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Personnel-Related Settlements

• Invoke confidentiality 

• Have a financial impact 

Each report shall state:

• Whether EEO issues were implicated

• Whether the employee is still employed

• Financial or confidentiality terms

• Whether corrective action has been taken

State Audit 
Recommendations:  

Additional Reporting



Proposed 
Administrative 

Code 
Amendments

Modify Sections 2720 & 2721

• Existing:  Current Code language does not 
address the reporting of personnel-related 
settlements under the General Manager’s and 
General Counsel’s authority 

• Proposal:  Add language requiring additional 
reporting and level of detail specified in the 
State Audit Recommendations



Applicable 
Laws

The Stand Together Against No-Disclosures 
Act  (SB 820)

The Silenced No More Act  (SB 331)

These laws prohibit nondisclosure agreements 
(NDAs) preventing the disclosure of facts related 
to claims of harassment, discrimination, and 
related allegations based on protected EEO 
characteristics, including race, sex, and sexual 
orientation



Excerpt from 
the Legal 

Department’s 
June 30, 2022 

Quarterly 
Report



Board 
Options

• Option #1

Approve recommended amendments to the 
Administrative Code 

• Option #2

Do not approve recommended amendments to the 
Administrative Code



Staff 
Recommendation

• Option #1

Approve recommended amendments to the 
Administrative Code 

✓ Complies with the State Audit’s  
recommendations

✓ Complies with the State Audit’s deadline of 
October 2022 

✓ Enhances MWD’s processes and procedures, 
and promotes greater transparency



Questions


