement in writing to the Human Resources Group
Manager. Priority shall be given to the reemployment of each employee.

B. The Human Resources Group Manager shall maintain a list of the names of laid-
off employees who have requested reinstatement.

C. Those employees on the reinstatement list shall be recalled only for available
positions appropriate to their skills and/or for positions for which they meet the
minimum requirements as stated in the job description. Recall of employees from
the reinstatement list shall be made in reverse order of layoff. based on seniority.

D. Each employee shall be responsible for keeping the Human Resources Group
office advised of his current home address and upon notification of reinstatement
shall be required to respond in person or in writing within ten (10) working days
following the notification of recall. Recalled employees shall be required to report
for work within 30 calendar days following the date of notification. Failure to
comply with these requirements shall result in the employee's name being
removed from the reinstatement list.

E. Prior to being reinstated, an employee shall be required to pass a physical
examination to determine if he is physically qualified to perform the duties of the
position if the previous District examination was made more than six months
before the date of reinstatement.

F. The name of a laid off employee shall be removed from the reinstatement list two
years following the last day for which the employee was paid.

In the event an employee who has received a Notice of Reduction in Force declines to
assert his displacement rights, or is unsuccessful in displacing another employee, the
employee shall be placed on paid administrative leave for three months prior to being
laid off. The employee shall be placed on the three months of administrative leave no
sooner than 30 days after receipt of the Notice of Reduction in Force. Such employees
shall receive full pay and benefits while on administrative leave, and they may continue
to assert their displacement rights (subject to compliance with Article 44.5 above) until
their employment is terminated and they are removed from Metropolitan's payroll. They
shall continue to be eligible for appointment to vacant positions within the District without
resort to a recruitment process at the discretion of a department head or group manager.

Grievability

A group manager's determination made pursuant to 44.3 G hereof, with written approval
from the General Manager, shall be deemed the exercise of a management right and
shall not be subject to review under the District's grievance procedure. However, such
determination is subject to appeal pursuant to Administrative Code Section 6218(b)
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within thirty (30) days of receipt of a Notice of Reduction in Force by any employee who
is laid off as a result of the department head or group manager's determination as an
abuse of discretion.
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ARTICLE 45 - HEALTH AND SAFETY

45.1

45.2

| 453

! 45.4

455

45.6

The District shall provide a safe and healthful workplace for all employees by complying
with all state and federal laws concerning health and safety.

Employees and the Association may exercise all their legal rights, as well as any rights

afforded under applicable District Operating Policies and Administrative Code provisiens

to secure a safe and healthy workplace without any reprisals.

The District and all Eemployees shall comply with all state and federal laws concerning
safety and heatth.

Itis the legal and contractual duty of ali employees in the course of performing their
regularly assigned duties to be alert to unsafe practices, equipment and conditions and
to report any such unsafe practices, equipment and conditions to their immediate
supervisor and the District's mManager of the Safety and Regulatory Services Section
(SRS) . The employee has the right to submit the matter in
writing personally or through the local Association President or his designee. The
immediate supervisor and/or the SRS Manager District

and-safety-wishall submit a written response to the employee as soon as practicable. On
any matter not addressed by the immediate supervisor or the SRS Manager District's
manager-olwerkplace health and-safety-within what the employee reasonably bejieves
was a sufficientreasenable period of time, the Association President or his designee may
confer with the Group Manager.

The_parties agree that the Supervisors Association/Management Committee established

under Article 62 shall be utilized to address health and safety concerns upon the request
of either the Association or the District-appeint-cneteprosentative-te nbor-o

In the event that employees are exposed while at work to carcinogens or other harmful
substances exceeding Cal-OSHA Permissible Exposure Limits, medical caremanitos
shall be provided through the Workers Compensation process. Medical monitoring shall
be made available at no cost to the employee as long as medically necessary.
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45.2

453

45.4

45.5

45.6

ARTICLE 45 — HEALTH AND SAFETY ;!// &
~

The District shall provide a safe and healthful workplace for all employees by complying
with all state and federal laws concerning health and safety.

afforded under applicable District Operating Policies and Adminisirative Code provisions,

Employees and the Association may exercise all their legal rights_as well as any rights
to secure a safe and healthy workplace without any reprisals.

The District and all Eemployees shall comply with all state and federal laws concerning

safety and heaith.

It is the legal and contractual duty of all employees in the course of performing their
regulatly-assigned duties to be alert to unsafe practices, equipment and conditions and
to report any such unsafe practices, equipment and conditions to their immediate
supervisor and the District's mManager of the Safety and Requlatory Services Section
(SRS) . The employee has the right to submit the matter in
writing personally or through the local Association President or his designee. The
immediate supervisor and/or the SRS Manager District:
and-safety-wishall submit a written response to the employee_as soon as practicable. On
any matter not addressed by the immediate supervisor or the SRS Manager District's
fety-within what the employee reasonably believes
was a sufficientreasonabie period of time, the Association President or his designee may
confer with the Group Manager.

The parties agree that the Supervisors Association/Management Committee established

under Adticle 62 shall be utilized to address health and safety concerns upon the request
of either the Association or the District-appoint-anerep ket b O
Management-Safety-Committes.

In the event that employees are exposed while at work to carcinogens or other harmful
substances exceeding Cal-OSHA Permissible Exposure Limits, medical care Her

shall be provided through the Workers Compensation process. Medical monitoring shall

be made available at no cost to the employee as long as medically necessary.
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ARTICLE 46 -- NO SMOKING POLICY

46.1  The parties agree there shall be no smoking in any District building or District vehicle.
Smokers will be accommodated by designating smoking areas outside, and away from

building entrances and air intakes_in accordance with current MWD Operating Policy D-
gg’:

Becaus Rave-an-in A Rg-our-employees-healithv-and ',IQhe
District will encourage our smoking employees to quit by reimbursing them for the cost of
an approved smoking cessation program to a maximum of $100 per employee during
the term of this Agreement, after successful completion of a program. The
reimbursement will apply for only those employees whose medicai plan under PERS
does not provide coverage for such a cessation program.

