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MAYOR LULA DAVIS-HOLMES
IR PASTNERSHIE WITH THE SOUTH BAY WORKFORCK INVESTMENT ROARG
& THE CARSON CITIZENS CULTURAL ARTS FOUNDATION

Career and
Resource Fair

Hosted by COUNCILMEMBER JUSTIN JONES and
FOOTHILL WORKFORCE DEVELOPMENT BOARD

Entry level and ThurSday, ! EDUCATION
professional opportunities August 14’ 2025

available from multiple OUR PURPOSE

industries such as 10a.m.to1p.m. _ Y ; FRI, AUGUST

. P T » Prepare students for employment 't
medical, hospitality, ; in " e = : z

' green and blue ndustniss , AM-1PM
retail, transportation, Robinson Park Recreation Center : ko divalarmient st o N y -
construction, government 1081 N Fair Oaks Ave = > change curtcula $ ] g 2025
and more Pasadena, CA 91103 - « Contribute 1o he presesvation of f : ' CARSON EVENT CENTER

a haatthy planat 801 Carson Street, Carson, CA 90745
« Adyocate for climate change as a

+ MEET EMPLOYERS + COME READY + BRING COPIES o daals
WHO ARE HIRING NOW  TO INTERVIEW OF YOUR RESUME R
SCAN MERE!

& To pre-register please scan d WY PALS ok o IO AT Y b
Py HT
v

QR code or visit: Bit.ly/FWDB2025 R\, A stsetrentrm o

Friday, August 29, 2025

For more information, contact LisaBarrios@CityOfPasadena.net - (626) 744-4738 Save the Date!

i you have questions regarding the partickpating employers, pizase email AEstevezi@FoothillEtc.org

This in an egual opportunity employerorogram fnancially assated by a Federal and State WHOA Tite 1

grant. Auxiliary sids and seevices arn avaifabie upoo roguest to individuals with dis ” MayOf Lula Davis-Holmes in partne I'Shlp with the
Haaring smpaltod individuals may vae the CaiSornia Rsloy Sarvices at 1-800-735-2922 South Bay Workforce Investment Board & the

= s Carson Citizens Cultural Arts Foundation.
PAf ADENA AFWDB AmeriCa'sdobCenter

O o







UNIVERSITY OF CALIFORNIA, DAVIS,
WATER MANAGEMENT LAB

Assessing Representation,
Access, and ransparency
\m(mo Decision-Makers in
(dllformd s Water Sector

Study Conclusion: Women, Latinos, and
BIPOC Least Represented in Addressing
Water Inequities

--‘\ UCDAVIS
) Well g™




WATER AND EQUALITY STUDY

SACRAMENTO
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