
 

 Board of Directors 
Organization, Personnel and Effectiveness 

6/9/2026 Board Meeting 

7-10 

Subject 

Approve The Metropolitan Water District of Southern California’s salary schedules pursuant to CalPERS 
regulations; the General Manager has determined that the proposed action is exempt or otherwise not subject to 
CEQA 

Executive Summary 

Pursuant to the California Code of Regulations, Section 570.5, Metropolitan’s Board of Directors is required to 
approve an annual salary schedule, meeting specific requirements as outlined in the Code. 

Proposed Action(s)/Recommendation(s) and Options 

Staff Recommendation:  Option #1 

Option #1 

Approve The Metropolitan Water District of Southern California’s salary schedules pursuant to CalPERS 
regulations. 

Fiscal Impact: There is no fiscal impact associated with this board action. 
Business Analysis: If approved, Metropolitan will be in compliance with California Code of  
Regulations, Section 570.5 and the negotiated MOUs. 

Option #2 
Do not approve the salary schedules. 
Fiscal Impact: None 
Business Analysis: If not approved, Metropolitan will not be in compliance with California Code of 
Regulations, Section 570.5 and the negotiated MOUs. 

Alternatives Considered  

Not applicable 

Applicable Policy 

Metropolitan Water District Administrative Code Section 6207: Positions Authorized. 

Metropolitan Water District Administrative Code Section 6208: Pay Rate Administration. 

Metropolitan Water District Administrative Code Section 6500: Hourly Pay Rate Schedule. 

Metropolitan Water District Administrative Code Section 11104: Delegation of Responsibilities. 

Related Board Action(s)/Future Action(s) 

Not applicable  
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Summary of Outreach Completed 

Not applicable 

California Environmental Quality Act (CEQA) 

CEQA determination(s) for Option #1:  

The proposed action is not defined as a project under CEQA because it involves organizational, maintenance, or 
administrative activities; personnel-related actions; and/or general policy and procedure making that will not 
result in direct or indirect physical changes in the environment. (Public Resources Code Section 21065; State 
CEQA Guidelines Section 15378(b)(2) and (5). 

CEQA determination for Option #2: 

None required 

Details and Background 

Background 

Pursuant to CalPERS regulations, California Code of Regulations, Section 570.5, employee salaries must be 
delineated in a salary schedule that meets the following requirements: 

1. Approved and adopted by the employer’s governing body according to the requirements of applicable 
public meeting laws. 

2. Identifies the position title for every employee position. 

3. Shows pay rate for each identified position, which may be stated as a single amount or amounts within a 
range. 

4. Indicates the time base. 

5. Is posted at the office of the employer or immediately accessible and available for public review from the 
employer during normal business hours or posted on the employer’s internet website. 

6. Indicates an effective date and date of any revisions. 

7. Is retained by the employer and available for public inspection for not less than five years. 

8. Does not reference another document in lieu of disclosing the pay rate. 
 

To comply with these requirements, The Metropolitan Water District of Southern California’s Salary Schedules 
for the following dates are attached for the Board’s approval. 

Effective dates: 

 The Metropolitan Water District of Southern California Salary Schedule effective April 26, 2026 
(Attachment 1) 

o Adds the Assistant UAV Systems Specialist, Senior UAV Systems Specialist, and Principal UAV 
Systems Specialist job descriptions. 

 The Metropolitan Water District of Southern California Salary Schedule effective June 21, 2026 
(Attachment 2) 

o Updates the salary schedule with the 4 percent cost-of-living adjustment for all represented and 
unrepresented job descriptions. Does not include any changes for the Department Heads – 
General Manager, General Counsel, General Auditor, and Ethics Officer. 
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The approval of these salary schedules will ensure Metropolitan’s compliance with the California Code of 
Regulations, the negotiated MOUs, and the Administrative Code. This will also ensure that employees’ retirement 
calculations will be based on the appropriate rate of pay. 

 

 

 5/29/2026 
Mark Brower 
Human Resources Group Manager 

Date 

 

 5/29/2026 
Shivaji Deshmukh 
General Manager 

Date 

 

 

Attachment 1 – Metropolitan Water District of Southern California Salary Schedule effective 
April 26, 2026 

Attachment 2 – Metropolitan Water District of Southern California Salary Schedule effective 
June 21, 2026 

Ref# hr12708757 
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