46.3 The Human Resources Group shall assist any interested employees in locating an

approved smoking cessation program.
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ARTICLE 47 -- DRUG-FREE WORKPLACE

47.1  As provided by the Drug-Free Workplace Act of 1988, and in accordance with Operating

Policy D-07 (Drug-and Alcohol Free-Workplace) the parties agreedeciare that all

locations where the District conducts business shall be considered an alcohol and drug-
free workplace.

47.2  All employees are absolutely-prohibited from the following two categories of activities
involving alcohol, drugs, or controlled substances inclusive of marijuana, while in a
District workplace.

A Unlawfully manufacturing, distributing, dispensing, and possessing.
B. Reporting to work or working under the influence.

47.3  The District will make available to employees information regarding:
A Medical insurance benefits provided through Public Employees’

Retirement System under the provisions of the Public Employee's Medical and
Hospital Care Act for substance abuse programs

B. Community resources for assessment and treatment.
C. Counseling program.
D. Employee assistance program.

474 The parties agree that assistance toward rehabilitation will be offered to any employee
with an alcohol, drug, or substance abuse problem. This policy will apply whether the
employee voluntarily admits to such a problem, or has violated the Alcohol and Drug-
Free Workpiace Policy.

| 47.5 Discipline:

A Any employee who violates Article 47.2 A of this MOU will be subject to
discipline, up to and including termination.

B. Any employee who violates Article 47.2 B of this MOU for the first time wighall be
eligible for the benefits pursuant to Article 47.4 above and may be subject to
discipline in accordance with District disciplinary procedures.
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ARTICLE 48 -- WELLNESS ENHANCEMENT

48.1

48.2

The intent is to provide a wellness enhancement to promote the overall health status of /

employees. Accordingly, beginning the first pay period following adoption of this
Agreement by the District's Board of Directors, each employee in a classification
represented by the Association as of that date shall be eligible for a reimbursement of up
to $200, for qualifying wellness expenses incurred between that date and the end of the
calendar year.

Thereafter, each calendar year, each employee shall be eligible for a reimbursement for
qualifying weliness expenses of up to $200.

Qualifying expenses include physical examinations or assessments not otherwise
covered by an employee’s health insurance plan; health/fitness equipment or classes;
and/or health club/gym memberships. Reimbursement requests must include receipts,
and are subject to approval by the Human Resources Group. Reimbursement requests
for expenses incurred during a calendar year must be submitted by January 31st of the
following year. Monies not used in a calendar year may not be rolled over into the next
calendar year.
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ARTICLE49 --PERSONNELFILE,

49.1

492

49.3

An employee, or an employee's representative with the written consent of the employee
may inspect the employee's personnel file. The employee may choose to inspect his
personnel file in a private area inat the offices of the Human Resources Group or may
have his file sent electronically, or to his work location for inspection there. No
derogatory information shall be placed into the personnel file unless it is associated with

a formal action appropriate for the personnel file, and unless a copy has been provided

to the employee and he has been given an opportunity to respond.

Employee personnel files and the information therein shall be held in strict confidence by
the District and shall be subject to inspection only by officials of the District acting on
official District business or otherwise as required by law. It shall be the responsibility of
the Human Resources Group to ensure that individuals without a legitimate business
need to inspect an employee’s personnel file not be permitted to do so.

At the request of an employee, all disciplinary documents in the employee's personnel
file shall be removed after three years-unipss-thers-h sh-further-dieciplinerogardin
; iecipline.. However, the parties agree to a pilot
rogram whereby disciplinary documents that in the employee’s onnel file duri
the term of this 2022-202* MOU, shall be removed after two (2) vears. unless there has
been further discipline regarding the work behavior that led to the discipline. As art of
neqotiations on a successor MOU in 202*, the partie: ee to discuss and evaluate an
disciplinary impacts arising from this pilot program and whether it should be continued

into the next MOU term.

This provision shall not apply to performance evaluations.
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ARTICLE 50 - GRIEVANCE PROCEDURE

50.1

§0.2

50.3

o2
£

Definitions

A A grievant is an employes, a group of employees, or the Association. Alleged
grievances which affect more than one employee in a substantially similar
manner normally will be consolidated.

B. A grievance is an alleged misapplication by the District of a specific provision(s)
of (1) this Agreement, (2) the Administrative Code, or (3) other rules or
regulations governing personnel practices and other terms and conditions of
employment within the scope of negotiations, which alleged misapplication
adversely affects the grievant.

-A grievance also includes the following actions: (1) withholding of a merit step,
(2) oral warning, (3) written warmning (4) suspensions of less than forty (40) hours,
and (5) a performance evaluation with an overall rating of less than Meets
Standards (i.e., Improvement Needed or Unsatisfactory).

C. A written grievance Is a grievance as defined above, which has been reduced to
writing on a standard form provided by the District. The written grievance shall
include the employee's name, classification, group, immediate supervisor's
name, and representative's name, if any. it must also include the specific section
of the provision alleged to have been misapplied, a clear and concise description
of the alleged grievance with the circumstances supporting the employee's
aliegation, and the specific remedy requested to resolve the grievance.

D. A "day" Is any day in which the Headquarters of the District is open for business.
nless specifically defined otherwise, this definition of “day” shall apply to all

other MOU articles referencing deadlines or duration of time.

Waivers and Time Limits:

A Failure by the Districtmanagement to reply to the grievance within the time limits
specified in this Article automatically grants to the grievant the right to process
the grievance to the next level within the time limits defined in the next level. it
shall be the responsibility of the Human Resources Group to ensure timel
District responses at each level of the Grievance Procedure, or to obtain mutual

agresment between the parties to extend response deadlines.

B. Any level of review or any time limits established in this Article may be waived or
extended by mutual agreement confirmed in writing.

C._If a grievant fails to appeal from one level to the next level within the time limits
established in this grievance procedure, the grievance shall be considered
closedeettied on the basis of the last response by the District-management and the
grievance shall not be subject to further appeal.

General Provisions
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The Association agrees to use the Dlstféff ndard grievance form when
processing formal grievances.

The grievant shall be bound by the statement of the grievance as originally
defined. Non-related issues shall not be considered on appeal.

if the grievant is not represented by the Assoclation, the Association shall be
notified of a settiement proposed at any formal level of the procedure which
seftlement is acceptable to both the grievant and the District prior to the
seftiement being finalized. The purpose of this step is to allow the Association to
state its position for the record.

If the Association does not provide a written response within seven (7) days after
notification, such opportunity to respond shall be considered waived, and the
proposed settlement shall be implemented and the matter closed. If a timely
response is made, the District's representative shall give full consideration {o the
Association’s position prior to settiement of the grievance.

C: Employees are encour rior to initiating the grievance pro e to
il themselves of { tion to discuss issues disputes in the Supervisors
Association/Management Committee (Article 62) in an effort to bring about an

informal resolution.
Th a onzed a ents of bo h rtnes shall uthorize resolv issue
e!m fi atin ' th fievan r cedur sh H ‘ he in aba a oeuntl
sonsi he Su isors Association/Man nt Committee have
mduﬁei

50.4 Informal Compiaint

A

B.

Before filing a written grievance, the employee shall attempt to resoive the
problem in meeting with his immediate supervisor.

The immediate supervisor shall give an oral response to the employee within five
(5) days of the date the issue was raised by the employee.

50.5 Format Grievance:

A

Level |

(1)  Ifthe grievant is not satisfied with the resolution proposed at the informal
level, he may, within thirty (30) days from the event giving rise to the
grievance or from the date the grievant could reasonably have been
expected to have had knowledge of such event, file a written grievance
with his Unit Manager on the District's grievance form.
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(2) The Unit Manager shall, within ten (10) days of receipt of the grievance,
meet with the grievant and give a written response to the grievant on the
original grievance form.

Level Il

(1) If the grievant is not satisfied with the written response of the Unit
Manager, the grievant may, within ten (10) days from recsipt of such
responss, file a grievance with his Group Manager on the original
grievance form.

{2)  Withinten (10) days of receipt of the written appeal his Group Manager
shall meet with the grievant and shall investigate the grievance, including
meeting with the supervisor, and give a written response to the grievant
on the original form,

(3)  Grievances conceming subjects listed in Article 55 - Appeal Procedure,
are appealable to that procedure. For all other grievances, the decision of
the Group Manager is final.



ARTICLE 51 - RIGHT TO ASSOCIATION REPRESENTATIVE

51.1

If an employee reasonably believes that a meeting with his supervisor, whether prior to
that meeting, or in the course of, may result in disciplinary action against him, he shall be
permitted, upon request, to have an Association representative in the meeting. |f the

meeting has already commenced when the request for representation is made, the
meeting shall terminate until such time that he has obtained Association representation.

If an Association representative is not available at the time of the meeting, the supervisor
shall arrange an alternative meeting as soon as possible, but at least within 5 working
days.

51.2 An employee who is not the subject of an investigation, but who is being questioned by

District management as a witness shall also be permitted, upon request, to have the
attendance of an Association representative in such meeting. If an Association
representative is not available at the time of the meeting, the supervisor shall arrange an
alternative meeting as soon as possible, but at least within 5 working days.

51.3 Only one Association representative shall be authorized to use District time to represent

an employee as provided in this Article. However, the Association_at its discretion may
haverequast-that one (1) additional representative be allowed to represent an employee
(e.g., to provide subject matter expertise on the issue being discussed). Release time
for such additional representative shall be at the discretion of the Empioyee Relations
Officer. However, such release time shall only be denied for good and sufficient
business reasons.

51.4 __The parties jointly agree to inform employees of their representation rights pursuant to
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ARTICLE 52 - GRIEVANCE REPRESENTATIVE

52.1 Grievance Assistance

A. A bargaining unit employee as defined in Article 1-grievant may, at any step of

the grievance procedure, be assisted in the preparation and presentation of his
grievance by up to two (2) aAssociation representatives selected by him,
pursuant o Article 51.3.

B. If the bargaining unit employee as defined in Article 1-grievant elects to be

represented, the District may designate a management representative to be
present at the grievance meeting to represent the District.
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ARTICLE 53 ~ PRE-DISCIPLINARY PROCEDURE

53.1

53.2

Before #a regular employee is to be suspended for forty hours or more, demoted, or
discharged, he shall:

A

Receive written notice of the intended action at least 14 days before the date it is
intended to became effective, stating the specific justification-grounds and the
particular facts upon which the action is based;

Receive copies of any known related materials, reports or other documents upon
which the intended action is based;

Be accorded the right to respond in writing within a reasonable mutually agreed
upon period of time to the intended charges;

Be accorded the right to meeta due process “Skelly” hearing within a reasonable
period of time with the Human Resources Group Manager or designee who has
the authority to recommend_either uphold, modify, medificatien or rescind
elimination-of the intended disciplinary action; and

Be given the written decision of the Human Resources Group Manager or
designee prior to the effective date of the disciplinary action.

Upon notification that the employee has elected to be represented by the Association,
the District shall copy the Association representative on all documents listed above.
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ARTICLE 54 ~ DISCIPLINE

54.1

54.34

64.65

Proper Cause and Progressive Discipline

Employees may only be disciplined for just (proper) cause. The District shall follow the
principles of progressive discipline as contained in this Article, and shall: apply discipline

in a fair and equitable manner consgistent with Article 59 (Non Discrimination, which is
inclusive of the Board's October, 2021 statement on Diversity, Equity & Inclusion),
Examples of Employee Misconduct

Examples of employee misconduct are found in Appendix A.

Disciplinary Actions

Disciplinary actions aresheuld-be designed to fit the nature of the infraction preblem-and
may progressively range frommay-inciude oral | warning, written warning, demotion,
suspension, toe+ discharge. The particular action imposed shall depend on the severity
of the misconduct and the particular factual circumstances involved.

Oral Warning

Oral warning consists of a discussion between an employee (who may request to be
represented by the Association) and his supervisor or other manager concerning
performance problems or minor instances of misconduct and may be initiated at any
time. During this discussion, the supervisor or manager shall review with the employee
both the specific deficiencies in question and District standards. The cause(s) of the
deficiency shall be identified along with specific improvement needed. The employee
shall be advised of the action that will be taken should he fail to achieve the
improvement outlined within a reasonable-the time period as specified at the session.
The substance of an oral warning shall be reduced to writing, placed in the supervisory
file, and a copy shall be given to the employee._A written, confirmation of oral warning

shall not remain in the supervisory file after one year unless there have been further
performance problems or instances of misconduct.

Written Warning

A written warning generally is appropriate to correct instances of more serious employee
misconduct which do not warrant suspension or discharge, repeated instances of minor
misconduct or identified performance problems, The purpose of a written warning is to
put the employee on notice that the District shall take other disciplinary action against
him unless immediate, real, and consistent improvement in performance is
demonstrated.

Any decision to issue a written warming shall be reviewed by the Human Resources
Group. The supervisor or manager issuing the written warning shall meet with the
employee to discuss specific improvements required, i iod-to
avoid further disciplinary action. A copy of the record shall be given or sent to the
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employee and the Association, unless the employee has not elected representation by
the Association.

The employee may submit a written response on the record within 30 days, which shall

be placed in the employee's official personne! file.

Demotion

Demotion is the movement of an employee from his current classification to a new

classification, either within this bargaining unit or another bargaining unit, having a lower

salary grade.

7 Suspension

Suspension is the temporary removal of an employee from his duties without pay for up
to 30 calendar days, consistent with Adicle 54.3 above.

54.8 _Corrective Action Plan

An employee may be placed on a Corrective Action Pian ("CAP") to identify specific

" areas of improvement following a suspension or demotion, or a performance evaluation

with an overall rating of less than Meets Standards. A CAP lasts for 90 calendar days,
unless an extension is reasonably justified and provided in advance in writing.

Upon issuance of a CAP, Management and the employee shall meet to ensure that the
expected areas of improvement are clear, and to allow the employee to seek any
necessary clarification. The intent is for the employee to understand what is expected of
him as a result of the CAP.

Upon successful completion of a 90 calendar day CAP. as needed, the supervising
manager will continue to provide guidance to the employee and promptly address
erformance deficiencies should they arise.

For disciplinary actions involving written warnings, a CAP shall not be included.
However, the written waming shall contain a plan for improvement which shall outline
the expected area(s) of improvement.
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ARTICLE 55 - APPEAL PROCEDURE
§5.1  The following subjects may be appealed pursuant to this Article if they have first met the
requirements of Article 50 -- Grievance Procedure and Article 53 - Pre-Disciplinary
Procedure:
A. The following disciplinary actions imposed on regular, non-probationary
employees:
(1) Suspensions of forty (40) hours or more,
) Demotions,
3) Discharges,
B. Alleged misapplication of a specific provision of this Agreement,
G———Alleged misapplication of a specific provision of the Administrative Code,
Operating Policies. or other
C. B-—— Wiritten rules or regulations governing personnel practices with the RS f:;."’""k Ing:rﬂm Left: O.E", Hanging: 0.5, Numbered +
N . . : : 1 + Numberin tA,8,C, .. ]
exception of rules and regulations concerning employee performance evaluation. Algnment: 1:1! " Nigm o m;m S:a;::a:) .;s:
55.2 Hearing of a grievance by the Hearing Officer will be limited to the written grievance as
originally filed by the employee to the extent that said grievance has not been
satisfactorily resolved.
55.3 Appeal Procedure:

A A written request for a hearing must be filed by either the employee or
Association with the Human Resources Group Manager within fifteen (15) days
of:

1) The date of the notice of disciplinary action; or,

2) The last day a response was possible at the second level of Article 50 --
Grievance Procedure.

B. - The parties may mutually agree upon the selection of the Hearing Officer or shall
jointly request a list of panel Hearing Officers as determined in Article 55.5,
below.

C. Within five (5) days foliowing receipt of the above referenced list the parties shall
confer to select the Hearing Officer. The obligation to strike the first name shall
be determined by lot, and the parties shall alternately strike one name from the
list until only one (1) name remains, and that person shall be the Hearing Officer.

D. Within ten (10) days after the selection of the Hearing Officer, the hearing shall
be scheduled or on a date mutually agreed upon by the parties.

E. The Hearing Officer shall, within thirty (30) days of the conclusion of the
aforementioned hearing, render his decision, in writing, and shall direct copies to
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the Human Resources Group Manager or designee, the grievant and the
grievant' s representative (if any).

55.4 Hearing

A

The fees and expenses of the Hearing Officer shall be shared equally by the
District and the employee or Association (whoever files the request for the
hearing), it being understood and agreed that all other expenses including, but
not limited to, fees for non-District employee witnesses, transcripts, and similar
costs incurred by the parties during such hearing, will be the responsibility of the
individual party involved.

The hearing may be public or private at the option of the grievant.

The grievant may be represented by legal counsel.

The hearing shall be informal and the rules of evidence prescribed for dutly
constituted courts shall not apply.

Hearings shall be conducted in accordance with rules and procedures adopted or
specified by the Hearing Officer, unless the parties hereto mutually agree to other
rules or procedures for the conduct of such hearings.

5§5.5 Pool of Hearing Officers

Hearing officers may be selected from a list of names provided by the State Mediation

Service.
55.6 Decision
A The decision of the Hearing Officer shall not add to, subtract from, or otherwise
modify the terms and conditions of this Agreement.
B. The decision of the Hearing Officer may sustain or revoke the disciplinary action
or second level grievance response and shall be final and binding on the parties.
C. The decision of the Hearing Officer can be appealed pursuant to Code of Civil

Procedure Section 1094.5.

58




ARTICLE 56 -- EMPLOYEE EVALUATION

56.1

56.2

DEFINITION:

Employee evaluation is a bidirectional communication process whereby-ef-rating an
employee's work performance. is rated based upon an objective, documented and
factual appraisal of his job knowledge, skills, initiative, productivity, work habits, human

relations and communication skills_over the previous 12-month evaiuation period.

-This process is not just an annual preparation of a formal report, but is a continuous
process of training, guiding-assigning, coaching, observing, and evaluating employees
towards obtaining the District's and the employee's goals.

Within-80-days-fFollowing adoption of this Agreement by the Board of Directors, the
parties shall continue to meet as a joint labor-management committee, pursuant to
Article 62, to discuss streamlining the employee performance evaluation process. The
intent shall be to provide those employees responsible for preparing evaluations and
their managers, with information, resources and guidance to assist them. The parties’
shared goal is to enable employees to complete performance evaluations as efficiently
and expeditiously as possible. The parties also agree to ongeing discussions of
potential revisions to the existing MyPerformance evaluation form, as well as extending
deadlines for employees who have a large number of evaluations to prepare. Other
issues pertaining to performance evaluations may be raised by either ene-or-beth-ofthe
partyies.

56.3 The employee may submit a rebuttal to the evaluation for inclusion in their official
personnel file, and may at their discretion forward a copy of such rebuttal to their

respective Group Manager -
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ARTICLE 58 — FAIR LABOR STANDARDS ACT

58.1 The parties agree that for the purposes of the Fair Labor Standards Act (FLSA),
employees are salaried employees rather than hourly employees and are exempt from
overtime except where noted in 9.9. Changes to this status shall be made by mutual
agreement.

582 _Notwithstanding FL.SA exempt status, the parties agree to make every reasonable effort
to allow emplovees to have an uninterrupted funch period each day, at or near the

midpoint of their shift.
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ARTICLE 59 - NON-DISCRIMINATION

59.1  There shall be no discrimination on the part of either the District or the Association
towards any employee on any of the basis forbidden by any state or federal law
applicable to the District which prohibits discrimination against any individual or group of
individuals. This provision is exempt from the grievance procedure. A complaint may be
filed through appropriate internal EEC channels, and/or State or Federal agencies.

£9.2 _The parties mutually agree to uphold the Board of Directors' Commitment to Diversity,
Equity, and Inclusion, which shali include the Board' statement of October 12, 2021.
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ARTICLE 60 -- EMPLOYEE LIST

60.1

Consistent with current Government Code Section 3558 Each-six-{6)-months, the District
shall be required to will-provide the Association with a listing, by employee name,
classification, and home address, of each employee in the Supervisors Association
Bargaining Unit.
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ARTICLE 61 -- BULLETIN BOARDS

61.1
61.2

61.3

61.4

61.5

61.6

The District willkghall provide reasonable bulletin board space for the Association's use.

msm&amw separate bulletin board, size, and location, wil-shall be
determined betwesn the parties at each location,

Bulletin board space shall be used solely for information concerning Association
activities and policies.

Any materials posted shall be dated and signed by the Assaciation area representative
responsible for the posting.

Information posted by the Association shall not contain anything which may reagonably
be construed as maligning the District or any of its employees or agents.

The Association agrees that this Article provides the right to post materials only on
designated bulletin board space,
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ARTICLE 62 — SUPERVISORS ASSOCIATION/MANAGEMENT COMMITTEE é\/ %‘%

621 The Partigs agree that regular meetings to explore mutual problems will be beneficial to Z C{
the relationship between the District and the Association. To promote a problem solving
approach, the parties agree that decision-making shall be by consensus. For these

purposaes, consensus means that no meeting participant objects to a decision or course
of adtion under cansideration by the group. /

62.2 The parties agree to meet up to once per month for the first six months following
adoption of the 3017-2024 MOU by the Board of Directors, and thereafter at laast
quarterly on mutually agreed upon dates and times to discuss any issue conceming the
fights of either party or the relationship between the District and the Association or the
District and empiloyees that the Association represents. The purpose of the meetings is
to exchange information and to solve problems. The parties agree that upon adoption of
th ast to either pa pertaining-to-teainin

pither party pertalaing to-4 g shali be
fied For disoussion by the Committee. . . ..-{Commented (LVE: hevied ket preporey mrefec oo ]
Association's expressed desirn not to singfe out zpactfic issuss.
62.3 The parties agree that such meetings shall not be negotiations and therefore the results
of the meetings shall not be binding on the parties unless the Authorized Agents for each
pary develop and execute a Side Letter of Agreement decument-that memorializes their
results.

62.4 Each of the parties will have four (4) representatives, plus additional people as
reasonably needed for a specific topic.
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ARTICLE 63 -- MEMBERSHIP DUES DEDUCTION

63.1  The District agrees to deduct all authorized initiation fees, periodic dues, and special
assessments, voluntary contributions, and agency fees, to the extent permitted by law,
from Association members who have signed approved Association membership
authorization documents card-or cards.

63.2 The District shallwili promptly remit such fees, dues and assessments to the Association,

together with a list of effected dues-paying membersemployees.

63.3 The Association shall indemnify and save harmiess the District, its officers, agents and
employees from any and all ciaims, demands, damages, costs, expenses, or liability
arising out of this Article.

63.4 In any case where any dues-paying member.employee does not have sufficient funds to
provide for payment of authorized dues, the Association shall be responsible for

collection from the dues-paying memberermployee
te-the-extent-faquired-by-Gevernment-Code-Section-3502:6 er-its-amendments]
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ARTICLE 84 -- AGENCY SHOP
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ARTICLE 86 -- TRAVEL EXPENSES AND TRAVEL TIME

Travel expenses shall be authorized and paid as provided in this Article and the relevant
sections of the Administrative Code (see AC 6320 et. seq.). itis the intent of the parties to fairly
and properly reimburse an employee for additional expenses and pay for additional travel time.

The following definitions shall apply to this Article.

A Per Diem — Paying the employee the negotiated dollar amount for room, board,
and incidental expenses. ltemization of expenses is not required.

B. Actual Expenses — Reimbursing the employee for the total actual costs for
room, board and incidental expenses reiated to the conduct of District business
in accordance with the District's Travel Guide and up to federal -set limits

blished by the Internal Revenue Service (IRS). Expenses of $25 or less need
not be accompanied by supporting documentation. An employee will not be
reimbursed for alcohol.

Regular work location — Primary assignment to a specific work location.
Temporary work location — Any work location other than an employee's regular
work location. An employee may be assigned to a temporary work location for
more than three years by mutual agreement.

E. Incidental Expenses — Other reasonable expenses while conducting District
business including but not limited to transportation, tips, laundry services,
telephone calis (including calls to family), conference room fees, fees for copying,
parking fees, gasoline, fees for FAX machine or PC usage and toiletries.

65.1  Work Location:

The District has the option to assign an employee to a temporary work location (65.2); or a new
regular work location (65.3).

65.2 Temporary Work Location:
If an employee is assigned to a temporary work location, the District has the option of:

A Requiring the employee to commute. For purposes of this section a commute is
measured from home to the worksite (i.e., portal to portal).

B. Providing room and board at a District facility or through assigned public
accommodations with reimbursement of eligible expenses.

C. Placing the employee on overnight travel status as provided in Article 2 of the
Administrative Code and below at 65.2C(3).

(1) If an employee is required to commute from home to a new temporary
work location, and the new work location causes a longer commute, then
the District has the option of supplying a vehicle or paying mileage, as
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provided in Article 66 (Mileage Reimbursement) below, for the added
distance.

If the commute referred to in 65.2C(1) above is done on non-work time,
then the time needed for the added distance shall be reported as time
worked. Such time shall be calculated by dividing the added distance by
40 mph. In special circumstances, e.9. the distance is shorter but the
commute is longer, the added travel time shall be determined by
agreement between the employee and the supervisor.

Overnight Travel Status:

{a) If the employee is placed on overnight travel status, the District
must either reimburse the employee's actual expenses or pay "Per

Diem Subsistence."_The decision to reimburse for actual
expenses, or pay Per Diem Subsistence shall be determined
jointly by the employee and the manager, taking into consideration
employee preference, ease of administration, and operational

fficiencies..

a)b) ~The District shall provide a cash advance upon an employee's
request in an amount not to exceed that estimated for the
expected length of the overnight travel status. In instances when
travel is expected to exceed thirty (30) days, the approval of the
Group Manager is required.

B)(c) Per Diem Subsistence shall be $250486.00 for each day an
employee is placed on overnight trave! status. If an employee is
not required to work for more than haif of the day on the last day
of the assignment, per diem subsistence shall be $680125.00 on
the last day of travel status. : i

(c) An employee will be placed on overnight travel status at the start
of the assignment and taken off at the end of the assignment.

(d) An employee on overnight travel status will be allowed one round
trip per assignment. If the assignment lasts longer than one week,
the employee will be allowed one round trip per week.

(e) If an employee brings a family member or guest on overnight
travel status, the employee is responsible for payment of family
member or guest's charges for lodging, meals, and incidental
expenses.

If an emplovee is not placed on overnight travel tatus, and is
instead asked to commute pursuant to Article 65.2(A above, the

employee may request reconsideration from management, up to
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and including Section or Group level, either prior to the start of. or

during the course of, the assignment.

(@) In considering the employee’s request to be placed on overnight

travel status, Management shall consider the potential length and
duration of the commute, the duration of the assignment at the
temporary location, and whether the crew being supervised by the
employee has been placed on overnight travel status.

During the course of the assignment, if the employee is unable to
leave the jobsite as scheduled due to unanticipated work
requirements, and does not receive a timely response to a reguest
for overnight travel status, he shall be considered approved for
one (1) night, provided that the crew being supervised by the
employee has also been placed on overnight trave! status. and

the emplovee reasonably believes it is necessary due to the
length or duration of the commute.

{n) __ Submission of a Travel Authorization Request {TAR) must be
completed by the end of the next business day. If an employee

is working in a remote location without computer access. the TAR
must be completed either by the end of that week_ or no later
than the end of the assignment.

(i} While on overnight travel status, an employee shall be required to
stay in an approved domicile, including a hotel, motel, Airbnb,_or
vacation rental by owner. A personal automobile, recreational
vehicle or camper shall not be acceptable for purposes of
overnight trave! status.

(i) Though not required for per diem compensation, emplovees are

encouraged to retain receipts submitted for any actual
expenses incurred.

65.3 Regular Work Location

A. If an employee's regular work location is changed and the new work location causes
a longer commute, then the District has the option of either providing a vehicle or
paying mileage for the additional miles.

B. The total period of transportation assistance, i.e. mileage or use of a District vehicle,
to any employee reassigned to a new regular work location shall not exceed 12
months.

C. The furnishing of transportation assistance shall not preciude reimbursement for
relocation expenses.

D. if the employee sells or vacates his residence of record during the 12-month period
of eligibility for transportation assistance, such assistance shall immediately stop.
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ARTICLE 66 - MILEAGE REIMBURSEMENT
66.1  Mileage reimbursement for employees using their personal automobiles for District

business shall be desmed to include ali costs, but not be limited to, including gas, o,
tires, insurance, maintenance, and depreciation and shall be at the current IRS

published rate ) , . g / ‘72
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ARTICLE 68 -- USE OF DISTRICT VEHICLES

68.1__Employees in the bargaining unit shall have the right to use District vehicles, as
described below, for travel to District facilities, response to urgent District needs
including emergencies, or other business reasons as assigned by Management.

68.42 An employee shall be permitted to drive his District work group vehicie home at the end
of a workday, if by the end_of the workday, returning the vehicle to his regular work
location would result in a significantly longer commute than driving to his home. Such
permission shall be subject to the submission and approval of a Transportation Order.
In instances whenre it is not practical for the employee to submit a Transportation Order
in advance, permission may be given verborally by the employee’s own manager, of

another manager if the employee's own manager is not available.

- ~However, submission of a Transportation Order must be completed by the end of the

next business day._If an employee is working in a remote location without computer

access, the Transportation Order must be completed—o+re-laterthan either by the end

of that week, or no later than the end of the following week-i-the-employee-s-working-in
ooty ! ‘

~Use of a District vehicle as described herein does not applyies to those employees who
do-net-already have a long-term vehicle assignment. Personal use of a District vehicle
shall be subject to any applicable Internal Revenue Service regulations, and District
rules and operating policies governing the use of its vehicles.
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ARTICLE 69 - PROFESSIONAL DEVELOPMENT AND PRODUCTIVITY ENHANCEMENT

69.1

9.2

The District shall reimburse employees for costs incurred for professional development.
A list of eligible expenses shall be jointly developed by the Human Resources Group and
the Association, and may include but is not limited to: seminars, journals, periodicals,
and books; travel expenses, professional association fees and dues; pre-approved
electronic software and hardware that is supported by the District's Information
Technology Group. Such software and hardware may be installed on personally owned
computers in order to enhance work productivity. The costs shall be reimbursed upon
the supervisor's approval and receipt by the District of evidence that monjeys have been
spent, and shall not exceed $8900 annually. All or part of the $8900 annual amount can
be carried over one subsequent calendar year, so that the maximum reimbursement for
any two-calendar year period is $1,6800. No unused portion of monies accrued during
that two-calendar year period shall be carried over any further, as described below.

. Professional development monies left over in odd-numbered years will be carried
over into the next year ending in an even number.

. Professional development monies not used in that even-numbered year will not

be carried over further,
. Employees who become eligible for professional development in an even-

numbered year will not be able to carryover monies to the next year.

. Employees who become eligible for professional development in an odd-

humbered year will be able to carry over monies to the next year.

Example A: Employee spends $600 of his $8900 in CY 202348, and carries over $2300
into CY 20246. The employee now has up to $1,8200 to use in CY 20204,
but any monies not spent during CY 20204 will be lost.

Example B: Beginning in CY 20245, the same employee will once again earn $8900, all
or some of which may be carried over into, but not beyond, CY 20262.

During the term of this 2022-202* MOU, if another bargaining unit neqotiates a

maximum annual reimbursement greater than $900, that maximum shail be applied

to employees in Unit (3
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ARTICLE 70 - PAYMENT FOR LICENSES

70.1

70.2

The District shall reimburse employees for licenses or certification fees including
renewals that are required by the District or the State for the performance of the
employee's job duties, with the exception of Class C driver's licenses. Empioyees will
also be paid for any time spent receiving instruction or taking tests to obtain a license or
certificate required by the District for the performance of the employse's current job
duties. Any payment for time or reimbursement of funds for testing and/or instruction
shall require prior approval from the employee's immediate supervisor. The term
“required by the District” as used in this provision includes requirements under an
employee's job description and/or pursuant to an employee's job duties.

The District shall also reimburse employees for licenses or certification fees including
renewals that the appropriate Group Manager or Department Head deems
beneficialnecessary for succession planning or career development.

60



I

ARTICLE 71 ~= TOOLS & EQUIPMENT

711 The District shall provide employees with all tools
their job duties and/or to work in a safe and ergon
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ARTICLE 72 -- TUITION REIMBURSEMENT

721 An employee shall be efigible for tuition reimbursement at the rate of 100 percent of the [ ‘0’ 1
total costs of authorized expenses to a maximum of $9,000 per calendar year., or, to a /)/
maximum of $11,000 per calendar year for those employees enrolied in an accredited
college or university pursuing a post-graduate degree (i.e. Master's Degree or higher) in
arelated field. Authorized expenses shall be for tuition, books, registration, and lab
costs for all classes and/or degreed curriculum programs related to District work.
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ARTICLE 73 -- DESERT REMOTE LOCATION PAY

The intent of this Article is to improve recruitment and retention at Metropolitan's remote desert
facilities which are Hinds, Eagle Mountain and iron Mountain Pumping Plants, (hereinafter
referred to as “Remote Locations™. The terms of this Incentive Pay Program shall be as
follows:

General:

73.1  Effective the first payroll period following approval by Metropolitan’s Board of Directors,
an Incentive Pay program shall be implemented, which will provide annual lump sum
payments to qualifying employees as follows, subject to the provisions of paragraphs
73.5(D), 73.13, and 73.14;

A $6,000 upon completion of one year's continuous service at a Remote Location.

B. $8,000 upon completion of a second consecutive year of continuous service at a
Remote Location.

C. $10,000 upon completion of a third consecutive year of continuous service at a

Remote Location.

73.2  Such payments shall be made by separate check(s) at the conclusion of each one year
increment. Subsequent to the Board's approval of this Agreement, the parties shall
meet to determine whether payments shall be made each year by a single separate
check or multiple checks. Employees shall be given adequate notice prior to receiving
payments, to allow them sufficient time to make any desired changes to payroll
deductions and contributions. The payments shall not be reported as compensable
earnings to the California Public Employees Retirement System for retirement purposes
but are considered wages and therefore understood by the parties to be taxable.

73.3  This Incentive Payment Program applies specifically to regular full time employees at the
Remote Locations, and does not apply to recurrent, part time, or temporary employees.

73.4  For all relevant purposes, an employee's service time for the incentive shall be divided
into pay periods. A “year” or “twelve month” period shall be defined as twenty-six (26)
bi-weekly pay periods and “six months” shall be defined as thirteen (13) bi-weekly pay
periods.

Qualifying Service:
73.5 Qualifying service at a Remote Location shall include:

A. Assignment to a Remote Location as the regular work location, even if for a
portion of time, the employee is temporarily assigned by the District to a non-
Remote Location.

B. Assignment by the District to a Remote Location as the temporary work location,
provided such temporary assignment is for 12 consecutive months. An
employee’s temporary work location shall not be changed for the purpose of
denying the employee the incentive pay.
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73.6

73.7

73.8

C. All regularly scheduled hours in a paid status, when assigned pursuant to
subparagraphs (a) and (b) above, including authorized medical leaves.

D. Examples of variations in qualifying service are shown in the attached program
calendar which is attached to this Agreement as Appendix B.

An employee need not be assigned to the same Remote Location for an entire 12-month
period in order to qualify for Incentive Pay. (Example: An employee assigned to the
Hinds Pumping Plant is the successful bidder, or is transferred by the District, into a new
position at (Eagle Mountain or Iron Mountain). The employee shall continue to qualify
provided the employee’s service at the new Remote Location continues for the
remainder of the 12-month period.)

Employees assigned to a Remote Location after the date the Incentive Pay Program is
implemented, shall begin qualifying on the first day of the pay period of assignment to
the Remote Location.

An employee assigned to a Remote Location, who the District subsequently promotes
through a Management-requested promotion to a position at a non-Remote Location,
shall continue to qualify for Incentive Pay for the remainder of that 12-month period, after
which he shall cease being eligible. (Example: An employee begins qualifying for
Incentive Pay on 1/1/2246, but is promoted to a non-Remote Location on 7/1/2216.
Effective 12/31/2246 the employee shall be eligible for the $6,000 incentive payment,
after which he shall receive no further payments unless subsequently assigned to a
Remote Location.) This paragraph 8 shall not apply in instances of promotions achieved
through a job bid.

Breaks in Qualifying Service:

73.9

73.10

If an employee retires, resigns, or transfers from a Remote Location in the middle of a
12-month qualifying period, or is discharged, he shall not be eligible for Incentive Pay for
that year. (Example: An employee’s 1st year at Remote Location is from 1/1/2246 —
12/31/2218, and he receives the $6,000 incentive payment. He then works from
1/1/2347 at the Remote Location, but retires on 3/1 12347, and therefore is ineligible for
any portion of the $8,000 incentive payment.)

If an employee resigns, voluntarily transfers, or is discharged from a position at a
Remote Location, and is subsequently reinstated to a position at a Remote Location, he
shall be treated like a new employee in a Remote Location and quaiification for the
Incentive Pay Program shall restart as if there had been no prior qualifying service.

Expiration and Renegotiation:

73.11

This Incentive Pay provision shall “sunset” (i-e. expire) upon expiration of the 2022-27?
MOQUthee S3f5-Hom-the-date-the-lncenptive-Rav-prog is-firstd

CAn rpiameontad

73.13

In the event no agreement is reached to extend Incentive Pay beyond its “sunset" date,
then any employees who were in the midst of a qualifying period shall receive a pro-
rated payment for that 12-month period. (Example: Employee begins his 2nd
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consecutive year on 37/1/2418, and the Incentive Pay provisions “sunset” and do not
renew afteron 128/31/2448. The employee is entitled to a pro-rated 2nd year payment
of $4,000, which is 50% of the 2nd year $8,000 payment.)
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ARTICLE 74 - DISTRICT HOUSING

74.1

74.2

74.3

Employees renting District-owned residences at Gene Village, shall pay a monthly rental
calcuiated at 6.50 cents per square foot of living space. Employees renting District-
owned residencaes at the Iron, Eagle and Hinds villages shall continue to pay a monthly
rental calculated at 5 cents per square foot of living space. Employees renting District-
owned residences at all locations other than those mentioned above shall pay a monthly
rentai calculated at 6.90 cents per squara foot of living space. Living space is defined as
the area within the outside perimeter of the house, excluding screened-in porches,
garages, and cooler or air-conditioning rooms, butincluding service porches, enclosed
porches and utility rooms.

In addition to the above-stated rental rates, employees renting District-owned garages at

. . wilagesthe Desert locations shali pay $4.30 per month for
such rental. Employees renting District-owned garages at all other locations shall pay
$4.50 per month for such rental,

Utility charges and costs incurred in all District housing shall be paid by the District. To

the extent any monetary benefit is conferred on an employee by this Article, that benefit
shall not be considerad compensation for purposes of the Fair Labor Standards Act.
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District Proposal to Supervisors Association

4/18/23
New Article 76

%

4/20/23

A. Disturbance Pay for Facility Operations Manager Positions

In recognition of-exempt employees listed below
information or to take action needed to maintain
include emergencies and other urgent ass
for duty, such employees shall receiveap

uld be rea

in nable ti

premium pay is non-PERSable,

Any employee receiving standby pay compensation in a

compensation under this article for that same pay period.

m//?azg

=224

being contacted while on off-duty hours to furnish

the continuity of District operations, which may
ignments, and without the need of having to personally report
remium pay of $350 per week. Facility Operatio
for calls for service. A
unavailable for the entire week due to leave or other reason will no

Facili

pay period shall not be eligible to receive

lob Group Title Team Assignment

Code

206D | Water System Team Manager IV | Los Angeles Team | Facility Operations
Operations Manager

Z06D | Water System Team Manager IV | La Verne Team Facility Operations
Operations Manager

Z06D | Water System Team Manager IV Valley Team Facility Operations
Operations Manager

206D | Water System Team Manager IV Orange County Facility Operations
Operations Team Manager

Z06D | Water System Team Manager IV | Riverside Team Facility Operations
Operations Manager

Z06D | Water System Team Manager IV | Lake Skinner Facility Operations
Operations Team Manager

Z060 | Water System Team Manager IV | Diamond Valley Facility Operations
Operations Lake Team Manager

Z06F | Water System Team Manager VI | Jensen Treatment Facility Operations
Operations O&M Team Manager

Z06F | Water System Team Manager Vi Weymouth Facility Operations
Operations Treatment O&M | Manager

. Team

Z06F | Water System Team Manager VI | Diemer Treatment | Facility Operations
Operations O&M Team Manager

206F | Water System Team Manager VI | Mills Treatment Facility Operations
Operations O&M Team Manager

Z06F | Water System Team Manager VI | Skinner Facility Operations
Operations Treatment O&M Manager

Team

Operations M
t be eligible for disturbance pay. This




4/20/23

% 21 2023

B. Emergency Coordi Pay for Constri Services Unit {CSU
a weekly basis, one CSU Team M eror O sor shall serve as the CSU Em
r. One CSU E rdinator assignment will tated equitably to all CSU O&M
Yeam Managers 3 g Al ] g hours associated with
mergenci u rout: e CSU Emer, rdinator for e a
coordination e rdinator shall receive a premium of $350 per w i
premium is non-PERSable.
Job Group Title Team Assignment
Code
206D | Water System Team Manager IV | Western Construction | CSU Emergency
Operations Team Coordination
206D | Water System Team Manager IV | Eastern Construction | CSU Emergency
Operations Team Coordination
206D | Water System Team Manager IV | Electrical Team CSU Emergency
Operations Coordination
636 Water System O&M Supervisor | Western Construction | CSU Emergency
Operations Team Coordination
636 Water System O&M Supervisor | Eastern Construction | CSU Emergency
Operations Team Coordination
636 Water System O&M Supervisor | Electrical Team CSU Emergency
Operations Coordination






